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IBSTRaCT 

This guidebook Is offenid as a resoufce for teachers 
who want to take a leadership role in initiating and directing 
teacher centers* The^ references, and siiggesidons used in prepfaicing 
this publication were based on teacher center propbsalf^ tha^^ 
been funded by the office of Education* There are six i^lsary areas 
of th 1b subject cohered* The fibst part describes ^the 'f0le of the 
hserican Federation of Teachers In supporting teacher cio^ers a|N^ 
effers seggestions on project ideas* Planning' a proposai^ sd^^ 
eeeiblng agendas, rules ananregulatlons, and e^valuatlon jsriterla' are 
the^ snb ject ^^^^^^^^t^ par^« Zn the t^lrd part# de^^^^ 

assesssent ijL^yrtrusent for the ^eacher t:«^nter is disba 
personnel o| the teacher center is the subject, 
the project etaff, director guali^i-catd^li,.^ speclallflfctSr and 
ed>drdinatore #ce ^gnside^ed. /included In this sectloii aire sanple 
budget f ore%; o s^thods of projecting a budget. Th^ cosjpletea 
proposal for a teacher center Is the focus, of the jfTlf th part, « ^ 
including suggestions on obtaining goTernsentfun^ihgrF^ 
t^^nilations regarding teacher cente^ are^disted In the fina^ 

section as iMill as resources available for suppc^rt for such: pro jecl:s« 
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Teachers In the Unit€id Sti^lliis as well as In other countries of 
the world have become a^tiined to :thelr new role as Initiators and 
directors 6f pro£esiBflp)^l development progreuns. The sixty-one 
centers fv^nd^d by tnl U.S. Office of Education Teacher Center 
Program h^idv gr€i(j^t hope to all interested in inservice education 
produced K>y cc^ll&bor^tive planning. 

The long awaJlted teacher ^center legislation has provide^ the 
impetus for searching out unique ways of delivering relevant 
programs geared tb the needs of classroom tpachers. There is 
new excitiement about classroom teachers acting as teacher 'center 
consultants^ Teachers are eager to participate in programib they 
have helped develop and to share with others whq have been suc- 
cessful in coping with clasis probleiits similar , to their oWnu ^^' 

• . - \ yy- 

This guidebook is offered as a resource to /teachers in their 
efforts io take a leadership role vln^ the teacher center movement. 
After numerous conversation? with \piK:hers, the fpcus of the ' * 
publication was aimed at federatlpii members who wanted to begin 
planning teach&r ^center projector. It can '^Iso be used /as a 
reference tor teac^ier cent|u>i^oliey board member ? who 2 ire revising 
proposals ^to be reiSubmitt^^Tto their State Educational Agencies. 
The most v^Cluable references used in preparing this piikflication 
have been the sixty teacher center pt-oposals funded by the Office 
of Edugation . in 1978. , , 1 

We congr^ituXate policy' board |Aembers of all funded centerfi and 
applaud them for the creative use of visuals, organization 
methods and successful project planning. These proposals are 
now available- and provi^e^^r^ater -ins^i^^ into the Teachea Center 
Rules and Regulatldns. Sections from funded proposals have been 
photor^duced foi^ eas5^ identification. This ptilrllcatlon is not 
designed a43 a comprehensive study, but rather as an introduction 
to project development. The teacher center is* a growing concept,* 
so new materials will appear 1^ print each month. The rempvable 
pages make it possible to add to the book and .to delate sections 
that become obsolete.' a » ' 
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• AFT /ROLE IN 

THE INVOLUTION OF uiS.O.E. TEACHER CENTERS 

I 

AFT leadership has set the pace for 'involvement in teacher 
center planning on collaberation during .this decade. In 1971 
AFT President Al Shanker cited the teacher center as a 
"major educational advance" and lateje* "as a needed educational 
refoi^." His theme of forging new alliances has generated 
new enthusiasm for collaberative ventures necesfary for the 
forination' of local, teacher .center policy boards. 

Eugenia Kemble, AFT Assistant to the Presideht, outlined the 
rationale for eff active teacher inservice education and high- 
lighted the new interest that was developing 'i^ teacher centers. 
Since that time .the AFT leadership has supported the- governance 
structure that insures that "teaiiher centers" are really for 
teachers. i^' 

The AF^ Executive Council members have also exerted • leadership 
}fy making recommendations for a Teacher Center Advisory Group 
in 1976. This group of ten members visited existing centers 
and interviewed center staff. They prdvide Information to 
teachers involved in the development of their local and 
ifegional teacher center projects. 

--^ . ' ^ 

In February, 1978, the National Institute of Education > provided 
a further impetufl to aft leadership efforts. Recognizing the 
overall capabilities for leadership' and dissemination, NIE ' 
awarded a two-year grant for the establishment of the AFT 
Teacher Center Resource Exchange. Through this project, 
creative teachers have an opportunity to become more knowledge- 
able about the teacher centered fnsei^vlce programs and skill 
in governance techniques. Activities include teacher-^center 
seminars and conferences, and a clearinghouse of information 
on teacher center resources which is shared upon rec[ue8t. This 
publication^ is made available through the AFT Clearinghouse. 
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r RESOLUTIOif ON TEACHER CENTERS 



WHEttEAS, teachers have 'long recognized that teacher preparation; and 
inservice education need to be more closely related to classroom . ; 
realities; 'arid 

^ W^ERIAS/ teaching is a profegsion that cam be perfected jonly through 
> dbnstsmt shari.ngr beginning^ ideally^ with an internship program for 
hew teacheirs; and ... / * 

WHEREAS^ the framiswbrk for the sharing of new curricul^r approaches 
and of. teaching strategies must, be determined by teacher:| themselves 
- -if inservice ptQgrams' are to' |«.;trul^ usef^^; a^^ - 5 

whereas; new federal legislation authorizing the creation of teacher 
centers provides for centers to be run by policy boards composed of / 
a majority of teachers; and ^ 

WHEREAS^ 'the voice of teachers on such boards is best reflected ' ■ 
through democratically elected teacher orgeuiiziations; therefore be it 

RESOLVED^ /that in :^all activities related to the planning ^ establishment/ 
cuid operation of federally- funded teacher centers ^ local school boards 
and institutions of higher educatioii must deal with the elected^bargain- 
ing agent or organisation representing teachers; and be it further 

RESOLVED, that teacher representatives to /the policy boards that run 
centers bfe named by the elected collective bargaining agent or organ- 
ization;* representing teachers; and be it further 

RESOLVED/ that teachers serving ,on policy boards and participating 
in* brganized in-service adtivities sponsored by teacher centers be 
provided with released time so that they may take full advantage of ' 
the services offered by the centers; cuid be it further / 

RESOLVED/ that every effort be made to work cooperatively with insti- 
tutions of higher education in developing centers and in 'administering 
th^ir programs; and be it further * V 

r-'^ RESOLVED, that; ce^^^ programs be made available to ' all educational 

• pieri^onnel use of them including paraprofessionals , 
guidance coxxijseloajs, curriculum .specialists , and teachers, of every y 
»level and speciality; and be it further > 

• . . " .■'*"; ■ ■ • ■ ■ ■• . . . • * > ■ 

RESOLVED,; that the , J^erican..j5'federation of Teachers urges Congress to ^ 

fully furid the teacher fte^ter legislation at its highest authorized 

• level. f :. * / " . 



EKLC 



13 




FUNDIMG JDIl TEflGHER TRAINmS 



WHEBEASy the pTK>\rijd&d' f^^ 

WHEREAS, the cdrnbiii&tlon of ^ birth rates, 

^nd budgret cuts.^^K^^ in staff reductilons' in sfchool 

districts through thj| nation; and / • 

WHERBA Sv bilingual I and special ieducat ion p a3?e airiong the 
few areas vAiere there are expanding job opportunities ; and 



ep5}erienc^d and Mghly trained teachers have 
l>een laid off /while ine^cpeiiehced recent co graduates 
havis; been hired; theiefciire be^ it \ ; 

RESOLVED'^ - that the iimerican " FedeiM^ion and 
its affiliated locals stTOngly s^ inclusion of 

teachc^r training 6omponex>ts iji-the ai^ 
special edtjcfiiti^ in teacher d^^^ it 



RESOLVED, that^ >^ urge the 
to support legislation which would estab34sh oppdrtijuiities for 
the^retraining of ih-service teachers 
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/ At l=dst T^dcN©r Centers That 

^^^^^^ ■ 

EUGENIA KE^lfeLE* 



The essential nature of teaic h.as not really , changed 

v^ry much in the^ last century . The condxtiohs are dif f erent < 
• $:hanks to^ is also a wider variety of teach- 

^ /ing t^bhnologies?' to choose frpm-^-^riew math or old math, 
/ for excuiiple . But teachers s ti 11 live an 1 solated yrorkihg 
/ life. Their prbf^ssipnal time is ispent almost entirely 
with students / /^hiey learn what works primariiy through 
trial -,ahd error . ' And> only they have any real sianse ojf 
their most important successes— -successes with individual 
students that can rarely "be rmeasyred. ^ - ■ ^ 

■ . ■ - ■, ' • . : ■ ■ ■ • ; ■■ . ■: ■ . , ' . , ' . ■ •• ;• • 
That first terror izirig day of total responsiM 
for a class; alone r is one that is well knpwn to every 
teacher. To succeed at teaching is to come through a; 
rigorous trial in whicn the chief witness also happen? to 
, jbe the judge--the school prirtbipal . Having passed the \ 
initial test the teacher .only faces tnore of the saitie. 
Freedom to work privately is highly ^^^v^ because it mini- 

mizes:^^,t^ of observance and provides the greatest 

Ijeeway for personal fulfillment. There is nothing in 
teacher education that f'p^res talis these ;developm<^nts. There 
is 'npthing in the structure: of .ischoois and their adiaini- 
sftration tliat wili encourage ^^^^^ 

/ None of the reforms i^at pef^^ 
"^by education schpols or goveriim^nt officials have taken 
this aspect of the teac account. Most have 

V come in the foinn of spressures^^p^ teacher to prpduQe 

merer such as performance contMicting or performance-based 
teacher certification^ Or i^u th^^: have represented basic 
shifts in the s^ibstance teai^:^Q^^ like ^ 

career education r .ehvir6nmen» aesthetic edu- 

cation, and many other ciirricmarr^ Because all of ^ ' 

these have flailed tp exaiiiine the essence of teaching-^or 
even to fairly take i^ttnto accoun either re- 

mained both innocuou&^md ineffective^ pr have been quickly 
abandoned as irreievajiit failures. V * 

Teachers know 'these things. Some of the better 
education studies Vhave document 

The Nature of Teaching and Can fLortie'^s School teafeher 
tEotbughly STacuss the lack of collegiality among teachers ; 

*Eu9enia Nemble is Senipir. Spis^^ial Assistant, to the 
Prisai€iexit^Jbf the America Federation of Teachers. 



: • ;^celJ; »> ■ Jt: maibr s ttiav by theif Rand Cbrjpbrati on Federal ^ • 

^ J>rb;g]feat^^ 

iiinov^tta^na idistricts where 

-'.'.tetach^rs •:we*e'^'jnks;sit--^^^ 
IntE^le^n-batlon , It is reall^ Bpjtprtaing , the*; that re- 

■:>^-foriis'*liai^m-^^ 

i»erhiij>^ it la 1^^^ . — 

.^rom . teachefe-d^Mid^^ ' 
Jthe--^baai^?"'logic .■■ip^ ;a^eiinst 
irefbicairi'^the^ 



OtU^ ^ii^etiein^^ ;.teachear;:>eeMtit^e^ ais ^a:Ji:e:f orni-: 




■"'ided- ia ;;tdiat:v;teaehersi.ihwe-'a^ ;^t|t!!Bain*i : Aitother^' lis ■ 

,.th-atfdne'^'vbfr'\their',-^ "bhaicaeteJ-i-s 
alr^lxi^^^^ .t6K'tJie6:;hea^ 
':-:^>^ra^^ Last^^^^'imd^^it^ ^■taiiiit::*^ 
are- by 

■ i-theaiiiei"^^ / Ai3;: iibli:g.-^a&-^^ \ ' 

Preai<lenl: Albejjt^^ 

thatf-teal>he^^^ after their British 'C 

cbul*^ igri^tly eiriijxch :;the ;^p^ by 

enabliiig. ^em to >hare 's^ 

anothervft^^ 

educa^ioii . 

pibked til* bh^^ t^^ £hbir mnds t^ 

could - serve as a vehicle for proselyt^Lizin^ open edabatipn 



A flurry of activity f bcusing" on teacher penterSA 
ensued but tieaicher orgrahizatibris werie effectively i^ieleg^ted 
tb ' the pei;ipher y of . tihe "ipbyeirient 4>y those in contiroi o f ^ 
inpniey; apurce.^;. Propbsals stSbmi tted byy;the ^uniph to ma j or 
' f bUndatibxYS. viike' Fbtd and .qarnegie were turned dbwnv - . 
report to the, Of fice of Education from the .Teacher a llatibnal 
Field Tgisk Force / W includeid many teaibheir; or ganlaatioh . ? 
repiresehtett-ives! ^.^^1^ 
teacher c^enters ii^ 

of Education : f inally decided to supj^ort sbiiie centersf the 
enti1:iesi that iwer;e c^ 

locdii adiniriistrative burba^ So, ev6h tiihpugh the , 

Amex'ican Feder atilan of T^a^ was. inS tripaei^tal in populat- 
izi^c^g thfe '^i'de in ' this bbuntry, witl>but btttside^^^^^^^ it was 
not in a pbaitibn t " 



; . ' ' With thei hei^ o^^the ;same foundations, and' the same 
Federail bureaucrelta that had ignp^red thb uhio?j^; teacher 
centers began springing tip around the cbuntlry. Before 

"Ibng the Natioh^i Institute of Ediacatibn was supporting 
sdin^tliing its staf f balled "netwprfeihg. " . NI? 'enabled 
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centers to keep in, touch with each other through a central 
clearinghouse operation called the Teachers' Centers Ex- 
change located at the' Far West Regional Laboratory in San 
Francisco. The problem was that these earliest centers 
liicked any representative teacher control. They did not 
really reflect what the profession at large wanted. As 
a result r many of the centers that have emerged out of 
this early stage of- teacher center development suffer from 
common problems . Among them are : ^ 

A\ heavy empha'sia on the needs of 
elementary school teachers, in 
, particular activities concentrated 
on making things/^by working ^i"*^ 
materials . Secondary * teachers ha\Pe 
rarely shown much interest in. these 
centers and their programs generally 
offer little at that level. 

. Creation of the center by individuals 
who have a piarticular educational 
philosophy iand therefore tend to 
constrict center programs' to meet 
their biases. The result is service 
to a limited number -of teachers who 
tend to have a similar point of view. 

Instability, growing firom insecure 
funding* .V 

.Lack of effective needs assessment 
mechanisms that might enable centers 
to draw up'^pi^grams that service broadly- 
varying groups of teachers. 

■ * ■ ^ ^ ^ ■■ " 

. ^ Failure ^:o implement effective evaluations 
/tJiat^ might show some concrete evidenpe 
oi the impprtajice of their work. As a 
result many school districts in which 
.these centers operate remain unconyinced 
of their value. 

\. V Insufficient staff due to funding 
'shortages;^ 

. \ Qovernanace mechanisms . thcit are more 
exclusive than inclusive. Very few 
operating centers have working re- 
lationships with the union represent- 
' irig teachers in their area arid few have 
' bothered trying to establish th^m. 




• In- the fall of 1976 the work thht the AFT and others 
had done to press for a Federal teacher 'eent,er bill finally 
brought succeds. ^ As part of the ESucation ^endments of 
1976 Cbngress authorized a new teacher center law that 
could provide up .to $67.5 million in Federal funds for 
penters ruii by policy boards * composed of a majority of 
teachers. A last-minute effort by teacher colleges who 
believetd that the bill represented a ^political threat to 
their turf failed, and a new and potefl^4^1'ly large source 
of Federal funds for teacher centers wasNcreated. - 

Passage of the .bill represented a clear departure 
in the development of Aiaerican teacher centers. While 
the role of organizations, awaited^ clarif icationv, the 
main governance question had been resolved. Teachers 
would control the new centers.^ The hodgepodge of 
establishments calling themselves teacher centers- — 
many of which simply amounted to ^extensions of State 
departments of education or universities — were faced 
with a strong new definition of i[fhat a cente^^was. 
Teacher centers that received funds under the tiew bill 
would be placed where, teachers had *^the majority voice. 
Most centers would be funded tairough local education 
agencies though up to 10 percent of appropriated fund's 
could go to institutions of higher education. But all 
Qenters would be run by policy boards and. all policy 
boards would have a majority of teacher members. 

Unfortunately r the new bill w&s hot warmly greeted ^ 
in all quartei>6 that might be expected to have, an t 
interest in it. Not only were the colleges wary , but 
many of the new centers^ that had received life from ' 
foundations arid the Office of Education* * were wortied 
that they would have to turn their centers over to 
teachexfs in order to get funds. Ih something of a last 
gasp ori the subject, the Ford Foundation sponsored a 
conference that collected a large nuihber of activists ^ 
from these centers at the Uni^^r^sity of Chicligo in June 
.1977. The atmosphere among participants was largely 
despondent. . Most Seemed to view the new bill as ^a threat 
rather than as the basis for major reform of inservice 
/education for teachers. Rather than f;Lguring but how to 
^ adapt to the requisites of the new bill, most had come 
to the conclusion that they were not going to be par.t of 
the action and had written the \^olfe enterprise off th6iri 
slate of interests.- ^ { 

The American Federation of Teachers began developing 
its response to the bill shortly after it was passed. 
The Executive Council of the AFT named a 10 -member Teacher 
Center Advisory Group composed .of teacher leaders from 
aroimd the country experienced with the issue/^ The. grput)'s 
purpose was to develop- policy recommendations on teacher ^ 



benters;* to monitor the Federal regulations drafted to 
accompany the bill; and to act generally as a source 
of expertise for locals interested in establishing \ 
centers. IJnf or tunately a low appro]^;riaict4-onf tenljatively 
set by -KKe^' joint conimittee at .$8.25 million, for the first 
year of^he bill • s implementa$:ion, accompanied by general 
chaos inSua_Qffice of Education reorganized by a new ad- ' 
ministration, has slowed the momentum for establishing 
new centers somewhat. But the first year will still ,be 
key since basic directions and purposes will be determined 
by the earliest centers .funded. , 

Directions and. purposes might well be based on 
British center history, mile the term teacher ^ center- 
can be applied to almost anything, as the experience in 
this country demonstr'ates, the m4j or purposes set forth 
by the British centers fall into two broad categories: 
curriculum development, and a more general professional 
growth and inservice education emphasis that could take 
many forms. The curriculum development function was really 
the basis for the establishment of many of the earliest 
British teacher centers. ^ The idea was to teach .British 
teachers, through centers, about newly developed Nuffield 
Math materials. Curriculum-oriented centers were also 
set up in conjunction with Britain's new comprehensive 
sdhools. According to Robert Thorilbury , who heads the 
,Sherbrpoke Teachers' Centre in London, centers were also 
established for the more general professional purposes 
of attracting teachers to difficult urban teaching and 
supporting them once they got there. Revitalizing teacher 
education was still another, all-encpmpassing purpose. 

So far talk and action on teacher centers in this 
country have not focused much on curriculiam development. 
At this stage in our experience with the idea lack of 
movement in this area is probably advisable since the 
focus of attention might easily become diverted into 
imposing particular curriciilums on teachers, rather than / 
allowing this initiatives to come from them. ^ 

Yet, there are immediate needs teachers have here 
that demand the^ specialized attention teacher centers 
could pro<ride. Basic skills in the areas of reading and 
math are obvious firsts. in the fall! of 1977 the Education 
for All Handicapped Children Act goes i into effect. And, 
as necessary as it is for our schools/ to educate handi- 
capp^sd children, provisions of the lai^ requiring placement 
of children in "the least restrictive environment" — which 
for the most part will mean regular classrooms— and re- 
quiring the development of individualized education plans 
for each child will tax teachers and school systems greatly. 
Teacher centes could provide an invaluable source of support 

■ ■ . y • 




' and Bhared^'.lnf oriiuH:lon ' f (>]^ teachers as thils new law ds 
iniplem^hted,'. . 

■ ■■■ ^: . ■ -.■ • ' ■ ■■■ .■ ■ ■ 
' * . Ano^er XsAue of conce is the minimtua compe|:ency 

iQpvettent whi^^^^^ e6|antry. State 

by State; alb^ wit^ van. eii^ 

edbtillty plans. ^Tea^ could devote pj^ogram and 

■ '. ■ ■ /f , consultation tiii|- the subject of tests— how they can 

be used; how thej|; are liiid.ted; and w^ a,' 
. - nvisuse of tests eiil^r for individual children^ 

school systi^ns, or for , States . - . ■ .^■}^--^:}r^^i<'^-^f;^^,- ' * 

, ' - Problem areias like -^iiisl^lar^^ oi which |ll 

. educational personnel, whether guidance coWsel^^ 
paraprof essionals , or subjbc^ ariaa .^peciAlip^ 
^ participate. Centers should be qpien to all -of tliem,^ " 

S9 that insights can be shared acrosst;^^^^ 
In_^ct, centers ndght be viewed as^^^^^i^ 
* solidation when • it c<wpBs to educati^iial traihin^.^f ^ 
f|td6rally funded spe^alties—-handi4iapped , bilingual, 
aiid vocational education as weli ai^ education, for the 
. , ' disadvaritaged (Title- I, ESEA) . ' 

These are the immediate problems and everyday 
practicalities that teachers need help with. - But they 
should not. draw 'attention away from: the second area of ' 
in^rtance— teacher centers as an agent of reforming in- 
service teacher education. .To begin With, teachers them- 
selves want it changed. And, such reform may be even 
more possible now, given current characteristics of ' the ' 
teaching force. For one thing, the declining enrollment 
in our Nation's schools has' meant a decline irn; teacher 
jobs as well. This together with high unei^itl^yment among 

. the general popul£Ltion has mean^ less tieacher turnover; 

. a slightly older teacher work force than' previously; and 
greater likelihood that teachers will remain in the job 
for longer periods of time sii^ce fewer other jobs are 
available to them. A stable and, experiienced teaching 
population is likely to be even more demanding of quality 
■insezrvice education than one iindergoing continuous shifts 
iind changes. Certainly, teachers who 'have plans to stay 
on. the job for longer periods of time will be more cop- ' 
cerned yith their, own professional renewal than transient 
teachers-'-^royided they are not 'threatened by vindictive 
evaulatibns<,Cr accountability stihbmes. Such teachers not 
only want 4Leacher Centers as a better source of inservice 
education, they are also more likely to be receptive to 

I the new ideas that teacher centers produce. 

Geraldlne Joncioh Clifford develops the^ argument 
relating reform possibilities to teacher sif&bility in her 
bpok, the Shape of American Education : 
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• . . those' d^i^aed ' tQiW«|):d educ^t^^ 
innq^^atien canno^ exercise influence lanless 
they ate retained tn teaching . . 

\ . • ^ it is "tinf air and uiKirealistie to ' expect 
' * ' pe^petu^l beginners to i&itiat^. and sustain 

the burdeh of professional development, /it 

woul<d be better if the mo§t^reative and 

innovative t:eachers> were re 
. ^ the seniority and recognition that would/ 

allow their efj^^^ - 
^ inf3iUence -outside their 

to efjtect teaching generally. 

. . / brief ceureers ndlitate «(gaix^st the 
. consiHttption of rMeeurch cm teach and 
against aystematic efforts to iniprove/ 
education, ^ley also limit the pool of 
potential ;':;.eiid^rs\. - 

Luckily teacher <?»n€ers\ire b^ 
^At a time when the teaiching pOTiulation is stable and when 
IPie demand for quality inservice teacher education is sur- 
passing that for preservice teacher preparation. Federal 
programs like Teacher Corps have reflected this . by shift- 
ing irheir emphasis toward inservice trainingr. But these 
pluses are 'somewhat neutralized by th€s fears of the' teacher 
colleges. Some education schools have ventured into new 
concentrations on inservice prpgreuns,- but Jthe process of 
changing emphasis has been slow and le^ than inspired . 
Since teacher centers are em outgrowth^o the demand for 
inservice refoxia> and because teaqher control is an in- 
herent peurt of their definintion, the resi>ohsd of Schools 
of education to the new idea h«is been uhenthusiastic— "tihe 
common reaction being one of suspicion that teacher organi- 
aztions and their stress on inseirvice education will com- 
bine to put colleges out of busine.ss. This is an attitude 
that needs to be changed if teacher centers are to succeed. 

It is true that while collfges of leducatibn have been 
foot-dragging even as they liethargicajLLy bemoan the declin- 
ing enrollment picture, teachers have" %byed . in tp take a 
leadership role. But the colleges' fears are really un- 
warranted. To begin with, if teachers! isolation is to 
be one 'focus of attention, the preservice role of edu-, 
cation schools in encouraging this will require exeuni- 
nation as well . Ideally , teacher centers wll be a catalyst 
for reforming inservice staff development in relation to ' 
preservice preparation. One really cannot be changed with- 
out the other. To do this effectively education schools 
must be a par^ of the enterprise. Dan Lortie pinpoijnts 
the problem in his book ' Schoolteacher ; * *' 



' Their (teachers) professional* training, 

in short, hfis no*t linked recuirr^ht * 
dilenonas to' available knowledge or to 
condensations of reality (e^g», cases, 
( simulations) where ^uchissue% kre y 

\ deliberated « The repudiation of past* 

\ . escper ience * con;(oiiis with intellectual 

S isolation (a 'historical feature of ' 
teachei^ training) to produce curricula 
whic^irextioll the highest virtures but . 
; " failrTtb cope with routine tactical a 

£uid strategic problems. It is small * 
wonder, ^then, that teaCher^^re .not 
inclined to see themiselyefiTcis sharing 
in a common "memory** o^ technical sub- v 
culture. Since they hfve not received 
such insi:ruction,. they/ are forced to 
fall, back on individual recollections, 
which in turn are ivptTdisplace new 
pers^pectives . Sucfx .ip^pattem encourages 
^a conception of teaching jUiat is individ- 
* ualistic rather than a collegial enterprise. |A 

One; logical way to connect reform in preservice 
• education with changes in in:Sexfyice development would be 
to. require that all beginning teachers undergo a^ intern- 
ship patterned after the 'medical internship for doctors. 
Irrespective teachers would obtain preliminary certifi- 
cation and then spend their first years of teaching with 
a partial workload. The rest of their time would be 
spent in consultations with experienced teachers and in " 
maintaining course work euid advisory ties with their 
preparatory college. An internship for teachers requires 
that colleges provid^key transitional support. It is 
a role that could be^ played^^out best on the neutral 
territory of a teacher' center. 

Institutions of higher education , are central to tlie 
functioning of teacher centers whether or nbt internship 
is involved* Their staffs Ccui give workshops in the 
center and act as advisors to^ teachers who request such 
services. Arramgements can even be worked out where 
university. credits are awarded for work done in centers^ 
To put it simply, universities can build their own work 
into the new centers in ways that will expand upon rather 
than displace their current services • They can and should 
be paict of a reforin that sweeps from preserviCjB through 
inservice development. 

The* world of research is another that should recognize 
the potential. of teacher centers. Teacher centers will 
provide a new arena for the work of researchers as well 
as a vehicle for disseminating their results. The attitude 
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ot diiBdaih most teachers,, feel towardS!;^8earehers , 
accQiiipanied by outfigb^Hhositllity towa^ much of their 
work, ndght' fiMft mddif le^ somewhat If teachers and re- 
searchers used teacher cent^^rs as a meeting groun^'^^-a 
place to .explore research needs ms well as discuss re- 
search results. Worthwhile findings couJ^ be introduced 
directly to teachers ais one way of trans xating usable 
research data into real practice. P . . 

• While informing teacher education and disseminating 
research are important byjiroducts of the growth of teach^ 
er centesfs which may Ife um/elcon^ to teacher educators 
or go unnoticed by researchers, they are not the most 
isqportdht aspect of the concept. Teachez^f];\cente^ are 
first and foremost fosteacherd who are cm the job right 
now« As places where teachers can share ideas, develop 
new approaches, meet with specialists and coach each 
other, teacher centers will^ provide the first opportunity 
teaohe£s have had to grow and develop in ways. that, they 
choose^ Since they will have the controlling voice, 
centers will be viewed as nonthreatening and supportive. 
I The beginning teacher who is floimderirvg[ can, go there " 
to seek advice and know it will not become a part of his 
or her^prpfessioz^^^ reocrd. Groups of teachers who want 
to*^y something/new can thrash it out at the center, ask- 
ii^i^ tf or help from whomever they choose. If a teacher is 
curious about' a new reading approach he or she may be able 
to find out 4bout it at the center. The prospect of main- 
streaming a number of handicapped children into a regular 
classroom may seem impossible untxl one can go see where 
ano<^er teacher has done it. The center can help teach- 
ers with needs and talents like these find each other. 

could emerge &:om this process is a common 

luiderstandxAg^zDM^ teacners of v^at the. knowledge and 
skill base for Vtlfeiif protession really is--that thread 
df shared experience that can unify teachers and instill 
pride in teaching. Teachers have never had either the 
freedom or the? opportunity to do this before. It will 
give them the kind of professional control that now exists 
for othe^r professions, and the self-respect that ^oes with 
it. If teacher centers succeed, teaching may no longer 
be as isolated and as anxiety-ridden a c^reeir as it now is. 
There will be a place to go whe^e problems can be solved— 
where those developing new ideas have in mind the teachers 
who make them work. 

- ■ ■ I,' .'^ ■ 
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QII^ELOPn^Cf A PROJECT READINESS * 

TbilKseetion of the publication ia 'ipiarposely limited to 
iM^id dui^ili«ation of loaterials fTOm^ther sourcee. Excellent 
jptudies and descriptions of teacher centers are avail«d:>le 
'from the Teaciier <!ocps and Teacher Cen^f^A Exchange, an HIE 
ifunded projects Zt is an information j^^x^^iil^ and i^sls- - 
tance agency for and about Te^ct^er Cej^e^fs. lii / encouri^e 
policy board members and all teaichers "to survejf literature 
to explore the local possibilities for developing a teacher 
center through ongoing discussion euid qpmmunicatioh with other 
interested teacher center leaders. 

An comotated bibliography^ "has been included fibr your conven- 
iende and further research. It inclxides nwngtroJw articles' 
and reports that ha\it been published from ■''liar chw ^976,. through 
July, 1978. For soweceis pMblisl^ed prior to this, refec to 
thct excellent bibliography published by Hary F> ACrumr^ Teacher 
Centers, available from the Eric ClearingHouse op Teacher 
Education. 
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BEGINNINGS 



LEARN THE RULES 




HaVe you and othiBfs memberls of thie ;Esde3wt*!tSn disoussed the ' 
^p68al'billty of a looal teacher center jfunded by the U.S. Office 

M. Education?^ If your local is the b«i%ilnin9 agent or the 
jorlty 'teacher organization in the distriot, you can assume 
a leadership role. Read the Rules and ^gulations oi. the 
Teacher Center Program^, * 



B0e. 
197J 

im 

107 J 

107 J 
107.9 
107.10 



6oop9 and puipoM^ 
DeflniUoikii 

SlooMnts of ft teacher center. 
Te«oher center |N>lky tmrd. 
Calegorlee of flnmrfal Mrtifertre. 
Dtotrilkitliinofftiklik 
project dur^lloh; V 
jiUowililo end uiwOombte coeta. 

Review or appUcattoiiw 
cattogia iweneiea. .0rW^ * 
107.U jpUaatten eritoMa. 
107.il Jwhtof AppmL 
m.lir^^ypenaadop to Btat^ ecMcaUonal 

rducatlon. Act of IMO. ae ihuitiiiM i» 



STUDY EACH SECTIOK. Yau will note the repetition/ and you must 
become attuned to- the^ impor1:ant statejhents that may be overlooked 
dtiring the first or second retading* 



FOCJfS Olf THE SVALUATTON CBITBMA. Check the outline, 
^ure.listed as 197/11 i 



;|lrit^ia 



EVALUATldN CRITERIA WILL BE REFEMIED TO IN THIS PUB|iICATI(MI 




!« iihei purpose ot the 
ulatlons p\d>Xish«d In the 
" 1978? ^ ; ' 

otitiiii^ liet^Xa for plaiml^^^ 
' teacher; cent ' 
local with support of 

federal funds. ^ 

: Regulattons^gov^ the 
deveiopmant of a local teacher : 
center iprpject mandate* collab^ ^ 
oration ^uiibng educational per- 
sc^ei. Thei Ipc^al educational 
ajgendj^ (LEA) p^^ans cooperat^iyely 
with the teacher organization 

, and the institutions of higher 
education [IHE (a) 1 for a teacher 
ceritM^i||i provide an ' 

inservioie education program ' : 
designed tp loAeet tjbe niaeds of 
teachers 4.h the aifea toj be 

■ servedv^ ■. ' - 

&ach teacher center is 

;^JglMnjp^ 

siuperyl^^^ of ^a (l^eaoher Center 
vEbii^ is cdmposed of 

a inajority of teachezris. Options 
are jirbvided for the selecticm 

t^iacher nietr^^ 
-ioar^. school teachers 

inust be represented 1^ they ^ ' 
/choose 1m:^^b^^ r 



7M^^ typee|Vof teacher center 
• qrantafelfef^^ by USOE? 

■):^: -[..::'^ .aiid the 

y^ii^ are the 

oqmai^ the 

■ mmi?^ the :^'P,..S'. ;^CQi|imis^ , ■ 

'^^fj^fl^^ may 

'i^x^t^ ■ . 

Lbnai:'-' 




A- 



■V 



How dd the two qranta differ? 




, The planhihg gr^ifxit proj; 
describes acttviities 1^ take 
place d^rln^ , a , twelye-^month' TperLoa 
that will enable teTacherai to ozr^a-- 
ni,z4 and deVelop cm ;i|^f eic ti ve 
Teacher Center Progiip^ 

The operatipii^ grant prci|>os^ 
aL outlines^ a !)^ellclh<eir Center " 
Progr«un. that will b€i operational 
duiMng the firs^ Y^ar of funding. ; 

in^titut^ion of higher education 
(IHE) ms^y only reqiiest assistance 



to operate a> teacher jsei 



plannted 



and establ^^od with bither funds 



' Hqir mkny grants Were awarded : 
' during the first yejfir of ^^t^ 
USOE Teacher. Center Program? 

■ , ' i ■ ■ •■ - i- 

In August 1^ 1978, the fbllowdLxig 
;pro jectis. w^evf unde^: ; 

; 53 ; operational projects T 

'-'L... :$'y.a%ao^ ,1.,., : .■; j,- J,. ;.; . 

' '48^;' ''awarded, to" 

8 planning projects - * 

■ 61 ■■ •?OT?J-/^ .; ; 

■ ;■ ' ' ■ ■ t ; . • "■ . 

■ ■ ■■ i ■. "k- ■ ■ ' ■ . " .' . t. ' ■ 

How long is the project ' % 

funding period? « > 

^ The Commissioner approves 
projects for- a specified prbj ect 
period which general ly will not 
exceed 3^ idbnt^s/ 
availability bf -f^ 



fOiat '^fsat^^ does » the state 
. educ^tipn|^^ agency (SEA) give 

to, th^^ 

pifje^^ (LEAV the teaicher 



,T9^e estate .^^ 
(^EA)^ ;>^en- : ' ishbuldl pror 



ai^sistance tp.^st±^ 

thW-pIimiiin^ 9 When 



tpie proposals are completed, they 
are submitted to the SEA for 
approval* The schedule for sub- 
>iis6ion is published In the . 
Federal Regieiter each year. 



Q* Does each State have eval** 
uatlbn criteria that differ 
; from the Fedjgral critjerl^? 

A* Some states' have established 

* special criteria to ensure that 
federally-funded lleacher Centers 
•fit into the State plan for inser- 
Vice eduQ||tL6n. Infdannatioh ' ' 
regeucdiag theise caiiT^be obtained 
vfrom the SEA teacher center rep||: 
^ rlieentatiye ^ ""whose names can be - 
> f oun^^ on page 180, 

;^lve special attention to 
, the deadJLine date; no exemptions 
, can be <mii4e« 



Does the State have any othet 
responsibility for proposals? 



A* A The State .Educational Agencies 
may conducts a review process • All 
applie^jid.ons are evaluated accord- 
^ ing to State criteria (where they 
f * have been established) , as well as 
Federal criteria. In additioii, - 
the SEA is responsible to transmit 
/the proposals to USOE by the date 
piobllshed in the Federal Regis teT. 



tj* If a proposal is rejected by 
V .v-.v, , ^® SEA> is there an appeals 
y process? ' 

A* ^if the proposal is not 
. approved by the SEA^ the pr5^sal 
is not sent to the U*S» Commis*^ 
sioner of Education. If the LEA 
or IHE is dissatisfied with the 
jrecomnend^ pf^the SiEA, they 
nay petiticfn^^^ Commissioner 
(note schedule for deadline on 
Appeal^ in Federal/^,^ to 
request further consideration of 



A- 



■r 



the application by the SEA. 

Nfotify USOE of intent to appeal 
•by telephone. ^This process must 

be completed before the^ federal ' 
' review. / 

How are proposals reviewed 
k for funding by the U.S. 

Of f ice of Education?' ^ , \ 

During the first ^ear of the 
Teacher Center Progra|;i, each pro^ 
posal was reviewed 'by a five- 
person panel. Con^jpition of the 
panel reflected proportional 
Policy Bo&rd membership: 

" ' - ,. ' .? ■ 

3 teacheifs . - 

1 LEA representative 

1 IHE representative 

JB^ch megibe^ j<a»f tiie panel _ 
reviewed the proposal using the:^-^ 
EVALUATION CMTERIA ,and ass^^ 
ppi^ts for ^ each^ criterion . Panel 
'm€Kmt>ers discussed the a^dherence 
to the criteria and could ^revise 
'their scores. Raw scores were - 
standardized and a cqnputer 
ranking of prpposals was conpiled* 



What havens to proposals « 
that are hot funded? ^ 

Proposals that do not -receive 
funding are returned to the LEA ^r 
IHE that submitted them. Comment 
sheets conpleted during^the review 
process are available to the LEA 
or IHE upon request from the 
Teacher Center Program Office* 
(USOE) * 



XBl.. it possible to resubmit a 
proposal that is not funded? 

^ A^ Policy Bpeurd ^^^ decide to 
resubmit a teacher cehter/ proposal! 
An analysis of the comment sheets 
prepared by the review panel can 
be used as a guide for areas of ' ^ 
weakneiss ^nd points, 'for revision. 



A further study of eaoh >ectlon 
wil^ a focus on the evalHStion 
i?riter±a will prpMi affective 
The SEIi can contacted for 
aselstahbe In the revision. 

For copies pf proposal 
coninieht sheets, applicants can^ 
contact: • ^ f 

Allen Schmledsirr Chief 
Teacher Center Program 
. U.S. Office 6f Ediicatibn 
1832 M Street/. N.W. 
Suite. 81^ 

Washington, D.C. 20036 



OCFAflTMCNT OF HEALTH. EDUCATION. AND WCLFARt 
Of rtCK OF CpUCATlON ■ 
WA«HtNOTON;a.C.'203(» ' 



APPLICATION FOR dRAWTS l>iNJ|ER 
. TEACHER CEIMTEI^S PROGRAM 



^ (CFOANO. 13,410 
Form AppnM, 0MB No. 51.H>019 ' 
6e FOnt ^, 10/7B 
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After you read th6 R^es'ancl Regulations, 
s and di^cupe them with' other Interea^^ 
V' teachers, if you wish td accept a; leader* 
W ■ ship role in developing a' proposai to submit 
to the U. SV OFFICE pPEDUCATiON, prepare 
yourself for a cha],ienging series of events « 




7he following steps have been outlined to 
assist in your planning efforts. Whil^ they 
are not. mandated by USQE, they were used by 
a number of funded products. They were Com- 
piled from an analysis of -Policy Board minutes 
. submitted - by funded teacher Icenters. J • _ 



•TO tffSORE ^CC£S5.mVG^ ALL ^ 
OF THE PROXeCT.^^ - 





'4? 



■ '1 



■'.flit. 



* J- 



At SMI 



I 



Object li#«it 



I 



Aetlvltr^f 



1 



fimirtt ' I nfonniiClbii 



tub-Atti.vrtiM 



ViHiotlnfii with 
perfleTfMVthg 

USO^«tc. 



* jl>«t« . collect Ion 
- ItivlW of jliil 1 V 



• Tcrplficl 

* , ;tMblln9 



j» ico(i« of Ifprk 



• Cofwultotton ^ 
' . lift til tvaliMtorls) 



I of Ikiyt 



- !.»ollthrfii«* 



« Aiiyllectfnff 




Doto 

CoMplotild 



V 



BtJIIidlWG K SUPPORT SYSTEM 

"\ ■• ■'. , ' ■ ■ • ■ ■ ' ' ' ' . ' ■ ' ■ ' 



An AFT local eoncflitnad about, inseryioe 6d\ica<^4,on can: 
1 . v BSTABLIBg A TgACHBR CBNTER py^SSc^ CQMMlTTBB 



f-.. 



oi Gr^up of lirtcfreatc^ manfllMrs nMiet to diacuaa 

poaaibllity b£ a^^aa^h^A tiaijk^^ in district or »v 
. conaorti,iti|g ^A.^aciaibn iiR;iiBe^^^^^]^ regarding 
the iierViOT.;araa. tb be aairyad.)-' - 

: ' ,. " ^ ' . .■■■;vy''--^ . - r;. ..■ 

Th« size of the . policy^^ b^^ 
diaoussed (range b^Cktween 15-20 fliuggaated) 

-Timeline. (to meet 

Posi^bla'' aites.v ' . 

;,■ .'■v ■ : " ■ ■■ ' -^'^ ■ .... ; . . ■ . 

li,. ENCOURAGE COLIJUB6RATi6n. - 

o Contact diWtriot 8^ 
ia to incliade^^l^ 
all : superintiehdenta Jihould 

; ' '--and .the- di'a^rlot-rapresei^tativvi.^^ 

..... 

inq^act of ^wbirking wiiJi the^^^^^^^^ 
■" agent' ■■■(CBJi>::.*b-^ 
.'• . . .■^]^phaaize:^ tthe^:i©^*Bntial^ of -■the.;CfiA-^f6^^^■■(iiaa 

•rOf infornntiitn and prbj^acit^^^ through loeetihga, 

publicatipik;! and ischopl contacts . 

Topics ' for/^'discusaibn"' 



■ - Contact With SEA fpf^vStatie criteria 
^ ■ 'anS; technical ■"asaiitance ■ ■ 

% The policy bpard - ntember ahii) (L!^^ 

\ \ .'\'r!::^-iiBB^^L^e: -.for. 'pod^jd^j^-'-f^ '. 

. ■ f; - R^Jlipphsibiiities . for contacting IHE> 

\;;--aphf^l boar^ scli^l., 



•r letters to IHE ; reisponses' 
. - J,etter s.; to ;^^Oii^^ 
}. ■ 'adniiniaibrct^i^^ 



:■ ■. ;■ \ - ^ 



mxtmaa, vttsPHom conventions and/or gorrbsponpencb 



Bxhibit 1 



Dean " ^ 

Gradxwta Sohcx>l 
XXXX Ux^varslty 



) Vmar Daaxi 



The 



. Public %chbolB ard planning to submit a proposal 
fqr a Taapher Center ^ject to the U.iSl, Office of Education* 
Enclosed is iwterial de«pribing the Concept tor 

your infdcdnat^on. InstXtutionfiT of hi^^i^ e^ with a 

depaxtinent or school of education are eligible to deaighate 
representative^ to the ajpaci|j» Geht^ Policy Board whi<ifi will 
plan and direct the project. reviewed the 

, enclosed mterial witli^our Ista^f , plaase let ine know if 

tf TO> pXeaM iiend .ijh6 naiie o^f iyoui r^y^tteaMpitatii^ t6 ^ 
- ■ • • ■ " ^ ^ 0 ai'soon^as possible. ; ^ ' 

Our deadline for submission of 1^ appldLcatlo^ la January 3l9t, 
so w£ :need tp a9t;ivat9 th& Boeucd qtud^dkly^., I appreciate your 
consideration of this and hppe ttifiiit you will be able to 

participate. • ' ' ':p ; 

• ; ^ Sincerely ypwcB, 



Stq;>ei:lntendent of Schools 



When the Lllk is reluctant to begin the project, there may 
be a lack of knowledge of teacher centers. For assistance 
and resources, contact appropriate resource persons listed 

on p. 176. 

With the approval of t^e superintendent, the policy board 
can be established. Composition of the polioy board is 
described in the Teacher Centers Progreun; Rules and Regula- 
tions > (197.4). 



TEACHER CENTER POLICY BOARD: COMPOSITION 



The majority of the members of the policy board 
shall be representative of all teachers Irt the area 
to be served by the centetf including teachers for 
handicapped and exceptional children/ ajid teachers 
of vocational education. 



197.4.(2) . 
197.4(3);. 
197.4(4) . 



LEA /- representatives of the school 

.board of the area (two or more persons)' 

■ . \" ' ' . ■ ' 

IHE - institutiort of higher education 
(one or more) , 

. * ■ * 

IH<$(^ this seqtion for consortium or 
mtflti ^district proleet 



* including non-public schools if they wish to -^arlficipate 



. TEACHER REPRESENTATIVENESS 

Each district applying for a grant, must assure 
that the board is representative of teachers by: 



(1) Making tho categories of teachers 
(e.g. vocational education toachera* 
apocial education tcochera, and other 
teachers -at both elementary and sec- 
ondary lovoXa) fairly reflect the cat-' 
cgoriea of^^'teachers in the area to be 
aorved* including equitable reproaent- 
ation of nOn-public school toachersfif 
there are non-public scKeols in tbe " 
area to be served which choose to par- 
ticipate in the teacher center) i 



TttAohttr 0«nt«r Polloy' Board 8«l«otlon Process 



Tli« federation oommittae should Identify teaoher-^lea^ers 
for the Policy Board. Use one of the folloirihg options 
for choosing teacher members of the Policy Boai;d. AFT 
recommends the use of option A or B. 



197.4 (b) 



TEACHER CBMTBR 
Rules -and Regulations 

SELECTION PROCESS! OPTIONS FOR' CHOOSING 
TEACHEIt MEMBERS OF POLICY BOARD 



( 

<A) Agreement between the local educational agendy and 
the teachers ' collective bargaining agent as to 
the specific teacher representatives or. as to the 
procedures for selecting the teacher 'representatives; 

(B) Appointment of the tetfcher representatives by the - 
I teachers * col lectivevbargainin^ agent; 

Appointment of the teacher representatives by the- 
teachers' organization with ^he largest number of 
members; • 

(D) voting jln wltich all teachers in the area to be 
served by the center haMre an opportunity to par- 
ticipate, either tlilough .a genera^ or achool*-by- 
school election; ^ ^ 

(E) Another method which permits teachers generally, 
e^ither directly oy through their teachers'* organi- 
zation, to nominate or select the tecicher repre- 
sentatives on the bdird, or 

(P) A combination of two or moire of the options^vin 
clauses (A) through (E) of this subdivision^ 



Refer to 197.4? ; (3) for procedures for a^state-local 
teiieher center "serviiig an entire state. , 



Ttm fioxioif iniB Bin* ag^ndat ac« 
tMOIBmx<mB for planning ■•laionf. 
Comnon •iaiMntfl from planning 
••••ion^ hftva baan includad. 



pi)LlfcY 



BOARD MBBTZN6 



It ia appropriate for a Padaration member to act «8 
chairparaon at thla meeting 



Agenda t 



o Review b'ederal Regulationa related to the 
role of the policy boa:i^ 

o Elect a chairperaon and aecretary 

o Discuaa policy board by-laws 

*■ • ' i ^ 

o Dlaouss needs assessment and recommendations 
for process (experts could be invited to a 
special session to facilitate process. 



(^Outcome 7) Formation of policy board* 



Exhibit 2 



4^ 



AGENDA ^ 



Public Schools 



Teacher Center Policy Board Meeting 
pate 

Superintendent's Conference Room 

9:00 a.m. 

'.' - • • 

Greetings and Introduction 
Overview of Fed^al Regulations 

Proposal Development 
TlMline 
Abstract 

Criteria for Evaluation 

" ■ ' # 

Proposed by-laws 

Election of chairperson r secretary 



Next Meeting: 



NBBOS AS$BSSMENT: 

XNSTHoaiiT and PRbcBSS 



f^Ct BOARD miTXIlO \ 
Bj^lbit 3 



ATTBNDANCB RBCX>RD 



Hftttting of Tttacher C«nt«r Policy Board 

Data 

Membera In Attandance 

Slgnatura Repreaantln? (Affiliation) * 




* TEACHERS SHOULD IDENTIFY SUBJECT AREA OR GRADE AS 
WELI<> AS SCHOOL 



^ROLE OF THE POLICY BqARD SECRETARY DURING THE DEVELOPMENT OF THE PROJfiCTi 



o Distribute agenda^ before meetino • 
tif poasible)/ 

b Update all Policy Board members on 
project activities; send minutes of 
previous meeting ^ 

o Provide copies of sub*c6nmittflte reports 
for all members 

* 

o Xeep copies of all correspondence and 
Policy Board minute.s 

o'TJ^epare and Jceep attendance forms for 
;^adb meeting to be used for documentaiwn 



ERIC 
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PQLXCY BOAHD NBSTZMO 



Agendas | Zd«i>ti^catlbn of Ntean AastfsMMnt 

IimtrtDMn^ and ProdHa 

(Thia oould ba tha aganda for a number of maatinga.) 

Diaouaiion of axiating data 

rbnnatlon of oonmlttaa to pa^arii eoncapt papar 
whan planning af forta hava baguiPyary aarly* 

Oiaouaa by-lawa; vota on thoae propoaad.^ 

C Outcome: 3 Final plana fori ' ' 

o Duplicating Reeda Aaaeaainant Inatrument or 
publlahlng It ln (#i local newapaper 

"■■ „ . . ■ • ■ ■'^•v ■ ■ •■ . . \ 

o Dlatrlbutlng it to teachera 

o Compiling reiults . - 



o Compiling exiating data (include data on 
atudent need») • - 



o Concept paper (to be uaed for dlaaemlnation 
of information on teacher oeiiter) 

- Distribute TeachecjCenter concept ^aper for xfeview. 
(Diacusa the propoaed pro:)ect and the positive benefits 
of collaboration among IflBy LEA and teachiir organlaration . ) 

. - 6 puj^lish in federation paper* 

o make available' to local >pjie>er and media* 

o copies to be distributed to all adjuini- 
stratorsv school board members, ttnive«:9ity 
' IS an* faipulty Id^ehodl of education 
.:^iPiiera^on. le||dMK;:'; ' 

It all posiilble/ meetings should ;be 
. ^ ^d to -infom eleittentary axid secondary 
tieachera and illicit recommend«iiLbhs. J ' 




actiylliy. Pirepar&tioh of an ihitlal paper wll3t help 
th#*1faf05ect ^ amdi ::#ner^ 



.29--% 



I Ag#ndat \ o p^edbaok qa N««da A«B«s«iMnt Proc««s 

. ■ (It im prmmmmd mora tiiM will b« 

nMd*d for th« return of all forms.) 

,o Fornatlon of sub-oomnittoo to eonpila 
rosul'tii of noads •■••■•iMnt anil axlst- 
^ ing data, propara report for naxt maatlng * 

o Discuss and ratify by-laws for policy 
board 



Coutcomaj) Policy Board By-Laws 

*S\xbooaimittMS are optional* TCPB^ Hfty choose to work 
as a committee of the whole on the project « 

BaOiibit 4 ; 1 
~" Saapls^ 

— — By-Law of thg Policy Board — - A ■ ■ ' ■■ ■ . ' ' 

90vem the cotidtict of Matings* 

2. jByrtMu to'lnplanant this i^llcy boiard shall 
. ba anacted by a 2/3 majority vota of ths Board providad 
that tha 2/3^1ncl\ides a najorlty of taachars. . 

3* Any dlaputa arlaihg in ckmnaotion iiltb tha iiaanlng, con- 
' atruc^ion or intarpratation of the polloiaa ofv^ia board 
wlhrnXX bm (BiBoiLiBd utp«i by a majpirlty of this poliby'^ board. 

* 4. A qudiiiin shall consist, of a auijority of thosa presant pro- 
vidad that a majority of thoss prasant ara teachar rapi^- 
iMntativaSa 

$«: Batablishnient of any sub^cda«ltteas shall be by a 2/3 
sttjority vota of tha policy board providad that the 2/3 

• inoludes a aui jority of teachers • 



6« Nij^tttes 0f all miM tings shall- be acec^rded* and with sug- . 
gested 'changes r if uiy, approved by a 2/3 majority vote of 
the policy board provided that the 2/3 includes a sajbrity 

■ of.'tejW:herafi:v^" ./'r. '-'^v' 

7*.' Provisions for elactioa of Chairperson, Secretary, or other 
roleaiihall be dicided iipon by tha policy boaitS, and they 
shall|iMi alai^^^ ^ Mjorlty vote of the board. 

'9^ ao m thisr policy Jward suy dMignate a attbstitute 

to rap«^ ae niatings. 





■4 ':i/^^f,:h:^ '---~U'''-'-^ 



if' 
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•i^ Jkf 'MM foUowtet Wlioelsi |(Mlli« Gr^ Ct^%hi^t«.rlMtw 



• Wpipol*» 



........... ., 

OTf j hlMr lott followtog oodf ieacioa by lUlc tbAil •Uci; or •4flMt; v^moataiiW 
:«C(eMlnft Co lCft OM orcgalucloMl: ocruetura iMit oholl de>o throuth oitlMr 41r^ct 
VBM Mlieitiiit • tidUiwcioo or oppoinUMBt froai loa|L;i|nne1uiri eeUo«tiw ^ 
teittlfOwi uBi^« ToMlwv anboro «riU be rurooMUtl*^ of /atptnury, Mcoa4anr» 
vseMlMria, kpoeUl #dtte«tloii, wd Mii^bU^^adiM^ 

bt fliptpf firro tor ^•ot— «f tiiPM 

Ibo A^i«|a^t of olMoaUvy aad Mcondarr ptiocWX* did cobmIuoCO 
A JolM SMfOMlbUiCT oC tho Wood Cotmcy ^ Sopwiat^ 

U lili 11 bo ebo r^^iibllicr of cho ^ 
odbeatioa ropcofionrottv. 





1!GACHER CE99TER 
POlilCY BOARD 



Etfimcioa Ko' oppolac 



4* loart of ttuaitioB 



Ibo BoirUBg OMiB city and Hood Couacy Seord* of Sdiaoottioa will o«ch doolgnaco a 
lapraaoatativo eo cbo auic. 

. -' '- "" '* ■ * 

iaetiao 2. •tftyfi^ >oma of aoaborahip - ^ 

&i ardor to pr^nrva eoaciaulcy oa tba BUIC ill lalci^ritpraooaucivoo oboll 
aanra cfaroogh 1979. . chac cIjm 1/3 of chO' rapraooaUtivao wUl bo roodo^y 
aaloetod to ba raplacod In 1980. 19dl, and 19S2* Vocb rapUcoaont ahaU than 
aarva o tbrof yaar can. zc will ba cho raapoaoibilicy of tbo BWTC to aaaura . 
tbat cba policy boord eoacinMaUy raproooaca all cacatariai of caacbaro» ateia* 
laMCloar bicbor odaeAtf6a, and *d#aigiiotod raprotoacocivaa of deardo of MbeoCloa. 
naWla^o of rapraaadtocivoo as tnieUXly utobllobod by tba JWC ahUl ba aato- 

iacttOB 3. ■ooloctMoo 



lach ortaalMCloo llatad abovo^ follow^ notlficatloa by aaerotary of WTC 
M^raopooalbla for raploelng tKalr rc^ooototlvd aaabor on cKojIooird vhaa 
tlia, Iftdividual la no lonsa^ raprooaatlnt chair vrsanlaocloa. tba now roplnca^ 
wait .trill ' Chan «o«pUco tba unaxplrad com of woaborablp an tho BWTC mocU clia ' 
^i»t ragular aolocciaa dnca. Mociflieacioa of chlo ebanaa abill ba sada la wriilot 
Co cba Chalrparaon of cba tnc* 

iactlan 4> Othar a tn btrabipa 

~~ • , ' ' i ' . . , . . . . r .. ',■ iw ■ 

Otbar rapraaanUClvM of roUcod groupa iay idiM co jcba MfTC nc cba dlacrocloa 
of cba laaed oa o vbdla aa loot, aa cba l^tdorol guidollaaa ralacad co aalaatloa aad 
total board «o«poaiclaii la odborad co*' 




iac|tlaa^5. Altamotaa f ' \ 

lal altaraata 1 

aaia clM tbat tba offXeial tMraaantaclvo In aalaacad. tba nltamacn oha 
aaciaga la tfia abaanisa of thd rosulnr noabar. Iha Mac Cbalrparaon ahall 
• ia vrlipt. af tba noM of tbn altacnata aad bav eboaa|^j|^ 



in ihnll ba aaldotad by aach orsaalaacloa 
taclvn In aalaacad. tba nltaraacn ohall 

ba 



»m offitlal nlcarnaea vitb yal 
at tba oMia cIjm tbat tba offtelal tpj 
nttaad aoai 
tdtifM 

. ^ 

au Af(^|iilma cooaacatlwa unnM euoad a b a an coa # na^bar aoac ba rapj 
ortpiiMitMi hn or abo rapmaaafca. Aa abaaaca ^ aacuaad If cba 
ili^raaca aod/or aotlflaa ^ itfic Cbalrparaoa. 




\ 



by Cba 



bt; faov .SI^dM^ wlj^b no altatnacn. raaiata la laaa Mf ' aibbaral 

w'.:iia|Hraaaftcatlva auat ba raplacod iff tba aobool aya^aa or Aiiatan^lon 



rahipt and 
ha dr aha 



aaciaa of laaa of aaabarahlp thrbutb'^abiaaacaalaa will Im aabc to cba appropriata 
jgifttalaatlan bjr thm wm €htitxjMatm^. . ^ . 



All 



1. Vatina liahta; 



aaaapc diraat aaployaaa/ ef WfC abtll ba fc^tlng 1 



jaajrvoi 



jBba rafuiar 



la abaaacr 



ara. Official 
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- Mt; Mw;i99ir«ttf^::.l%,'t^ •iiglbU for alsdeibQ^ ■ 

;^«*t«;|^^ , rtptMmUd. Ob ^ BVIC. : ^ - 

'iootioa: i*yitmacv olf ^'df f ico ' ' \' /.S 

as bflie^ of tho eova In ' 

' oloetiM fe^-^^^ jBoxc vogoUr or apoe^jil 




jby • fi^lor Mtt^ tho fhftir|i«e«oyi'oc'*tlio/vlcfl««ha4^^^ 

«iho oliftll conduct « htariJts vtchio four of roeotpe: of coapl&tnie a t vhiciir ^ 

tto offiUor luM M opportuoltr to tiroes hio or tior rim; jbm off Icor r#£^V^ 
tiMt MpUlat sMU aako • Tf coiiaMndotibci to: tli« mm^^^ ot t^^i^xt 

■iMtl^»:;abd olnibMqiionk voto l>y tWo-tbirdo of ; tho iiaabOro prooont <t a a^tiiit at 
iddcli o ^uoriai b^ 

■ " . ■ ' »•-■■. ' \ "'' ' • *■ 

Soctlon ft, DutlOa of Offieaira > 



:>» ■ gaiirparaoo 

^ -^^'P*'*®" •h«Ut PK««i^a at-Vu iMOtiflga, act «a an a^fficio nanbar o% 
<pi^ittaaa« aaO that notlcaa oT naatinga and othfr ralavaoit infonutlon ara 
•«MMt>|<f WTC aapbora.* and vork cloaaXy>itli jcba WTC ataff. . .77 . ^ ■ 

^-^p ■ ^•■■v- .; ' ■ . ' [ 

■ by Vica»Chairparaon 

.:tb* yie^|'<h«l^ra(>o ahall; act i« :tba%abbaaef of tMl Cbatrparioo.and c^ 
• otb«r:dutiaf..aa'4«adad'by eba'. JVfC* 'V-- - ' 



v:' dacrabairtff •■ '"v"'.: :-: ;i:::^v:" / v 

ha taaratary abaUV a^taiid^ raeorda«: racord nlnutaa of all Board 



c< . 
Iba 



^ aMtlagSt iebddiict aad* .rapor^ e^rxaapoadanca/ aad kaap othar applrbpriata raeonta 
'\of,ibar4' bualpaaa y ^ ; Z^-., •'■ ^'^ ■', -..^^ ■ 

>ac tiod Conduct of BualnaW ' V''., ■ ' ',■ 

At a aaiatlnt of t^* WTC, officii bualaiu ,eaa odiy ba tranaaetad i«hao a quorw 
la praaobt^ A aWU Mjority la auffiei^t for paSiaaga of 

•aetiao 2» Qooron "• •-r''* ■ ' ■ "-^^ ' 



arabip* 



A ^tfocpi obaU co^iat of tito-tbirda (2/3) of ' tha toUl ra^tlar: i 

' f ^g ^ ca 3»- laaular Maatioaa ""^r-. • 

Vne aa a vbotO abaU ^aat Mitiajr» onXaaa otbarwiaa dataralnad by tha Board. 
; Aa jMoal yaar ahaU bbglB. JamM ' Motlcoa abaU .ba aiat to all nadkara and 
■ dap irt a i od olUmataa by-tba »#cratary .at laait aaivaa C?) dm prior to aacb rattOar 

' ipaelal liafctliiaa " 



itifi|a ahaU ba leallad'aic tba dlocrbirloa pf tha Chbtrparion, or at tha 
l a j aai^ oiE f toa <5) or ■br^. #a^ra/ *.r . • - 



Bdjki^ '^y /^jtaii dtor aana ri ta ' 



AU Beard Mbdra 
wab^i litryvagpaabM^: 
ooaiaitKa* ' aaar "^'"^ 



tbair official altamntaa aball ba ralbburaad for baalo 

ad In order for thas to attaad all WIC Board an^* 
thaaa axpaoaaa laeludak nilaaga or traaapor^tlon» na«la> 
« aad atibatitutaa. 



/ 



■■■'.■mB 



■ ■ .;- • "f 
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10 BT-UHS 



l« prttMotAd 1ft vritlof to Ch* mS^mumt fi^m kmiAd 



Hm ChsicpfnrfQft wd at IsMt tlms Board aoabor:*. At loatt caaebar rapraaab* 
taei^ aanra oavaaclt coaaictaa; Oueaida apicialiaca or cooauluiata May 

~ to Jbia eoMdltcaaa aa. cha aaad ariJMa^ but tilchoac vofciac -privilaaaa . 
:aa«aae). ■■ 



-ba^lftvli 



avdar to cbiidtict bu^i^aa^. cb^ nacaaaary anid ahalX jiarfoi* 

tm^kM yiM apacieiad ttea. Xina aa aaaisnad by tha Board of whola. Paraaaaat . 
eoBMlttiwa aay bo daalgnata)! tbrpogh aaandynt to tha .by-^wa. Aoy «q«AlttM > - ' 
not d aalgn atad by aMndaant aa parMaant^abaiX dlaaolva boea' ita origioat taak. 
'liaa'.b«att:c|Mplatad« •■ , : ♦. .' 



taatioo 3. Htaamiiit .Coiiiaittaaa v '/ 

V itaf f ' Tralfttaf/Batrai^ fn—irm <^ 

• Ojurvleoi^ {ap^ 
. . ■ ff i i Ma y i i it-y .Jaaourcaa taOi -irtlu£»tion Coaii^ - '.. J\ 

/SeliOoX.Fafliey'aia f>raetU^a'Coaalttaa- - T' 
r (aaaareht Practlcaa, 8aX£-0ayalopM^ Cantac CoaMlttaa 
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PCgJCg BQRRD 




Agettda: 




o- Draft of 



p v^HINK TJttlK :^ jph jetitiyes to fiow from 
needs 



O: Si^PQi^tt vxpr atft^^ 

. (Appoint subc^ vtc^^^^^f^^ 
.aria; re£ir« .-i^ ■ " 



gi Identify Pf eject; to be >\ibmitted 

t<? USpE: fPianfting or opeifatlonal gr€uit) 
^MaJ<« it obvious 



^Outcome;) pbjectiveis for the teacher center that 

v^re based oh idei>tified^ n^ 

■.' ■ . ■ -^^-^o \ ■.' ■■ 

■^ ■ ■ ■ " o Recommeridatipn bh the type of grant to be 
submitted 



/ 



ft 



USE I^RP DATA.. 
PROVE YOUR CASe 
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EXHIBIT 6 ; CONFLICT RESOLUTION 



'.'. . '<. TMCHCT CCIITEli >OLlfc» BOMP 

,i9 aatteipalwd that tte jnoit sucoiiisfiil progtwu 
- !^;r bt^tMoM ntfOHMniM by unaniaeuc ^QMiurMoea from th* 
' 9»Iio3r bwwd. . 

/\^IMiM .o(M w^^^^ palters 4e qiMtton propc^M 

.WBM^Mtidiis, tlM^board should proMoto fttll discussion of 
tbOM misstioos. <inel\Kling uso ol.other nspuroo porsons '«#b«n 
W^^Ats) ' sines o«ch' board msaibot trings uiiiqus oroas of 
#«parii|fico which :»it|kt bo unfaaUliiar to' othar board oanbara. 

i^^^^^^^ ^joimllt mhid a aiopla ssjority voto/ pro* 

vi4ed 4iscossion »a« boan hold on quastionad iaoiiaa • 

, In viracognition t^ respc^sibiUtiss My causa' 

■Bating^ W»saneoOr a Votiey BoanI iDaabar im^y doaignota an " 
oltemata^' to carry hit/har vota, or the appropriate organi-* - 
•ation nay aaaa a naad^d altamato. (Tha or«ani«atioo vhioh \ 
J»|ti^»i^9!li^^r nl•^^. tha bpais pcabar^j^^^^^ fcplaeo««ats4 
. • . \ ^ ■' ■ 

Vhan tho-fttll policy board is not in attendaneo at a 
poatin^ ai^ whan an issua raquiring action is in diaputo, any 
voting lAiStr pr altariiato My rai«o tha quastion of ropraaan- 
• tativonaas. . .. . 



quastion bf^raprasontativanaso has boon raeog- 
aigadr tha chair, attall havo thosa.prasant and voting dotamis 
wnathor tot . ^ . 

^' poU tho iAsant jMi aba rs idio do not hava altoraatosr 
e aoeapt ^roay.vot^s frois absent oanbarar 
o^pKOrrata tha .votfts for taaehing/nontaaching Meters 

to guaraataa oirar Sll f^r taocbing taaeharsi or 
o dafar action for a roconvanad* seta raprasantativa 
' iMoting* 



Oaoa tha quastion of raprasantatiwanaaa hps boon caboo* 
Bltad* aaeh vpto ahbuld ba subJSot to^a 'tsat of unrqadinasa* 
iatandao tot • ■.3^; * 

VraWnt or dafar Policy Board action whan tho con* 
Mnatioo o^.absan^ Votas and praaont avaiiabia votas* 
who Indicate unraodinaas tp vota* axcaada SOt of tha 
total boasd vote count* 
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POLICy BOARD MEETING 

You -may wish to Inv^ the Federal Grants Qfficelr or 
Directpr of Federal/State Programs Administrator from 
the LEA to this meeting. ♦ ^ 



Agenda; | o Discus diWdtt'^of refined objectives 



o Further identification of iiCTJ/JiPJ^S • 

and evaluation techniques ' . > 

, • .■ ■ _ ■ * ■ .• ■ ■ 

o Direct the subcomn|ittee to draft a narrative . 
of "qhe project / s y : 

o Discuss the following ahd appoint subdommittee 
to draft: 

- descriptive summary of TCPB: (all 
information onTGPB formation) 

Qutline: 

Preliminary Activities that led to 

formation of TCPB 
TCPB iiinutes of meetings 
Correspondence from: V ; 
Federation 

IHE, lea/ nonpublic schoQls 
Business leaders * 
CoinfSfanity organizations 

- dissemination plan (strategies for!^ infor- 
mation about the project) after .implemen- 
tation 

- personnel (qualifications and job 
descripreions 

- budget (itemized account of expected 
^expenditures) , ' 

- documentation (collection of correspondence, 
• it^ntates of TCPB meetings ^ etc.). 



- connection with local iriservice 
Q Outcome Revised project plan 

Creation of proposal subcommittees 



■■■■■ J^^ 




^'T?y i'^wr? Mra#rwn 



Agenda; 1 RevieW of Drafit^. Proposal- ' Gortmii t€ees 



-budget 



7 ; 



needqi^.a^#pssm^ summary 
-riarrative (inciude proposed site) 

-dissemination 

f ■. . . ■■ ■ ■ 

^ ■ ■ -. ' ■ , ■ - ■ ■ . ■ ■. . . .- ■ '. ■ 

-document 

Recommendation should be taken baqk to. 
8 ijUd- pommi litee a 



i^ach policy can get recommen-- 

dations f rom ^cbnstituen^^ Teacher members 
can distribui^e copies & 
/ in each, building, r6qiiiefi« suggestions • 

^ (^OutcQineT) First draft if propose? 





Agenda:: 



Revisiois of First Draft 

rcomiiients^^^ deletions 

-reTOireneldidat ions should be tcd^en 
' back to cdiamittdes " . 

(check with constituency)^ 

^ -further additions/deletions r * 

-^eyieiop abstract (brief description 
-of ^project 



Oulricome Edited copy of proposal ' 
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KaLICT BQftRD MEETIMS 



Agenda : 



Pinal Copy Proposal 

Chairpersbn accepts the ifesponsibility 
far final editing amd printings 
(Copies sh^ld be sent to polic^^rrjHIrd 
members beffere next ttie^ting.) 



( Outcome 0 Approved Proposal 




MAKE SURE, THE. SUPERlNllENbENT WILL 
5I6N IT/ IF IT N£EO$ SCtioOL BOARD APPRdVAU 
l£Ai^£ WM£ 7D 6£r/Z 
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Agenda: 



Q Approval, of f inal copy of prbppsal; 
e^l s±^ approval page ^ ' 

d Copies are^ coxnpletie' with application 
form and assuranced (copies to be 
sen ty to SBA by deadline) . - 




Oil t gome ;^ Proposal to be signed by Superintehdent 
or his/her ret>resent(9^tiye 



Planhincy Exhibit 7 



5 



PROJECT APPROVAL INFORMATION 



Suggested approval sheet ; 
PROJECT APPRO^ INFORMATION 



We, the Policy Board of 
having paj^tiqipated in 



Teacher Center, 
develc^m^nt £md read the pro- 4^ 



posal requesting a grant|%;o establish a teacher center, 
give our approval of thi||. proposal. 



Name 



Representing 
(Teachers note level 
j^lementary or Secondary)* 



Chairperson: 



Meaober: 



Member: 



^aubjeqt .area and sqh^j^l 



. ERIC 



This is a mandated record. It verifies the fact that 
each teaclxer on the policy board played a key role in 
the 4e^eXopment of the proposal, and has approved the 
final proposal « 
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POLICY BOABD, METING (COlTF. ) 



B3tBZBiT 8 - T^CHSR CENTeR POLICY BOARD APPROVAL FORM 



T]|« TCPB is the governance pody of the teacher center project. 
Bach Teacher Center Policy Board Member roust approve the pro- 
posal before it;, is submitted to SEA . 



J 



c 



SlOO p.f. - 8tO0 p.s* 



AttMitene* SbMta (AttacM) 



- ' Xim^x 

^wtwatM in Att«ndaiie«'i ' 

ltet«ri«l« Pistcilnitadt 

VMClwr OMit«rs ^n»9ra« >ul9% and 

rroj«ct Jkbstract 
Draft tropoMi 
am Bvttlotttioii CritarU 

op enin g r wi rk a and introduotldna «wr« Iwndl^d by th« (aeting) 
ehaizparaona, and " 




providad aa ovarvtaw of tba hlatorleal background of tha * 

_ , _ ■ - _ _ * - - 

Taadiar C8ntar ^agi'alalJori, '^Tlcaviaw or Cba pTgnh 1 hf " procaaa ' 

to data i«aa providad by and 



risad tha funding proeaaa following aubaln* 



aioa of tha pvopoaal. qraatad tha gvoup and a«- 
praaaad hla continuing aupport for tha, Taachar Cantar Program. 
- and raviaiMd tha 

, ■ - --- — 

projaot coa«)onanta. 

■* 

Tha following officiaJl aotiona vara raiaad* diacuaaad at laogth 
and aotad upon by tba Policy Board i 

* Motion to appcova rola and by-lana of tha Policy Board 
(aa>ixvoorporat«d in tha Propoaal) «> mounNOUSLY AOCEPTEQ 

- Motion to alaet ■ aa Chairparaon of tha 
Policy Board «* QMMlMOWfe J WXIPTBO 

- Motion to hava propoaal aditora raviaa tha narratii^ ^ 
portion of tha Naada AaaaaaMnt.«ralating to rigyra 126 - 

OWUIINOIISLY AOCEPTBD 

- Motion to hava tha Policy Board participata in tha 
a alaetio n of tha projaet avaluator - UHAIltNOcmLy 

JkOCBPtflD 

«> Notion to hava thia Policy Board act aa tha Policy B^Mud 
for tha ^ Progran - UMAIIXMOUBLY AOCKPTBD 

- Motion to approva tha propoaal budgat* aa aiteittad - 
ONMZHOUSLY ACCSPTSD 



Notion to approva , 



Taachar Cantara 



application* aa aubnittcd - Saa approval aignaturaa 
in propoaal of Policy Board naabara 



Tha Mating waa adjoymad by tha Chairparaon at ap^roxiMtaly 
BiOO p«ii. 



) 




TO EMPHASIZE THE IMPORTAKCg OF THE 



EACfi GRITERION fRBC^^ 
OP Tiffi PROJECT IT DESCRIBES * 
ITEMS NOT]^ UNDER CRITERION WERE 
USED BY PROPOSAL READERS during the 
evaluation process to score the 
proposals, (1978) 






TEACHER CENTER POLICY BOARD REPRESENTATIVENESS ' 




REVIEWERS 
IN MINI>. 



. EVALUATION CRITERION 

197. U(i) 

YOUR PROPOSALS WITH THESE QUESTIONS 



RS WILL BBit 

...... I 



Is the ^PB adequately representative undfcr Sec. 197.4(1?) 
of the Regulations? (10 jpwDintsj 



Were the classtbom teacher members of the *board nominated Points 
or selected by the teachers generally (either directly or Assigned 

^ through their teachers' organization) or were they selected 

. by some other person or persons?* 

Were the representative? of the school board (s), institu- 
tion(s) of higher education and non-public schools desig- 
nated by their constituents or were »they selected by some 
other person o^>ersons? ' ^ 

Does the teacher majority of the, policy board fairly t 
reflect the make-up of all teachers in the area to be 
served? . 



Comment : 



i 



* These qtiestibns were taken' from -USOE - comment sheetis used for 
evaluation of teacher cienter j)roposals , (1978) 



SVALUATIOM CRITERION mi.ll^ ' (oontinued) 



% O^T Suggeeted Indlcaterg*i 



. Provide for a "chAin of communication" that allows 

information to flow quickly to and from policy board 
^mambers anti their constituents or organizations. 




Points 
Assigned 



V 



0 



Comment : 



( 



*Cohfideratidnf 'reconmende#' bi> TeacherL Cehter State' Coordinators 
Niiltional TeilclSsr Gsfiter: Reeource, Center; M^w Orleans , 
Oc1;ober, 197^ • ^ 

EMC . . : .45 . . , , ^ 



.tbacheH center POLigy board authority 




lATION CRITEIJIOlNi 




197.11(a) 

REVIEWERS WILL READ YOUR PROPOSALS WITH THESE QUESTIONS 
IN MIND. .. 



IS — '■ — ' ~~~ ' 

Does the proposal ^lescrlbe the extent of the TCPB's 
authority and responsibility for stipervision of the 
project? (10 points) 




Policy Board Points 

Assigned 

Evidence bearing on this point would be a clear .state- 
ment regarding the extent to which the teacher center . 
policy board (TCPB) s' ' . ^ ' 

will have autJaRLty tfo ^et polit^. for th^ center;* . 
will have aulM^ityl:o select and employ, its own 
operating staff; \ it y. 

will have authority to select and employ conpulteuits 
^ cuid expertif r 

will have control of t^e teacher center budget^ euid 
the expenditure of its. fund'; and 

will_have authority to plan emd design all siibcon- 
trd0ts that ' are made ^onsecure technical or other 



r 



Comment: 



"kinds of assistance. 



1 



These que'stions were taken f«rom USOE comment :shieets used. for 
^v^luatioTL of teadher ^center propr€>:^als , 978) 
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BVWATIOM CRITERION 197 . IX Ja) (continued) 



Other Suqcieatqd indicators* ; ' 

Bylaws should be establishec[_and clearly delineate 
the xrole, responsibility, ahd authority of the 
policy board, such as:« . 

. , /■ >■ ■ 
V identifying eligible project participants; 
employment of operating staff, consultants, 

and/or experts ^ . 
budgeting/ejxpenditure of funds; 
suOcontracting for technifcal or other 
assistance* 



Pull particijSa 
proposals be 
implementation . 



ipa;j!aon in development and ap|>roval of 
sfdre submission and plans befbr^a 



Provision for (documentation of the policy board '_s 
work through mechanism" such, as reborded minutes 
* of each .meeting, • ° 

Statement from superintendent and TCPB (signed) .. 
should include documentation of legal and non- 
legal constraints that. bear on the boards of 
authority. 



Points • 
Assiigpied 



Comment : 



*C(?nsiderati6ns recommended by Teacher Center State Coordinators 
Naitldttal Teacher Center Resource Center, New Orleans, \ 
Octobei^ 1978 ' . , , . 
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TEACHER CENTER POLICY BOARD COLLABORATION 

■ ■ ^ I . • ^ , ' ' ^ , I . ' . , ■ 

BAch teacher oenter project that ie sucoesefuj^ly implemented 
is an example of collaboration^ of the highetot degree. The 
policy board^6f the teacher center must wrestle with ^Itern^t^ves 
and set policy; as well as establish a. management {}len that will 
mecrt: the needs of local teachers. These consideratlpns should 
be part of the policy board formation proaesd. All policies 
must be in compliance with Federal Regulations ahd included in 
the teacher ceiiter proposal . Employment provisions whit;h govern ' 
the terms and conditions 6f project employees must' b^ in compli- 
ance with i^etate and local law as well as contractual agreements.' 

m . / 

•AUTHORITY OF THE TEACHER CEHTBR POLICY BOARD 

The Federal Regulation mandates the teacher. m£lj or ity lib the 
policy board which will hopefully ensure the fact that policy 
board decisions will refJ«il|t the concerns and needs of the local 
claasrootn teachers. Although^there is ho regulation regarding 
policy board, meetings , a number of funded centers have scheduled 
monthly meetings with emergency meetings wiie^ needed. 

The local educational agency (LEA) or the institution of higher 
edi^atjl^n (IHE> submitting the proposal acts #s flf Cai agent 
and has l»#gal responsibility for the teacher cen<i^) project. ' 

The ;;teaq||er^... center ..pol4.cy;::bolrd-.ie - 
vision of the tcsache^ center. These super visoiry 
Include activities not prohibited by state Or lOcaP law. 

, •, ■ ' ■ " ' •• ■. ' ■ ' ■ ' ■ . 

The .policy board may have the autHoritye 

O to ^erve as governing and .policy-making body; - 
o to plan/conduct/review the needs assesjsxnent; 



b to develop/fimaiKLze/approve the project proposal; 

o ^o approve and j^coinmend l^ud^et program inodi float ions; 



^«« wra ^^awA *#u%«^^w^ 



o to make decisions on the final budget; 
o to participate- in the selection of project staff; 
o to idehtify eligible pajj?*i^p^ ^ the project; , 
o to dii^endnate ^ 

o to deterndUtie eff^^ t^eacher center programs 



4 




Bv«ry t«aohttr on the policy board should aware of his/her 
role as representative of the teachers In the al^ea. Decisions 
regarding staff, budget and/or program ch^ges will affetit the 
teachers served by the teacher center. Recommendations for 
staff will critically determine the management and successful 
implementation oH the project. Careful adherence to the quali- 
fications and ah interview process will provide insight into 
the team members « These persons will deliver service that will 
benefit • teachers and generate, interest and siqUport for the 
project. Collaboration among all project staff and policy 
board members is another important ingredient for suqcess. 



FUNDED PROJECTS v 

Budget modifications will offer a challenge to policy board 
membe^ since the originai budget was prepaired with great care. 
Necessary adjustments because of. changes in the funding level 
or rising costs should not alter the project plan^ It mjsy be 
possible tha^th# participating colleges and universitiS or 
the district <^oUld provide an in-kind cbntribution . If this 
is impossible', explore ways of modifying without making changes 
that cut services to teachers. 



LEADERSHIP TR2kININ& (TCPB) , 

As the majority membership, teachers can initiate leadership 
programs for *pblicy board members. Locals can, sponsor training 
session^ on parlltunentary procedure, budget and finance, as 
well as o|Jier ^specjts of management. As the operation of the 
center ^eJ^ands, f\mding from other sources cbuld 1>0 pursued. 
Teacher ^mbers should update, the policy board on procurement 
of theS^iunds. The teacher center provides an umbrella for 
inserviW programs in the district (or districts) served. * 
Established centers demonstrate success in serving area 

J;eachers and hav6 the necessary organization ^o "disseminate 

^nformatdo'n regarding n^w projects. 
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EXHIBIT 
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TIMHIII qWTCM miCY lOARO 



PROJECT DIHECTOR 



If. lypiit 




I 





ighouii 


Riiouraf 





Progrii Otviloptri ( 
Othir IHE Stiff 



ElMuury 
Stheo) Sptelillit 




TuciMr Uorkshop 
Ludiri (Hourly) 



. / 




Loeil TehT 
Advlwry 




,: ERfc V V 62: 



PLANNING THE 



CONTbMTS 



gJUtt TORBB i iLAMHIiiG THB PWCXJBCt ' PATTBIW 



Bvalui^tl(3(ii Critarlon I T«aoh«r StudAnt Needs; . . . . 54 
Needs Aeeeeeinent. ^ 56' 

•t,-, ,8UX!V|iy 9k» 9 »^f.:0.m • .. m.^ mfyma mm m •,^:.:;«.> • « «... • . «'» • i|.:.59 

■ Q*MI»iSiOhP*"Pi' 'iildi^^ l^-, m m m ^ « mm m^i .". * . . mm *''.'.'*„W . 62 

: Intervleii^ P*6ioe¥ifr . ... h ............. . . ; . . ; > . . v . • 67 

i Ongoing Needs A«ieeement 69 

Needs Assetfsroent Sborbes. i ...... . . ... #^ ... 70 

Bvaluation Crlterioni Objectives . . . S- 74 

Progran Objectives. 76 

Bvaluatipn Criterion ; Activities . .............. .78 

Teacher Center Activities. . . . . 80 

ERIC Clearinghouse Directory j. .... . . ♦ . . . . . ...... . . 83 

Evaluati<Dija; C;|i%Brionf District Inse*vice . 

^ lr*05*^Wt;--f^Hlf:.e •••e«e«« m m ¥-m' m •••e«e«e'«eeee««. • o4 

EvitluatioiXyCi^iterion X Evaliwtio^ 
t- Diaiinttiiination . ...... ............ . 87 

BvAluation Plan. .->"..";;. , 89 

DiiifseBy.hatiOi)L Plan. .V. ........ . . . . • . . . 91 

Di|(Be8iina^4^0n Sotirces . ...... . . • 95 

iwtion dSri^terion^ 

Duration. . . . . . . , 96 

Prb^ram Plan. . Wi , . 9fl 

Project Time Line. ......... ^ . , . : .V. . 99 

Evaluation Criterion: Facilities and 

Resources. . 1 ..... . . . .. . . d lOO 



CSACHBI^- STUDENT NEEDS 



evaluahon crtcrion 




197. 11( b ) 

REVIEWERS WILL READ XOVR PROPOSALS WITH THESE QUESTIONS 
IN MIND.... 



Does the proposed teacher center h&ve ^e potential 
for increasing the effectiveness of the teachers 
serveid. In terms of the leeurnlng needs of their 
students? (20 points) 



Judgement should be made on the extent to which 

There is a clear, convincing statement of the teachers'* 
needs for inservice education and/or curriculum develop- 
ment in relation to the students' needs; and 

There is an identified mechwism or process for datef- 
mining teacher needs; 

It seems , re aaotiabie to believe that meeting the teachers* 
needs (No. 2 above) will contribute to meeting the 
students' needs (no. 2 abov^) 



Points 
Assign 



Comment: 



* These questions 'were taken from USOE comment sheets need for 
^ evaluation of teacher center proposals, (19-78) 




lyALOATXON CRITERION 197 .11(b) (continued) 



OthT 8ttqtf<»t«d Indicators* i ^ 

. ■ • ' , 

Clearly idantifiad sources and collection 
^prpcedures for student and teacl^er needs. 
Differentiate between perceived and assessed 
needs. 

Describe relationship between identified student 
and teacher needs. 

Describe how teacher center astivities will 
potentially impact upon student needs (e.g. 
.eventual evaluation may include examination 
of new or previously used data bases . ) 

Teacher Center programs should clearly define 
activities in the following areas: 



*lna a 



o^ curricula;* 
to ^ucational 



developroent and produc 

facilitate teacher ac< 
. research; , _ 

provide training to better meet spec^-alT 
studipt needs and familiarize teachers 
with teerrent educational renearch in order 
t& ^tlVtove teaching skil Is f~' 



1 



Points 
Assigned 



Conunent: 



^Considerations recommended by Teacher Center State Coordinators 
National Teach^er Center Resource Center, New Orleans 
October, 1978 . . ' 



N^EDS ASSESSMENT 



Teachers w4.ll participate in an ineervice program if it iu 
deaigned to meet their needs. The first phase of the project 
must include an assessmetit of problem areas as perceived by 
teachers. 

/ ■ 

The needs assespment will be the pivotal point of the teacher 
center proposal. Expressed fioncerns bf teachers and identified 
''needs of students will provide the basis for the o^Djectives and 
the program' of the local teacher center. Each year there is a 
growing evidence that student needs are changing and teachers 
must quickly adapt ..their instructional programs to meet these 
needs. 

For example, data on excessive student absente^^^SJP truancy 
could be used to support teachers' needs for some type of in- 
service that will focus on the use of incentives or relevcmt 
instructional strat^pgies geared to the level and experience of 
those students. *v v 

• ' ^ : „ " ' . /■ /■ • . ' 

Policy boArd members ahd others may b{e prone to surmise needs 
but the most realistic inservice activities are based on needs 
identified by teachers.- The objectives of the proj'ect should ^ 
flow from the needs assessment. 

Hard data provided by the district -Special Proje<±ts Office or 
the Curriculum Superintendent will demonstrate general areas of 
need. " 

/ 

INCLUDE EXAMPLES OF THE FOLLOWING USING CHARTS, GRAPHS^ 
AND OTHER CURRENT DATA: 

GEOGRAPHICAL AREA 

any significant trends that are problematic 
ex<unple: population shift " , ' 

SOCIO-ECONOMIC DATA 

income levels, studies of ethnic backgroui^ds , 
demographic information 

STUDENT POPULATION STUDIES ^ - 

enrollment of students in special in!^grams/ 
attendance studies, absenteeism £md truancy, 
ethnic background. Title - I studies of studient 
pdpulatiqn, dropout rates, achievement levels. 

TEACHER POPULATION STUDIES ' ^ 

age distribtltion of teachers, years of teaching 
^ experience> years of experience in district Cs), 
level of academic training ^ ^ 



NBED8 AS8E88NSNT (COMT.) 



Th« nttw taaohar ofAtar must focus on tha dovsl^oimant of a 
program for inoraaslng tha af f^dtivanaas of tha taachara sarvad, 
In taima-of tha laarning naaflft of thair atudants; (197.11; a) 

^In ordar to assass studant naads, tha following data ba • 
compilad and uaad as ona indication of naad: ' 

o standardized aChiav^||ifuit t^kt 8c^:ro> 

o criterion rafarancad test scores 

o State assessroant test scoref 

8t:udy of subject area 



o dlstrict-wi 
' objectiviss 



atery of 



Caution must be exercised in usii^g .ffhis inforniation 
St;ud9nt information compiled for Title I programs, CETA and the 
implementation of PL 94-142 is also relevant when assessing 
learner needs. ' " 




f 



IF YOU OONT DISCUSS STUDCMT ISieCPS 



i 




OEVEIOP^G THE IIEEDS JLSSE6SMENT IWSTRUtffiNT * 

, All; tbf '"ihe^-i^^ "clearly', -.• -v 

£^dii^cate are«^ oT;- ;^c;ii it4upation^:^nee4m rpubliteatib results 
pf*):«cen't ^libliCb^^ studies provide 



Is . Parents teacher 8 



th*t ^Kjad jfli*^ , ^_ 

and/^|l||:Ai£hist^ toget^ier ihust^ the the 

statisticB . It is iiiiperalii^e to go beyond the haurd data to 
develop the itos't relev^ifuit :^£^graiS} ^^or the local teacUara' center; 




EXHIBIT II 



yrdbf— > r*crn» th<i rubUe ScKooti: ftfbUc Opinion 




■saffissCTniF 



A"- 
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IH^^AI^er tiCi<,quantlfy the- specific cur^ need^s of teachers ^ as 
p«iMej^vect by te^bhecs themselves ' is; "suggested that a survey 
Instrument be developed to give each teachers (or at least a 
sampling of teachers) an opportunity to identify thei^>Qwn 
inse£'vice needp. . ' 

Plans for -the ^ide^*rQistribution could include publishing the 
purvey in- the federation paper or using the federation mailing 
list. 



EXHIBIT- 12 



SURVEY A 



Data from the 'final 
Instrument can easily he 
compiled and interpreted 



SUKVk*Y OK TIUCHER IN-SCKVICE et^UCATION NtCPS 



^ 1-SCrongly needed and vury important Cor autr.y Detroit educators and I wpu^d vliousc to 
partlcipatiT when poHHlhiCr Prugram nust be dcvciopfcd. 
2<-Stroni;Iy needed an'd very ImporcanL for euiiiy Detroit educators but I probably would not 

participote. k^rogrnni /should be. dcvclopbd. 
3~Ucll worth conai.dari,n{; foy'''^ograifl dcvelopmunt. . . ' ^ 
, a£ high priority nt tills time. 

S-Should Twelve litCIc! If any cbniiide ration. 





a. Individualization ol instruct toa 

b. Teaching of ifcadlag ^ 
c« Tcoching of nuthematlcs 

d« CJassrooa ffutnageoicnt 

cy Effective utilisation of tcBt data 

f« CoooRunicot ing teacher cxpectationa 
, iriproving atudent'd acif image 

g. Stloulatin^ studcni nocivation 

t 

h. Teaching stratogtci* ond akilLs' 
l^^Behavior nodif icatlon 

J . be ill nation, of 'vQdla Diatcriola 

Effective sharing of proitil^ing ^ ^ 
practices 

^nterporsnnal & Inrcrp^roup relation^: 
studcnt/r<ludcnt , student/teacher* 
Student /pjiVcnt * 

M I diJLLe^ School conccrno 

S^'oior Sctioul effectiveness 

'^Syn t cmut L i , deve lopitcn tal tcachinp, 

lltoaniKini; in.Htrtirtluii 

SlU'kmt invulvement ^n inslr^iictionnl 
docisi^oN Dakiiig. Increnriini: student 
Bvli dlri'ct^un 

Corcer education 

Talijntbd And gifted httidt^nts 

^t»- Con\butt3ng ^cxicm ... 

u. Coiopctcncy-1>ased eduT'ation 

V. ^Nutde educ.'itiou ^ 



r. 
a. 
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* Always adapt any< insttument to local jieeds / 
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SUMMAJIY OP SURVEY' A \, 
RESPONSE^^: * ^EAdHERS K-12 



80MHARY OF ALL RESPONSES TO 
SN-SeRVXCB HEEDS OPZtflONNAiRE 
TEACHER XN-SERVZCE NEEDS 



APPENDIX A. 21 



MEAN 
RATING 



f • 



i. 
J- 



Individualization 
of instruction 
jpMGhln^ of 
uiding 
Mchlng o^ 

KthMHtiCS 



t. 



wm^gwMnt ' . 
Effective utilization 
of taet ^ta \ 
OoMnunicaelng teKch . 
•xpeotations i Im- " 
proving atudant*^ 
aelt image - 
Stiaalatin^. . , 
student inotivation 
Teaching strategies 
and 'ekills * 
Behavior niodifipatlon 
UtilizAtioh of 
nedia ioateriaitf 
Effective 'sharing of 
promising practices 
Interpersonal 
intergroup relations; 
s tuden.ts/8 1 udenk » e tc . 
Middle school 
concerns 
Senior High 
School effectiveness 
Systematic » deyel- 
Opnental teaching 
HiuMBiising instruc- 
tion 

Student involyinent 
In instructional' 
depision inaXing. In- 
creasing stMidsnt^ 
self, direction 
Carisor education 
Talented and gifted 
students 

iCdeddating sexism 
Compotency-based 
education 
Mftric education 



2«35 

2,09 
3-27 

2.45 



VOKBER OP 
PERSONS 

163 

168 

- 157 
160 
1^7 
161 

170 
16 2 
163 
156 
145 
157 

131 , 
145 
\49 
46 

> 151 

15^ 
146 

143 
■ 149 



RANK 



■J 



■4 
17 
7 

3 

6 
IS 
20 
^1 

15 
19 
13 
10 
16 

1 

13. 

9 
21 

k 

19 
14 
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: ^ter an analyslis of the. needs ^sessment eurivey or queation- 
naiTe has-been completed, clearly define your local needs. This 
sectxpa of the proposal should precede the program plan.* 

JJiis : an ar«|i;, wheiie the skill of the special projects adminls- 

l^<??,*^e-4i9trict can faciUtate t*e activity, iln Jarge 
districts digitek sjwets ate ^ u^^ i^W^sipation is tabu&ted 

quickly by computers. . ^ " . ^ 



INSERVICE PRIORITIES: RESULTS OP SURVEY^ ilESPONSES . . i . 



iSXHIBPT 14 



L8VEL ? ; ■ 


PROBLEH AREA 




XXHDBRGARTEN^- 12 


XroXVipUALIZING XNSTMICTXON 






TBACHIIIO OF RftADItfG 











THE AREAS OF GREATEST CONCERN FOR jt-12 
teachers in siirvey A.. .Other concerns for program devel- 
opment can be prioritized by using the rank listing. 

. • ■ ' ^ ■ ■ . ■ / •• • 

SSlEfSF^lAC&' FOR StmMARY OF RESPONSES ACCORDING TO 



EARLY CHILDHOOD / 
ELEMENTARY TEACHERS 
; MIDDLE SCHOOL TEACHERS * 
HIGH SCHOOL-TEACHERS , 



EXHIBIT 15 



V 



!TIQ11NAIR£ A 



CITY TCACHEft CCHTEIt 

rut 



.Address 



-street 

iiWT 1$ YOUR PRESENT TEACHING 
> 



6rade(s). 
School 




state 



Juhlor High School 



Hifgh School 



District . 



Subiect(s} 



Describe arur special Vsslgnmnt you have, if any 



- —■ ■ r-. ' ■ ■ • 

MUST IS YOOR/CIRTIFICATIOH And LICENSINO STATUSr 

Are you fully certified and Itcin^ for your present assignneht? 

v*» n o . . 

" Sfc?2lf T ""^ fully certified and licensed for your present teaching 
22IT!''*»i*PP""'H«'5ely wny. three-credit courses do you ifeed 
Jo obtain the opprotMriate certification? Check as many as apply. 

or tw courses in the content area 
three or four courses in the content area 
five or more courses in the 'content area 
je or two courses in educational foundations or methods 
;hreft or wore coui:ses in educatloaal fo«Adations or methods 
iSnsiig^Si^Sn*"'''' aWFQPriate 

WLL^ROVlt^lISS^Siaf^^ OR. NEAR- YOUR SCHOOL. THE CENTER 

SErX {fSHS^f ^SSjfSf'^XiSIrl^^^ FOR TEACHERS THROUGH WORKSHOPS » 
SVr. IriiT?'" 'tAR-LONG. INTENSIVE PROFESSIOIAL DEVELOPMENT ACTIVITIES THF Arfiv 
?i^^:S!^°«'*CTED AND MONITORED BY. NON-SUPtoVISORY lSS NGSPECIALm^^ 
COOPERATION WITH UNIVERSITY PERSONNEL. COUEGE PROFKMRS MILL tSm 1 J 

rwiiviPATION In teacher CENTER ACTIVITIESaJTHE ACTTVITIF^ uniti n nr<Trkrcn 

SeSCI i?rff JtisISS^ m^^'^^^ ffi b1 Kately 

^\^M Involved in a year-long Intensive 
professional development sequence In the center? yes no 

Mould you attend occasional university cred1t*bear1ng courses . 
tn the area of your present teaching assignment at the center? 
y es n o 

Would you take the same courses for Inservlce credit or for x 
no credit? yes no * 



-7 



Wbtild jfou attend bcca$lonal workshops In the area of your present 
teaching assignment? y e% ■ n o 

lid you attend wot*«hop$ or coursies outside? the area of 
^ present certification and teaching assignment? yes no 
- .-Jh' - . 

It yes, trfiat area would you be most interested In? 



14 

18rl9 
20^21 



. 22 



23 



24 

25 
26 
27 
28 
29 



ES 



30 

31 
32 
33 

34 

35 
36 



QUESKCOilNAIRE .A ICONT . ) 



WHAT DO YOU THINK WOULD HELP YOU THE MOST TO lMt>RbVE YOUft 'TEACHING? 
Check any that apply. . 

* g reater depth of knowledge In sutfjtet matter foi: the content area 37 

< I mproved ability to structure ciwitiht for teaching . ^ 38 

' Increased knowledge about how children learn 39 

greater understanding of the theories of teaching and learning 40 

b etter knowUiqe about the kinds of xurriculunt materials (book^, - 41 
p ^ kits, etc.) *^tat are available * ' 

^ greater skill In adapting published inaterlals for classroom use 42 

I mproved ability to develop my owii^crassroom materials » 43 

" ; /isslstance lii long range and day-to-day planning. ■ 44 

7^ n>ore effective classroom management skills so tKat pu^lK could 45 
spend their timie more productively. , 

better methods of assessing and monitoring' pupil progress 46 

otber.^ ■ ' . . • 47 



HOW DO YOU THINK YOU CAN BEST LEARN ABOUT THE THINGS YOU CHECKED ABOVE? 
Please check no more *thanTlve of the following. \ 

after school single session or short term workshops 

after school university credit bearing courses 

professional reading 

c onsultat16ns with regular supervisors about tjeaching jproblems 
consultations with non-supervisory teaching specialists about 

teaching problems 

^Informal conversations with othei'^eachers - ^ 

♦ s eeing demonstrations in claissroortiES by teachers who are trying 

new techniques that have been proven effective 

trying out new techniques and talking with other teachers about 

examining different teaching strategies and their apalicabllity 

various subject areas ^' ' 

o ther, Pleasfl^specify ' ' ' 



tliem 
to 



48 
49 

50 
51 
52 

53 
54 

55 
55 

57 
58 



ARE THERE ANY FAaORS THAT YOU THINK ARE IMPORTANT IN PLANNING A TEACHER 
CENTER THAT THE COMMIHEE SHOULD KEEP IN MIND? ^ ^ 



X 



63 



LC 



74 . 



QQ|$8TZpN»AlRE A : (CQNT. ) 

... .--^ . ..' - - 

TEACHER SURVEY 



A . BliGQBAsf ul technique for. "the disir^butlpn of a ques-tionnaire or a 
survey is to publish it in thie ^deration paper. Additional cppies can 
also be made 4«(iai ' . • 



EXHIBIT 12 provided project p}ranners with specific information about". 
teachers and their inservice needs. ' 

EXHIBIT ie . r > , ^ 



•v. 



- ANALlfelS OF DISrfelQT RESOLTS 

f . ■ ^ ' • — E 



SUMMARY OF MAJOR CHARACTERISJTICS OF SURVEY POPULATIOlJ 

(#1 to 29) OF ^UKVEY^ ' 
TEACHER NEEDS IN T^p^ OF PROPOSED TEACHER CENTER SERVICES, 

* . (#3a--36) 'OF SURVEY) ! . ^ 

TEACHER NEEDS IN SPEQIFIC AREAS 

^' (#37-47) - :'v . ^ 

TEACHER NBEDS;^C01«^RN?NG . APPROACHES TO INSERVICE. EDUCATION 

-v (#48-58) 



> 



■7^ 



ODA.L IN NE)E0S ASSESSMENT IS fiKV^USLY 
THE NEEDS OF TCACHEI^S 



BXHIBI^1.17 



, g?gACggR MgEDS JJH SPECIFIC AREAg 



AMAS OF CX>NCBttH 



TBRC^ERS 



1744 

2186. 

i3ir 



.823 



Greater skill in adapting publiahed materials ^ 

for cla6«rodn use. . 2530 

Inproved ability to develQp mj^ own classroom 
.Materials. -2426 

Ass^ptance in long range and to-day 

planning. 2464. 

More effective classroom management ski lis £o ^ 
that piipils. could spend their time fmorif.: ' 
productively. / 23M i 

Better methods of assessing tod monitoring puRil 
progress. > . ' 1624 



7 



GreetejB deptl^ of khowleiSge iii subject matter 
'for the^conte^^ wea ' 

roved ability to 'structjAre ponteot for r 
^ohing. . ■ ■■ , ' , . r : 

Ihereased knoiirl'ecige about how children learn. 

j^Binpti^T un4o^«ta3dlng of the theories/of . 

;'!!:j^eadli£hg azul leazniihg^' ^ ; - 

Better knowledge about the kinds .of curriculum 
materials (books, kiti, etc.) that are a^cailable '2396 



63.8% 
48.2% 




A list of priorities compiled from; survey. This analysis provided 
policy board with the direction as to the kinds of, direction as 4:o 
kinds of Inservic^s, : activities teachers^ needed, thWlr duration and 



the 
the 
their 



hi' 
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QDB35*IONNAJ.RE A (CONT. ) ' . ^ 

PROJECT EXPERIENCE ' 7B , . ' ^ 

a-^- i^s;,^^^^^^ 



) 



EXHIBIT 18: ANALYSIS NDP QUESTIONNAIRE A 



TEACHER NEEDS IN SPECIF IC 
ELEMENTARY SCHOOL SITES 




Si AT PROPOSED 



'■ ^\ ~ — '' — 1 


: HfnrcT 






1 






AREAS OF CONCERN 




I9B 


36 


261 


161 


179 




u ■ 

ill 


• 17 


20. 


27 


k3 




AriMtM- dtptii of knowftt^ In sv6J«ct ■att«r*fpr tiw A^fwit •roa. 




58.8 


60.0 


66.7 , 


67.* J 


; 65^.6 


lapfw^il •tlllty to structyro,oo«it««t for t«ochlng» « . 




70.6 


85.0 


81. S 


81.4 


811. « 


fffwi^ liaoviadgo ateut how ehl l4r«A la«m. 




*7.I 


50.0 


51.9 


51.2 


, 50.0 


fl|^ptM" tMtfantandlng Df tlMorlM of toaelitng'wW lMmlntf» 




'29.4 


30.0 


33.V 


32.6 


31.2 


" ■ , ■ «- ■■ ' 
Wt/fimr tawnlvdg* about tho fclfitft of currleulwt Mt«pi«lt (books, 
hlft, otq,,) fhof or* mlla^lo. 




82.3 


. 85.^) '^ 


85.2 


86.1 




. fl^Ahl^ skill tn adopting ptibllsiMd Mfkrlali. for clasiroon uso. 




8S.2 


90.0'' 


92.6 


r93^ 




laprowatf ability to dovalop ny own eUssfooM aatarlals. 




88.2 


- — — ^ 

85.0f^ 


J8.8 


9/7 


■■' ■■ / 

87.5 


Asslstanoa la long rai>oa a«id day-to-day planning. 




88.2 


90.0 


92.6 




■ 93.4. 


MM-a affaetlva claiiraen wanagswant akflls so tftat pupils could 
apan^ ttiair tima sero productlvaly. 




82.3, 


90.0 


92. & 


90.7 


90.6 


iat^ar* Mttkods assosslng^and MSfiltorfng pupil progross. f 






*r 

60.0 


59.3 


6C.8 


59.4 
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% of Responses 



FAC&.l!OrFAGE MEEDS ASSESSliENT 



Personali contact. Bfiirvc^ are>;£liiu» O0nsumih9f\,but they gusnerat^ interest 
in hew. project , and tJie inferv^OB concept. Policy board meii^ers can 
'^oep^ a/reiiionable nundber of teachers to interview.- Thef^ spend approx 



iaai 



:20-3lQ jnintxtes with each teacher; 



EXHIBIT 19: SOME SUGGESTED QUE STIOHS E'OR INTERVIEW 



i; nhmt wGtald yoa X^at as tha th^M w>at la^ortant probltM 
la your school thst would baaaf It froii insarvioa txainiag? 
In your district? 



a* 0oir would you Ilka to saa taaeh^ cantor sanrloas provli 
••9*« oouraatff workatiopa, ralaasad tlaa for vlaltatlons; 
ahort or long progrtatm^ ate«7 



X£ soiM progrots wars Iladtad to halplng you 111 srass that # 
raprasont tHa ^asr nlng haada of your studantSf what would.: 
tliasa araas ba? ^ ^ \ \ 



1/ Can yen think ot any "axtra* sarvi^^a or faeilitlaa. that a 
tMohar oantar might pjrovida that would otharwisa not ba 
avallabla?' T' . 



5« ' Can you naiM thraa,thlnga th.^t.. you would lika to aaa a taaohar 
eantar proviso diraptly to you? 



i. Do you hava any auggaationa for tfaa davalopoMnt of a taaohftr 
eantar ^hat havan*t baan ineludad in your raaarka thus f<r? v 



7 
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INTBBVIBiir (CONT. ) . 
• EXHIBIT 



20: 



DATA FROM PERSONAL SU: 



R^Y 



PERSONAL CONTACT SURVEY RESULTS fW QUESTION 
COMCERNIHG HOST IMPOXTAnT IHSERylCS PROKcHS 
V- ' i\\ SC»iOOt AM) DISTRICT 



topic Arw 



Nunber of 
. ConMiits 



Individual ^htfol 






SpMlal Letminj Needs of Cnildren 
(c.9. handicapped, ^ifttd) 


129 


23,8 


Diagnostic A Prescriptive Approaches 
to Instruction 


91 • 


' lp.8 


OlsclpVliw and Classroom ItoAagimnt 


80 




Inprovcment of Existing InstructlonaT 
Jiro9ra«s 


77 


14.2 


Children's Cofnnvnlcatlon Skills 


60 


n.i 


Teacher Jnterpersonal and Coemnica- 
tCoft Skills 


38 


7.0 


Socia1/Ca«Munal and Developmental 
Needs Oi Children 

Personal/Profcsslon^Keeds of Teachers 


24 


6^S « 
14.4 


Other 


8 


1.5 


Total 


542 


100,0 


District V . 
Coaminlcatlon Vithin District''^ 




24.1 


developing Realistic Expectations 
' - for Teachers 


13 


22.4 


Discipline j « 


11 


' f9.0 


TotaWnstructlonal Program 
Inprovem^nt 

/' ■ - -- ■ 
Insorvlce for Parents . 


A 11 
3 


. 5.2 


Reading Program 


6 


10.3 1 


Total 


SB 


lop.o 



Teacner's perceived needs can be FJ^ioritized from 
survey results. 
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y.; ONGOING NEEDS ftSSESSMBHT: ' 

Needs assessinent procedureB nmet Ise built: into the project program. 
The Phi Delta Kai>pa Needs Assiesinieht Jcifer 

j'--. //'QpjSSissl'bn w 

;^ ^ - JBox 7€f9, 8tii aiftd Union , » , ' 

■•■ ; ".• y. ' Blooiiiington, INDIANA 474^ v';. 

Outlines workshop actiirities that provide for iiidlvidual decisions 
as mllll as group interaction. . ' ' 

Interviews, Workshops ahd. informal surveys . . 
• V can be scheduled, ttjLroUgliOutv t^ of i 

jf- li the piroject.; Adapt^ti^n 1^, Shifts ^^^^^^^^ 

* • will \k3](it£nue 'to dbraiir teache^^ 

participation in center aq|>Lvjl^tieS'. ; 



Xnforil^tion 'about the types of surveys qan be researched from 
• the numexrous bookstand articles that are available Oh needs 
' a^ssessment planning and organization . 

Comprehensive studdLes of the heeds assessinent process have been 
published. /; 

Policy i>oard members miiy< wish to use the folipwing^a>s^ ^reference 
' sources:' • . ' 



. ^ucational Technology 1^7 (11) V Nbvomberr 1977% 
■■ The. entire issue is f octrSed on heeds assessinent 



RiObetV Houston, Len Faselex;, Sarah C. ' White, ^ 
Pri;5cilia, Sanders^ Joy Seater and William Butts. ^' 

' ... , ■ ■ ■ ' ' " • 

School/College/Comrouni^ Needs , 
SCps Developmental Training Activii:ies, 1978. 



* As 



^ess: 
icher 



.Copies ipay ^ij^.^ pbtaih|id ipfa: ' ■ .> ' 

' ■' . ' . '-^M'' " ' ' 
The Xenter fWc Urban Education 

The Uniiprerslty of . Nebraska at Omatiia' 

3805 j|B#4ii^ sixteenths Street / 

6811,0 




Omaha 1^ Neibrlitska , 6 




DIRECTORY. OF SOURCES 



AiaUneda County i;4eed^Assessment Model 
Atameda;<iounty Schools 
685 A Street 

Hay ward. California S»4541 ^ 

Aspects of Edu<atioini|^>^5essment 
Center for Statewide Rlucational Assessment 
Educattaniil Testifi||Service 
, Prirtcetiip'Newierse^ 08540 

Assessing Career Needs of Cearriers 
State Department of Education 
942 Lancaster Drfve N£ 

Salem, Oregon 973T0 - • < 

An Assessment of Educational Needs for Students 

in Oklahoma . 
State Department of Education^ 
.2500 North Lincoln Qoul^ard 
Oklahoma City, Oklahoma 73105 



A^nta Assessment Project 
Instructional Slices Center 
2930 Forrest Hill Driv^ SW 
Atlanta, Georgia 303 r5 



•The Beverly Hills CommUlRfy Lotlts at its Schools 
Beverly Hills Unified School District 
255 South' Lasky Dcive ' 
Beverly Hills, California 9021 2 • 

California Assessment Program 
State Department of Education 
721 Cipitol Mart/4th Floor ' 
Sacramento, California 95814 

CAM \ 
Evaluation Center 

Hopkir^ Indepej^ent School District 274 
Hopkins, Minivfeota 553^ . 

Citizens' ppinion Survey 
Denver Public Schools « 
900 Grant Street^ \ j ^ 
Denver, Co|ora<f».80203 

Cnnductjyog Local Needs Assessment: A Guide ^ 
ERIC ^Ifearinghouse on Tests, Measurement^ and 

Evaluation 
Princeton, New Jersey 08540 



Connecticut Educational Needs Assessment 
State Board of Education 
P.O.Bbx^219 
^ Hartford, Connecticut 061 IS 

. ^ 

The CSE Elementary School Evaluation Kit 

Ailyn am^acon Inc.^ Longwood Division 

470Atnumb^Ave 

Boston, Massachusetts 02210 

Design fof Developing a Program of School \ 

Improvement 
State Depstrtment of Education 
Montgomery, Alabama 36130 

Developing a Workable. Needs Assessment Pro6e&i 
Office of the Los Angeles County Superintendent 
of Schools . ' 

'Los Angeles, California V 

District of Columbia's City v\Hde Nteds Assessment 
Public Schools of thet)lstridl of Columbia 
Presic(ential Building < 
.415 12th Street NW ' 
Washington, DC 20004 

Districtwide Ne^ds Assessment Report 
San. Diego Community College District 
3375 Camlno Del Rio South 
San Diego, California 92108 ' 

Education for the 70's . 
T^coma Public Schools , 
T^cqpia Avenue at Eighth 
, PAlox1357 
Tacoma, Washington 98401 



{ 



Educational Goals for West Virginia 
DepMllmen^ of Education 
Charleston, West Virginia 25305 

Educational Needs Assessment 
Arizona Department of Education . 
1535 West Jefferson Str«d^ 
Phoenix, Arizona 85067 . 
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Community Questionnaire 
Charieston Publi^chools 
Sthisolm Street 

Charieston, South Carolina 29401 
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Educational Needs-Xssessment 
Merrill Area Public Schools 
j^ ggci^rWisconsin 5445 2 

Educational Needs Assessment »^ ^ 
Northeastern Educational lntermedia|^)iit 
Scranton, Pennsylvania 

Educational Needs ^sessment 
Westinghouse Learning Corpohition 
§1 P.O. Box 30 

Iowa City, Iowa 52240 



EducationaJ Needs Assessments 

Wisconsin Department of Public Instruction 

1 26 Langdon Street , 

Madison, Wisconsin 53702 

■ - . - f 
Educational Neeids Assessment: A StatewMe 

Design for Texas ^ 

Texas Education Agency / 

201 ESst 11th Street 

Austin, T^xas 78701 ' 

tttablishfng Educational Priorities through the 
I Illinois Problems Index 
Illinois Office of Education 
100 North First Street 
Springfield, Illinois 62777 

Educational Values Assessment Questionnaire 

Behavioral Publications 

2852 Brdadway • 

Morningside^-leights 

New York, New York 10025 

* 

Fourth Annual Survey of Attitudes toward the. 

Public Schools of Brevard County, Florida 
Brevard County Public Schools ' 
3205 S. Washington Avenue 
Titusville, Florida 32780 

Fresno County Needs Assessment Process » 
Fresno County Department of Education 
Fresno, California 

General Educational Needs Assessment in 

Mississippi 
Office of 'Planning and Evaluation 
State Department of Education 
P.O. Box 771 

Jackson^ Mississippi 39205 

General Needs Assessment 
Bucks County Public Schools 
Doylestown^ Pennsylvapia 



liver L-omprehensive Needs Assessment 
Iffformatron Analysis Associates 
>ox1421 

lesa^ Arizona 26201 

Hawaii Educatignal Assessment 
State of Hawaii Department of Education 
^P.O. Box 2360 
lonolulu, Hawaii 96804 

Indiana Education Needs Assessment Project 
Divisio^v^fjnnovative and Exemplary Education 
^ State Departr?T^nt of Public instruction * 
Indianapolisr^ndiana 46204 



indicators and Statewide Assessment 

Division of Planning, Development, and Evaluation 

Colorado State Department ctf Education 

1362 Liocoln Street - 

Denver, Coforado 80203 

if* " « 1^ 

Louisiana Assessment of Educational Progress . 
The Diyision of I nstructipna^^ Services ^ 
State Department of Education 
/ ^>.0. Bo)i 44064 
Baton Route, Louisiana 70804 

Maine Assessment of E4ucationai Progress 
Division of Planning, Evahiation, and Heseafch 
-State Department of Eduic^tional and Cultural 

Services ^ 
Augusta^, Maine 04330 

A Manual of Informatioaand Guidelmes fo/:' 
T«eachers and Administrators ' . 

State Department of Educatidn 
Montpelier, Vermont 05602 

Materials for Use with Local Districts Interested in 

« DeVelqping a Systematic«Pl^nning Process 
State Department of Education 
Montpelier, Vermont 05602 ^ 

Milwaukee Public Schools Needs Assessment ^ 
Division of Educational Researcii and Program 

Assessment " ^ 

Milwaukee Public Schools 
Milwaukee, Wisconsin 

The Minden Public School Objectives Poll 

Minden Public Schools \ 

District R-3 

520 West Third Street 

P.O. Box 301 . 

Minden, Nebraska 68959 

Minnesota Educational Assessment Program • 
Minnesota Department of Education 

St. Paul, Minnesota 55101 . . 

\ . ' « ^ . ) 

Monticello Needs Assessmerrt Committee 

QuestiqnnaJre 
Monticello Public Schools 
joint District No. 3 
312 S6uth Main Street 

Monticello, Wisconsin ^3570 ^ 

National Assessment of Educational Progress 
Education Commission of the States 
300 Lincoln Tower 
1860 Lincoln Street^ 
Denver, Colorado 80203 




Nebraska Needi Ass«ssm«nt Survey 
Ntbraska Depart'meht of Education 
Bd)f94997 y - 
Lincoln, Nebraska 68^509. 

- N«ig|s Assesiment 
ytfflnla Department of ^duca 

4 RIchmpnd, Virginia 23216 

Ntfdj Assessment 
Accreditation and Educational iml3»rovement 
^ Section 

Sute Dep^ftment of Education 
.Columbia* South Carolina 29201 

Needs Ass<»§menrjn Education' - ' \ 
■ State Depalrtmeiit ojMHK^ion 
- * ^ Division of l^eHirch, Planning, and Evaluation 
225 West State Street ' 
Trenton* New Jersey 08625 " * 

NeiBds Assessment Kit . • * i 
' Title Diagnostic and Prescriptive Center for . 
Educational Environments 
. t210|3'thStrwi 

Parkersbjurg, ^est Virginia 26lpl 

• ' iPieeds Assess^nent Mollel . : 

Eciutationai improvement Center • - 
Ji^jg Department of Education . 
^ CentralSjation 

TrenlonT N«w J ersey 08625 

/ ' A Needs AsseissmeQt Model for Establishing ' 
^Personnel Training Priorities ' „ ' 
Unh^eVsity of Connecticut 

- Cormecticut Special Education Resource Center 

■■■ 0^4 ■■ . ... , 

StpiTs, Connecticut 06268 ' 

Needs Assessment Models: A CriticalsAnatysts 
" Alameda County School Department • ^ . j 
' 68s A Street ' « 

Hayward, California 94541 

• Necxis Assessm^nl^rocedures Manual 

• Education Systems Associates 

" 5445 Executive Center Drive; Suite 205 .V 
Austin, Texas 78731 ' 

. ^ A Needs Assessment ProcesSvGurde 

' ,* Wew Mexico Departirient of Education 

' • Education Building ' ' ' 

r^ritai^e,N.ew Mexico 8T50t 

■■■ • \"-* y% • ' '■ 

V < Nevada Needs Assessment 

^ *^lvislon cff Planning and Evaluatibn 

CD iHeVada Slate Department of Education 

L^arson City, Nevada:$97pl r 



Newton Pub|jiip'^3^ols Needs Assessment 
Newton Public Schools r » 
57 trinity Street - ' . % 
Newton, New7e"r5ey,07860 

NewStep . 

Worldwide Education and Research Institute 

•2315 StringhaKi Avenue - , 

Salt Lake City, Utah 84JQ9 , ' - 

' ' V ' * 

New Hampshire Edt^tional Needs Assessment^ 
Department of Education 
410 Sute House Annex- ' 
ConcoKd.yview Kampshjre 0330l 

Ohio's StateWide Assessment \. f 
- State o/ Ohio ^ * 

Pepartment of Education '■ ^ 

ColuiTlbus, Ohio 43215 ' ' \ . * ' 

, — ^ • r . • 

The Pennsylvania Questionnaire , 
State Department of Education • , 
Box 911 : / ' 

Harrisburg, Pennsylvania 171 26 ' 

i*rogram Planning Guide . * 
. kansas State bepartment of Education , . ■ 

Kansas State Education Building 
^120 East 1 6th Street 
VTopeka, l^nsas 66611 

^ *. » . 

■J . . s 

, A Proposal to Assess the Ne^ds of Studentsjji 
i ten School districts r 
• Protect #2204^ . * 

State Fair Community CplJeSe ' - ^ 
Sendalle, Missouri 6S3ti1 . 

• / PupU-Perc^ved Needs Assessment Paclcagfe 
liesearch for Better Schools 
' 1700 Markft Street ^ 
' -Pbiliiclclphia, Pennsylvania 19103 

" ■■: . * ■! 

Report of the Visiting Committee , 
Salmbn High School Evaluation. ' - ^ . 
Salmon, Idaho .83467 - ♦ . , 
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School CI imatftPi-ofile ' " 
Cheyenne Mo^intain Schools. 

1118 West Cheyenne Road i . v ' 

Colorado Sprinjg,Colorado'80966 * ' \ 

^ Sciiool ProlH^Bonanza Game Priority EW|»^te,r: 
' ^ A Needs^SessmeBt System 

Univi^ity of Georgia , * * . •.7 



Ay»«ns, Georgia 30601 J . 

Skyline. Wide Educttioi^Plaf^f.r 
.Dallas Independent-ic^kol District 
' 5700 Ross Avenue - \- 
Dallas.TexaS-75204 



r. 




Sute N«fds AssessiT^nt Project 
: $Ut«of (daho 

department of EdMcattioH* 
^Len B. Jordan Office Building 
Boise. Idaho 83720 ^ 

Student Qpinion Inven tory 
National Study of SchdoTevalu^tiorT 
2201 WHion BoMleva/d ^ 
Arlington, Vlrglrtfa 2^201 - ^r 

Survey Results; Educational l^eed& fh the Pacific XI 
Northeast " . ,- ' , 

Northeast Regional' Educational Laboratory ^ 
. 710 S.W, Second Avenue^ v * 
Portland, Oregdflr»72p4. . ' . > / 

UtaK^EdUcatipaal Needs As^ssmipnt . ' 

Planiti(igandEvaluationlyMit . . J- 
Utah State Board EducatioQ ' ' . \/ 

136^ast South Ttj^^ 
. Salt LakeCity, Dtah 841TK • 

. Washington Statewite^ducational Assessment 
Departmentof Public Instruction ^. . ^ 

^lympia, Washington 98f>04 s 

' Workshop Packet for Educational QeSfTand 
• PfNecti>^es * 
Phi Delta Kappa, Inc. 
Eighth and Union Strfr.» wry. 

Bhx^ . y , 



/ 
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PROJECT dBJECTIVfiS 





19 7. XI 



REVtiSilERS WILL READ YOUk PROPOSALS WITHvTHESE 



Deed the proposal contain sowid objectives whicl^ are 
sharply defined , clearly stat^', and capable df being 
attained by the proposed pro^dures? (10 points) 

■ ■ / • ' .-v :. .' /''^-ifc.' ' ■ " 

Judgement shauld be made on the extent to which 
-Objectives relate to the stated^ needs ;* 

Proposed activities relate to the objectives j and 
-You think they will attain their goti»« 

i . : ■' 

Comment: 




* ThiBse que&tloasw^re taken from USOE comment sheets, use^xor 
r evaluation of teacher center propoffalai , ^1978J * . 



ERJC. 



^1 



BWtOATION CRITERION 1 9 7 . 11 ( c . 1 ) ( continued ) 

■I > ' • ■ . ■ 



other Stt^qeated Indicatora*: 

Clearly describe' the scope and sequence of 
/ actdvites from "pay^^ l** of the project. 

^ Objeci^ves should bei 

consistent in format; 

concise and complete-- population, expected 

outcome, measure (s), time; 
attainable in .terms of face validity; 
•• supported by dub-objectives on other 

information, if needed to further explain 
intent< of objectives; 
' clear relationship shown between goals , 
objectives, needs and ac||Lvities. / 




' Points 
Assigned 




*Consideration8 recommended by Teacher Center State Coordinators 

f National Te^acher Center .Resource {Center, ^ New Orleans, . 
--^-ber, 1978 . . ^ _ 

ERIC , : • ^ \ ,.. 



IDENTIFY .OBJBCTItn;S 



PROGRAM PLAN 



Performance Ob jectiveg ■ 



When the^ results of the needs assessment have been complete^ and 
compiled r the program plair can be determined. Objectives that 
address the needs outlined by local teachers must be stated in 
meastarable terms. «^ 



Measurable .Obj ective 



1.1 During the project period of September, , 

to Ji|ne, f no less that' 80% *of teachers 
partioipating in the teacher center afternoon 
%^rlc8hops will de^nstrate an .Increase in their 
ability to iden^iry their .Own professional 
developSMttt needs in -order to better Serve 
their students. ' -j-. 

— ^ ' ^ '■ • : • : ^- — . 



In maagr cases, objectives are written As goals with no possibility 
Of riNlBonabl^ implementation. The following "objective" would 
not be acc^table* 



Ob lctetive 



1. 



4 



lachers will inqprove their ability to se^e' 
their students. ^ 

— — — .•. .. . ■ ■ - • ^ 



T 

ObjebtiveiB focus on areas of concern identified by teachers in 
the negds assessment. - The evaluati&n criteria speak to ^the 
potential of the pressed teacher center for increasing the ^' 
ef fec^vehess of the teadfprs served in termii Of the le#riling 
needslbf ii^ir students «**7-Th could be accon^l^shed through 
the personal growth of teachers^ F»rofessio§kl development 

and acquisition pf new skills. /rl57. 11 (b)l 

objectives may btf difficult to define. Ho%«ever/ one way o£ 
making them precise is to project the* school district two ^ 
ye^rs into ^e future, identi^ the chijLngies that would be 
visible thw.; These may be the bbjeel^IVes^^ of -your project, 




PROJECT OBJECT 




(CONT . ^ 



1 ■ ■ . 

If time permits, policy boatd members can explore alternatives . 
thrpugh the use of workshop materials. Specific instructions 
on the writing. 6f performance objectives are provided in 1:he 
Workshop Packet for Educational Coals and Objectives subtitled, 
A Program for Community and Professional involvement s The packet 
may be obtained fcom tn6 Commission on Educational PJLann ing , 
Phi Delta Kappa, Inc., P.O. Box 789, Bloomington , Indiana 47401, 

i . ■ ■ ; ■ ■ • ■ ■ • 



"I cannot emphasize too strongly the inypoz^ance of stating- your 
goals, objectives,, and plan of action clearly and in an orderly 
fashion. All parts of the proposal must work into a single 
plan. For instance, if a statement of needs is called for, it . 
^should be written so that a statement of objectives will f Iqw 
naturally from it. It should be evident to the reader that the 
accomplishment of those objectives will satisfy the needs. The 
statement of objectives then becomes the basis for writing a ' 
section ort^ results pr benefits esgpected 2md a section on ap- 
proach (the 'hoV I will do it" section). 

"Objectives of a proposal tell reviewers what the applicant in- 
tends tQ do with the money reqttltsjbed. If these objectives are 
couched in vague terms, then t^he /reader gets only a vague idea 
* about what the proposer hopes to accon^llsh. That, in turn, 
makes it difficult to determine if the approach the applicant 
describes is adequate in terms of his objectives. * 

**ObjeiCtJ.ves should be written precisely, and when possible, at 
the 'tipk' level. In other words, if the applicant Intends to 
train o(|mmunity personnel in consumer education, the objectives 
should spell out specifically irtiat aspects of consumer educa- 
tion wil^ be zeroed in on rather than leaving them at the general 
'consumer education' level." / 

, Reference from information Center 
% for Proposal Development; A 

' ^ ^ Project Manual. 1976-1977 . 

David B. Sherman and Miriam Smith, 
eds; New York City Boaurd of 
Education, HQ Livingston Street, 
Brooklyn, New York^ 11201. 




\ 
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•V. EVAimTION CRfE 




• 197.11 (j) 

REVIE1CERS WTLL READ YOUR PROPOSALS WITH THESE QUESTIONS 
IN MIND. . . J 




Does *the proposal explain the extent to which federal fu^de 
will support new or expanded activities rather than pipport- 
ing activities which are already being paid for from other 
resources? (5 points) 



Is there a statement of the kinds of activities that will 
be initiated, with federal funds? * 

Does the proposal include a description'iOf similar activi- 
ties already being funded ^rpm other sources? ^ 

Comment: 



Th«stt liiaestiona we4re taken f roa tlSOE ^jcqiMtt used for 

evaluatidn of- teaehcr center pcopcni«l8,^HK^ 
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* 

EVALUATION CRITERION 197.11 (j) (continued) 



Oth»r..8uqqe«t« d Indicatora*: 

• • ■ , 
Describe present progrems / funding l^vel and 
* source of funding. / i 

Description of types of activities being 

initiated with feel^ral funds (e.g. expanding 

existing program or implenientatioh of new 
program. ) . . ' *• •■ . 



- t 



1 



I P61nt8 
Assigned 



Comment : 



1 ■■ * 



• . ; , , / . . ■■ / ' , ■■ . 

*Cbnsidefati«Kfi recommended by Teacher Center State Coordinators 

"o'ional Teacher Center Resource Ce'iiter, New Orleans ' 
ERJCober, 1978 ^ • 



* CENTER ACTIVITIES 



Fc|deral Tocher Centers regylatloii po:)(ht8 «ut that each teacher 
center may afford opportunlt^iee for. teachers' toi 



r (1 



y 



) Develop ahia produce curricula 
<includln9f the mpdif icatiori or adapta- 
tion of existing' curricula) designed 
tjo meet the educational needs ef the . 
students servMi b^. the teachsrs; , 
(2) Use edycat^ohar^*^sea:«ch findings 
or new or ij^pUpbved metkodii practices, 
ahd technvsuq^ ih thef developipent 
the- {[rurricula; ^ • 

\Cd^) Pzpovide training designed to: 
^^'--lijo^Enable the teachers to better 
meer^he special educational need:^ of 
the students thev serve (including 
training to ena|p& teachers to imple- 
ment effectively specific curjcicula*) ; 
and . . ' • / . / . .... 

(ii) Familiarize the teachers with 
developments in curriculum and educa- 
tional research, including thfe use of J • * ' 
research to improve teaching skflls^^; 

FEDERAL REGISTER . ... 197 . 3 (b) 

INCORPORATE NEW PROJECT ACTIVITIES IN YOUR PROPOSAL . , - 

, ' ■• > ■ . 

■ • ■ , . ^ .■ . , , ^ 

The plain of action will include the description pf tlie activities 
of the, pro jectNM . Program ^ictiVities butllhe the step by^ step pro^ 
cedure for implementation of the Objectives.- This: seotion, Should 
Qtttline exafetly ^ how . the objectives will be accompliahed. 

• • V:-.' * ■• ■ " 



1.1 Hork8hop8 -will.be provided for '.rj ' 
/ teachexs on Thursday afternoon * 
between tbe h^urs of ^: 00-5 :00„ p.m°. 
OSamp^e wptkshop. topics based 
• 'i^pon the >6\irvoy pf teadher needs , • 
* "niay includes, .classroom manage- 
ment^, ^use of multi-^thnid reading 
materials, etc. 



The activities will desc|8lbe the delivery of ii^service to the . 
teachers. Numerous modes of inservice education cem be utilized 
■in the' plem. Can should be taken in choosing the most appropriate 
for the activity. The following were used in the first; year pro- 
posals^: interactive workshboj^ seminars, individual advisory class- 
room suppprt Ipeer to peer) ^independent study, visits to. other 
lassrooms'', university courses, amd discussion groups. 
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ZMCQRE>QliATE NEW PROJECT ACTIVITIES INTO THE ?LAN OF ACTION 

INCENTIVE CONTRACTS ' 



^ BRl«i^ IDEAS . EVERY SCHOO^ SYSTEM 
NBEDS^THiii. llBRB'S A I^AY.TO ' ' 
ENC0UI816E GOOD CURRICULUM IDEAS 
AND TURN THEM INTO REALITY. ' i 



TeadHjrs With curriculum proposals cqntaqt thin 
poll^ftboard mini grants coimnlttee. The policy 
boarcnkreffuliy reviews e^d^ proposal which- 
Inclu JKty A budge"t, the pro jiact^s purposes and 
goals r aiid methods £or sharing the projiiot ^ 
throughout the district. Priority Is 9i^n 
to projects that can be tremsferred to.ocher 
classrooms and 6the% schools I' emd to Ideas which 
later can be developed IntO; district-funded ( ^ " 
rather £nan policy- board funded^^rograms. 



OTteR IDEAS THAT PROVIDED TEACHERS WITH NEW INCENTi;yES . * . 



r. 

■ 

• " \ • 

■ J 


. ■ r \ ^- — «— ' 

THE CREATJON/AND 'i>iS*tRIBUTION OF NEW INSTRUCTIONAL IDEAS > 
DESIGNED BY CIAS SRbOM TEACHERS - . 

» . V • • • 

'. ' ' , . ■ , ■ • " ' ■ 




UNIQUE TIME SHARING FOR INSTRUCTIONAL ASSISTANCE IN ' ' ' 
THE CLASSROOM 

i . • — u ■ • 


• 


PLANS FOR FOCUSING 01^ TEACHER STRENGTHS , . ■ ~ 

teachers will Instruct other teachers In 
requested workshops ; for isatample: 

Reading and Star Wars Fansv 

Tauaht by: Mr* > » "v^- 

1 — \ ' .'Teacher <at Element?iry School 

1 ^ 1 ■ — - 


^ . ■■ f ■ ^ 
M^rlc l^asurement for Middle School Learners f 
Taught by; v Mrs^ 

Teacher at Middle^ School ; ^ 
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TZVXTZES 



<cSnt. 



J. 



' — ^ ^ — ~ ■ ■ ^ ' — — \ 

ARTISTS in^^ residence 

at th« Teacher Center and available 
to teachers In the schools 

— -^r---^ ^ — ^ — 



2^ 



MAIN CENTER - "drop-in centers" 



PURPOSE ROOM - ^ . 

An area' where chll^P^^ of the teachers whc^ 
attend can be cared' for while teachers are 



working at the center^ 



COUS-IDER AtNKS TO PRESENT RESOURCE BANKS FOR T^E LOCAL PROJECT 
.EXPLORE WAYS IN WHICH TEACHERS CAN BE PUT 11^ CONTACT WfjH THE • 
INFORMATION BANKS. ^ . ' 

ERIC CtEARINGHOUSE * * 

on Career Education^614/486-3655. • . 
on Counseling and Personnel 'Services 31 3/7 6 4 -'9492 
on Early Childhood Educatfion 217/333*1386 
on EducatijQnal ' Management .503/686<-5043 
on Handicapped euid. Gifted Childrenk 703/620-3660* 
on Higher '^Education 202/296-2597. 
6n Information ResourceB 315/423-3640 
on Junior Colleges, 213/825-39 i3h. • 
on Languages and Linguistics 703/528-4312 
on Reading and Cpmmvtnication Ski-lla 217/328-3870 
on Rural Education and Small. Schools- 505/646fs2623 
on Science, Mathematics/ and Envioron- 

mentai Education 614/422^6717 \ 
on Social Studies/Social Science . 

Education 303/A?2-8434 . / ^, 

pa Teacher Education 202/293-7280 
on Tests, Measurement euid EvaluaMori 609/921-8000 
on Urban Education 212/678-3^437 . 




Special consideration^ should be g^iven to the us^ of the ERIC 
System. Rental of a dolf^uter terminal will provide teaqjiers 
with an unlimited source of publications and research data. 

Write to each alearlnghouse : 

Reque'st copies of publications and services, and 
that your name be j|i.aced on their mailing list 



For details on cps^uter services , and current rental charges 
contact any ERIC Clear inghduse or AFT Teacher Center- Resource 
'Exchange." ... ' 




ouses 



Gmter fbr VocattoMl Bduci^ttaa ■ ^ 
.1960 KMny Rtwd. Cotem&iu. OH 4jiiO 
TriephflM: (614) 486-3(55 



(00) 

yalvanity of Mkhlyaa 

Sd^iol orEdttCBttMi Bulkllog, Boon 210B 

AM AHwr, Ml 48109 

T«i«pl(OM; (3M) 764.9492. 

(CS) ^ 
N«tiim»l CooQdl of Teachen of EagUah 
1111 Krayoa Id.. Utbua. It 61801 
TekphoM: (217>328rJ870 



(BA) . / 

Librtty (Soot^ Whig), Univcrshy of Oregon 
fingMe, OR 97403 
Tel«plieiie:(SQ3>«ll^ 



CBC'Iafcnutioa Center 
The^Cooaca ibr Bneptlfnal Children 
1926 AaeoctatiM Dr.. Rectcm, VA 22091 
Tdepboae: (709) 620-3660 



Ceater far Api^ied Lingutotiea 

1611 N. Kent St.. Aritatgtoa. VA 22209* 

TeieplMiae: (7D3) 528^12 



m 

Oeocta Waahfiigloo Univertity 

I'DspMftClfdc. Suite 630, Wathtaigtoa. DC 20036 

Td/rliipi (208) 296-2597 

Syracwel^l^ri^lSdiootof Edttfttkm ^ 
SyiMue. MY 13210 
TeleptMMie: 015) 423-3640' 



Uqivertity or C^fefnki at Ui Aagelee 
96 FUmatl Uteaiy, Loa Aagalaa, CA 90024 
TeleplKMiei (213) 825-3931 ' ^ 

mC Oaaii^haMa aa Badly CkNhaad 
K ia t a ti wtW) - 

Univeraity of IDInolat CoOage of Bducatloii 
80S W. Faanaytvaala Ave., UrbaM, IL 61801 
Talaphoiia: am 333-1386 



%^SmB ScMa (iq 
^pNew Mesioo State Uaivertity' 
.10k 3AP, Ua Cruc^a. NM 88003 
Telapbooe: (Soft) 646-2623 



m 

OUeAatftUBlyaniiy 
1200 GluuOban loud, TliM Fl6or.« 
CdHiwbua. OH 43212 
Tetephoae: (616) 422-6717 



(SO) . 

Social Sci^Dce B da cat ioa CooaoctiHai, lac 
855 Broadifray. Bbaldar, CO 80302 
Telephoaa: (303) 492-8434 



^ Aaaodatioa of CoOagaa for TeadMr EdvcatloB 
1 Dupoot Clrda, WaaMagtoB. DC 20036 
Talcpiione: jte) 293-mo. 



(IM) 

Educatioaal Tcatiag Service 
Koaedala ftoad. Priaeatoa, NJ 01840 
TeleplMae: (609) 921-9000 (Stt. »82) 



Teacliara CoDafe. B8c 40 
CoiamMa Ualv«dlty. 525 W. 120tii St... 
Yoriu ffy-t00l27 * ' 

ai2) 678-3782 



(TO) 



DtmXCT ZM8BRVICK PROGRAM 



EVALUATION CRItERION 



197.11 (h) 

REVIEWERS WILI. READ. YOUR PROPOSALS WITH THESE QUESTIONS 
IN MIND. .. > « 




Domn the teacher center have the potential to impact upon 
and improve the graivtee's overall program of inservice . 



trainilig for teachers? (15 points) 



Is ther* evidence that the^teachel: center activity will 
infltistice in my way the Inservice programs already in 
existence? * . . 

Is there a statement exlplaining How the teacher center 
program will be coordinated with existing inservice 
program? 



Points 
Assigned 



Conment: 



* These queetione were taken {rod USDS 'comment sheets used for 
•veiuetlon of teacher center proposals," (1978) 



84. 
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EVALUATION CRITERION 197.11(hX (continued) 



Other Suqgeated Indicator^* i 

. Analysis of present inservice programs to 
establish present Status. 

Provide information about problems that can be 
identified in present program of inservice 
training. , . ( 

Plan participation of those responsible for other f 
- inservice programs on the policy •board (e.g. IHE 
Representativeness, R'R Coordinator.) 

t 

Develop objectives, ahd activites that supplement 
other inservice programs (e.g., 1ST activity may 
follow-up on. an early ^ activity from another 
program.) 

Analyze needs and respond to thos6 that are not 
being addressed in other programs. ,(Do not 
complete for t)ya same audience « cooperate to 
provide a better service? e.g., provide 1ST to 
supplement dej^elopment of a ne^ curriculum.) ^ * 

Coordinate the operation and procedures ^ the 
center with other 1ST prograrta (e.g.. Identification 
of resources, delivery of services.) 



Points 
Assigned 



Cfomment: " - ! 



* • • i't' '' 

*Conslderations recommended by Teacher Centair State Coordinators 
"-M.onal Teacher Center Resource Center, New Orleans, 
ERJC>b«r, .1978 . . : 



''^\r *i^ DISTRICT INSERVICE 

• . '. , • ' ■ . 

M ' * - » 

Providev4^' descriptive svunmary of the present inservlce 
prograiir*and related activities, if there are a number 
of diffelrent programs , clearly identify the goals of each 
aiid point out the relationship of t^ie teacher center 
activities to the ' activities already being implemented. 
Describe the way in which this program will inter iface with 
ai^ enrich the existing programs and not "supplant" them. 
Up to 15 points can be awarded for jfehis important 4ection 
of the proposal; therefore, it' is essential that a 'well- 
dbcuiaented review of existing progr€uns and projected 
benefits be included. If current iriservice activities do 
not provide for teacher input,' the emphasis iji this section 
should be placed on the fact that as. a result' of the' 
Teacher Center program, inservice programs * Hbr teachers 
will now be based upon teacher needs as perceived by 
teachers themselves. If the present program fs designed 
to meet local heeds and is a part of a lockl or state plan, 
make this clear in your narrative. 

,■3 ' ■ / 

■ ■ ' ' ' / ■ ' 

If there is no -existing inseirvice program, state this in ' 
precise terms. Look carefully at what i.a bein,g done..' ' 
There iiiay be inservice activities that/ are- not centrally 
supported. Again, don't overemphasize a strong, relevant 
program. .. or 'ijo , program at all.^ Reviewers evaluating your 
proposal search .the narrative carefully for evidence 6f 
district support for the project activities. 5ervic,fes to 
teacher center participants, matefikls, activities supported 
by curriculum departments iii the district and otheV related 
plans enhance the project. In-kii^d < contribution^ aup^^t 
the teacher center and indicate l?uilt-in siiccess factots. 

.. .: , ,. • ' / ■ ■ ; 

: ■ . ■ ^ ' ■ . ^ ■ 



PROJECit EVALUATION AND DISSEMINATION 



1.4 



7 



EVALUATiqN, criterion; %j 

.197.11 (C.2) 

REVIEWERS WILL READ YOUR PROPOSALS ^ITH THESlTQUESTijSI 
IN MIND... * . >/.' 




-Does the Propofal. provide a plan of operation for': 
re^ort:ing on the effectiveness of thd project; dissemr 
ination of its results; .cuid, determining the extent to 
which the objectives are accomplished? {10 points) 



V • Poihts 
will be eJile to know from their reports after the pro-* Assigned 



jecft's termination whether or not emd to Wj^pt extent 
%r the^ w|lJ^<iisseminate,^**o whom and^how and i 




.3. 






. V 



* These questions wef e takien f r.om USOE connneQt sheets, used for 
evaluation of t^acner center proposals^ (1978) 



•EVALUATION CRITERION l>7.11(c.2). (continued) 



Ot;her. Suggeated Ind±6^tora*: 

/ Clearly describ^' the scope^ and sequence of 
actlvltea from •Day 1" of /the project.- 



Obji^ctlves should' be: 



/ 



•cQnsiateqt in |Q?:inat; • ' A 

concise and complete-- population, e^p^qted 

f outcome, measur^te) , time; 
attainable in term«^ of . f ace validity; 
IsTupported -by sub-objectives on other, 
• infomation, if needed to further . 
explain intent of objectives; 
cle&r relationship shown between goals, 
^objectives, needs and activities. »i 



' A 



Points ' 
Assigned 



c 



Coroment? 



*Cdnsideration8 recommended >y Teacher 
"*^\onal Teacher Center Resource Center, 




9 



ir State Coordinators 
Orleans, 



EVALUATION PLAN 

- 



The evaluation plan describes the strategies, schedule and 
materials that will bei used to determine the degree to which 
the project's objectives were achieved, in each case, it 
is essential .to include a ,^"at5^-gathering plan and the 
method (s) by whicdh 'analyses will be made. An evaluation 
objective should be written, for each program objective. 
The time period and the instruments to be used should be 
identified. Technical Assistance can always be obtained 
from the LEA for this section of the proposal. ^ ^The . 
teacher .center representative in the SEA, will also be a 
valuable, resource in developing an evaluation design. 

It is recommended that ai) evaluation specialist be written 
into 'the ptogram, at least part time, to insure credibility 
in the evaluation process. 



BVA^tJAtfoN PLAN 



X 



PROJECT OUTCOMES 



A careful stud^ of the literature will reveal expected outcomes for 
the new teachers' centers. Allen Schinieder, Chief of the. U.S. Office . 
of Education Teacher Centers- Progreun and Charles Lovett, Administrative 
Assistant, made recommendations to new teacher center developers: 



1. 

2. 
3. 
4. 

5. 

6. 
7. 
8. 

a: 

10. 

11. 

12. 
13. 
14. 

li. 



16. 



effectiveness as perceived by teachers 
effectiveness as perceived by eckninistrators 
degree to v^ch teachers' individual needs are met 
degree' td which the high priority training needs of 
school systems are met ' 
relaticnsthip of training p nugi a tB to substance df 
curripulun in classrocm of participants 
iiipact on student achievement 
impact en teaching' skills 

proxiinity to schools and ccnnunities of participants 
proportion of training during "regular" school houzrs 
degz^ of teacher input into program development and 
inp^'eRBntatidn 

extyfot of teadier-developed curricula used in training 
programs 

extent to which p i.-ogr a ms are more conprehensive and 

systematic than traditional inservioe p rograms, 

amount of tpanhftr interaction and sharing of classroom 



increase in utilisation of new leainiing concepts,' 

approadies, and research fixidings 

degree to vdii<^ teachers are better pr^>ared in hic^ 

priority staff development needs areas; e.g.7 mainstream' 

ing, basic skills, reading, energy education 

inpact in teims of the above on other forms' of inservioe 

education 



"The New Teacher Center Pcogrsm" 
Ocnndssioner's Rspacrt on the 

1575=76 



Bducation Pro . 

Teacher Centers, 'p. 139-40.- 



DISSEMINATION 



Since your project will be a 8uccefl9|fb others will be Interested In every 
aspect of your project. They will be eager to read the proposal/ to be 
placed on your mailing list and If at all possible to visit the center to 
gather flrst-^hand information. ' 

The dissemination plan can Include a sequential unfolding of program infor- 
mation with designated benchmarks for Ihitlatlng new information exch&nges. 
Consideration ^hould be given to information sharing at the local, state, 
and national levels^ Since the SEA has been allocated funds for dissemina* 
tion purposes, the SEA Teacher Center Representative can be contacted for 
reci3mmendations riegarding the state plan and the way in which the local 
project fits into the state plan. 



EXHIBIT 21 DISTRICT I 
TEACHER OENTER NETWORK 





92 



r 



Obtwr tmdimA tmixac u desiigned pleofi that inbluda irony of the following plana. 



' 4 



LOgj^L^KE^SEMINKriON ' ^ 



.7. 



• publlaA a monthly taachar omtar nawalatter to be« circulated 
motg vteachara of the diatrlct(8) 

/• ' ■ • • \ 

• publlih a achedule o& teacher center events In the dlstrict-^dde 

calendar, Federatlcn faper, local newi^>aper (Bulletin of vorkshope, 
coureea, etcM) • - 

• prepare news releases, plan oonsortiixn press ccxiferenoes for the 
teacher oen'ter (llst^'newqpe^iers by name) 

• presentations on teadhtors centers to school board at public ■ / 
meetings I . . - * • 

• instructinnal 'materials and professional lifarary catalog to be 
developed and dissendDatad to sclxx>l8 in all districts 

plan lnserHoe Education ocninunity fdnans, round-table di^Knasslons, 
and field tripe • ' ^ 

i«ekly OGRmmicatlon to all schoo^via the public sdiool cipsed 
' circuit television' s. §r \ ^ 



# produce a slide-tape presentation describing the teacher center 



^ to be used: ^ 



- to orient visitors to the teacher center 

- ' to disseminate inforxnation at local meetings and oonf erences 

- to inform pce-servlce teaidier educators at the participating 
IHE's . ' 

- to use in appropriate gradustte courses«.at participating 
IHE's / X . 

• .publish a dixectary of teache3>nwift materials and other inservice 
zeaources (aoooacding to subrject area and slcill) f * - 

• publish a Oteacher Center Handbook 

r ] • 
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pfLOgfumi . . ^ ' 

STME AND NKTIONAL DISSEMPMION ' ^ 
o share naMsletters with other funded oentflars 

\Z 

vid«> tapes, dencnatratlon films prepared with asslstanoe 
pf -SIB School of C3animmication vdll be developed 

. o slide-tape preaerita^loRs on educational topics will . become 
part oi^.a national clearing^iouse for teacher center 
materials 

• ' ■ ' 

o pxjpss releases and articles to: , 

\ • •■ . 

- ISEA monthly newsletter (list by name) , 

- AFT Aoerica n Treacher \ 

^ • \ 

- APT Teacher' Center Resource Exchange Clearin^iouse : T.c. 
Oonferenoes • * \ 

T ^^A^J? ftnerican Bdmrntor ^ 

o pa]^ticipate in state/regional syirp^ixin of teacher center 
personnel. ^ 

J ^ ■ \ . ■ . ■ 4 . 

£^ ' ^ ■ ■ ■ ' ' 

^«pp.vities cited abovi^ are relevant f6r -a sinale district or a oonsortiim 
Fbr oonsortiuTS, further exchange is encouraged: 

T policy board will host staff roennbers from other centers to 
exchange Ideas on center operation , > 

* . * 

- teadier^-made 4l»aterials wij.1 be exchanged with other tenter sites 
in the project , ' 

o required ri^rts to the U.§. Office of Education wiU be published 

will be made available upon request from 
other school districts 

There is no end to the ever-^widening ^ihere of lnflt*enoe that a local 
. taacHer center can have in the educational world. Altinsgh we are 
aMore of the ixx^saaiational im p lica t ions, we reserve tMs section to a ( 
subsequent •tulSy. ^ 7^ . 
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lilPOWMAnCN SOURCES EUR DISSEMINATION: / — ^ 

1978 Dissemination NetWorks 

(information Resources for Education) $4.50 

' . EDUCATIONAi; RESOURCE CENTER 

855- BROADWAY, 30ULDER, CO- 80302 



Data Bases amd Clearinghouses • 
mrormation Kesources ror i^aucation 



The National Center for Biesearch in Vocational Bducaticn 
Ohio State-ttiiversity 
1960 Kenny -Road 
^dluitous/Chit> 43210 
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PROJECT SIZE) SCOPE AND DURATION 



EVALUATION CRITERION 




197.11 '(d)' 



REVIEWERS WILL .READ YOUR PROPOSALS WITH THESE QUESTIONS 
IN MIND 

V r 



Is the project of appropriate size*, scope, and duration 
in order to insure productive results? (5 points) ' 



Does it seem reasonable tMt what is proposed "^an be Points 



achieved within the proposed time lines? * 
Comment; 



Assigned 



* These questions Were taken f rom^ U^OE coamjent aheAti 
for c^^luatioft of teacher centet I>roposal8. ' (I978j 



rsed 



EVALUATION CRITERION 197.11(d) (continued) 



Othgr Suggested Indloatora*; 

Clear description of population should include: 

area served (e.g., school district, multiple 

distritts, etc); 
eligible participants (e.g., regular public 

school, classroom teachers , non-pvjblic 

school teachers, etcl) 

* * 

•Face validity should be established for project 
objectives ai\d activities with regard to timelines* 

Documentation of the commitment of ^1 constit- 
uencies to the project. s 

Develop plan of action ' including size scope/ and 
duration^ of project. 

Clearly' define a plan for evaluation to insure 
that objectives «^e being met. 

Clearly describe the format and type of contents ' 
t of reports. 



Points 
Assigned 




Comment: 




0 



- \ 



^Considerations recomnended Jay Teacher Center State Coordinators 

"-."i-onal Teacher Center Resource Cexx^er, New Orleans, 
ERiOber, 1978 
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OBJECTIVBS 



TEACHER -CSNTER PROGRAM PLAN 
• ^ ACTIVITIES 



EVALUATION 



Tet^tative Ob j ectives for 
♦ rth^ Second »na Third 
Yem ^ 1979/81 '~ 

3* liqidritlonal resources' 
* to meet the Immediate 
" perceived needs of 
teachers will be 
Identified. 




1, Teacher -Center staff «hall 
establish procedures for 
the identification. 6f 
' in'structional materials 
^- and methods to meet the 
immediate needs of teach-, 
ers (commercially devel- 
^ oped roateriaj.s or material 
i packets developed by - 
^ teachers using the Center) 

2'.' Tpacher Ce>»fer^ shall 
catalog iristpictiojial_ 
materials cind methods for 
inservice programs aAd 
for meeting individual 
needSyOf teachers cind 
their students 

3. Teacher Center staff shall 
deVelop a written catalog 
of instructional mate^ 
rials and methods and 
shall dispeml^nate the 
catalog po all teachers 

to be serviced by the 
Teac]^er Center 

4. Teacher Center staffijjSsh^ll 
identify master teachers 
who will demonstrate the 
instructional materials 
and methods in the cata--- 
log upon request o£ at 
least ten teachers in 

the siihpect area or . 
grade level 

5i Upon request of a te<acher, 
the Teacher Center staff 
" shall research and su<^~ - 
gest materials ijrom the 
Center catalog to focus 
on the specialized needs 
of a student within a • 
'teacher's classroom "■ 



Assessment of the decree 
to -which the ob3ective 
was met Aiyill be pvi- . 
denced' by: • . 

1. Project Records ' ; 

2 . Teacher Center 
Activity Log 

3. Printed Copies of 
the' lEnstructional 
Materials and 
Methods Catalog 



A- 



PROJECT TIME LINE 




- THE TI^ LINE I? VITAL FOR THE^VERALL PROJECT PLMl 
EXHIBIT 22 ' i ■ ■' ' 




MAIiAGEMBMT TIMB I>IHE 



JUM» 1978 



October 1, 1976^ No^cainber,. 1978-F«bruary 1979 riBbruoxy 1979 iky ^979 



Opening of cant^t 



Xnl^atft coaoBunication network Summary of 
,* ^ BvaXuaelon 



Continuation of aj^cifio da«i9n 
of pro9raiaa of policy board, 
taachars and IBS j 

Oc^tobar 1979 Kovaaber 1979:^rebruary, X980 



March f 1980 



Product 
Evalua- 
tion 



Hay, 1980 



Raasaasaraftnt of j 
gpala and programs 



Planning of New Program 
Dissemination " ^ 

: Phase' XI 



Octobar 1980 . ^ November 1980*FiBbrMry 1981 



Summary of Process Svalua- 

tion " 



March, 1981 



Raaasessment of j 
goals and program 



Continued Promotion of Center, Summary of Process Bval- 
Planning of New Prdg^ama. uatlon 




Product. 
Bvaluation 



May; 1981 



Product 
Bvaluation 
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^ PROJECT ^AiClXiITIES AND RESOURCES 




EVALUAtlCpN* CRITERION , 

r't. ■ ^ -ig?. 11.. (f)' A •:. '. ' 

REVIEWERS WILL REAP YOUR PROPOSALS' WITH TIDESE QUESTIONS 
IN MINL 




Are the facilities and resources described in the proposal 

■ ■ * ■ • . • . 

adequaA:e for the project? • (5 points) 



Do they describe clearly .the "sites", i.e. ; the place or 
places vl^e re the center's activities wil^ occur '? * 

Do they describe clearly how they will identify and / 
secure the resources which are necessary to meet the 
identified needs? • ' 

Do they make sense in relationship to the proposed objec^- 
'ives? • ■ ■ . ^ ' ' , 



Points 
Asgigri 



Conanent : 



■ -* 



* 



These questl'^s were taken from USOE comment sheets used for 
evalQatlon of teacher center vprop^osals J (1978) * 



i 



o 
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BVAZiUATION CRlf PRION 197.11(f) ( cont invte<^ 



Otheji: Suggested Indicaijtors* ; 

: • - ■ ' V ~~ ■ ■ ■ 

.Location for delivery of services sho\i'|^' be 
y, clearly specified. I 

^ Facilities should match activities . 

_ Procedures for obtaining, resources aitre' 

specified (e . g . , identify potential Jresoujrce 
' and cost' information. ) . • 




Points 
Assigned 



Comment : 



*Consideratioii»^ecommended by Teacher Center state Coordinators 
National •Teacher .Center Resource Center, New Orleans, 
October, 1378 • • . 



A t;eacher centet site should be identified by the policy board 
and the district before the proposal is submitted. The center 
should be easdly accessible to all teachers aierved^ have- ample 
parking and y4dequa^:e space. I^jeally, areas in the building 
could be designated for different functions. It will not 
always be possible to have a large enough building but wher- 
ever poss^le ideas like the following should be incorporated: 
professiphal library^ media room, work rooms, graphic produc- 



tion roc 



dark room storage as wel^ as staff and meeting areas. 



One uirban project developed the PORPPSE AREA . This is a room 
where /children may be left to read, play or watch television 
while teache?:s are engaged in activities at the Center. 

'Pxopo9^d site;^ for the hew teacher centers were -most often 
school' buildings. In some cases the propbised teacher center 
had several rooms. ; A number of rural teacher centers identi- 
fied centers "oh wheels." It i^Vnteresting to note that iii 
feveral cases, the teacher centerXrauld not have a "place." 
pne "reader" of the proposal commem:ed on. such a teacher 

/center: * ^ 



EXHIBIT 23 



CENTER SITE 



B— ic Rariect OdnoBpt 

. Ihe Mllcy Board. iit>ich bam dBvalcped this prqpoMl m»rijBixxm « , 
odllibQntijM, oonaortiia type toachcr- oentar as beBtmae^lng tha medm 
ot tills anM. ^ Ito sJj^gle "{dsoB* will cftiancterizs tfae aentsr.. Kith 
/tlis SBmption of s pucpossly no d es t office, fo r , ci diBecfaosr and his 
Mlston staff 



r ^loontsr facilitatad activities wiU occur in ttm 



srfwols -of the texge^ area and in existing u e auuiue facilities at^ 
f llBdfopd daliaTa and Ui»g(inia ?oIytac*nie tnstituiba and State Uiiversity. 
fl|pec1a1» dedicated setyioe fteilitiba axe sispiy not within the local 
enyof L potential After s^lratidns of pccpoe^d* federal funding* i 




7 



A description of .all resources needed by the project- should 
. be incluaed in the pr'oposal . It is particularly important ^ to 
identify those resources which will be. provided to the pro- 
ject/- at no cost tp; the project. Wherever 'possible,; budget 
if^ems'^ should not be included for those resources which are 
ustially available , such as some equipment .furniture , space , 
some^instructiohal supplies, etc* ^ ' '^ . ' 
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STAFFIHG THE TEACHERS' 




AND PAYING THE BILLS 
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«. contents' 

PftRT TOUR r STAFFING CENTER: PERSONNEL 



Project StAtf . . . . 105 

£valuat:lon Criterion: . Personnel 106 

Director;' Qualifications. . . • 1 ... .108 

AssistflOit Jirectbr. ......... . ... . .110 

Teaching Stjaf f . . . . • . . . ai2 

Centei^ Inservice SpcKsialist • . . . . . . •. ^ 117 

Field Coordinator. 118 

pieairinghouse Coordinator.^ ........... . . . . . 119 

ilatheniatics Specialist. ... .\ ... . ... . . . .*. 120 

Readinf^ Specialist. . ... ............... .... . . .121 

Progreua Developer . . . . • ...... . . ...... 122 

Researcher. . ^ . . 123 

^^Evaluation Specialistw 124 

EducationajL Aide. ... .s. 125 

Secretarial Staff .126 

Project Performance Controls.. . . ... . . ^ . 127 



PAYING THE PROJECT BIliLS: BUDQET 



Project Budget. ... \ 128 

Evaluation Criterion. .129 

Budget Forms. 131 

Sample Budget A .y. 134' 

'Itemized ^Budget A. ............ . . m . .......... .136 . 

Budget A Explanations .'.140 

Itemized Budget B. . . . . . .143 

Itemized Budget C. .... ^ .' 144 
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PROJECT STAFF 



7 



J* 



Staff positions emerge ^and role responsibilities ccin 
clarified while the program evqlveSs* The "who" of the 
xnanagement plan idipntifiep the duties and responsibilities 
of t^e staff. . A detailed manageunent plan will include the 
qualifioatiohfs nec6gsary for each position as well as a job 
descripti(|]i for each. 

Posijtions will vary : depending on the size of the project and 
the number of the teachers to be served. The manager of the 
project could be a director or coordinator responsible for 
the effective implementation of the project. ' 

Union contracts must be taken in^o account; resumes for 
teacher center personnel are not necessary. Equal employment 
practices require job annotmcements andl consideration of all 
qualified applicants. ■ ^ 
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PBR9P|^>Et< QUALIFitCATIONS 
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EVALUATION 





197. IKe) 



REVIEWERS WILL READ YOUR PROPOSALS WITH ^HESE QUESTIONS 
IN MIND. ... ' 



Are the qualifications and experience of personnel desig- 
nated to carry out the project adequate? (5 points) 



If staff members are not identified is the job description 
and 'method of selection adequate?* 



Comment : 



Points 
Assigned 



* These questions were taken from USOE comment sheets ,used for 
eval«jiatlon of teacher center proposals, (1978) 
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EVALUATION CRITERION 197.11 (e^) ^coiYtlnjaed) 



Otheg Suggested Indicators*; 



Note ways In which teacher center staff will 
insure direct linkage with clas3rooin teachers and 
ifio^ p]K>viding inservice training or other ^ 
assistanbe. 



L^(e o: 



Provide orgauiizational chart;, ^ 

Provide specific duties/resp9n5ibilities and 
qualifications for each posi'Cxon. Personnel 
should show direct experUence^ related to duties ^ 
in scope as well as cxDnt'^ct. ^ _ 

Provide corporate or/^ agency resumes for any 
contractors that wixl provide sej^vices to the 
project. 



^ints 
Assigned 




€010106111:: 



♦Considerations recommended by Teacher Center State Coordinators 
National Teacher Center Resource Center, New Orleans, 
October, 1^78 
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THE FOLLOWING ^5.:SAMPLES OF PERSONNEL QUALIFICAIIONS AND JOB 
DESCRIPTIpNS TAKEN FROM FUNDED. TEACHER CENTER PROPOSALS. . THEY 
ONLY PROVIDE SUGGESTIONS FOR FUTURE PROJECTS. 




Director Qualifications 



Possesses a valid teaciiing certificate-. 

- Is a teiriured, classroom teacher. 

- Is capai>le of assuming administrativiB responsibility 
(an administrative certificate is not required) . 

- Possesses a broad-based curriculum background; 

- Has deBfionstrated involvement in educational problems 
aind prdcesses. ^ 

^ Has knowledge of evaluative techniques including 
statistics and collection of data. 

- Is skilled in inter-personal communications. 

- Has practical experience with the represented multi- 
cultural community. 

- Has a demonstrated background in c^ild-centered 
programs . \ 

>j 

Job IDescAption - Teacher Center Director 



/ 



.7 



of"the^< 



Center as direc^J^tf^by the 



Implements programs oi 
Policy Board. 

Is responsible for staff selection. 
Coordinates progreim with Center staff. 
Manages the hioman and materials resources. ^ 
jls responsible for the supervision of the budget, 
is responsible for the total evaluation of staff 
^performance, program implementation, and fiscal 
ipf ficiency«^_ 

is responsible for adhering ^ii© the federal gulidelines 
governing teacher centers. 

Reports periodically to all responsible agencies. 
Provides for public relations with schools and com- 
munity. 

Provides a monthly newsletter of center activities. 
Provides for communication, with the Local Education. 
Agency. 

Attends all scheduled meetings of the Policy Board 
unless otherwise specifieii. ^ » ^ 
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Title of* Poaltlcm: Project Dlrect%>r - 
Quallfl!catloae^K»perlence ^ 

V 

- teacher CertlfloAtlon and current employment as a classroom 
teacher In the service ar^a of the project. / 

• - Minimum of yei^^e^erlence as a classroom teacher. 

' " • Demonstrated organisational abilities and skills necessary for 
implementing and sustaining a project of this sbope. 

- Active participation in AFT^and other professional organizations . » 

- Demonstrated knowledge about the concept and implementation of 
Teacher Centeirs « 

• ^ Ability to commimligate well - orally and in mritlng. 

Duties and Responsibilities! The ; Teacher Center Director will report and 
be directly respjpnsljLble to the Teacher Center Poll<^ Board, and will work 
cooperatively wl^h {>artlclpatlng agencle!& constituting the memberslilp pf ^ 
the Teacher Center policy Board. ; ^ 

Other Responsibilities and duties include: \ v 

- Initiate and^i follow through 09 all planned Center, act Ivfties and 
workshops. ^ 

I - Devise nfethods of eliciting and analyzing eyaluativ^ feedback on . 
Center-sponsored activities » afid institute modifications in 'the i 
« project plan as deemed necessary through this evaluation process. 
^ MalntadLn a system of communication with service agencies in the 
'Cincinnati area and public and non-publlc school adnlinistrators, to 
improve communication with teachers about services «valliable on th^. 

- Oversee Teacher Center staff and coordinate teacher 'voluntaers for 
special staffing needs. 

- Devise and i&ondu^t a needs and strengths assessment ^among teachers » 
for the purpose of program develoinnent^ and finding teacher consultants 

* Work cooperatively with the Teacher Building Committee^ chairperson 
in each schpoIS^to arrange meetings w^th teachers to Introduce them 
to Teacher Center concepts andN>pportunities. 
^ - Disseminate information regardAg Teacher Center operation through 
« local press/ T.V. and radio releases and interviews. 

- Prepare all financial and program report forms and maintain all 
budget records fpr the Teacher Center. 

Consult with and« visit other Teaher CEnters to develop ideas for 
improvement and filrther expansion. 





Title of Position : Assistant Director ^ 
Qualifica^lCTis f 

- Masters degree |llu# 30 hours 

- Successful teachi|4 experience 

^ - Esqperience in j^annihg, organizing, ''and 
implementing i^^ervice programs 
- ^ Experience in^fonnulating innovative educa- 
tional expe ranees 

- ^ Commitiiient th Urban Education 

- * Experience ^^^ith test construction etnd 

evaliuitioiif aieasux;es 

* E3^rienc# in working with individuals 
and .grouQp with diverse backgrounds 

- Understating of an^ escperience with experi- 
mental Arricular projects and innovative 
methodo^gies 

Dutjel^ and Re^>onsibilitiea 

- Servef under ^ the direction of and report to the 
Cent^ Director v 

- Assilrt in the implenientation of the program design 

- AssMpt in esteOn-MShiiig Center policies relevant to 
th^ltiesign > ^ v ' , , 

- Monitor attainment of progreun objectives 

- D^jbermine budgetary allotments according to 
e^ablished Center policies 

^ < * Assume leadership of Center Advisory Committee and^ 
^brve etS liaison with other"lkdvisory committees 

- jlPacilitate tactical support for and coordination 
hf Reading Resources Laboratdry and Mathematics 

' Education Resources center ' ^ 

* Receive emd process required reports from ^&nter 
; staff members 

7 pDordinate services of alt components to avoid dupli- 
cation of efforts and facilitate operations 

* Communicate the- Center's purposes as needed and/or 
required 

" Accept accountability for Center operation 

- Accept accountability for establishing a unique,.,^^ 
policy of Center effort, in order that it mavX^eN 
dii^tfnguished fzbm existing inservice progreuns ) 
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Title of Ppsition: ^sistant. Director ' 

• Qu£LLifications 

— — ' ' . ' ^ • . ' 

- Teadvgr bertif ication and current enployment as a, classroom 

t^r^r in the service area of the pxdject. 

- MinintXQ of 3 yeeaca ea^aerienoe as a cleissroom t e ac her . 

^ - Active participation in teacher-orieHted professional organization. 

- Dencnstrated oonfietency in written oonnunication skills and seme 
experience an writing for and/or publishing a newsletter or other 
foonal ocRnunication, device. 

- Dencnstrated concetency in dcganizing and carrying throu^ projects, 

• Job Description; Jhe lueact^ Center Assistant Director will be fully 
funded by the project .»j He/she will report to and assist the director in 
all phases of the Tieacher Center qperation, but will be priinarily respons- 
ible for establishing and niaintaining a system of poranunication with 
teachers in the project area and for organizing teacher involvement in the 
planning and inplementing of project activi-ies. 

- R»^3onsibilities and Dtttles: 

* -'publish a bi-weekly -newletter regarding Teacher Center policies, 
^ ' activities and serviqes and take charge of disseminating it to all 
project area teachers' and local colleges of education. 

- Establish a system of information dissemination for teac h ers in 
junction with Cincinnati area colleges and universities. 

- Establish and coordinate a network system of teac h e r -initia t ed 
and planned workshops and activities. 

- Organize and coordinate other tpacher oonnunication ^jproaches , 
e.g. bulletin boards, radioA-V. programs, etc. . , 

- Conpile a file of locea resources for field tripe -and speakers. 
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K'X^cheA coMtA pKOQKm mut Kttoubi to ikt wdi of the. oldAAKoom 
tiLoxLheA. TexLcheAA muit hcuJi ^*th^ (U>6'i6t(mct 4ucn 'con6uJUawt& 
cuid zxptAti (U may be. nicUAOAu to dzveZgp <md p^oducz cuajUcuJ^, 
utilizz ^weo/Lc/i i^ndingA, mdrpiovldz t/uunlng to MnpKovt tkz Akltti 
;0i tMch^ to zm(^l^ thz tiad^eM to tmejt be^eA th& tducjoJUoml' 
'neerf* oi theX/L Atudufti*^^ , I Appendix B- 5 ) Ex:peAt& oA^e' gtvzn a 
vaUzty oi dlU^^nt tiitlti. ' * 



Qualiifications of Teaching Staff - 



Holder Of VAlid tefeshlJig certificate with 
overlapping skills in the following ailreas: 
elementary , seconda^, special education, 
vdeational^and/or cbunseling. 

' tenured clasgroom teacher. 

Broad-based currl'cjalmn background* 
Demonist rated involveidint/in educational 
problems and' procd^s^s. Able to asslune 
some administrative responsibilities in 
Center operation « 

Knowledge of evaluative techniques including 
designing thereof. 

Highly skilled in interpersonal communiga- 
tions. ^ * * 

Demonstlrate^^cexperience with the represented 
multi-cultural community. ' 
, Demonstrated background in child-centered 
prbgraonsl " 
Warm, receptive //supportive, listener, and 
conttnunicator. '. ' ' 




Job Description 

Will design arid conduct workshops. 

- "Will supervise and/or- design materlai^s. 

- Wi"ll provide on-^site assistance.. 

- Will requisition and scrounge mater'ials. 

- Will be skilled in interpersonal communica- 
tions. " \ 

Will sch^ule work cind workshops. ii 
^s a source bank of ideas auid techniques. 



Title of ^sitlon t Teaching Specialist 
Qiiaiif ioatitonB^Bxperifence 



Board of Education licensed teacher 



with at least 5 years b;f recent teaching iijcperienGer 
, whose teaching styles have proyen successful. 

- Classroom, exp^riehce within several school organize* 
• • tionS'. , • ^ ■ . -V . ■ - ■' ' • 

- Exenqplaryr knowledg0 aboxxt content ^ materijals and 
jMthods in all curriculum areas, - ' / ^ 

- StrongLbackground in learning theory, bhild develop- 
ment, curriculum and learning strateglei^ and educa-^ 

' tipnal research. * • ' . , ^ . 

i - Knowledgeable about^ teacher. centers, Inseryice educa- 
tion and Vteachei: 1:rain - : 
r Willing:^s to undergo additional training. . 

- Demonstrated, ability to collabora^ with staff /adults/- 
administration* ^ - 

- Recommendation "of policy board. - 

Job Description 

Guide pu'ticlpatiiig teachei^s through inservic^ 
sional development activities using^uch techniques^ as 
classroom demons tratipni5f> p€ier d^scussiops ^M simulations , 
materials, development actiyltii^s bot^ during and after 

■ school. /.;■ V 

^ Cooperating wlt± pi^Dgram d destgxl of iiistru^ 

^ ments 'for monitoririg /and assess the progress of the 

' progfrW. r ■ - \ \ ^ ■ ■■ ' ' ^ ^■: 

^ Act as a facliltatpr by organizing a .schedule of services* 

whicth best seir/e ^the leaniing %e^ 

■'the site./' \ ■' ^' ■• 

- Cooperate with thd fi?rp|ect staff in lderi;tifying/ .dissemi-tr;^ 
natingT aiid sharing aind materials 
generated by ther individual, site. 




■ ' ■ : .) ■ ■ : ^ : ■ ■ • ' 

* ■ ■ > ' •. ' 

Title of Poaition : Demonstration Teachers 

• . ■ ' * • " ■ ' . > ' 

Qualifications 

• ' * . . < ' '* " ' ' 

- Must have served as local school ctirricultun committee 
chairperson dz; similar leadership rol'ei^* 

job Descrljption v 

■ • ' . ■ ' ** ■ ■ ■ ■ •" ' " ■■ I- . 

^ Assume respQns^ility as instructors,/ demonstrators, 
lecturers and c^urriculiun specialist. 
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Title of Pbsltlon ; Elementary /Junior HlgK/Hlgh Schcfol Level 

, Specialist 

Qualifications/Experience 

- , . . ' • ' ■ teaching license appropriate to level* 
Demonatrable skill In relating to adult leamera 

In an educational setting. 

Minimum of 5 years teaching experience In a variety 
of school organizations, • ^ 

^ Strong background In teache?: training^ curriculum 
development, learning strategies and edugatlonal re- > 
., .search., ■ . ' • 

- ^liringness to undergo additional training In progrram 
devfelopmeht and research. 

- wBcommendation of the Policy Board. 

Job Descrlpiilon "'^ . 

- Coordination with program developers in implementation 
of project a% various sites. ^ 

^ ParticipaH:e in design of heeds assessment and evaluation 
^instruments, for workshops and clearinghouse components 
as they address each level^ ' i 

Develop and Implement pifocedures for orienting teachers 
to tise resources and s^itvLc^s available at. the site\. 

- Arrcuige aind conduct workshops in cooperation ylth field 
coordinators for Staff and/or participating teacher^. 

. ^ Assist teachers in ImplementjLng new liithods , st;rategles# - 
; V andT materials, in* coopefatipri with clearinghouse qoordi- 
V nator and fic^ld coordinators. , . '■ ^ , \. 



Title r Special Project Schools Inaervlce Specialist 



QualUlcatlons 

. Masters degree plus 30 hours 

JBvldencis of etuccessful public school or college of education 
teaching ed^ri^ee „ ^ 
- Evidence of succ^ltoful experience in designing and directing 

inservice training activities 
« Famillajrity with cufj?ent research and trends in inservice 
education and staff and curriculum development 



Duties and W^ p pnslbilities 

Direct, plan, develop and administer ftfpgrams of professional 
growth and development with adxnlnls trator s , faculty ' members 
and p«u:aprbfessional8 ' " / 

• 'The Specialist assumes leadership with staff in: 
—conducting needs assessments and tksk emalysis 
—planning projects to Respond to identified needs 
— monitoring and evaluating professional growth And * i- 

developin^t events : 
—coordinating prof essional growth efforts of local school 
—designing programs, writing proposals, allocating materials 
and resburjces to support prof^ssio 
--sepring as 11 site, Certter am other 

^-serving as -liaison^^betw^ 

Teacher 'fiducatlon Program ' v ^ 

—determining needs for funds, supplies and resotirces at 

Special Project Sites : ^ 
-•rgatMring datii , f bir reseuch purposes . ^ 
— actUief. as Ichsm * 
• .—inotivating staff to search for new solutions to educational 

problems . 
—keeping abreast hew idea and sharing' with staff 
—facilitating byidding Qf self -renewal in staff 

The Inservice Socialist attends conferences, seminars and workshops ^ 
AS THEY REaUiqm TO PSbJT!.SSIONAL Gk)WTH^^^ 3^ DEVELOPMENT 
~ Writes and publishes articles for educational journals, with Center 

administrative approval, as they relate to Center development, pupil 
progress, and the professional growtii-of administrators teachers 
and p«ueraprofessionalsV 



Titlttt Ccn^ Insarvloe Specialist ^ 
Qualifioationg , ' \. 

• Earned Ma^^tiirB Degree plue 30 hours 

• Evidence of suooeseful teaching eaqperience 

- Evidence of siicceseful experiences in planning , organising and . 

loqplementing inservice programs based upon goals and objectives 

- Evidence of successful escpfllMnce'in working with individuals and 

groi^ps with diverse backgrounds 
^ -^ Evidence of successful experience as ^ constiltant to colleagues 

• Evidence ^^experience in developing innovau^ye and ef festive 

^ltei^er£i|re program designs 

- Evidence-sDi^ coimidt^ 

- Evidencfi of ability to coordinate resourced with program ne^ds 



Duties and Responsibilities - 

• Mai^ge ti» delivery system enabling educators to request their 

own inservice eacperiences ' 
Identify consultants and maintain a respturce bank for field servlpes 

- CTollaborate with requesters to design and implement iriservice 

experiences based upon ^needs and statemehts qf goals and 
objectives 

- Coordinate and supervise inservice programs as* requested for 

field-based sites ' ^ 

- Monitor and evitluate field consultant seivices 

• Servers consultant^ i^ areas of expertise 

- Speedy and obtain human and material resources that axe relevant 

t(|( the inservice jieeds of reouesters 

- cooperate with all Center continents to provide effective inservice 

programs - particularly/ matching consultants/material resoiirces 

- V ins^^ic0 needs 

- ^Assi^st requesters with diagnpsi^^^ and identifying their inservice needs 

• Paciaitate collaboration with ^p^ coileiagues fn the university 

the ' State pejpar tSnent of Education , other lm:y^er si ticij^/colleges , Teacher 
Centers axkd APT " ^^/^ i 

• Demonstrate t^ie commitmeiSt to iiroprpva student learning tlirough 

professional growth aiti^/deVeldprnent 

- Manage bBdgetary needs a[ccording to Cei^t^^licies 



Title of Pogltlon : Field Coordinator 
Qualificationa/Experience 

- • . teaching llcenpe; minimum of 5 years 
teachlng.experlence in a variety of school 
organlzatidns. 

^ Demonstrated ability or plreviouiB e^gperlence in 
coordinatton/adminiatration of programs. 

- Pemonstrated, familiarity with schools 

- DeitK^nstratfed toowledge of currlcular materials, 

^ . ' teacher /center s , inservlce education and teachefr . 
P^''V itrldnlng. ^ 

- BKPerience in r^slatiiig to adult learners. 

\ T Willingness to undergo additional trafhlng. . 
' Recosmendation Of the policy board. 

50b D escriptio n ' • 

s , . • . . 

- Asaist in planning and ixnplementing ohgoing in- 
service staff development activities during and 
af^er school. ^ / 

- Set up and maintain teacher center resource rooiqjs 
at the Various sites with the assistance of other 
appropriate staff. ' ' 

- f Foster an j;tmo8phere of cooperation and commmii-^ 
' cation amoncr school personnel at the local par- 
ticipating sites. , 

- r Tactllitate th 

materdLals developed by and for teachers served by 
this project in cooperation with clearlnghbtise 
■ . • . personnel.'^^ • • . ' . /' . 

- Work with teachers on an individual basis and con- 
' suit with groups of teachers regarding their in* 

service requirements for meeting the s^clflc 
learning needs of childreri. ' * . ^ f 

' - TO assume responsibility foxf administrative aj^ 
fiscal matter? related to the project. 
--Maintain appropriate ^edords of activities at thij.: 
varioiis sitea; v '^'M;- 

- Assist in the performance of the DixTector's dut^9- 
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HaM ioK tH housing* And dUt^lbution oi Auouxae.^ 
'ioA iHAt^Kvlct pKOQKamA aAd UhAtKactiondl planning 
oittn include a ikiHtd JUbK'dKicLn. ok i abject Hfita, 
^pttiatUt. Iht ^iit oi tht dlit^itt and' thz numb 
of availablt KtiouKcz^ ma^I dttl^mjinz tht ^cope oi 
tnt po^ition^ ; 

Tltier ot Poaltiba i Clear inghotwe Coprcjiinator 

Boax'd of Education licansed 



teacher,* librarian or paraon with almilar 
background in iibrayy/media akills. 

- Knoiiaedgeablie about ihforiiiatidn retrieval 
syatems,. referencing, catalo^ring. 

- Familiar with a wide range of currlci^ 
materiala in all ateaa, teacher centera and 

^professional literature dealing with in- 
/ . seryice training^ /teaching strategies and 
- research. , ' ' . 
>- Deinor^trated knowledge about existing city , 

cultural and educational resources. 
^ Recommendation of j^licy board. \^ ' ^ 

Job Description V 

' • ■ ■ ■ : ■ . 

- XdeatoLfyw delect 

formation and resources api>ropriate to the 
, project.. ^ ■■ L^ - 

* Diisseml^ate inf6rm resourdeia and mate-* 
rials apprqpjffiate to^ the vaucious site aicvlties . 

• Assist the director 4»n control arid ordering of 
majberials for the entire ptojefct. 

- KBtBp abreast of recent research, new materials 
and cuixicxilum development tt^ the 
united States^ / , 

- incorppratfe product'iuei'f ' thls^projec^^^ into the ' 
, clearinghouse aiid dlssem^ate them to o^^ 

■ : ■ . .sites!. ; ■ : > , ■ . , ' 

Develop, a telephone ijifo service for 

teachers and pto ject* staf f .1 



'^1"^^ p-QgltioiY i * Matheinatic* ^pecialij^' ; 
Quail fldatlont 



Minimum 30 houra baypnd the masters degree 
Strong background in mathematics education - 
Experience In Iheervlce education of teachers 
of , mathematics 

Teaching excellence ^ 
Knowledge of and ability to use staff 
development techniques 



fmtles and Responsibilities 

* Manage the mathematlcsv education centeY at 



s^e 



the [ 

Assume leadership of the mathematics education 
advisory committee which consists of teachers, 
supervisors, and* university faculty 
Plan and administer inservice workshops and 
consultemt services/ on a group or individual 
basis, related to the teaching and learning 
of mathematics 

Conduct inservice training programs for* 

public school personnel in the area of 



mathematics v 

Document results of Inservice programs and 
write reports about those programs 
Prepare the budget etnd orders for materials, 
equipment, and supplies for the mathematics 
education center 
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Title of I^sltloni Reading Speoiallat 



QualHicatione 

MiniimiBi Naetere degree plue 30 hours ^ 

* Expertise In the area of reading And the related 
^ language arts 

" Prior experience in inservice, preservice 
teacher training 

* Prior teaching experience 

- Prior teaching ei^rience in an urban comunity 

* Knowledgeable in research techniques 

Duties and Responsibilities 



Manage the reading resources center 
Plip and administer inservice training of 
public school personnel in the area of reading 
and the related language arts 
Plan and conduct inservige workshops i provide 



relatlpn ,to a student or ii^udents for the 
expressed purpose of improving instruction 

* Identify outside resoiaroes^ 

- Se^TV^ in a laajlership role in relation to the 

ad hoc reading advisory committer and in relation 
to collaboration with universities 

- Provide services to the center^ staff when heeds 
are presented in the area of reading and the re- 
lated leuiguage arts. 

Conduct research and disa^emlnate the findings of 
the researcb . ^ 

Assume budget responsibilities for the reading 
center V 

• Publish in relation to learning modules, emd 
research findings ^ 

' Report directly to the assistant director 

- Write reports requested by the director and submit 
to the assistant director | 



consultant services 
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Sinci tvaluation and K^AtaKch a>ie impoKtant compontnt6 
oi tkt ttachtK cen-teA, the, policy boaxd^ mag^choo^i to 
dt^ign a position an ^\;atilaio^, ok pKogKam deueZope>t 

Tltlg of Poaitiwn Progratt Dsvvlopar 



QuallficatioM/Exyrlanp< 



- AdvaAMd dtgrM in educational meaauxraant and 
avaluatlon and atatiatlca* 

- Bxparlanca In raa^arch on teaching. 

-* Ability to daatfD data collactlng Inatrumapta 
ralavant to taac^lng and taachar cantar activi- 
' tfiaa and to apply infonution to insarvlca 
4, • 4ctlvltiaa. 

- Knowledge of conqputer progrannilng. 

- Experience' in teaching reaearoh 

- Es^rience in relatin^g research results to 
teachers. 

- Knowledgeable about ] schools, 

^ RecasMndation of the policy board. 

Job Description 

Assist in design and training of specialists for 
the individtialised professional ^tevelopment pro** 
^graiQ at tell levels. 
^ Assist in design of onrpite. tradLning strategies 

..fcu^..px05pcsau - - . . V . v... 

OonducCaessions with participating teachers on 
ihe usei of pvqpil and teacher data in the identic 
ficatioi\ of professional development needs « 

- Train paraprofessionals tb collect data, and 
resettch assistants, to intexprjst data. 

- Design system of data collection, processing, 
analysis and reporting for program develoMMit 
and ^evaluaticm purposes. ^ 

^ Develop OKHlela of effective teaching and models 
_^ of effective in-^iservice training in cooperation 
with other project staff. 

- Design data collection instrtiments for program 
forv teacher specialists In cooperation with 
project s^ff. 

^ Participate in the design and Implementation 
of needa assessment techniques including t^e 
construction of instaruments. 

- Participate in design and preparation of evalu- 
ation reports* 
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Titl» 6f Position I Researcher 
Qualifications 

' - Bachelors and Masters with special skills ftlated 
to the conduct of research. 

i ' 
Job Description 

. Assume primary responsibility for Resign, collection 
and analysis of evaluation of the teachers* center 
program. To work In coopei:atlon with independent 
evaluators and the division of research and evalua- 
tion to make research findings available to all 
center staff and participants, and to public school 
personnel. 
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Titl» of Poiltlon i BvaluAtlon 8p«oi«lltt 

Quail /loatloni 

* ■ • * ^ 

* Nftsttrt k>tgr«« In xfMmmxoh and •vtliintlon 

- ^ldino« of sucoiMiiihil #xp«rl«nc« In dfilgnlng 
•valuation plmj^m InstrumantSr and procaduraa 
for public school and/or collaga leval-aducfa- 
tlonal pro j acta 

- Bvldanca of ^ocaanful* axparlanca In da va loping 
naada aaaaaamant InatruBoianta 

* Bvldanca of succaiiful axparlanoa with obsa'rva- 
tlon, Intarvlav, and faadlMiolT flwhnl^^ 

Dutlaa and Raaponslbllltlaa 

" Daalgn avaluation plana for aaaaasl^g tha 

af factlvanass of - . and aach of 

Ita coiqponantss field consultant aarvlcaa, read- 
ing and mathematics canters, and apecial project 
schools 

* Design needs assessment instniments for determin- 
ing inaervlce training needs of public school 
staffs 

" Analyse data generated -from the above, prepare 
progress and final reports based pn the evaluation 
plan, and make racoinnendations for future direc- 
tions 

" mrite and publish ^rticles^ for edueaticmal« jot^^ 
with center adailnlstratlve approval, as they relate 
to oenter davelopskaat and evaluation 

* Monitor, by on-site visits, school projects and 
prbgrama. sponsored by the center 

> Assume leadership of the evaluation advisory cbm- 
mlttipe * ' * 

" Facilitate collaboration with {Professional colleagtlSs 
in the universities/colleges, professional organize-^ 
tlon ^ 




Alt jptJUonntl invotvtd in tkt pKoJzct act^vitiu should' 
be Akilttd in inttKptA^oncLt Attation^ <u lattl m In tktlK 



8.3 BducatlOMl Aid* Qtuaific^tloiifc^ - . 

- Holder of aid* o*rtiflo«t*. 

- ■Xnowltdg* of audio-vlaual awtarlala and all 
typaa of production machinary. 

- Maintain tha profaaalonal library. 

- Ba ptraficiant in typing. 

r Hava oraativa akilla in davaloping a product. 
8.3i Job DaBcription of gducational Alda 

- Aaaiata clianta at work in tha «atariala 
production araai locataa matariiia, supar- 
viaaa and inttructa in oparati«pn of laainating 
machine, pro;)actortr racordara, VTR aquipnent. 

. Naintaina matarialt and aOlpply invantoriaa. 

- Raordara ^hah naceaaary. 

- Acts in aacratarial capacity during extended 
day. J 

- Catalogs all aateriala, booka, and equipMnt. 

- Organizes and aaintaina a ayatea of ehack'>out 
and return on Materials/ booka and loan 
equipnant. 

^ ^ . Aaaiata «4ii|f mm ne ede d for eesdnws, wpskahop 
activitiea, and deaonstrationa. 

- Maintaina the coffeepot for all visitors. 




.Th€*pJLoJeat dX^6zm^^ cu /^fee day- to- day 



Secretarial Qualifications 

• High school education cmd one year of business 
'college or vocational education of comparable 
Experience and training. 

• One to thre^ yjears of applicajDle' work experience, 
preferably within the public 
schools system. 

Satisfactory coinpletioh of required tests.. 

• Knowledge of ^general principles of accounting , 
bookkeeping. ' . 

, - Ability to cpn^se routine communications. , 

- Ability to work co-urteously ^d tactfully with 
people. -.v^ , 

- Superior skill in operat^n of necessary office 
machirfesT^ypliig at 65 wpm, dictation at 80^ wpm 
wheif applicable to the needs of the staff. 



Job Description of. Secretary 



{ 



lis employee performs a variety of complicated, 
rdjutine secretarial, clerical, and/or accoujiting 
fiipctions. 

employee must ajpply appropriate procedures 
:he various duties. - 
employee is responsibly for accurate perfor- 
iince. - 
Responsibility may extend to contact with persons 
within and outside the school system to discuss 
routine business matters. ^; 

Skill in the operation of the typewriter, dicta- 
phone, adding machine, calculator and/or other 
office machinery -is required when applicable to 
the needs of kihe' u^ing school or department. 
Derform other related tasks as directed by the 
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5X»iBIT" '24' PERFOPMABJGE CONTROLS 



' !• An lafrnal Ifcgfc vlH fc^ arapatfM for «Aeh 

Obm Staff Mnb«r, Pufc-Tiaa OonsiataBt «Bd BeXley . . 
liNucd , ■■■bsr durlits; tha* flrsc^ wonch. of tb« • pr9j«cet^ S , 
.^tkU. by^lto vlil TOTioii tho pcbi«ct>' obiociuy«s» y 
^ .its' t«sK»«, , tliOot,^ «nd coMp^atibn.' •chodti^y: -v - ■ 

' tho lliirie P«»i«i vUl b« pttrlodleallj up-aat«4« >^^^ 
a. IMfclT otfff Mtcjlns* ^or Cor* SWf f aaaboro mad ' 



' Cbtts<at<ac«;«lll -ba hold ^ dlscosi prebX«mt,\oluciim; i, 
task «••^n^t•/illd:^c•llMlgxlM 

.3* Moatiar vipoffM vilX b* proparcl ddcuMndJif:. 

" * . " '.■ ■ '• 

: «--fiie^e oxpoodlturts ' : v V 

' ■. ■ .■ .. ■. ■; . . ; ■ * ■ . : 

' . . ^. -^^tisAtbd ]Mirc,«ar of . ^tuS^ .ec^ 
- ^FroJoetftd'.tljM aodibodfot riKtiuj^ 
tot tMak t^pX^tioa . 'v'"- 
r iBiii vtpovt will bo dM t6 aosuro that adf^iutto ' 
■.roaioiir«po «r«' Avoilablo;.covcottploto:th*'' effort^ 
oyig itv i t ly propoood. '■ v ■■. ..' 
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The budget of the teacher centej^i^^^ can be aetermiriefd 

when- all the, comppiients of the ;ptopo3al are in pJ,ace . . Forms 
for the budget must be completed and eui injlwrii'zed ^budget 
included in the final proposal. 'Items shoGld bi^ identi- 
fied in' each cat© g6ry on the form, t 

The allowable costs for the teacher center program are: 

I' o personnel costs 
^ (management of the center) 

o copsultaii^ services 

o service contracts v 

) ; o released time or payirient of substitutes 

■ r- (ito replace center part icipants)- 



o expenses of teacher c^jater policy board 
^ b other direct arid indirect operatiqn costs 
UNALLpV«ABLE COSTS'r ; . V ■ , 

•o remodeling of facilities / 

■ j'-.: ' ■ ' ■ ' ■ ■ ' ' -■ ' ■ " ^ . . • ■ ^ ,v . : '■ 

Technical assistance frolm -the district special projects 
•office eind the state teacher center repj:esentatd.ve 
will ensure the preparationiiipf- an Acceptable buidget . 



i 



MATCH B006ET ITEM$ TO ACTIVmE^' 
fN THE PROPOSAL MAI^K^ftTWE . 




PROJECT BUDGET 





REVIEWERS WILL READ tdUR PROPOSALS WITH THESE QUESTIONS^ . 
IN MIND ... . ' ; ■ ■ ■ 



Is -the cost of the proposal budget reasonable *in relation 
to anticipated results, ihcludirig th^ proportion of the 
budget represented by, costs xor released tin« or siibsti- 
'tutes? /^/J-S* points)- ■ ■ -■•^^ ■ ■ " . .'. 



1) Does the amouht budgeted f^r resources and activities 
seem sufficient or too little ot excessive to ca?;^ry 
out their plan of ope rat icm 

ly If money is budgeted for rel^aseji time or substitutes 
is the amount reasonable in relation to the. amoxint 
budgeted for other activities (e.g.. for p 
the inservice training) ? 



Coirtment : 




' Points 
Assigned; 



4^Tl]iese questions^ were t^keti from USOE comment sheets used for 
evaluation of teacher center proposals, (1978) 



EVALUATION CRITERION 1'9 7. 11(g) (continued) 



Other Suggested Indiqatoirs* : 

' Describe proceduriss for developing budget ' 
* estimaties (e.g., procuring local salary ' 
, ; schedviles, cost of 1ST. ) ( 

Provide projected unit cost information 
(e.g. ^ cost to train each teacher, co'st to 
pi?Oyide information searches.) 

Identify cost information for comparable 
activities (q.g. , IHE, cost to train, R&D 
co^t tp generate search.) 

■■■■■»■■'. . ■ . ■ . ■ . 

Provide total cost information (e.g., cost to 
train all teachers in proposed population.) 

, - , •■. ■ . ■ ■ ■ . ^ . ^ ^ ■ 

Provide' coist ijnfoirmat ion regarding sub^itute 
t-eachers, including unit cost, total cost/ 
and corhparability data. 

royide infprmalribh regarding the proportion 
of cbst allocated to release time or Substitutes 
vs. total program cost I 

Provide rationale for using or not using released 
tiine or stibstitutes. 




Points 
Assigned 



Comment : 



*COnslderatibn recommended by Teacher Center iSt ate Coordinators 
National Teacher Center Resource Center, New Orleans, 
October, 1978 ,.y 
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EXHIBIT 25 ; 



PART III - BUDGET INFORMATION* 



Complete this form with following informat^ 
Personnel 



6a. Total salar:ies for 

staff members. Staff 
receive amount listed 
on LEA or ^HE salary 
schedule. 

, 

Fringe Penefits 

6b. Budget office in per- 
sonnel (LEA) can give 
% rates for C.O.L.A., 
. retir^erit. Social 
Security, etc, 
(If included in in- 
direct post, don't 
list here. ) 

Travel 

6c. List expenses for 
Project Staff'. In- 
clude Director 's trip 
to Washington , D . C . 
meetings > visits to. 
other centers, and 
visits to SEA. 

Equipment 

» 

6d. If equipment is es- 
sential 'for project 
ob jectives , anything 
over $300 is to be 
: listed. Justify your 
• purchase in the pro- 
posal narrative . 

Supplies V ^ ' 

6e. Materials- that will 

_be used for the duratY^no 
of the project- 
described on itemized 
budget. 



ariANT PHOAflAM. 
FUNCTION 

Oil 
ACTIVITY 


CATALOG HO. 


csTim 




-Teacher Center 






a. * 






1. * . • 












». rOTALS 


% 



OfljCCT CLASS CATCOORICS 



c. ruAvct, 



i. CQUlPMrNT 



I. C^ITMACTUAI. 



f. CONkTMwCTlON 



ll. OTMIA 



-•• TOTAL OlMCCT CHAHOCS 



, |. mOiMfCT CNAMOCft 



k, rUTALM 



7, PHOCNAM IMCOMf 



III Teacher Center 



* Photo reduced from application 
form in Appendix C-10, 



gXHIB^LT 25 g PART III - BUDGET INFORHATXON (continued) 



6 f . Total of suKci^^ 
with institutiLbns II 

^ Subcontrac^ts /should 
be included in pro- 
posal biid^ t^USOE 

Cons true t i<g^n ^ 

6;g . Not appli^/able for 
this projyect. NA. 

other 



FA 



6h . ReXeas^^ time for ? 

salaries , consultant 
f fee sV /tf ave 1 for 
policy board, etc., 
printing , telephone , 
• /equipment rental . 

Total Direct Costs 

: 6 i * Sum of a through h . 

ilidirect Cost 

6 j . ;Pixed r^te ; inf orma- " 
/tion available from 
/ LEA <or IHE if IHE 
/grant) . 

/ . • . ■ ^ ■ ^, ■ 

fe / Total ■ . 

>/ ■ ~ — ■ 

6k • Sum of X + j ; dollar 
/ amount requested . 



r.tfMCTtOM. 


GATALOO NO. 


CSTIHI 


Jeactier Center 


























t 



«i . - . ■ ■ ' . ■ " , ■ ■ . 




Teacher 41qvtt6t 










c. riiAvcL ■ 








, a. M#f"Mf S "; 




<*Jm4T.f*A£TUAL 






ir/A ^: 






fOTAL OmtCT CNAHatS 




|. IMOlRf C T CMAMOCS 




i.-TPTAJLt- . • , ■ ^ ■,. 




T« »ll'0«NAM iftCOMf 




, ' . ■ . * • . 





* if district Regulations do not permit subcontract negotiations 

before the gramt is awarded, describe the expected terms « 
^- Include estimated cost for USOE approval. 



ERIC 



EXHIBIT 2^2 SECTION C - BUDGET INFORMATION* 



13 1 Total & 16^b;: 
Same as Budget,, 
sec. B, line K ^ 



13. 1st Queirter:^ 
Amount budgeted 
for first 3 months 
of operation ^ . 



13. 2nd Quarter: 
2nd 3-month 
^ - operation peridid 



CMS A».iiev«L Ma »mm^9 





pTtoM e • wOM.PtOftiAi 
















»" . 




% 


1 












» • ' \ — — 


1 






Iluii 


lu • ■ ■ 






-i» ' '■ ■■ ' 






%. ' 




% ^ 


• 


SIC 


TtOM 'D » fOICCAtTIO CAM MiffDS 










and OvAatt* 


AtM ooAtttcn 




1 ■ . ■ 


t -1 




: — \ ^TT- 


— *— — — i— 














t 


• ■■ 


s 


• 


• 


. SiStlOll 1 • BUOei-f ISTMIATIS Of FfMlAL PUNOS'Mf COtO fOK ftALANCI Of THf "^tOJICT 






















• 


1 






















»». 








< 










• 




*l. •MCCT CNAMCIfc 

«. MOcnCCT CHA«OHt ; 

$ 


PART IV . f«OC»AM HARRATIYC Uf«»«h %m iMTr»«ti«iO A 



This section F. is ; the 
most important. It , 
should.be done on sep- 
arate sheets and . keyed 
to the object class 
categories (lines a-k, 
section B) in as areat 
de:tail as possible. 
Readers who review 
proposals will look at 
these pages before 
looking at the forms. 



SECTION F • 



21. DIRECT CHARGES! 



22. INDIRECT CHARGESt 



23. REMARKS: 



13. 3rd Q.^ 
3rd 3 -mo. 
budget 

13. 4th Q. 
4th 3-mo. 
43udget 



- Budget fc^r 
' followii^g 
year 

•/ 

Budget /for 
3rd ye^r 

of . -/- 

operation 



HEWteOBT 



* APPLICATION FORM ON P . 179^ . 

ERiC ^ ■ 
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0MB APPROVAL Na2»R021l 



PART III . BUDGET IKFORMATION 



' QNMirMqONAM, 
FUNCTION 

ACTIVITY 


PCDCRAL 
CATALOO NO. , 

' W ' 


CSTIMATIDUNO 


ILIOATCO ruNOt , 


' NCWORKEVISCOBUDCCT 




.NON«rE0lftAL 


FEOCRAl. , 


NON-FCOERAI^ 


TOTAL 


Teacher Centers 


13.416 


1 

t 


1 




$ 


s 


I 


f 


• 










t 














i. ,; 


1 


1 

... 












1 .-••! ' 

. y 


$ 


V139,935 


$ 


»0 





OAAMT PROGRAM, FUNCTION OA' ACTIVITY 


' 1 


i OIJICT'CLAU CATUORIEI 


Teacher 


1 ' 






TOTAL 

IS) 




« 65,566' 


f—t- 


$ 


1 


1 65r566 


% . . . . 
k MINOI ICNiriTS 


19,775 




i 




19,775 


C« TRAVEL 


1,000 






i 


1,000 




. 0' 








,o\ 


t. SURRLIEI 


3,000 . 








3,000 ^ 


(. CONTRACTUAL 


32,500 








32,500 . 


g. CONSTRUCTION 


o'«- 








0 


OTHER 


10,878 








10,878 ; 


i. TOTAL OIISCTCHARO^I 


132.719 








132,719 


j. INDIRECT CHARGES 


7,216 








7,216 




»139,935 








* 139, 935 ' ■ 


t mom INCOME *[ 


' NA 


1 


$ 


$ 


; NA 



1 ■ / ■ ^ IE 


iTION C • NON*FEDIRA 


LMSOURCES 




rWAMUCANT 


MIT ATI 




MfOTAll 


»• NA 


i 


I ; 




1 

* • 














1 




• 






1 t 


\ 








1. ■ ■ : 




i 


s 


SeCTiON D . FORECASTED CASH NEEDS • 


11. f COMM. 


TOTAI. m ilT YCAR 




MOOUAHTCR 


MO QUARTER 


4THQUANTCR 




» 69,968 ■ 


»^ 23,323 " 


» 23,322 


» 23,322 




NA 












1 NA 


1 , ... 


*. ■ 


1 

- -. - ■ - i 


1 


Ik SECTION C 4 lUDCET ESTIMATES OF FEDERAL FUNDS NEEDED FOk BALANCE 6f TME ""ROiECT 


winAHTMOOMH ; ' 

- — : — : ^ ^ ■• 




rwrmtt 


ft)tlCMO 






Teaciier Centers Program 






120,000 


» NA ' 


n, 




















II. 












•139,935 ■ 


» 1^^5,000, ■ 


» 120,000 


» NA . 



SECTIOH F . OTHER BUDGET INFORMATION f AdudJtfoM/ rtwft U ntcmw) ' 



ll.OWCCTCMAROCIi 

•1 See line-by-line kdget and budget explanations on the. following pages, 

It WOlRlCT^HAROMt . . »' • ■ ' ' ; ' ' ' : ' 

' The indirect cost rate, 7,2^, is predetermined by the SEA • In this project, the amount - 
ef indirect costs is $7,216. IBA indirect costs wiirnot be" applied to (IHE) contracted 
ttmmii services. * . 



HifMr 



PART IV . PROGRAM NARRATIVE (ittieh ut hurucilahtl 



ERIC 



'". ■■■■■■ ■ .- ■ ■ . ■ ■■ 

SCHOOt pjSTRiei X 
000 Half* Str«et 
Ctty, State 00000 ■ 




..* 



Title of Program: Teafchar Centers Program 



.Vf . 

Dates: 



juVv 1. 1978 - dune 3<^ 1979 



FULL TIME STAFF 

■ Teaeher ' . 
(School L^IbI Special rst, 
' Seconda ry> Schoo S 1 te) 

Teacher 

-—(Teaehtng Special 1st, Elementary 
School Site) 

Teacher 

(Clearinghouse* Coordinator). ■ 
Typist • ^ 



FRINGE BENEFITS 

Rett remen.t (Piedadjlijkf 

Retirement (Secretary) 
16.35% X 7,350 

Social Security 
6.1% X 65,016 

Health 
k K kis 

Welfare 
k X 275 

* » ■ 

Uhemployment Insurancle 
65.016 X .P05 



1) 



No. 



Time 

100% 

100% 

100» 
« o 12 mos. 



v 



Rates 



$19,222 
J 9,222 



19,222 



Cost 

1.1' 

$19,222 

■ 1 

19,222 

19,222 
7,350 



1,202 
3,966 
1,700 
1 ,100 
^26 
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EXHIBIT 28; ITEM/ZEO SAMPLE BUDGET A '(Sontlnued) 



AFTER-SCHOOI; COMPONENT 




» 



Teacher ^Hourly for Workshops)^ * . * , M,628 

,2 H/0 X 105 D - 210 H X 7.75/H - ' t 



TEACHER CENTERS POLICY BOARD 



School Secretary (Per Diem) /=" — . . . ' . . ' 550 - 

25 D X $22/0 V * " 

Social Security. ' . ' * 34- 

6.U X 550 . ^ ' , - \ . 

... • . . ^ ■ 

"* 

Local Travel for Ppllcy Board Members . iOO 

Office Supplies 100 

Postage - / 100 

Cop ference/Hee ting Expenses ; 300 

OTHER THAN ^PERSONAL- SERVICES (OTPS) 

Itistructiondl Supplies S Materials * 1,500 
2 sites X 750 - ^ 

Audiovisual Supplies S Materials 

2 sites X 250 . , 500 

Library Resource Materials 600 

■ ' ••' . ' - > ^ - ^ 

Repair of Equipment . • ' ' 266* 

2 sites X 100 ' 

■ ■ - ■ A ■ \ ■ - •■ 

Office Supplies X 300- 

.^'sites X 150 . ^ 

^ ■ - ■ ' * * . 

Postagl^. . ^ tiPO 

Advertising of Project Activities ' ■\. . '^OO' ^ ^ 

Telephone ' . ^ % V J' 50Q 

Loc^il Travel (Project Staff) ' 100. 

Out-^of Town Travel (Project Staff /Pol icy Board Merrfbers) . * VlVQOO, ^ 

Conferences and Related Expenses 250^ 

Printing for Dlssemlna^tlon ^ 1,000 



EKLC 



1 cr/i 1 -^7 



EXHIEtlT 28 » ITEMIZED SAMPLE BUDGET A (contln)a^) 



Rental of DupllcJBtor ' \ . ' • 3,000 

'\J , . ■ . '• 

Consultants! ^ ' 3 000 

30 0 X 100/i i • o J. 

Contract for University Services t 

(Evalu atlon, Training, Program DeveJ|in>inent (See + below.) 

an^ Research Activities) ,$ 32,500 ^' 




TOTAL DIRECT CpSTS (LEA) 100,219 



INDIRECT COSTS 7,216 
(7.2% X 100,219) 

Subtotal 107, 

Contract 32 



i 



(^Nb TOTAL $139,935 



+ LEA. Indirect costs wi 1 1 not be, applied to con t reacted services. 

* Official rate for 1978-79,. as determined by the' State Education Agency. 



ITEMIZED BUOQET 



nmt. 



MJ«ct to firant tmrd It ft •xp«ct«d thit tha fbllowinf fn-klnil cqptrfbuttons 
will U to tlw , TMch«r C»nt«rt ConsortliMix .1^ 



Off IM S^ae* 



WHOklH^Tt OOLLAH VALUE 



$ 3.000 • X 



CbntuI tat Ions Mlih Fj^eitlty 

■* 

MilnltcratloA . 
ti^iil pnaivt 




1.000 
1.M0 



TOTML i 1S»000 



SWf3JL2^* SAMPLE ^BDDiET A EXPLANATlbNS 



SCHOOL DISTRICT X 
000 Main Street 
City, St«te 00000 



BUDGET ITEM 



tructroi^^ 



. Ins 
Suppl les ^ 
Materials 



Audiovisual 
" Su¥>p1ies & 
Materials 

Library/ 
ResourcV 
. Mat«ria4s 



ReRaIr of 
Equipment 



Office 
Suppl les 



Postage 



Advertising 
of Project 
Activities 




1. 



. BUDGET/EXPLANATIONS ; 
OTHE^THAN PERSONAL SERVICES (4)TPS) 



TOTAL AMOUNT 



2 sites X 750 



2 X 250 



2 X 300 



2 X 100 



2 X 150 ^ 
1 x,100 ^ 

2X100 



5,000 . 



; ERIC ' 



EXPUNATION 

To provide materials and supplies 
i^icluding workbooks, instructional 
kits, rexograrph paper and other 
required workshop materials 

*■. 

To provide ft Imstrlps, cas'settes, 
overhead transparencies, and supplies 
for teacher-made materials 

To provide inagazlne subscriptions, 
eddca it I ona 1 Joufiia 1 s , ref e rence books 
on resource mateirtals and other Items 
requested by teachers attending 
workshops for the development ojf a 
professional library at each St 
site and the Cleartfphpuse. 

■ ' ■ ■ ' . ■ T ' 
* No equipment will jy purchased . AH 
equ I pmeiTt requ I red^ the project wl 11 
n^e prov I ded by part \ C I pat I n^ s ll:es/ 
dlstrlcts/offlces. A small allowance 
has been Included for 1t he regal_r. of ' , 
equipment. „ . 

To provtd^ materials for typ'ing, filing 
duplication paper, stationery Items, 
etc. '. . 

For all project correspondence, mailing 
of project curriculum maflerlals, and 
4 announcement of meetings, etc. 

• ■ • ..■ . . ' • 

To Inform personnelnof workshop offer- 
ings. Notification will be advertised 
monthly/bimonthly In the official news- 
paper \publ feat I on of £he collective 
barga I n I ng agenty f h I s publ l cl ty wl 1 1 
prov I d^ a cost-effectl#meahansIm 
, ( re 1 a 1 1 ve to staff tlme^jsnd postage 
costs) for Informing evigly - teacher and 
paraprdfiBSsional, each, of whom . 
receives^ the newspa|»r, as we VI. as ^ 

> (Continued) . - 



EXHIBIT 2^ t flA^ A EXPiJUlA^ONS <oontlnued)v 



BUDGET ITEM 



TOTAL AMOUNT 



EXPLANATION 



Telephone 



Local Travel 
(Project Staff) 



Out-of-Town travel 
(Piroject Staff/ 
Policy Board 
Members) 



Conferences & 

Related 

Expenses 

Printing for 
Dlssemt nation 



Rental of 
Dupl lea tor 



Consultants 
^ for Training 



500 



100 



1 ,000 



250 



. IrOOO 



30 D X 100/D 





other educational personnel^ of ^ 
workshop top{c8» locations, dates « 
and time. 

For monthly telephone costs In- 
curred Iw *the operation of the 
program. 

For project staff at the two sites 
to visit project activities through** 
out the city, for. attending site 
meetings, etc. 

Trips to Wast) jng ton, D.C. to visit 
USOE on program matters, for a 
regional conference which USbE will 
be organizing, and for project staff • 
visits t|| other Teacher Center sites 
In nearby areas. , 

Meeting expenses for workshops and 
for parent, paraprofesslonal and 
supervisory sessions after*-schoo1. 

Project manual will be produced at d 

the end of the first year, for " 

natlShal dissemination. • 

.' « . . ■ ■ • 

One dupl Icatpr will be rented to 
duplicate all project materials,: 
dg^rljjP^V dnd correspondence for 
the project. ' ^ \ 

Reknowned educators In various 
curnleular and Insrtructtonal areas 
will provide specialized program s 
training and development activities 
unavailable through Board of Education 
personnel. ^ 



EXHIBIT 30 I ITEMIZED SAMPLE BUDGET B 



FOR FIRST $BAR PROJECT 
USOE ADJUSTMENT INCLUDED 



tmUtr 
^ MMttta 

•Our 
fit* 



M% flat § 

U% off Wj.OJ 



100% tlM • tMetMT teUry 
U« oir •U,870 

m of fiifOTo 

100« tlM • 

m ^ M«4!io 



lO.OTO 

Mil 



^l^mm^^im r tf ii iiit High— t poMiU? MiiriM* i.s., m» 
o« T iM lifcT OBlMV OoMate (#11.0 with wmmimm ywn* «v«cl-> 

SMliMiMily, tlM MiMiM Will f|M|9 £m fU^OOO 

•ao.ooo, iMi«ii*ff b«Mfit«. " 



f 



aio •).7Q/hv. 



MtUi 




nail ai at rat Inn « ' Opov^^- 
«t«.* . . 

jPaaya • M4/day 

llf^lp* • MVtrip 
^S^m • $44/4«y 

« trips fnTa/tKip ^ 



Office 8««»Um 

fo«tA9« Mk Tal«pliQi»« , (Kong Pt»tam>a Onlyl . 
Mating and Daplioatiag 

foe tiM MiAnlAg of ■ 
' taaahawit . ti» ba u— 4 

MrvlM offstlngsi soeh 
M MMf Htarlalk^ 
VMt«« OoffBurcialXy 



TiM 



and Xataria MMda 
Aft Oata 



EXHIByy api SAMPLE 
BUDGET B 

*(contlnu«d) 



M4 

. Tao 

•«M0 



k hoar 0 



fraa ap ^a ch a r a 
aa attaad IpMmxriam 
OfCarlaM, omalop 
eal Cmriaalay 



ate* 



ea MI 



a% af laoa^m 



AllpDugh It 

able to hope; 
that the 
essential 
components 
of a local 
project 
will not be , 
cut from 
the budget 
at the time 
of *fund4.ng> 
samples front 
the first ^ 
year review ^ 
.indicate 
that drastic? 
cuts are 
vmade> These - 
are changes 
made by USO£ 
in an original 
proppp^lJs 
bttflgeting 
request. 



S]^IBZT.^31s ITEMfZED TSAiCI^SR CENTER SybGET SAMPLE C (continued) 

> 



IN-KIND CONTRIBU'TION PROM DISTRICT 



1 0»HMnoce? 












a,o7« 


31«404 


1 Litearian 




a«07e 


ai»404 


• CtorriooluB Oav^opars 
9 Ptwomtration' T— chaw 


154,«24 


li,«08 


m.aaa 


tubfltitut« fft^y 








iJS/M X 200 day* (for 
taachT piarticip«tlbfi 
at Caatar aotlvltlaa) 


7,000 




7.4S5 








. $a42.«9f 



racilltiaa 

CD Sjpaea tanfcal • fS.OO to tS.SO par. aqtuara foot 
JIffproxiJMta vmliM of aaall bnlldiAg (20,000 
mti. ft.) Jf 

<a) ^Otllitiaa iiar aMll building* Inoliadlng 
"^iMatr alaetrlOt talaptaoa, ato.* par yaarl 

O) Caatadial/Oporatlng Ooata (vmII tooilding 
par yaar) 

<4) fti^lra imm»XX balidino par yo«r) 
<S) Iteovatioii/aMdal 



100,000 
•7,MP 
IttOO^' 

u,aoo 



CD Ai^o-Vtsnal; liralttdlng ovachaad projactoraf'tapa^ Currantly | 
laoordara, aovla pxojactora, alida pcojaotora, Availabla 
d^MBofax, viOaotapa racordara/acmitora, ato. 



Caf Offiea ■qut yan ti .Ineluding da'akar chalxar 
tablaa* oabinata* book caaaa» ate* 

(3) Maeatlonal tupplloa and^tariala ' 
. (MKA TiUa ZV-3 Oontrlbut^ 
Sooka C6r profaaalonai library 
■ardaara/aof t««ara itaas 

9total.Pfe)aet. 



Corxantlf 



taQ,000-$40,000 
. • . • Mlt^St* 
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PACKAGING THE 
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NEEDS AS9I!ES8MENT 






OBJECTIVES 


— —( 




ACTIVITIES 




h— — 


STAFF DESCRIPTION 


< 


1 

1 


BUDGET 


— — ( 




k — ' — — 

EVALUATION 

- w- 
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FORMAT OF THE PROPOSAL * . , 

0O'S AND DONTiS 

Now that the proposal la eomplatad, focua on your Xon^^ range plan 
•i* having^ the proposal, funded. Before this happens r It will be^ 
.read and evaluated by reviewers chosen by the SEA and US(^. 

David p. Shaiman*, outlined suggeations for your cbnaideratioii* 
His points were confirmed by AFT members who risViewed teacher 
center proposals *78. 

WABNXN6 : CHECK THiS FOLLOW INQ ITEMS t 

00 complete all necessary information on^he 

ir application , fontCs 

include a one-page abstract describing, 
the project 

y . \ 

^ compile a detailed table of contents 

prepare" illustrative charts/tables/graphs 
to facilitate presentations of information 



carefully index the proposal 

documen'b all statistics used in the proposal 

bind the document securely, and use a^ ^^^/"^ , 
^ inch clip through holes punched at the top 



explain abbreviations and acronyms used 
throughout the narrative ' 

describe the geographic location of the area 
to be served, assuming that the reader is 
totally unfamiliar with the area 



assume nothing 1 



* ^Pavid B Sherman, Bureau of Special State and Federal Programs, 
New York City Boarid of Education 
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Q] Conpietid by LEA or IHE ' 

dl mfiri jto m 

b. Tiieher 'Cintiri Program 
r'Q] Lilt Mmw of Project only 



8j Idtntlfy ont or combination 
(A toG, I) 

h[9] Already completed. A 

y List all cities ^or cMities 
in service area 

. Q List number of perse 
/(teachers) to be served 

M For J^st Years A new 
, .lor nfunding B renewal 



Q kqmt for .Funds- 

a. List pount of . 
' Pederil request 

List bi c, d, e if 
alpropriate 
f. Sum of (he above (TOTAL' 

y a. Congressional 
• Oi6trict(s) in which 
( grantee (M) is located- 

b. Congressional 
District(8) in Which 

'l ERLC '''^ is located 



km 
GP 



7BV 



Ik Ml 



IW IN* 4f 



I I 




IIM 



JiUJJ 



UmuM 1 Mnmm 



atMK 



M SI MM mm I M Mi 



r ^^^^ ^ ^^^^ j^^^^^ lb ^ ^^^1 _ |Bk^< ^^^^ I 



li flIAMIMlWMl Wit 



]fcWIMIII|l 



' W II 



1 



iillpliUHIpMi 




tar mk«t 



H tar 

H 



Ik 



NA 

Check OE schedule fok - , 
award of cfrants; projfot 
can begin shortly after 
that date 

Grants ai?e awarded for 
12 months, ■ ' 

Check schedule ¥or sub- 
mission by State -to USOE 

NA 

Send to State agency; 
not tolf&shington, D.C. 

Check YES if more space 
is needed to explain ■ 
(II to 20) ; use following 
page 

b. Check with SEA for 
requirement 

Signed by legally 
authorized rep of LEA 
or IHE 



Completed by USOE 
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^miT 33 



A 



/ 



• i 



NOJICr APPROVAI. INFOKMATIOM 



■T7 



If m 1 1 

Cixnplated by SI^Aj 
rating - 

Item 2t 

completed by SEA; 
recommendationa 
and endorfee'meiit . 

ioilsuit SEA ^or 
information (S^ 'm^m^i 
Teacher Center, ^ 
Representatives 
are listed in 
kPPtHDJX) 



If 1. 

Oe«i •••.Me««« #««««»f t*«*«;itlMti, 

v '8 r 



Otte ^1 ef«.M^t rt««ait Iteie. e# U«er 



'Of** Mneffc Oe«»wi«»e»| 




ITIM l» 

^ !• ifce#e •i^ tele*e4 •••itteetd en KMt •*•#•«• ^e^ie^t, 



Sm tAstHjjlpfiile*:! 



B9 



1«4 
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DO INCLaDE AN ABSTRACT OF THE PROJECT 



Eed^ralr gui((^?|3^nes re^ques.t ^ > 

project. 'This description should fQlloW the application - . 

The following eScajnples are inclufled as aids to policy board" i^^. 
members, /ilhe lengjth varies from one page to 1 1/2 pages; r 
(double spaced). ^ V » 



EXHIBIT 34 



ABSTRACT A 




^ ^The need for a Teacher Center to suppoi^ N:he educational • 
and professional growth effo#bB of the teachers of the 

was establi she'd hy several recent developments ~ 

affecting the teachers and students of this city* Specific 
reference is made 'to the mandate of the Board of. Education to 
implement a Competency-Based. Curriculum; the identification 
and prioritization of the School System''s Instructional Goals; 
the revised Teacher Appraisal procedures; the enactment of - 
Public-Law 93-403, Section 204(a) requiring tepcher recertifi- 
cation; a decline in the achievement scores of^ students in the 
priority areas of reading and mathematics ; > ^d the need to pro- 
vide assistance and support -for' teachers as they assume more 
responsrbilitsy for their own professional enrichment. 

The major focus of the Center »wlll be Inservice training 
designed for and by teachers basecf^ upon tl^eir perceptions of the 
kinds of assistanc«^that will help them meet the educational 
nee.ds of studT&nts; To accomplish this the Teacher Center wiM ^« 
provide an environment in Which ^achers-can grow Professionally 
and intellectually through f orInal^ and informal * 
peers, structured educational ^.^eriences, wor}csl^)ps, confer-^ 
. ences, seminars,, and othA: indiMdual, small group, and larcre 
group 'activities. ^ . • T 

■ -/> ;w •-. . , ; . . ^ ^ ^. 

. The programs planned fojglthe Teacher Center are base d"" on 
a three year projection. The expected outcomes are tttat during 

that time the ^ teachers of the : Public-^ch^ls ? ' 

will haye gained .sxgjiif icMitly Increased opportunities fo5 in-^ 
service training, as . will ife evidenced by date. -on the mltnbers* o^ 
teachers who have used the Center for recertif icatibn br other ' 
purposes; and that the Students of these teachers wiil have 
made si^gnificant and more positive attitude's tov/ard school^. ' 
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ABSTRACT 



: : - OfeaclMM^ vGenter^ proposal 
An ofcidftiwct 4ii^cJ^bj^ tii^xcktit cen-Ce/t. 



4^ 



.EXHIBIT 35 



l^STRACT B 



The Teacher Cfentez: of « 



Is 



governed; by a 




teacher (Urec ted .£u;)d m £)ro9r€Uiis that: will ^ ^ _ 

fifteejn member Policy Bciar o£ which 53%. £u:e clal^srd<xii teachers, 

Tl» Teacher will BffiEpovt educational . and. prof essibnal 

eIffbrts:;of -dfe teachers of ' • . '-'r . . : 




ided for 



The ma j6r focus of' the Center will be inseryice txaining 
designed to'imp^^pent a Conipete Se^riars and 

lectures will^ be given to' assist teachers with thfii new Teacher 
Appraisal Procedufaa desired t0 iifcrease te^^ 

to meet recertificatioh re^lriemente workshops for teac^ and 
parents designed to h^lp raise the acl^avem^ 

' • ■ ,^ .i studeilts^^ajp4^^ s teachers -as thev " 

a^ume more ;i;;iBsponsibility f orgjjpllr own t)rc)f essibnal e^ 

C ' The Teaicher Center jwill- have a , prbfe^ * 
print and nori-^print materials, i-curricula^ curre^ 
direction eminating from Centrai AdmiiistaratiCTi^^ and 
Union Offices; activities or jprograms of ex4^^ 
students available for use by teachers upon^ request 



^ The Teacher Center will desigii' programs and activities, 
parent/teadher conferences; parentAeacher/student seminfurs and 
exhibit centers, informal meetings^nd opportunities for p£trent/ 
child,' interactibn/ V '.^^ v ' ^ 

. t. The Ceiiter exptfqts tjj^^^^amodat^ mo^e ticui 6,000 . 

public emd non-public schTOl teachers in additicjn to 
arid isjbudents. - \ * 



parents 



O The envirbJiment w in which teachers can grpw. 

:^ -professionally -and personally tiirough fotmal dpd informal liAer- 
, actien liith a wide range of people thrsirghout the city who^ave 
• an Interest in childjfen and how they learn, f 



INCLaOE A f ABLE OF C011TENTS 



^3fflIBIT.36 



tab; 



CONTENTS A 



AppllcAtldQ OOMC Page ; ^ 

XkMa of Cootaata 

- pwraXi T«ble of ContMta ^ * 

• Tabu of CootMta for USOS Evaluatlbn Crlt«rU 
» TabU of Ccmc«nt« for AdditlooAl State CritarU 

• TabXa of Fljurct In (teada AajMtaMit * . ' 

• Mte of Ixblbita * 

EnirlMf ' Approval Signatures ot taachAr Cantaira 
^Ucy Jloard Maabara 

tattara to USOE ' ^ ' ■ ■ 

Prpjaet^ Approval' Inforwatlon "* 

Aaaurancaa <Part V)>. 

Liat of Abbraylatlons ^ 

JIudgat Inforiatioa ^ 

• /adaral Biidgat 

- Llna-by-Llnc Budget 

, - Budget Explaoatloaa " 

- In-kind Contrlbutiona 



i 



Vrojact Abatract' 



^Taachar| Cantera PpXicy Board (TCPB) 
^ - Coatpaition df TCPB 

- toM of "tCPb/ 

- By-lava of dha TCPB 

- Local Advia^ry Coonlttee 

- I^inentet/on Concerning TCPB Hcnbara and 
/ Planning /p Propoaal , 

- Edu4:ational Activities of tha UFT 
TOFB Budget 

lUnutaa.and Agenda of Final TCPB Heating 
♦ 

Naada Aaaeaaaent 

- Student Needs 

- Teacher Ncade 

FroJaet^Ovaryiav 

O^Jactivae -,Actlvltlee - Bveluatioo. • 

- Coapona'nt #1: Aftar-School Morkahopa 

- Coaponant ill Clecringhouee Resource Center 

- Coppooent #3s Individual la cd Frofaaaional 

Davalopaent 

flehad^le of kapleaantatloo ^ 

Tocaatlai. to lapact Upoa and laprov^'tha 
tlA'e^Progrea of Inaarvlca Training 
f^r Taacbarb ^ 

Data Collectioa/Evaluatioo Flair 

qMalificatlona and Experience of Peraonnal 

Sixa, Scopa and Duration of tha Project 

Pacilitlaa 1^ Baeourcaa " y^,, 

Katura of Mw and Bxpandad Activitiee* 

.#Coat la RalatiOQ to Anticipated Rasulte 

Prallalnary Plana for Second and Third Taara 
of Projact 



lahlbita 



3-U 
3-4 

5HS 
7 

d-10 

'U 



^12 
13-15a 

17-24 
25^27 



Ml V 

»-30 I 

-34 \ 

»-37 • I 



28- 41 

29- 30 
31 

3S-37 
38-41 



♦2-43 ^ 

44- 81 

45- 50 
51-52 
53 

53a-b 
54-71 

72-75 
76 

77-81 

82- 131 

83- 107 
108-131 



132-143 

144-190 
143-164 
16S-I71 
172-190 



191-193- 
194-205 

207'-222 
223-230 
231-233 
234-233 
237-239 
240-242 

243-245 

246-349* 



This^ example is used as model because it is all 
inclusive. ,We recommend less than 200 pages. 
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• '.••ilk* •'•.«-• a^'* A'f V* •'•f • •'•••^m» ft, 

(•ii • •«•••••«'• • W^a •••• • 3 

» ».• •••••• •« ^ 

.wT . VvISf^jTi AuutA Mnibsdi • • • *b ^ •••••••• ••••••••• • ^9 




. #i < ;i o> Z^t,;> Qbi#ei!MStf . SutMWoic of -flMito- and' iaavles' or- - 

•13 

- ^ 'teelMr ApfjrslMl AiwMtaacii ••>•'• .^.^ .19 

21 

. - roiiiMtcil iimB mad Itablle Itliieioni. /• • • • • • • • ••••>•••••••• .v. 23 



• al^^'s • •••••••• •-^•'^'pi* • i~ • 4 «• t f94» •••• •••24 

'. VV^O^fllBd^iifltt V^OtmB#«« ••••'••-•••«•'• v'*^ • •.r^ ••'•••«•••••'••••'.••'•• ^23 < 

. ^jppMkC^f; . Piijismf n't f •••^'••••••••••'•••••''•^'^•^••••••^ 26 

fcHMM^ of TsAcImV •••*•••••'•••'•••>'•'•••••'••••••••••••• ^27 

'. Doqqmsca^SoB'OC' IImA9«^ •«•*•••••••• •••^•••k««^ ••••••• •••••• •28 

lMk|prouBd» Ovotviow aad ScatoMtat of llMkd .•••••••••••••36 

• **•••••*•••••••••••••••••.• •<••••■••••••••• • JV' 

Pool gn of Toaebor Coator •••••••••••^••••••'••••^•••^ J^40 

• ■ ' ' ■ . ■ . V- ■ ■ • ■ ," ■ , 

... -C^JoectaNM ••••••••••••••••••••••••• ••«'•.• ••••••••••••••• •,«# 

toeciOB nit Afptooch 

FiiAbf Aetloo^*^^*^^;^ • .•• .^••••••^•.••••••••U 

taclMT Ctecw M ••• ..•••••.•.•••••• 

ffteClooo and AcCMClao •....••••^.•^.^••.••••••.••••••49 

7acilitUm...n. •• ••.••!.... «•.•.••,.•«•••••>• •••••^••Sl 

Vyo^o^cod^ Oftalo fc^^^^j^i^^^oc Ca^ciava • a^a^ •••••«•••••• ••••••••••• 

^ . ' ' ttvolaatiOB.Dooigo;^ «$-•;••..• • •«•«••• ••••••••••••••••.•••••• ss 

.••.••••..;••••••••••..••••.••••••'••••• ;tt9 

.rUn..... ..•....»•..••.•••, ••••.•• 73^ 

lodaac^^^^^^^^^^.^^ •:••••• • ^.••••••^.••.••••••^^•M 

goatloa vrt Coographle LoeaCliM -.^Stfttool Dlocriec ^ Bagioao i 
Hooc ftaao of Hopoaad liiilding 



fcata Idoeacio^ Afo^cy Taclmlcal Aaalatonca^ •^^ • • ••»••••»•••» 

*••••••• m^»^*» • • • * *^* 



• •••••••••••••••••^••••••^•••••••••ik^« 9>'«t •••••• •,• • • • « 
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DO INCLIIDI ^PPEliOICES 



EXHIBIT 38 - APPENDICES 
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V 



DQ Iff CI«aDE CHAlRTS, TA$1LE8 , QRAPHS 

gzogmphU loaation tki <vua 




EXHIBIT 39 



TABLE. . OE CONTENTS 



TItU of rifluf ^ , 

•%* ' l# ■ " ■ 

I. tonkins of Enrollnent of SchooT Systems 
with CnrollMnt of 10,000 inrf Hart, FiM - 

2«. InrollMBnt In Public Schools » 

by^ioytt And Ethnic Bickground * ^ 

2b. litrotlMAt In Nonpublic 
Schools, by Cride ind btfsnie Background 

3< biroUnuit In Full-Ttmo Public Elonentary 
and Seconds ry Day Schools, by tevel 9fld 
by Stated Fall 1975 snd Fsll 197^. 

k» Enrol iMnt of Public Elcnentary end 
SMondery Schools: Fall 1975 

$^ Pupils Resdlng Achteveiaent Levels Clty- 
VId» by Crada, 1977 

(. fupn (loading Achleveinent Levals^ Cl^ldoi 
by Crada, 1976 

7. CesBwnlty School District In 

.S. fapU Reading Achlevenent LevaU, by District, 
^1577 , 

9. Hoil to Inprova the Public Schools: Public 
OptDidh 

# ■ . ' 

10. National Assessment of Educational Progress 

for Age 9, by Subject end by Salectad Charscterlstlcs 
, of Participants: United States, 1968-73 

11. National Assessment of Educational Progress In 
Needing for Ages 9f 13, and 17, by Selected 
CharaeterUttcs of Participants: United States, 
1570-71 J974-75 



12. 'Studants Pertlclpatlng In Bilingual Progra 
(All Dletrlets, AM Language Croups) 

Enrol Inent In Federally Aided Vocetlonel 
education Classes, 19}^ 1975 

^laeted Felony Arrests In New York City, 
by Type and Age, 1976. 



19* 

..s 

15. 
16. 



Public School Population, Absenteels 
Truancy, 1975-76 



end 



.V 



Problem Feeing /the Public Schools: 
Public Oi^J^jJfw* . ' 

i7* S^ipply banand for Beginning Teechars 

lBa« plessrpooi Teachers In Begular Elenentary 
and Seconder Dey Schools, by Institutional 
Control and Orgenlzatlonel Level: United 
States, Fall 1965 to 1985 (Graph) 

l8b'. Cleasroosi Teachers In Raguler Eleffltntery end 
Sacoodery 9ey Schools, by Inst I tut tone I Control 
and Organize t lone 1 Level; United Stftas, Fall 
J|65 to 1985 (Chart) j 
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V ftdui^it n 
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C ^ lidablt 92 


Ttaebaz Oantar llaada 

avrvay 




Mibit.|) 
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tKhibit #4 


fxaliadnaxy Concapt Papar 




lahibit IS 


VPT Viatiaoay on Vaaohar £anta;ra 
La^iaUUoo . \, : 




MiibU M 


Maoorandun from cm to Chaptar 
flial raaii 




Exhibit 17 


LtA*a Zaaarvie rouraaa for School 
»aa» Xi77-7f 




Miihit If ' 


Lattara to Local oiatrieta and Noii- 
ptthlic. School tapraaaatativaa Citywida 




■ ladiibit 19 
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DO INVEUT AN INPEX- SYSTEM 



Diyid^ sections of the proposal so that there is easy' 
ident:ification of eacli. - ' 



Some successful proposals ^use<$: ; 

^ ^ or index tabs for reference jB| 
- ^^'' o carefully \labe led sectiohFT 
o different ty^e to set off 
important statements 



Use^j'a •cross-in^ex system for ea^y reference.- All infor- 
mation on criteiJia components can/Be identified quickly 



EXHIBIT 40 

1 . ■- ■ 



Table of Contontft for OSO E 
Evaluation Criteria <1^7,ir) 



. CnLt«rioi) . . ' 


' tagfea in Hawlbooh Which 
Addraaa^ cntarian 


, . ■ " /■ \- ■; / 

] a* Tha •xtent of the tcaeherycxitcr policy 
*i bo«rd*f autkorlty and r^afdAvibilit/ for « 
> suparvialoa o^thc projact 110 points) • 


13^ 1^, 44-Sl, 13S 
and Exhibit n 


b. SIm potantial of thm ptopoMd taachaj 
Cantar for Incraasing thm affactivanlaa 
of 1 tha taaehara aarvad, in tams of r ^ 
'thm laaraing naada of thair' atudaiA 
<ao polaca)/ f 


82-131, 133* 138-U3 
and Sxhlbit 13 


c* nia 8oun^«aa of propovad plan of 
oparatloa, ineludlnb oonaldaration of ' 
tha axtant to vhich*^ 
1* nka objaetlvaa of tha pcopoaad 
proja^ta ara aharply dafinadf 
claarly atatad« and copabla of 
baing attainad.^ tha proposad 
' ' procaduraa (10 pointa)i and 

2. Tha adequacy of provlalona for 
reporting of tha af factivanaaa 
;! of tha projact and diaaaainatioii * 
^ of ita raault«« and for datar- 
aXnlng tha axtant to w^ch cha 
objactlvaa ara acoonpliahad 
^ (10 points) . ^ / 


13a-193« 207-22^ ' 
"and Sxhiblta 12 « 4 

o - ^ 

0 

% ■ " * . 
» - 


d. Tha appropriatanaaa of aisa, aoopa« and 
duration of tha psojaet^ ao aa to aacttra \ 
productive reaulta <5 poinfca) * 


138-lf3, 191-1^3, 231-233 
343-245 


a. The adequacy of qualificationa and mnr 
parienoe of poraonnai daaignated-to 
carry out tha propoa^ project (S pointif* 


223-230 

and Exhibit #9 


f • The adaquaoi^of the facilitiea and ' 
reaourcea pointa) • 

■ . t^ ■ ■ ' 


39-41 « 234-236 


g. Tha reaaonablanaaa o^ aatinatad coat in 
relftion to anticipated reaulta, includ- ^ 
ing the proportion of the budget repre- 
aantod by eqata for released tinker 
aubstitutea (5 pointa)* 


, 3d-41« 136-14»Tsj240-342 


h. The potential of the teacher center td 
iiiV>*ct upon and iaprove the grantee* a 
overall prograa of inaarvica training 
for taachera (15 pointa) • . ■ ^ 


13S, 194-206^ 237-^39 
and exhibit 17 


im The rapreaentativeneaa of tha teacher 
s centeropoiiey board under aec. 197.4(h) 
(10 pointa). ' . 




12-14, 44-ei« 1CI5 

and Exhibit* ffi; (i c 8 


j, Tha extant to %fhich Fadaral funda will 
aupport nov or expanded activitioa 
^aUtar than aupporting abtiVitiea which 
ara a|.raady being paid for froa other 
raaourcae (5 pointa). 


194-20nS« 237-2^9 
and Exhibit #7 



DOn^ ASSaME THE READER KNOWS THE 
QEOQRAPHIG AREA 




EXHIBIT 41 : 



GEOGRA PHIC DESCRIPTION 

— "T"^ — _ ' 



^Describe the area served; provide an 
ei^vironny^tal setting for the project. 




1. 



2. 



artitlal Sarvloa Rftcrlon C1978-79) ^ 
Qxnty ^ teadMia ' ^* 

ghaae nt' Servioa Raglon (1979-80) 



county S06 taactiara 
CbuAty 672 bMchsrs 



^. aiMtt nil SttivlcB Iteqlett (1980-81) 

Qaunty 626 tadchan 
Ocxnty 309 tMch«x« 



Oantzal iMtticn 
8fttelXit« Service Centers 



Initial $«rvlo» Hagkn Data 

1. Pdpiilatian - lOO^SOO 

2. School papal4tlon (partlcisBnts - 

M»327 , 

3. WariMr of participating sctel * 

buildinga - 38 ^ 

4* MJter of dtiaa or vUlagaa - 
26 

/ 

5. Villages less than 1,500 

* population - 20 

6, Vi4Ja9as lesa than 1,000 

popdlatlon - 14 ' « 

*■ ' 

, 7. largest dty in county 24,670-^ 



ERJC . 
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EXHIBIT 42 

DO EXPLAIN ABBREVIAtlONS aSED 

it <A ^ppAXant to vcplcUn ahb^vAjcuUon& and acAjonym iikod aj^ thz pnjopo^at. 






^ AFT 
CD . 


American Federation of Teachers 
Congfressiooal District 




PFDA 


Catalog of Federal Domestic Assistance* 
•Conunuriity School Board 




esaa' 


Emergency School Aid Act 




'esea 


Elementary Secondary Education Act 




PR 


Federal Register * - 




FY " \ 


^Fiscal Year 




IHE 


Institution of Higher Education 




LEA ^ 


Local Education Agency 




NPO 






NPS 


ivunpuox xc ocnoox . ^ 




3 OB or USOE 


* Office of Education 




R&D 


ReseaAh and Development 




» , ROb-3 

' /' ^ ■ ■ ■ • 
/ SlSA 


United State^ Offiqi of Education 
Teacher Center Pro-am ^ 

11B32 M Street^ N.wL Suite 819^ ^ 
Washington, D. C. -20036 
(202) 653-583*9 • " 
State Education Agency ■ ^ . . . - 




TC 


Teacher' Centers 




. TCPB- • • 


I^JSidt^T Centers Policy p^ard 




USOE 

• 


United States Office of Education 



ERIC 



ir 



■j *^• 
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160 



174 



I 



DO 111 CLODE DOCOHEHTATION 




• V ^ .V,^, tills will validate pro ject events, as well 
aft support from educational emd community 'leaders , . 

. indulge letters .of ^dorsement from federatjfpji. pipesident, 
administrators {LEA and IHE) as well as any from community 
leaders £md business. ' 



EXHIBIT 43 



/ 



J 



J !_ 
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HJUMAN RCUATlONft COMMISiftlON 

I MO. CITY MACL 



^ March 17 r X97er 

^ ■ ^ ■ 

Dr. 

Department of Research 
and Development 

Public Schools 
230 East Ninth Streo^ 



Dear Dr.. 



We are pleased to learn of your joint efforts with the Cincinnati 
Federation of Teachers in applying for funds to develop a teacher 
training center. There is a great need for such a training faci- 
lity in Cincinnati. ^ 

We are in full support of . your application, and our Education 
Division is looking forvard to working with you in the area of ^ 
training school per^nhel. < -^^ . . ' * 

If wo can be of further asaistaii^ in developing the teacher train- 
ing center* pl#asc feel free to contact us at your convenience. 
I^ood luck in submitting your proposal . . ^ ^ 

Sincerely, . " ' 



Executive^ Director 



I 




EqM Opporlunlly Employtr 
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DO BIWD TBK DOCVMBHT PROPERLY 

■ » . • . * 

* . for oopiea aubmitted to VSOB ; * 

punoh holes at. top of pTopoeal 



' use a 2it inoh metal olip t<^^eequvely bind the prcp^jcii 



DOMT EXPECT TEE' DOCVMBHT.Td STAY TOGETHER IF' SOU USE: 



- ataplee 

' or ■■ 
vubber bandit 

- ' or 

- paper. atipe 



IMPORTANT SECTIONS CAE BE MISPLACED AED VALUABLE POINTS LOST 
IN THE EYALUATlOfi OF^T^E PROPOSAL*. 




ERIC 



MM<E. SUR£ THE FRQ^DSi^L 




ft 
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V ■ 



and dBtaonefriate jpt undereifanding of '.theiT meaning 



FUNDING TERMS 



ACT 



Section 532 of the Higher Education Act of 1965/ 
as enacted ^ Pidilic Law 94-462 .. 



APPROPRIATIOiCIS 



AUTHORIZATION 



BOILEBPLK 



if' 
m 



BUDGET PERIOD 



ITEGORICAL' FUNDS 



CONTINUING RESOLUTION 



* ThiB OmgteMloiial action setting aiiSfi^ funds 
Bitimnrked^^l^ federal agenpySa: pro- 

grain to speiliit ot lend. Appropriations made up 
the. "budget authority.** The actual eacpenditure 
^6kB rtot. have to be: made in the fiscal, year the 
money is appropriated, ^ but USOE must make JUie 
grwt during that yedlr. • ' 



V7 



\5, 

\.\, 



v^slc substantive legislation (as opE^lbsed to 
aipproprtatlons) enacted by Congress whi<ih sets 
v«p a fedexral program pi: ag^cy •either indef 1- 
hltely for a givexf period off time. Such 
legislation scnbetlmes set^ limits on the amount 
that can''subse^p2iently be appropriated, but does . 
not usually proyide budget authority. 

- Refers to 'standafrd. printed sections, paragraphs, 
or' pages that have repeated use and applicaton 
in ^various contracts or proposals. ^ Boilerpi-ate 
includes resumes, ihstitutional descriptions, etc. 

- The period of time (within the project period)- 
covered by a specified budget. The budget period 
is gene|plly 36 months, but may be more or <*less 
if appropriate to the project.. The beginning and 
ending dates of the Bi;^get l^erlod are found on ' 

. "the Grant Awaidl. , 

-^Project *9koney that is Allocated on the basis of 
both the type and extent of benefit to be . * 
derived from the project, (jenerally, categorical 
funds are awardied for specific Xypes of activity 
; and/or in , response to s^^e^if ic priorities of th& 
sponsor. ' ; . • 

^ An interim stop^ga£r^meas\ir.e passed by Congress 
at the end of each fiscal year to continue the 
_floWj rf-^lSi^ey» to programs whose regulcuc appro- 
' prla^tlon bills have not been funded. 
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FOlQ>IMG TERMS (contlniUMl) 



CRITERION REFERENCED TEST - 



EbPCATIONAL TECHNOLOg/ 
SERVICES 



ELIGIBLE .PARTICIPANTfe 



EQUrPMENT 



EXEMPLARY 



A criterion referenced test is one that* is 
deliberately constructed to yield measurements 
that are direqtly interpretable in t#rms of 
specified performance standards-masteryi of ar ' 
•specific skill of detailed learning oBJ^c^ 
• * * ■■ . " 

- The designing, acquiring, die semiAati;ig ^^ 
integrating of gleaming materials associated • 
with technol<toy and the news ^inedia. 

- In. addition to teachsra, as dlefined* in S^ctidn 
197.2, the persons to be served By the teacher 
center may be determined by the teacter- center 
policy boatd to iiic^ude paraprofespion 
teacher aides, preschool teachfers , teachers of 

• adults below the college level, counselors, 
principals , other .^dministratjors , supervisors , 
curriculum specialists, librarians, media ^ 
specialists, , elementary arid secondary school . 
students* the pareiita of eleiti^ntary and sec- 
ondary school students, substitute teachers, 
part-time teachers^, teachers -who ar^ (memplbyed 
or f opoaer teachers en5)loyed In other capacities 
who intend to return to, teaching, and intern 
teachers as;signed to teach in a school where the 
teachers are being- served by* a teacher ceuter 
assisted under the Act (Teacher Center Regulations.; 

- A movable or fixeS unit, of furniture or "furnish- 
ings, an instrument, a machin^, ^ at)paratu8, or " 
a set of articles which meets all- of the following 
conditions r (1) it retains its original shape V - 
and appearance with use; (2) it is nonej^^endable", 
that is, if the article "is damaged or some of its 
parts are lost or worn out and costs nior^ than ' 
S300, it is usually more feasible -to repair it 
rather than replace it with an entirely new unit;, 
(3) it represents an investment of money which 

makes it feasible and advisable to capitalize 
the item; (4) it does not lose its identity 
through incorporation intjD a different or mdre 
complex unit of substance./ » 

Exenplary as applied to an educational program, 
project, service, or activity, me£ins o^ 
designed to serve as a model for a' regular . ^ 
school program. ' . ^ w 
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FdllDiNG T^SMS (continued) 



J FpRMATIVE feVALUATIOW . 



GOAL . 



Refers to evaluation that is conducted during 
the operation^f a program for the express 
piilrpose of providing evaluative information 
to program directors for 'their use in improving 
the, program, fi ' . ^ ■* 

A broad#^ general st£i^etoeQt ^setting a sensi^ of ' 
direction from which objectives and tas^ks can 
be 46veloped* 



GUIDANCE 



/ 



IW-KIND CONTRIBUTION 



LOCAL EDUCATIONjy i 
- AGENCY 



r/' 



/ 



y 



- Those activities which have as their purpose 
helping pupils assess and understand their 
abilities, aptitudes, Interests^ environmental^ 

* factors arid educational needfs. Also iftcluded 
are activities which assist pupils in increasing 
the£r understanding of educatioiHil aj^dl career 
opportunities through the fo^ul&tibn of V 
realistic goal?. These activities include ' 
counselini^ pupils and. parent 9 ,« evaluating: th^ \^ 
abilities of pupils, assd^ihg pupilsTto mkke 
their own educational amd gareer plans athd 

^ choicesTft assisting : pupils in^perspnaX aiid social 
adjustment. Aid working with other sta^f meters 

4; in planning ^d conducting guidance progr£uiis,. *v 

't ■ - • • . . . 

-%3oods, or service3 hwing monetary , value inad4 
^aifailable ito the'pfdgect as a contribution. 
If your' organization makes a mobile mii avaJLl- 
, ^able for use in a project,' it jtnakep*m! in-^kiad 
•,cbntributf»rt^. If yotir organization^ puts up 
money to buy the vax{, the contribution is a 




cash contribution a?id' not aji in-kind 
tion. ' / ^ 



ribu^^ 



-A public board of /education or other public 
\ authority legally constituted Within 4 Statf 
for eUther^admihistratffon control or direction / 
of^ or^to p^rf^rm^ service function for, public* 
elemerytcorV ^r secondary^ schools i^ a^ dit^ - 
. county, township* schooJ. dxstrict?Tx3r other 
political subdivisionf of a^tate, such 
combinatidn of school districts or dbunties 
as are ijecoign^Sized ^iiivla^State ais ah admfriist^ja- 
tive agency fibr its : 
<r secondcury "sch^ls. Such teni arlSo includes 
^^3(^p4^er institution or agency Ijiaving 

* administra^HK control and direction^ of >a 1^ 
public eilementary' or secondary .schoolrviP^acher 



Center Regulation^. K 



..FUNDING TBSMS <contlnu«d) 



NttED 




NON-PDBLIC SCHOOL 



NQRM^BEFEI^NCED T^ST 




V 



[QTICE OF GRANT tSUMXP 




-,The lack Of something which, acooj^dlng to the 
best information, available/ i^ necessary for 
the 8el,f-aptvialization of individuals for the . 
linprovement of the qviality of- life the 
commuhity. 

, • ■'■ : : ■ '^ r 

^/^^ A noimrof it elementary or secondary achool 

oper^M or contxrolled by other tjfiaxi a public . 
authority, and whiiih iiB,^ licensed or approved , 
'by the Statfi^ whifcb ;L t is located or atten^ 
^.dance at sft tief les ap|>li6abie State 

conpulsory ' school attendance laws (Teacher 
.: \ Ceiiteir RegtilationsV) 

- An obje^ite achievejiieiit test intended to. 
provide |^iid'^discriniination ampng students 

' of all levels of achieyisinent/ This test shows 
the relationship of the student to a specif ied 
population. ' ^ 

- The official docianent .that notifies the' grantee 
of the award of a grant,' * 



- A descriR^ibn of W 

a resu 

^^nsor's fi&ids. 




e willing to be 
<3f sbendind the 



X 



" Jii^*^?^*^' ^^^^'^P^ofeastohal stcTff svflDpbrt se 
to li9iensed or certified educatioirr- Thi' 
. be instructional or ijpn-^inst(|^rt J 




7 Money alloSBjl^ an LEA for a peri-od of one 
. Pro j eGC&r>re hot competitive at 

end. <;||^ that time but will r^qelye full /funding 
for pifo j ect upon approval ^f project evaluation . 
^ At . the end of first year the proposal miist 
also meet crij:eria ' (Teacher Center Regulations 
197.11.) V . . ^ r V " ■ 



PROGRAM 



PJiOJECT PERIi 




r ojQjanizaitibh^^.and admijiifiitratioh of J 

relltfed. aauc^tionaa ptoj^^ designed to Improve 
coor^iite ted aspects of ectucatioh^ consisting of 

. components >activiti and objectives. 



' - The total tiJife for which, support Li a project 
Jfc f have been programmatically approved. A 
'W'^.y Pi'oject pieriod ^may consist of^ne^ mote 

' budget perioda^i^^^^^^ T^ 
; 'comprises an^ 
•• .esttensions - thereof .; ' • 



1 



FUNDING 



SITE 



(dontlnuiBd) 



SPECIAL EDUCMtON 



{ 



Thil Ipdatlon* or locations wh^re the currlculton 
develcqpment and training activities of the * " 
teacher center take place. 

The education of pupils (e^g./ the deaf, the^. . 
blind and palrtiall,y seeing; the mentally sub- 
normal, the gifted) who deviate so far physi-r 
c^lly, mentally, emotionally 
from the relatively homoi^en^us groups or so- ^ 
called "lioannal" pupils 

cl^riculwi is hot suitable for their educational 
needs. Such projects involve thi modification - 
of the 8tamtd<Bqcd contact, methods ^ 

of instruction, and «^ to 
provide opitimum educationi^l:^pp6r^ 
such pupilis* ^ * » 



S TATE EDUCATIONAL 
AGENCY 



SUMMATIVE 



EVALUATION 



SUPERVISION 



SUPPLANTING 




TEACHEiR 



The State Board -of Edj^catlon or other agency 
^.or arfficer primsuril]^ ^responsible for the State 
isupervlsion of pu^^3lic elen^ntary and secondary 
p schools r pr, if there is no |ruch of fiqpr or ^ . 
* agency / an officer or agency designated by the 
GoveTOOT vOr^y State law. 



- Re fairs ta evaluation conducted at tl^eiplld of a 

/ program for the express purpose of \^jud^ing the 
wortOi 6r effectivenesfs of that .program .for 
potential users fo^r whoxn^t has been developed. 

^^-^The setting of policy and any appropriate 

manaigerical supervisory actiyitles not pro- 
/ hibited by Sfeate or. local laWs (e.g. , the employ- 
ment:; of opera^'ng%taff ^ consults or- exp4r1u||| 
hittige;t^g aj^f expenditure of funds, and the 
'^orntuliation/of recommendations for subcontracting 
to secure t^chnical.'^and other kinds of assii.stanqe 
(Teacher Center Itegu^atlons.)^^ ^^^ 

- A procedure whereby: an appiic<^ the . 
burden of ^dppor^ fo)>^{3ome typQ oJ^a required, 
customary, or desirabijS activity to an agency. ^ 
Supplamtingt. recipi^Bnt agency Li f iowned upon 
or legally restricted by inost sponsors ||but it is 
difficult to prove. If you get a grantlto do X, 
but you iKipuld have^done X anyway, and tnen you go 

o^ahead and dt£|^; something el se^ the money you 

/weige origin^ly going to ^end doing X, then 
S^^^^ are Bui>]|lajiting (Teache;: Center Regulations^ ) 

- A regular^r^ full-time classroom teachei: engaged ^ 
in teaching eletmentary or scfcpiridary stshool stu- * 

- dents, including special education or vocational 
educaition . teacher (Teacher Center Re^lationsv) 



SOME POTENTIAL TURN-OTFS IN FUNDING TEACHER CENTERS PROPOSALS 



^ - The special educational needs of the student^s of the teachers to be 
served by the TC are not substantially documented. - 



The TCPB Is neither reprieseintatl ve of the teachers to be served by 
the program nor- cpmppsed as -required by 'Regulation. ^ ^ , 

- • . * ' - . ■ 

- ,The application wias not approved by the TCPB or the SEA. ♦ 

• ' • ''',.»'*""** 

/ . - The program meets neither the purpose of the legislation nor the^ > 
criteria of the regulations. * 

- The proposal Is sloppy/l 1 leglble/yague/unclear/ pompous/unreal is* Ic/ 
frivolous. ... r 

\ ■ ' : 

- The applicant lacks the capacity to administer the program. 

^ The budget has too many unjustified, miscel laneous or ''contingency" 

Items. 

• " _^ ' - ■ 

- If: appears that the proposal was written for t^ sake of a grant, not 
the TC pi^ogram. ^ • " 

* P ■ ■ ■ . 

- The program appears to have been sculpted to fit the budget. 

- The proposal suggests that the funding sobrce owes the applicant a 
grants. , " 

- The'proposal packaging is too glossy .. /or It iS not glossy enough. 

~ The proposal looks like a reworked proposal from another funding source. 
^ "^e wanted to fund It, but we ran oat of mon%y,. Try again next year." 

^ The project is too gimmicky/unJmaglnSt i ve. < ' , 

J .... ^ . f 

, - Thl^budget Is excesslvej or, the budget is too limited to achieve 
. objectives. 

- The project Involf^s supplanting. 

- The Idea Is good but the proposal is poorly written. 

- The appl Icatlon does no^^^flect the collaborat i v^pplanning required for 
the development of a TC program* ' - 

Try a little harder* * ' 




Approved 




•••••••• ....4|l|. 

' ' - ,, 16,8 182 ^ ^ ^' ■ ' 



'MS.' 



For furthav informcftion on ppapoeMt iiriting, refer to the 
following raferenqerd: : 



Feqeral^ Funding Guide 1978 . Education Pun<\ing 
^ Research Council, 752 National- Press Building, N.W, , 
^ Washington, D.C., 20045, jpl9.95 

■ , ■ ■ ■ ' ■ ■ ' ' ' ■ 

Hall, Mary*. Deyeloping Skills in Proposal. Writing. 
(Second edition). Continuing Education Publications , 
1633 S.W. Park, Portland, Oregon, 97207.- (1977 - 359 
$10.00 



HillL William. Grant Writing Made Easy . Grant 
Deveilopment Institute, 2140 Sputh Holly,. Denver, 
Colorado, 80222. (1973) $3^50 



DON'T BE PRdVI NCIAU, TWS iS 




CHCbKLISt f OR TEACHER CEIOTERS PROPOSAL 





7 ' < ITEMS TO BE CHECKED/COMPLETED 

■ — ^ ^ C 




• 

^ t. Does the oompositlon of tl^e Teac||^r Center Pbl Icy Board 
Include: 

- a majority of teachers represi^Htat I ve of all the 

teachers In the area to be served, including teachers 
Involved In special and ^yoeat tonal education? 




* two or more persons representative of, or deslgn^ited 
by, the school bodrd(s) of the LEA(s)7 


r 


- at least one representative designated by IHE(s). In 
the area? ' 


- — <■ 


2. Is the majority of TC|| representative of all the teachers 
tn the area to be senyedu Including nonpublic school 
teachers, where applicable? 




3« Have the teacher members composing the majority of the 
^ TCPB been selected by one of the options outlined In 
Sec. 197.^ (b) (1) (fl) (A-F) In the Regulations? 




4< If the application proposes a multl*year project (up 
V CO years/ f does tne proposal 'inciuae an expianatjon of 
\ the need for multi-year support^ an overview of the 

objectives .and activities proposed^ and budget estimates 
to ache fire the objectives In subsequent years? \ 

;■" "V ■ <■■ ^ . ■ . ■ > ■ . 




Are all costs listed In the proposal budget allowable? 
^ ($(ae Sec. 197.8(a) (1-6) of the Regulations. .) 

• • ,. • ; ■ ' * . ' ! - ' . .. ■■' : ,. \ . . ' 




Is the propQsal 'budget free o#posts||f or construction/ 
remodeling of fad 11 ties? 





DAVID tB, SHERMANil&BEPARED FOR AFT TEACHERS ' CESTfiR CONFERENCE . 

• -170; ■' ' 



MARCH &, 1978 v ^ 




.CHECialSt FWlI|A0H6« 'centers PROPOSAli .OEVELOp|liiT ' i 



ITEMS TO BE CHECKE0/COi4PLETE0 



0^ 



6. Does the propose 
schools (public 



^eflgciate the specific area, LEA(s) , 
nonpubifc) to be served by the TC7 



7* Does the proposal include documentation xoncernlng^ the 
^ . membership and method of selection of the TCPB7 ^l^ 

Does the proposal Include documentation that the TCPB has 
participated fully In the" preparation of the application ^ 
and has approved It^ as submitted? 



8. 



Does the proposal include appropriate statements cmcernlng 
the participation of nonpubl Ic sctiool teachersi as fkjer 
Sec. 197.9(a) (3)<^ the RSgulatlons? ^ 

— — — — ' 



Has a one-page abstract of the proposed project been 
Included? 



10* Does the proposal Include a statement on the special 

educational needs of the students Xo be served by tMchers 
participating In the TC, and an explanation on hog those 
needs were determined? W 



1 



I. 



. f f the propdsal cqnceri#: the oper^t I«in of ah exfst I na0 
TC , doe* theit appi feat Ion conta In i hfdrnfit i ohr out 1 1 necT 1 1 
Sec, 197.9(b) (1-3) of the Regulations? 



— ; I / . • . - 

12> Has the proposal "^een^submlttea^ for approv«|| to the SjEA?v 

. Have, five (5) copies been sgj^mltted to the SEAbn dr 
' before f^^^^ 1978, or pdktmarjMkby the U.S. Postal 

Servi ced on Hat*ch 27> f970 pr AarT 




- \ 



FRir 
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^ — — : 

ITEMS TO BE CHECKED/COMPLETED 



t3. 



Has tire SEA sf^t Its own crite^ria for \ts review of 
•TC proposals? If so, does the proposal respond to these 
criteria?. 



osal aiddras 
. 197.11 <Jf 




I'l* Does the proposa 
* eluded In Sec 



ss each%valuation rrl terton tn- 
the Regulations? ^ 



* Does the proposal describe the extent of the TCPB*s ' 
^ authon^ and responslbi 1 1 ty for supervision of the 
. projedOT^ (10 polnjts) , 



Does the proposed TC have the potential for IncreaisJng 
the ef f act+veness of the teachers servedT ^ n terms* of^ 
the learning needs of thet rlstudents? (20 polnts|| 



Does the propiosal contain sound objectives , which, are 
sharp lygde^ned, clearly stated^ and capable o'f being 
aQtalnePjjjjP the proposed procedures? (10 points) 



es the proposal provXd^yB pT.ah of operation for: 
reporting on the effect iviiness of the project; dis- 
semination of its results; and 9 determinino the extent 
to which the objectives are accomp\t$hed7\10 points) 




* is the project of apprppr fate size t $cdpe 9 and 
in brder to in$ure productive points); 

- Are the qualifications anJ^xper ience pf personnel 
designated to carry pit t the pripject a/dequat«i7/: (5^ 

V Are the facT 1 1 ties and resources des^crjbed/ In the pro- 
posal adequate for the project? (5 pbl ntsi) 

fs the. cost of the proposal bodge t reasonable tn reta- 
. tlon to anticipated results/ I ncl lid i 

of the budget represented by costs for released t Ime 
or substitutes^ (5 points) 
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: eillCKLIST f||R teacher centers PRdPOS^ OCVCkOPHENT 



fTEMS TO BE CHE CKCD/COHPLETED 



. the TC have 

tratnirtg for 

• 



BV9 J:h<^potwttj^i9^inp9iCt upon and I 
nt^* il4Sv«ra1 1, orMHP of Inservi ce 
tWchvs? (15 pdlifti) r 



m- 



lis ^betCPa /adequately representatlvct under Sec. 197.^(b) 
,;pf «rB\^eg>t4atIons7 (10^ 



Does the proposal exp lain the extent to. which Federal 
, funds wl 11 support neHP* expanded activities rather 
/ than supporting actlvmes which are already being' paid 

for from other fe sources 7r^(5 iK> In tsK ' 



^ 5 vKMJthiB- LEA appl ications rs for a planning grant,, does the 
'\} budget fa 11 within $10,000 to- $25; 0d07 ' 




If the application Is for an operational gifarft, does th^ 
jiroposal budget fall within $50,000 to $250,0007 ' 



\p. Have the following appl Icatlon fof^s Been coinple€ed (and 
signed, '.whej-e, required) ds~ per the Instructions fo'und on 
^ ppV Bt - Bk of the ap|>1 Icatlon packagev V 



— •Xoyer Pag^ Cp. 65)-; 
5t App 



* Pralapct Approval Irtforniatlon fpi B9) ; 
^ Bu^tylnf^^ (pp. 810 - 011)7 

: Has" <IT required additional Infbrmj^^ been attached to 
the abbvf^jfitlohed forms? * ' ^ . 

Have the fol lowing assurance forms been completed and 
sfgned 9^ per-Jpie'lnstru^ which precede each of 

the ^llowlngwornns: ^ 



Assurance for Title VI (p. C6) ; 
Assura^e for Title IX (pp. €11 - CU)} 
ProteqApi of Human Subjects (p. C15) ; 
Assurance for Section 50V (p. W)7 



9 
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AFT TBACHBR CBilTER ADVISORY GROUP 



2ita''J. hrmman, Pr««id«nt 
arMit,M«oIc T««oh«rs Astoeiaton 
Local #2<^t6 ■ ' ■ ^ ■ 

345 I«k«viU« Rpa4/mpip« Anitlk 
QrjMt MMk, Nm« YoDc lloab 
516/629-9070 



David Ka^irow 

Portland Padaratlpn <of Taachara. 
2136 N.B. 20 jCvanua ^ 
Portland, . Oragon. 97212 
503/223-1198 . 



tcynia Coppat/ Dlractoir^ 

Naw York City !raachar Cantars Conaortlum 

City univaraity of Naw York 

Rooei 1206 

33 Waat 42 Straat 

Rav York, Naw York 10036 

212/921-0202 or 921-0203 



Rod Davia 
FBA/bnitad 

208 Waat Panaaqola Straat 
Tallaliiaaaaa^ Florida 32304 
904/224-1161 / 



Thomaa Faalay . 

* -Ghicago i:aachara Union . 
201 North Wella Straat, «l342 
Chicago, Xllinoia 60606 

/ 912/346-1828 . ' 



Nano^ Klaintoip, Prasident 
'Ruah-Haiiriatta Bducatlon Aasociation 
688. Baatbrooke Lane . «> * ' 
•Rbcdiaatar, New York 146X8.. , 
716/334-5440 Ext. 203 

Juiflka. Xdpplch ' 

San iTranclsco Padaratlon of Tieaohera 



655 - 14th^8trMt 

San Frandaoo , CaXifoi^a 94114 

415/621^438.. ' 



Francla k. Majctixi > 
tOMCvtl^^ Trdasurar 
Mawaaolramt^ of TMidbarcr 

1.14 Wasttttni Ava|^ 
Lynn^ Iteaaaclkui^ 

ERIC . 



Barlixia Rogara 
Gary Taacharp Union 
1301 Virginia Straat 
Gary/ Indiana 4640T 
219/886-7320 (Offica) 
219/949-7579 (Homa) 



Jack Stainberg ^ 
Philadalpliia Fadaration of Taachars 
1816 Chastnut Straat 
Phil'adalphla, Pannaylvania 19103 
215/561-2722 



Margarat Tuoviira 
Datroit Fadaration of ToAchars 
7451 Third Avanua : 
Detroit , , Michigan 48202 
313/875-3590 y 



J^cqualina Vaughn 

Chicago Taach^ra Union :^ 

AFT Vice Praaldant 

201 North walls Straat 

Chicago, Illinbis 60606 * 

312/346-1823 

Lyminbod Williamson" 
Vioa Praaidant 

Waahington D.C. - Teacher a Union 
1675 l^ri^le Street, N.W. 
Waal^ington, Q.C. 20012 
202/452-8129 



r 
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APfTinBACHER CENTER RESOURCE EXCHANGE 
STATE NETWORK * 



|ka &ri Clifford 

Scottsdal« Federation of 

Teacher^v #1719 

8344 E. Cheery Lynn 

Scottsdale^ .AZ 85251 

602/949-64P70 

' • • ' 

CA Julia Koppich 

San Francisco Federation of 

Teachers, #61 ^--^ 

655 - 14th Street 

Sail Francisco, CA 94114 

415/621-44^8 

CO Edna Tourtelot 

Bnglewood, Federation of 
Teinphersv #192^ 
2791 South Ogden Street 
Englewobd, CO 80110 * 
303/789-1121 or 744-70^ 

:t Barbara Y. Doyle 

Bristol Federation 6f - 
Teachers, #1464 
90 Jewel Street 
Bristol, CT 06010 
203/583-3472: 

)B Kenx^eth S. Garner, * 
. New Castl* County Federation 
of Teachers,' #7€2 
3708 N.' Market Street 
l^Hpington, DE 19802 » 
302/762-52^5 

C JjSi^BLie Jackson' 

^Wiishlngton Teachers Union, #6 

3901 Suitland Road, #1416 

Suitlfind, MD 20023 
. , 202/727-5362 or 301/420-8651 



4gU.nd BfUETPWinan 



ilted Teachers of pade, #1974 
2929 S.W. 3rd Avenue 
Miaai, FL 331^9 - . 
1105/854-0220, Exti 221 " 



FL Phil Larson 

Alachua County Education % 
Association, #3749 
2004 N.W. 36th Terrace 
Gainesville, FL 32605 
904/372-7405 

GA Edith Knowlton. _ 
Atlanta, Federation of 
Teachers, #1565 
115 Dogwood Drive, S.W. 
^ ,Apt. 27 

Atlanta, GA 30311 
404/696-1499 

HI Al Soujthard, President I 
, Hawaii Federation of 
■ Teachers, #1127 

547 Halekauwila Street, #217 
, Honolulu, HI 96813 - 
80;B/523-1634 ' 

TL Irene Hackett 

Venice . Fed. o& T^. , #965 
700 Broadway 
Venice, IL 62040 
618/876-70^88 ♦ 

KY John -Schmidt . ^ 
I Louisville & Jefferson 
County .Federatibn, #672 , 
200 Fenley Avenue ' 
Louisville, KY<40<206 
502/637-3982^ 

LA Brenda Pickett 

United Teachers of New ' 
Orleans, #527 . • 
3127 Milan Street 
New Orleans, La' "70125 
504/895-246^ 

MD Bart>ara F. Jackson 

Baltimore Teachers Union 

/ Cj^OS Goodnpw Road: 
Tj^altiinore, MD 21206 
301/396-9172- or 325-A65 
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* Network roster wlll.be updated as additional 
names aj^ inade available - fr<»!i states not listed 



nh Joan A. Baeklcy. 

. Nmiaahuactta 7«d«ratlon of 

i;^ W«at«rn Avanuft 
Lynn, MA 01904 
617/599-6800 V 

MI Tha^aa Lorlo 

Cantar for Prqfaaalonal Growth 
and Devalopmant 
Wayne State Univaraity 
Detroit^ MI 48202 
313/577-1756 ' - 

MN Jim McOermott . 

Minneaota Pedeifation of 

Teadhera 

175 Aurora 

St. ?aul, MM 55103 » 
612/227-8585 

MS Maryann L. Graczyk 

Uarriaon County Federation 
of Teachera, #3261' p 
Rt. 6 - Box T.38-37 
Biloxl, MS 39532 
601/432-7,534 or 435-3039 

Winona D. Oakes 
St. /iouis Teachers Union 
#420 - 
5475 Cabanne Avenue, #402 
St. Louis, MO 63112 
314/231-0820 V 

> ■ ' k 
JcAnn Harutunian ^ 
Albuquerque Teachers 
federation/ #1420 
3305 Blum^, N.E. 
* Albuquerque, NM B7111 
505/255-4680 or 298-2229 

NY Roslyn Hemum 

Wew y^rk.^tate United 
Teachers 

80 Wolf Road • - 

Albany; NY 12205 . 
518/459-5400 

HC Wendell E. Eysenbach 
Forsyth Federation of - 
Teache'r s , ^ #2 3 6 3 
2309 Lyndhurs^ Avenue 
Winston-Salem>^ NC 27103 
•^919/^727-2859 ■ 



OH 



MO 
NM 



'' OK 



.Loulaa A. Domplar 
Oregon City Federation 
of n4adhara, #1080 
6815 Seaman Road 
Oregon, QH 43618' 
419/836-6111 or .836-6982 

Brenda k. Martin 
Oklahoma City Federation 
of Teachers, #2309 
611 North Weatarn 'Avenue 
Oklahoma City, OK. 73106 
405/236-1421 





OR David S. ^eairow 

Portland Federation 
Teacherf, #111 
#136 N.E. 20th Avenue 
Portland, OR 97212 
503/287-7496 or 288-72U, * 

Ext. 63/69 

PA Jack Steinberg 

Philadelphia Federation 
of Teachers, #3 
' 1816 Chestnut "Street 
Philadelphia, PA 19103 - 
215/561-2722, 

RI Marcia 8. Reback 
.. Providence Teachers 
Union, #958 
199 Academy- Avenue 
Piroviden^e, RI 02^08 
41|L/421-401.4 

SC John Cevasco" 

Charleston Federation of 
Tc^acher's, #2434 
17-1/2 Chalmers*. 
Charleston^ st 2(9401* ' 
803-722-4908 T - 

■ 

TX Mars.ha >Sharp 

Austin Fed'eration of 
Teachera, #2048' 
7303 Wobdhollow, ■ #206 
Au«ti», TX 782'3r 
512/8|7-6810 • " 

VT CeliSi HOughton 

^ Goddard College Staff 
• Federation of Teadhera, #32?l 
- P.O.- Box 164 
^ Plainfi^id, VT ^05667 

802/454-7336 ' 



WA Jerry Salstrom 

Washington Federation of 
Teachers' 
1322 Hari|lna, Road 
. Aberdeen >^ 98520 
J. 206/533-0904 

WI * Terri M. Cahil.l , 

Superior Fe^^cktlon of 
. Teachers,, #20^ 

3218 North 21st Street 
Superior, WI 54880 
715/392-8945 

GU Conrad Stlnson 

Guam Federation of 
Teachers, #1581 
Box 2301 ' i 
Agana, GU 96910 
472-8449 ^ 

■ \ 

VI Barbara Isaac 

St. Thomas-St. John 
Federation of Teachea^s, #1825 
P.O; Box 573 
- St. Thomas, VI 008Q1 
. 809/774-5969 

ID Barbara Byrne 

PotfSttello Teachers Guild, 
#1087 . 

1040 Wingate ' 
Pocatello, ID 83201 
■ 208/237-7357 
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WASHINGTON. P^C. 



tl.St Office of Education: 
Teachier Center Program ^ 

U. Thomas Carter^. .202y65>5839 

Allen Schmieder , 

Saundra Freeman 

Laveraia .Washington 

Brtice djiarder 

Reginald Pierman ^ 



AFT Teacher. Center Resoutces" ' 
^change o j 
#at Weller...202/793g»*61-- 

ERIC Clearinghouse on^fieadher 
Education ' -J' 

American Association ot 
Colleges for Teacher ° - 
Education. .. .202/293-7^80 



STATE COORbtNATORS; NATIONAL TEACHER CENTER PROGRAM . 



.'AL MONTGOMERY 
* ■ J- ' William C . Barryman 

Director, Dlv^lslon of 
^* Instructlc^n , 




r f 205/832-3400 



7.^, AK** JUNEAU 
V^V. 'tf MarUou Madden ' 

J^'*, Dlrecjbor, Division of 
- - f^ - Edti^atlonal v^Supjiort 



^p7/4$5-^850 



v.; 



PHOBHjp 
Thonaa . yReno 



; ^ ^Assoel^ite Superintendent 
*i 602/271-43ficl ' 

- ^ AustA Z. Banner 
' ^ V'.' ,P9ordliiator Q Teacher 

Education Certification 
501/371-1474 

CA SACRAMENTO ' / 
William t, Webster ) 
CoordinatQr, Department 

of Education 
$16/322-5588 

CO DENVHl 

" Arvin C. Blome ' \. 

' Executive Assistant, 
- Federal Relations 
303/892-2212 

|| - ^ CT HARTFORD 

i , Coniiiiitant for Physical - 

:* ' -Bducation 




Di^* DOVER 

Ervln C. Marsh ' 
State Director ofi» Certlf- ' 

location and^^crsonnel 
302/678-4601; '* 

pC, Wi^SHINGTON ' / 

Joan Brown , . 
Special Asslsfi^t for C'csinp 
etency-Based 'cl^i((ibulum 

, 207/722-4222 . ^ W 

FL TALLAHASSE"^ ^ 
' James Parr 

' Associate for T^achet 
Education 



904M88-064J!' 



ATLANTA 
Roberta Christian 
Consultant , Teac^e;}^ Educ- 
.atloTtt . >J r y 
404/656-2431 • , ^ 



HI HONOLULU ^ 

Mipspgi Nakashima ' 
State Dep^^ment of Edu- 
cation^ 
^ 808/548-6583 

ID. BOISE 

Miles. Di \l±li±amB 

^tajte Department of Edu- ^ 

cation 
208/384-3475 \ - 

XL SPRINGFIELD v 
Amette Rauschel 
^Ed^cat::i^Cto 

CpiiWrs, and Devel 

opnent ^ 



. 'S^ATE COORDIMATORS; ^NATIONAL TEACS^ER CENTER PROGRAM (CONT^INUEP') 



In* IN^toAPOLIS , ' 
^^kldyk, Boyd 
'^Boiciiiate Superintendent 
' :^3i7/ii'33-47'62 

if':*' . 1* 



' 1^; PES MOINES 

' * J^^ : Dptiald Cox 

V /; - ^jiissoclate Superintendent- Instruc- 
. * ' • ^tioiial arid Professlqnal Educa- 
tion ' " 

'\ il5/281-5609 ' 



TOPEKA 
V Mdry^Martiiji^ ^' 
I^ogfam Specialist 
; ^13/296r3047 



KY FRANKFORT * 
, Taylor Hollin. 

Assistant Bureau Headi Bureau of 

Ediucatldik 
502/564^-30ro . 

LA BATON ROUGE 
Pamela Cox 

Xoprdinator, State Department .of 

Education 

504-389^2471 

■ /. - • • ' * ~ 

.ME- AUGUSTA 

Oaryl Hahn , ' . 

. State -DepartmSnt o:^ Educational 

and Cultural Services 

207/2:89-2321 . ' . 

MD* BALTIMORE 

I^lchard McKay ^ 
» Assistant Superintendent ^ 

. 301/796-8300 (x320> \v/ 

. . ■ -.f ■ 

MA BOSTON 

James Case 

•Director, Bureau of CertlQkfiatlon 

MI LArJSING • ' • * - 

Paula Brlct^on 

Director, ot^j^lce of Professional 

Developmenlf ' 
517/373-3608 



MN 



MS 



MO 



MT 



ST PAUL 

Patricia J. Coralski 
SprfeUallst, Division of | 

Special Sef vices 
612/,2§6-1220 

JAdksON , 
Bob MclLtrd 

Assistant State Superintendent 
. tof Educatlojl 
601/^54-7011 . ;. 

JEFFERSON ,Cl^*; '\ 
Richard King , ■ 
Staff Coordinator of 1 

.Curriculum Services 
314/751-2625 

hIlena *• . ', 

John Voorhls . ' ' 
MaViaj^er, Teacher* Education 
& Certification " \ 
406/449-53150 ^ . ■ -9 



NB 




NV 



NH 



NJ 



tlNCJOLN-'**^ 
Sharon K.^^try^^ 
ConsftltailtS''^School Mali'l&,ge- 
., meht Services „ 
402/471-??95.. . 

CARSON CITY* 

Edward H^-sHoward ^ji ' * 
Assistant Director ^ Educa- 

tifcrtial Accoiihti^bl 11 ty 
702/885-5700;'.(X545) 

CONCORD 
George Lewis 

Consultant, Commissioner's 

Office 
603/271-3144 . 

TRENTON 

Maryann C. Peifly 
Assistant Deputy Commi- 
ssioner of Education 
609/292^-4452 
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STATE COORPINATOltSts NATIONAL TEACHER CENTER PROGRAM. (CONTINUED) 



/ 



5 



* NM SANTA FE 

Jim Pierce - . V 
Department of Public . ^..^^ 
Instruction 

^ '505/827-2282 

NY ALBANY 

Viacent Gazzetta ' . 
• * \ Director , Division of .Teacher 
Education & Certification 
518/474-5844 

NC RALEIGH 
(: \ Earle Harper 
^ Division of Staff Development* 

919/733-3813 



^ BISMARCK 



. er|c : 



Lowell Jensen 
Pepiity State/ Superintendent 
703/224r2262 



CH, COLUMBUS - i 

William Phillips ^ 
Division of Educatlonl ^ 

Rede^gn and Renewal^ 
614/466-2979 

OK OKLAHOMA 
Stan Cobb 

Administrator , Teacher 

Education Section 
405/521-3607^ \ 

OR SALEM . , ' 

Ray ^Talbert * 
Specialist, Grants Manage- 
. ment , 
503/378-8004 

; PA, HARRISBURG ' 

' Randall S* Bauer 
Regioiial In-Service 

Goordinafor 
717/783-1830 

« 

PR HATO REY 

Iris Vazquez de Bumat 
Assistant Secretary for 
Planning And Developmentf 
'$<J^/765-3493 
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RI 



SG 



SD 



TN 



PROVIDENCE 

Edward L. Dambruch 

Department of Education 

401/277-26?5 

COLUMBIA 

Albert H, Dorsey 

Supervisor of Teacher 

Education 
803/758-3291 

PIERRE 

James 0, Hansen 
Assistant Superintendent 'df 
Instructional Services ^ 
605/224-3315 

NASHVILLE 
Joe Minor 

Chief of Curriculum Services 

Section 
615/741-2265 




TX AUSTIN . ^, 

Jaies Kidd* 
Division of Tdacher Education 
512/475-3271 

UT SALT LAKE CITY 
LaMar Allred 

C^rdlnator, In-Service . 

Staff - Development 
801/533-5431 

VT" MONTPELIER 

Henry S. Blssex 
* Assistant Dliector, Teachef 
& Continuing Education 
802/828-3131 

VA RICHMONto , . 

Everette B. Howertbn, Jr • 
Assistant Superintendent 
Administrative Field 
Services 
804/786-2612 



■V. 



1&6 



gTATE COORDINATORS: NATIONAL TEACHER CENTER PROGRAM (CONTINUED) 



WA OLYMPI* . - 

, LiIIian^|idy 
Dlrectbr, Professional 

Education & Certification 
206/753-1031 

WI MADISON 

Robert Skeway 
Supervisor » In-Service 

Staff Development 
608/266-3803 - ' 

WY CHEYENNE 

Robert G. Schrader 
Superintendent of Public 

Instruction 
307/777-7673 

SAMOA, AMERICAN 
Joe Oakey 

Department of Education 
633-5673 . 



/ 
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PROGRAMS WITH COMPONENTS FOR PROFESSIONAL DEVELOPMENT OF EDUCATIONAL PERSONNEL* 



ALCOHOL AND DRUG ABUSE PREVENTION 
PROGRAM 

United States 0£flce of Education 

400 Maryland Avenue, S.W., Rm 2049 

Washington, D.C. 20202 

Dr. 'Janea Splllane ' 

202/245-7292 

ARTS EDUCATION PROGRAM 

United States Office of Education 

bonohoe Building, Rm. 3728 . 

400 Maryland Avenue, S.W. 

Washington, D.C. 20202 

Dr. Harpld Arberg " 

202/245-8912 

BILINGUAL EDUCATION PROGRAM 
Elementary and Secondary Education 
Act - Title VII . 
United States Office of Educatloi 
Reports Building Rm. 420 « 
300 Seventh Street, S.W. .'4 
Washington, D.C. 20004 
Dr. John" Molina 
202/245-0861 

CAREER EDUCATION PROGRAM 

United vStates Office of Education. 

7th &Street8, S.W. Rm. 3108A 

Washington, D.C. 20201 

Dr. Sidney High 

202/245-2331 

CONSUMER EDUCATION PROGRAM 
United States Office of Education 
Washington, D.C. 20201 
Dr. Dustln Wilson 
202/245-0636 

EDUCATION FOR THE HANDICAPPED- 




Jasper /Harvey 
Director of Educational Personnel 

Development Branch 
'Bureau of Education for the 

Handicapped 
400 6th Street » S.W. Rm. 4805 
* Walshlngton, D.C. 20202 
202/245-9886 

. * • '' ■ 

Global Perspectives Progriamy USOE 
7th & Street » S.W. 
' VMhiiMfa^ ly.C. 20202 * . 

Dr. Robeirt Leestman _ 
OE Asaocilate Commissioner for 

Inatltutionai Development and 
O tnteriiaiional Education 



EMERGENCY SCHOOL AID ACT PROGRAM 
United States Office of Education 
400 Maryland Avenue » S.W. Rm. 2009 
Washington » D.C. 20202 
Jesse Jordan» Chief ^ 
202/245-2465 

METRIC EDUCATION PROGRAM 
United St4tes Offd^ce of Education 
7th & D Streets » S.W. Room 5620 
Wdshington^ D.C. 20201 
Dr. Floyd David 
'202/245-3354 

RIGHT TO READ PROGRAMS 

United, States Office of Education 

400 Maryland Avenue » S.W. Rm. 2131 

Washington/ D.C. 

Dr. GilNgchiffman 

202/245-7950 

TEACHER CORPS PROGRAM 

United States Of^ce of Education 

Donohoe Building » Rm. 1700 

400 Maryland Avenue » S.W. 

Washington » D.C. 20202 

Dr. Preston M. Royster 

Dr. William Smith 

202/245-0355 

/ ' ' ' 

VocaC^[onal Education Personnel 

Development 



* Reference; Dr. William L. Smith 
Chairperson; Dr. C Emily Felstritger. 

^Coordinator » Analysis bf U.S.O.E.* 
Discretionary Programs » Having a 
Professional Development of Education 

al Personnel Component > National 
Teacher Develbpment .Initiative , 
May, 1978. 
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V , : OTH^R 'FUNDING SOURCES 

^cjtVlL RIGHTS ACT PROGRAMS ' 

Ontted Sea tea Office of Educatloir>^-^ 

Dohohbe Building 
'Boom 2011, ROB! #3 |. 

AOO Maryland ^^VMiie, S.'W, ' 

Washington, D^. * 20202 

212/245-8230 * I 

Community education ihogram 

United States Office of^ JSducatlon 

7th & D Stree;ti3» S.W. Room 5622 

Washington, P.O. 20201 * \ 

Dr. Paul Trenipcft' \ .V 

' 202/245-0656 \ \ ^ 

I 

Energy Education 1 



Wilton Anderson ^ 

Director,^ Energy Education \, V 

Program 

Reporter's Btilldlng». Rm. 514 ' . 
' 7t^ & D Streets, S.W.- 
Waabfngton, D*C. 20202 m 
202/472-37ia. ! 

ENVIRONMENTAL EDUCATION PROGRAM \ 
United estates Office of Education ' \ 

400 Marylanpl Avenue, S.W. Rm, 2025 . .\ 

Washington^ D.C/ 20202 \ 
Dr« Walter Bogan 
202/245-9231 

ETHNIC HERITAGE PROGRAM ; 

Uhlted States dffld'e of Education * 

7th & D Streets, SvW. 3928 

Washington, D.C. 20201 

DR. Stan Wilson/ Acting Chief v 

202/245-2293 . ^ 

GIFTED AND TALENTED PROGRAM 
United States Office of Education 
Donoho6 Bldg.» Rm./3835 ROB #3 
Washington, D.C. 20202 
• Dr., Dorothy Slsk ' 
202/245-2482 * . 



federal funds 



Guide toOE-Admiriistered Programs, 
) Fiscal Ye^r 1978 



The fed•r^■[avemmant Is a major source of financial 
•upport inotachnlcal assistance to the nation's schools 
and colleges, chiefly though the U.S. QffTce of Education 
(DE). As a major component of the Education Division of 
the U.S. Department of Health, Education, and Welfare, OE 
administers programs covering virtually every level and 
tispect of education. These programs, and the fiscal year 
1978 funds appropriated by Congress In support of them, 
are listed on the following pages. 

For eaisy reference, the programs are presented In 
catMOf les or groupings that Indicate whether the} s^rve 
Individuals or Institutions, and \h6 nature of their sgpport — 
for example, research or construction. Since the several 
phases of one program or activity may serve more than 
one category, a given program may t>e listed more than 
once. 

t^OtJP I: TO INSTITOTIONS. AGENCES. AND OHGANEAtlONS 
PART A— For Elementary anc^ Secondary Education Programs 



Fiscal year 1978 funds which ha^e been appropriated 
to OE curr€|ptly total almost $9.3 billion. The OE total 
excludes programs administered by the Assistant Secretary 
for Education and th% National Institute of Education, the 
other components of the HEW Education Division. 

A single co^y of this guCde available fronii OE ^Ide 
(FY /8), U.S. Office of Education, Washington, DC 20202. 
Additional copies may be purchased from th^uper- 
Ihtendent of Documents. Government Printing Office, • 
Washington, DC 20402. for 70 cents each. When ordering 
please Include Stock No. 017-080-018-29-2. 



Compffed by GWENDOLYN D. SMITH 
^ . OE Omc0 of Public AffMlf$ 9tMfl 



TYPE AMD PURPOSE 
OF A^SSStHUCE . 



1. Jifte IB 



(lajMMTo 
— tobrithmut of arts 
a1 •tomitataTy and * 



(18.411). To d«v«lop and oe^woto pm- 
gramSv to moot tho tpocku nftoda of 
diildfoii ol limltod bigUsli^poakisig 



AltMt^, To oporatotfuoo tTPo» o< »o- 
yiooflri ooolora pforldiiiv OMl^toooo to 
btUBgool oduootloii pn^iocte: ' 




jrojHomziNG 

LEdSULTION 

Education Amondmonts of 
1974, Spodal Projocto Act 
Soc. 400 



domontorr CD)d Socondary ; 
Educotton Act, Tltlo VH 



Elonontarr crod Socoodorr 
Education Ax± "^tlo VII (as 
omoiidod by P> ^3-380) 



T6 oatafaUsh otnd topiw o community 
Bchool ptoQioms; to train pofoonnol lo ^ 
fklm and oporcrto oommtmify odoootion 



Education Anmdmonti ol 
1974« Seodal Piojocta Act, 
S0C.40I 



(IMTl). To fmpTOTo loodoffshlp ro- 
Murooo of ctoto and local oducotftoa 
ogoaeloof to mippoft Innovattro and oib- 
onplary p co f o cts , o u t ri tloo and hoallb 
^ torvlcoo, cdmI dropout pforontkM 

t.>iiiiiBa»iBni iiipiiiii 4MidM ci8^ 

4W)b To moot tbo odttodllenal nood* ol 
dopd^ chlldroa 

y» IftaoBllonaly^opvlvod tfdM^OB^iBl* 
pMli (lt>4 M^ tb moo t ttf odttcgtigna l 
ol tTtilwrtw ol ni^ralofT aQxlcul* 
notour tuiMnBon 




ttll. P iugium o to inprorr tho oduoo- 
Ita o( •ach InttittttlonallMd childzon 



Elomontary orod Socondary 
Education Act« Tltlo IV-C 



Qomontary ond Socondary 
Education Act. Tltlo t 



Elomontary and Socondary 
Edueotlan Act. TitU I« . 
80c. 122 



Bomonlmy and Socondoit 

Education Act. TIIW^tT^ 
Soc. 123 



APraopm- 

3,000,000 



93.975^ 
{includos in- 
•onrlco 
tralnlno 
compononts) 

18.000,000 



3.SS3.000 



177.750,000 



WHO MAY APPLY 

Stoto and local oducation , 
a^ncioi 



Locol oducation aqondo*. tMtl* 
tutions of highoT oducotion ap- 
plying jointly with ono or voro 



WHERE TO AmY 

OE Arts*and Humonltllo 
Staff. Offlco ol tho Commit- 



Local oducation ogondM. Lnsti- 
lutlons of hlghor oducation ap- 
plying Jointly with ono or moro 
LEAs; stato oducation 'lOgoDCios 
may appfa^only to oporato train- 
ing rosovVco cotton 

Stoto and locol oducation ogon- 
cioc, institutions of hlghor odu- 
cation 



Stato oducation ogondos 



ERIC 



CdwCiUon, Itorcti 1878 



1,926,72833|||^. Local oducation ogondos 
145.7S9.940* Local oduccrtlon ogondos 

29.821 .338* Eliglblo stoto agonc^os^ 

186 > 

- 200 . 



OE Application Control 
Contor (Iniormatlon from OE 
Offico of Bilingual Educa- 
tion) 



OE Application Control 
Conftsr (informatloo from OE 
Offico of Bilingual Educa- 
tion) 



OE Application Control 
Contor (Inionnatioa from OE 
Buroau of Oocupatkmal and 
.Adult Eduoatioa) 



OE Ditrision of Stoto Edttoa- 
tional Assistonco Programs 



Stoto oducation ogondos 
Stoto oduccEtion ogondos 

Stato oducation ogondos 



or 



AUTHOI 
LBOBLAn 



•> Mtm0lmti h iH i li Ji DMMntoryond 



mmmm ■ ■■p l i Mvtiiq tai a phiralMe 



O M IHl lb tf*- P<in>qry and L . 





•i|«fi4 Into ComnunllY S*r^ieM Ad 



II. 

la. 

14. 

Ik' 
It. 



|ia4H). To pcovld* indlon Ecfuoalkm Ad (P.L. 
jTom mntinq sm- mil). Tfttto IV. Pan A 
BMdj of Indian cbU- 



miD.ntlo IV. Pan 



onroOod la Rtihbo ocbook gindM 



jiajf IL pforldo Indian Education Ad (P.L 
nr and •oooiid Qi f B^SII). Tlilo IV. Part A 

aooI PM d i of Indkm tludonlo 



2S*"f5Sf^!?VZI»'''2" Indian Education AdjP,L. 

OMMK To |>n»vid« 9^318). TllW IV. Part B 

•mpldry and dornqnaiTotlon pfograau 

IMMOMM *Bf*f*MMlMi ol glfc— lo t School A««iotanco In 
l^yfSfggy L^?!?** ^ rodorally Affodod Aroas 

^^^'^!?!^-7^^.f°^ distrteto oti (P.L 8l-t74) 



Moral oetlTlUM horo pknod a 
ftncmclg l burdan; aloo lo m^rldo old 
to dtofH c ti olloctod br natural dli 
ton 

I?. IMto odwto (ISJtU To oocour- EdOfcallon Amondmonli of 

. V , 

Educallon AjnondnlMili of 
1074. Spodol Projocto Ad. 

^ 8oc. 403. ond llio Gonoral 

(h# OE/ Education ProirtoloM Ad, 
^ Ponol Sac. 42a(a) 



TD^raSoL Vld 



tocuTo adoption of 
ttojj BfogroBo Idoa. — , 
HIE Jo^ DtpMmtnotton 



It. 





youths, emd odulto 



(IMIH^ to piondo Hlahor Education Ad. 
i for pkmntnq < and TltU V-B 



opMuiUui tMcfaor conton and to oMtot 
taotttttttona of . htohw oducotton la op- 



^ I 

o JlAVl , 

•upport dovolopmont aacT faapWiaofi- ' 1974. S^^l PtojiSi Ad. 

todoB of oqpodtrbaUdlDO Mogfono Smc. 40t \ 

— ^ ^ womoB'i ^ 



^ oquitr 



APfROPU- 

ATION (f) WHO MAY AI^Y 

39.tjb.S4t* tlato odueatlon ogonetot 



3<9(K}.0(X1 

S9.000.0Qd 
a4.»tt.7t2 

}4,9t5.bob 

9.tt3,000 
14.400.000 

770.000.000 

2.090.000 
10.000,000 



27.000.000 

•V. 

^\ 

'8.250.000 

r.ots.ooo 



P^AbUo or prirato nonprafli 
O9*nelo«. Inotltutleno o( oroon* 
loolioM . 



Local oducotion or othor ovotv 
clot nomlnatod by itot* odueo- 
tton ooonctoo In oooorddnoo 
with OC crttoffki 

tlato oduoatton ogoncloa of> 
coodlAO tho notional ottorl In- 
dM 

Local odtkoation agtnctoo 



Nonlocal oduoolton oooncy 
■choolo on or noor r — n r cnl on s. 
LCAo horlag a ■ubtlontlol In- 
dian onrolh aont tor Iom than 
throo yooro 

Indian tribo*. Inotltultona, and 
orvonlnttono. SEAt. LCA«, tod- 
•rally tupportod •lomntoritaad 
■chooto tor .uRUon 
_h*r oducatton Inotl- 

tutl 




Local Whool dtotrtda 



Slolt cmd lo^ oducatton 090a- 
cioo. tautltuttofu of hi^fhor odu- 
cotton, public cod prlToto non- 
profit aQonetoo, orvanlaotloni. 
and Inotttuttooo 

Sloto ond local oduootlon o9on- 
cto«. hlghor oduoottoa Institu- 
tion*, ond othor pi^lic and prl- 
▼alo«aqonctoo 



Sloto and local oducatton agon- 
doo; nonprofit •ducotloaal or 
child coro Initltutlona. hlghor 
oducatton iMtltutioni. ond othor 
pubUc pad privoM nonprofit 
ogoactoi ond todlviduaU 

Local oduoatton agondoo (90%). 
•Inotitullooa of hlghor oducatton 

(10%) 



Public o go ncto fc, pitroto non- , 
profll organisodont. ond'ladi* 
▼IduoU 



wHttiB TO Amy 

^ DtvUlon of Eduootton lor 



OC 



troncAi) 



itton Control 
irnMtton Iron 
itogo tludtoo 



Conior hatormotton from OC 
CttiatoHoriH 



Oe DiTtolon of Bdveotton tor 
I ho Ptood Ton togod 



OE Divtoton oi Eduootton tor 
tho Dto^ronlogod 

OC AppUcotton Control 
Contor (InlonvMittoa from OC 
Offftco of Indian Education) 



OC Application Control 
Contor (lafonnotton froa OC 
Off too of Indian Education) 



OC Appltoatton Control 
Contor (InferaMlton Iron OC 
Olflco of Indlon Eduootton) 



OC DiTlston of School 
Aostotonco la FodoroUy 
Alfoctod Arooo 



OC Buroou of Occupoltonol 
and Adult Education 



^ _ -Doputy 
BdMtonor. Ottleo of PIoB' 
ningj Dtoooailnattoa (Indud- 
log tho Kottoaol DUfuoton 
t f otip w i i ) Pop^ Ocm- 
wtoitonor. Buroou of 
aMnlonr and Cooondary 
Educotkm 

OC AppUcotton Control 
Contor (inforaftotton frook OC 
Right to Rood Ofltoo) 



Com- 



Loeol odue^ton ogonetoo 
apply throufali tho ttoto,- 
Inatttuttono^Sf hlghor 
oduoatton opply through 
Offtot of tho CoBUBlaotoaor 
(Lntomotton frooi OC 
Dlvtotoa of Eduoottonol 
Syttomo DoTolopoMat) 

OE Womon*! Progron Staff. 
Off too of tho U.S. Cbm- 
mlMtonor of Eduootton 



PART B — Sirmgthening Organizationcil RvBources 



Volop 

bot a 



n$AmL fo ofoantao and Itoln 
OBd drag oduoatton loodorahip 
at stoto and l ocal toroto; to do- 
OMB and loodorahip to ooon* 
of oloohot and drog obuM 



. ^ _ _ J TWo vn Boite Pro- 

- ^^£SE} 2. « aad to 

apordtnoto bCUngoOl ptog ram o within 



Alcohol and Drug Abuto 
Cducotton Ad of 1974 
(P.L 93-422) 



J 



Etomtntory tmd Socood or y 
Cducotton Ael. TltU VH (oa 
omondod by P.L. 93M) 



2.000.000 



4.37S.000 



Hlghm^ odoootton laatltattont. OC Alcohol and Dru^ 
•foto and loool oducotion ogon- Eduootton P i o gi o i 
ctoo. pubUc and prhroto oduoo- 
tlon or ooramunity orgonlaottono 



Ouolllylng itoto oducotion 
doo 



OE AppUcotton Control 
Contor tintormotton from OC 
OMco of BQIaguol Cduco- 
tton) . 



i ^ 



187 



201 



TYR AMD ffUWOM 




Aet«f IIH 




m!m& and 



al lt70<P.L. fUU) 




idiLim 



iSnSv^lQi) Xel. TitW HI 



r«Uta miMj iiiHiH lia^Mi^ To M- Ubrorr SonrtoM and . 
fdSSk ami Immt* pyfatto Uferarr and Conttructioo Ad. Tlito I 



and jj^l^J^l^ sSmnSST 




In* (ItJnii To d«y>lop pfogioM lo lo- 
fivooM ptqUctincy •! IncUlttitenal and 
kondol old odnlnlairalon In oU 



Klah«r Edaeotton Ad. 

TiJLr ~ 



Mp«d« of aliadMil ttnonciot old 



•dooattonol o ti »Of mnitl w lor 
In tow iBOf>«> oTMsj Is •oeoufov* ool- 
toQM ond uahTMlttM to biujd«n 
tooclMc pffnpofotfcn ppo^raBS} and to 
■ Inpfwo tfotnlnv pfwiitBM loc 
•r* and •duootton pnonnol 



Hiahor Cdueattoo Ad«^ 
TUU V 



PART C — For PostMcondory Education Progroim 

n. ndrinwd MlMtooid difilipMit Htoltor Educotloo Act, 

(1S.4ML To OMtot ii Urt t d dovotopiag . TltU 01 , 

jnoHloMnu In ontortog tho molndroam 

of hMwr odttoottoo X . 

CIMM). KUjKw Cducotto^e 



To piovldo poittol wyfwwl toe coo pow ^ 
tfvo anoBQOBont botwoon do¥»toyln9 
and oolfltiitoiod InotttuttoM 



and odtontalalna 

to work to falUnvu^ w^uoolton^ 
oran^i to •traoQlbMi IdUnonol odim^ 
tion currtotthano Ad d^ 
eoUoq— and unlvOTslltoo 



Elonoetory and Sooqndorr 

To Educottoo Act TtUo Vn 
(OS aoMcidod by P.L. 



(lidHX To Ktohor Eduoa^ Act. 
UbfOTT TO- tSU OA 



HtohM Eduootloa Ad. 
•nttolVC 




bfflnv oonttetttaig 
ttlltoo to odnlto 



•Mi: To 



•d- ^^tfiahor Eduootton Ad. 



(la^ H^obor Eduootton Ad. 

liJu vra 



rtodo of 



I ooMn nmB Htohot EJtwatlQ/Act 
To par MmS tSU IT^ 



rufol I 

-erJc 



lolonal McrtoM lor 1^ 
aiding In 



AnON (D WHO MAY AfPLY 



$7^,000 



I6.Q9O.OOO 



2tQOOaOOO 




offoontoo 



Mbtto ond^ pdvoto 
fiono (InolMdtog Ubvortoo 



t300.0Q0 



I4)7<0Q0 Slato Ubrorr odtotoMiathr^ 01 OMoo of 



01 



I Btoto oduootton 



Of omy_of 



U.tOOM Sloto Ubfory odmbUoffotlTo OB OfCtoo of Ubrorloi 



4$7JOIOO ttotoo proTftdina toOlolUna lundo Of Bufooni of thidonl 



Hlqhor oduoottoa Inoiltuttono. 
loral •ducottoo 0900c too, ond 
ototo oduoattan 



Oe TooEbor Corpo Ofltoo 



W,000.000 DoTotopIng tootlhittono pwltb 



S2.O0O.00O 
<lncludoo 

m 



AocTodllod coltogoo and unhror* 
rttood fhro 



•iltoo to 
roars 



butltuttons of higbor odttoattoo. 
•tato and local odiaoottoa ogon- 



OE DIvtoton of Inotttottoool 
Dovolopawot 



Oe DlTtoton of Uwtltuttonal 



B.975.000 Higbor oduoottoo taotttttttono 



UlJliOM HIgbo f odo eattop tautlloltono* 
aioo Tooottonal ocboote^ and 
> pfoprtotorr Inolitnttono 6f blgb- 



OE AppUcotton Control 
Cootor (Intormattoa bom OB 
Offtoo of BUlngval Edueo^ 
tton) 



OE Appltootton Control 
Conlor (tnfaitoottoa froon 0€ 
Ofltoo of Ubfortoo csid 



Wooyroool 



Buroau of Studont 



IIW.OOO Higbor oduoottoo Indltuttoao 



15.000^ Higbor oduoottoa InoUtuttono 




Kabor 

public 



atnd pcHfOrto 
to 



OE BuEoou of Higbor and 



Inatltttttooo abould ^^ptr to 
■toto o j t atoi obould opplr 
to OE DHrtaton of Studont 
Sorrtoooand Votorana 



188 



202 



TYFB AND ffUVOtI 
or MBTMfCI 



UGHSUITION. 



■ ■■■nil (llL* HlQliM Cdueoitoo Act. * 

MAIM aMlfttlAs tow- TitU TV 




ippMf HloK*r l4ue«i9lon Ad. 



. I^nt A and i 



iff^fSfSSf^ •^•^•••••^••T •Aif^ education AiMndnMnta o( 
mm flMK oil p— <t M o nd a r y •jy. tf7| 
mMm ro tot— In cvrrlmhMi dn^r^top- 
I and odtolntotratlon 



UM Of ii^d u d Mooram* fot locottoq 
or d is^t l o f i n ^ Mo lor oiudonto ouliod 
to dMdr nlido and ot^ytoo 



ro ootob- Tlito IV*C 
tocotr 



Hlghor education Act, 
"lllo r - 



Md Inn lo m 

■MMMOnd 01 

16 poovldo oMnli 




«l Iho oootTttio 
on^^nolon ol pco- 

• to 



^ Hlah«r Education Ad, 
To TllU JX 



■Mom toon wmmmm HIahor Cdoc<itk>A A^. 
To holp Ml up hindo at TltU IV 
I I tot tw>t>ono tor mak' 
.toa no lo oroduoio ond 
■tndo nti ottoodlng ot 



fMOvwoklpo and Hlohor education Ad, 

, To itronqilMwi TltU \\\ 

to oHih n r oM Wii M ol dovoloplnq tn- 
■dtutiono 

If, finto f lMii to i ooMtootoon \XUm\ To Highor Education Ad. 
dovotop tiolowldo c omp mh ^ noli^ pknv 8oc. 1S03 
ntaiQ tor prtonowindiHj odueotten 



^__4IM4t>. Hlohor Education Ad. 

To on oottf ogo MlM lo InerooM omo- Tltlo IV 
prlattoMtor granio lo n oo dy •tudonto 
or lo dOTOtop tneh vronl proorano 
tofonia oro on a Jnolehlna SO-50 botlo) 



(It^dtSK To Hlohor Education Ad. 



wm^^ ipoaai m iiMn^ To Hlohor 

OHtot tovMneaoM and handk^pod TliU IV 
■< i wo ni o to cooq^lolo pootooooodoTf od> 




Htohar Ednoatton Ad« 
Mtot^Mudonls of «s- »iIo IV 
nood lo puiouo a 



Hlobor Education Ad 
TliL IV.A 



> PMMV To holp IdootUy 
|o oranuolno ihidoato to 
high odbool and purouo pool- 



^ — — ^ .^^r Education Ad, 

ITV Tto provldo tpodaUiod TItloV-B 
(1) to mrt t t pofoooo Imi odu> 
F ov eultiirair dop il »od"15aefc« 
to boecoM fanutv or otaff 



In hlghor oduoattoo« (21 lo 
iBonllf and olafl In teoUtuttono 
Nor odnootton to aoot Iho opodol 
of poroonn trani ooch back- 

~ te^Uighor 



nam In- 



Hlqhor fidoootkm Ad. 
•n* VIA 



Hkrhnr Education Ad, 
Tltlo IV<A 



\mmA OA«dHI» To Molhrato 
. x o p to bom tow^ a o om o boekr 
ji .wfc i tn o d o nual o hlgb icbool 

U. ▼•jajw^ ^n|?!i!S|i,TS "^jJ^Bdncatten Ad. 

yiB S^ pogw - ooonoottng . II IV 



Amom. 

AT]ON(^. WHO MAYATPLY 

S.OOOM) Inotltutlono o< hlqKor odocotton 
and co«Miiatlon« ol tuoli.inall-- 
tutlona. public and privato non* 

Ka4lt ogonclM and orgonlM* 
ma 

3.350.000 Institutions ol hlqhor oducallon 



12,000,000 l^tMcondary Instltutlont ond 
rolatod organlialtono 



33.447.000 Hlqhor oducotion ln»tltulk>n« 



I.OQD.OOO ^ Accrodtlod low schooU 



33S.SIS.000 Higbor oducatlon Inatltutloni 



WHBKE TO APPLY 



OC DivUlon c 
lorvloodand- 
ProgfawB 



ol IludMl 
Vo 



{mcludod Institutions of hlghor oducatlon 
, In Horn 33) 



) 3,500,000 Stoto commissions 

53,75<f.OOO Siato sducotlon aqoAdos 

k 



S 1 .000.000 Accradltod Institutions ol hlghor 
lisamlng or consortiums 



a69«06a.000 Ulgbor ndiaoatton InotltnltoM 



1 1 .000^ Htobor oduootlon Instltutloas 
and comblnatioao ol such Inotl^ 
f iotlons. public an4 pdyoto 
ug o nc lM and organlaatkms 

8,250,000 Inotltutloni ol hlghor oducattoo 



7,500.000 Hlghor oducallon Inodtutlono. 

Including Toeatt on al and loch- 
nlool ocfaooU and hoopltal 
• ch oot s of nursing 

44.000,000 > ■ Hlghor oduoatton inotitttttoas 
\ and eomblnotleno of oudi Instl- 
'tutloaa, pobllc and prlvoio 



23.750,000 Hlghor odnootton Inodtuttono 



PABT D-^or IIm EdUcalkm oi ih« Exceptional cmd th* Hondicapped 



to dorrfWhrf 



Edyootton of Ifao 



iiiMOOO Public or noopraflt prtvolo ogon- 
ctoo. grgadnattono, or Inatitu- 



Qroduoto Training Bronch. 
Division ol Training and 
racllliios. OC Buroau ol 
Hlghor ond Continuing 
Education 



fund lor Iho Improvsmsnt 
ol Postsscondory Education. 
Orilco ol Assistant Socrotary 
lor Education* 

OC Buroau ol Studont 
rinqnclai AsolstanM 



Qrokuato Training kronch. 
Division ol Training and 
rodUllos. OE Buroau ol 
Hlghor ond Continuing 
Education 



OC Bursas ol Btudont 
rinonclol Asslslanco 



gE Dlvlsion^ol Instltutlonol 
tvolopmont 



Stalo Planning Commissions 
Program Olllco 



OE Buroau ol Studmnt 
financial Asslsionoo 



OE Divlsloa ol $ludont 
SorYloM and Votorans 
Programs 



OC Bnioaaol Hudont 
Flno^tdal AsoiotonM 



OE DlvUk» ol Studont 
BorrloM and Votorano 
Programs 



OE Division ol Educational 
Syotooia Dorolopnoat 



OE AppUeotloa Control 
Contor (IttfarBMtioa fron OE 
Offton of UbroilM and 
dooming Bosomooo) 

O&Aviolaa of Studont . 
Syrioso and Votorano 

Programs 



OE^^I^to 
Brunch 



P iogimu 



OE Buroau of Eduootlon 
tor tho Hondloappod 



ERIC 



id9 
203 



TYPE AND POIPOB 
or ASSISTANCE 

If. 




AUTHOn&NO 
LBQBLAnQN 

Xct 



liBiT t iii l ^^pw^ 

cwkM (hot odvtM afi4 olf«f lodinleol 
mnlcm to odMoaiort for HKprovlng 
•4uoaite ol hondlcappoo ohUdron 



Bd^MttUon Am*iidmoAlt ol 
Tt74. JiMctal Proloolt Act. 



moqilon 'ol Iho 
Icoppod Act, 

c. Uc lai 



J,(lMi9. To 

oMOurago rooniifo w t ol o4uoatioiKil 
pMOiwiol Into cpoctol odtmUon* lo 
diioominMto* Antonaotloii, to pvorldo ro* 
lorral MTTtooo Utf poionlo ol bon41* 
oo^porf olilldiwi 



•I. 



cTESSTto proTid« 
d«rolop«Mnt« tralii* 



lOf HMtflO fOOOCHOnL dl , 

lug and n ir t goo for I ho nandknppMl 
tltfoii^li QiuiM Of ootttVQct 




J (IMin, To odvonoo tho 
thfOMgb wodio and toch- 
woloqy, i itchidinq a eopttonod fUm f 
pfogt^cnn for iHo dool 

M. Modia oorH— • m 

■mi—i ■■■Int (l£44«. To 
lUh and opototo eonioto on motorloU 
for tho hondlcoppod through oentrqct 



(IMtlK To 

and intora oducotoro ol hand. 

chlidron and to ooouro on adoquato 
■upplr ol poroenooj In this ofoa 
thrw>qh pg ooo l » k. 0 and tn ooi i h o training 



» MM tbkB Cirt. 
. To vprovido an In* 
oontlTo 10 olafoo to oorro and hirthar 
dovolop oorrlooo for hondkoppod chU- 
dron ago* 94 




Education ol tho 
HOndicoppod Act. 
Pan D, Uc. 639 



Education ol tho 
Kondicappod Act, 
Pan r 



Education ol Ifio 
^[Mkoppod Act, 



Education' ol tho 
KamUcappod Act; 
Part r 



Education o< tho 
Handlcappod Act, 
Pari D 



Education ol tho 
Handlcappod Ad, 
Part B 



Education ol tho 
\Handlcoppod Ad, 
Xirt a 8oc. 63S 



Education d Iho 



M to jmm^m for mm Iwii Education ol tho 

1 cmwt. Tb aaolot In intttattoa* Hondleappod Act, 

PTOflMQt ol prc^ Part B, as aBMndod br 

for Iho bcmdf* PX. M-142 



itm f and Boooodorr 
- Act. TUW t. 




Appiopm. 

AHON (I) WHO MAY APPLY 



WKEBE TO APPLY 



3«5IO«OQO 



«,7SO,000 



i.ddo.ooo 



^ 19,000.000 
(Includor 



(Includod 
In Itotn ei) 



(includod 
In ttom 41) 



4S,97},000 
(Includoi 
itoa 71) 



15.000.000 



2.400,000 



S,000.000 



4«S.O00^ 



Public 
nonproUt organlpotlono 



prlvoto OK B«u<oau^^^ 



ilalo ond loedl oduootlon ogo n 
ciM. highly odu o Bflon Ino tlhi' 
ttont* appfopilafo nonptolll In- 
■titutlono or 



Hlghor oduodtton Inotllut lono. 
ot^io^^^idWoBtlon 



Puftillc or prlvato nonptollt ooon- 
don. ofgonlaatlono. or InMtu- 



ftoquorlo lor propqnab publiahod 
In Commrgofuoinoor DaUn 
grant announoMBonto ptibUobod 
In tho fodorai Bogiilor 

V 

Stalo or looal puhllo ogon- 
cloo, ochooU, and orgonloatlono 
^nkklk torro tho hanOloappad* 
tUWr poronla^ oMfilnyon, or p» 
tpntlol onpknroro 

Boouootr lor pfopomtlU publlrhod 
In tho Conunofco XuoinoM Oaiiy 



OB BurMtt ol Bduoad 
lor mo rvoMBoappoa 



OK iumaii ol Uuootlon 
for tho Hondlooppgd 



OC Buroou ol Eduootfon 
for Iho Kondiaappod 



OC Buroou ol Eduootlon 
for tho Kandloap | >od 

OB Buroou ol Bduootlon 
for tiko yia n dloappod 



OE Buroou ol Eduootloa 
for tho Hondkiap pod 



ogoneloo, hlgh- 
tantutlona. 



and 



Stoto ofuc^lon ^ 
or oducatton lnat._ 
app to tw l a to gonprolll 



■loloo whlofa provl^MS^pModiool 
prograso for han dlcappod chiV 
drM ogoo S-S In prorlouo jmaK 



OC Buroou ol Eduoatlon 
for tho Handftooppod 



OC Burocro ol 
for tho 



Hlghor od u cation InotlhitloM. OC Buroou 
lunJor and eooMianlty ooOogoo. for tho M 
▼ocotloaal and lonlinthril Inott* 
tutoo. and oihor a o np roftt odu- 



Blalo dopartmonto ol opociol OC Buroou 



oducation* oduootloa 
hkrhor oduootlon Inotitutlona* 
public and nonpraHl prlToio 
ogoncioOi proloooional organi- 
lotlono, ond ^ un toor 



Stalo oduootloa 



121.590.037 Qlglblo oMilo agandoo 



19.790.000* Bialo odnooitlon 




OV ftiffooii ol Eduoottofl 



(Inchidod HIgikor 
In Itoa 04) 



PAST Er-f or Dmw^lofbUtt and SlmigthMi^|gpt#niatioiial ShidiM ProgfcnM 

98* OirfNitaii swIhmi gl ImoIbb gvrtv^ Mu t uo l BdM^^HsaA end 




OCBgigaaol 

forti 



Act<pxriB4n) 
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TYPE AND PDRPOSE 
OP ASSBTJIMC^^ 



AUTHORIZING 
U^KpLAnON 



-to 



ttJpport oi r f #arch 
isMivatlon and 

iaatructiOBal 




i^gmaMndUm m- Notf^mal I>tfM)M Education 

loMiQn ; Act, Tmm VI 
c through . \i . ^ 

>t of ^ 




090 «a4 oMa ttniB^M Cll,44t). to 

. Iiala U*S. odueotkm pmoanol abroad 
. tn langudqt* and Intmmational ittidlo*; 
■J- to d«volop comprohonilT* languogo 

• pirdgraow for. U.S. InatitutSoa* 




79. iBtanwHoMl tlvdto mbIm C13.4S9). 

Ip upgrodo «tT«ilnSiiq tosoutcm at con- 
. im- lor IntomotioDal itudiot, Including 
forolgn lonouoQ* and oroa. studlM ' 



Mutuai^ducational ond 
Qiltunw&Kjiango Act ond 
'.P.L - ^ 
focotga.ourroncy couatriM) 



Nationcd DofonM Education 
Act of 1958, TitloVI 



APFBOFHI- 
A1ION(S> 

1,000.000 



919.710 



8,000,000 



WHO MAY APPLY 

Hlgbor oducotlon la«titvtSont| 
slato odneotion cnoaci^s, oth«r 

organlaatioaa, and In^viduols 



Colltgos, univorsitioo, coniorti- 
um, local and ttoto oducatlon 
agMicios, nonprofit oducation 
orgonlsotioni 



Hlghor oducatlon Instilutlona 



Tt* blMvatSooal ■liiiWog 

••t<^tlsh intomational 

foureot at tho groduot* and undar- 
Oroduato 



iatoT{lS^]b To 
ol itudlos x»- 



Natiand3~D«f«nM Education 
Atot of IjiSSi TiUo VI 

PART F— iPor Occupational Adult Vpcati^at and Career Education 



1,440,000 , Higher oducatlon Instftuttons. 



n» JUMt •dwMEtlcm ht4M]U To mrMm 
adult baslo^^uoatloii programvs32P 
. 12th^grodo coiqpotoncr 



▼ooattonOl fawtrvctloBckl ma* 
■othodi^ end tochnl^oM 
507). To dovslop Initructlonal materials 
and oncourogo Mtoorch programs and 
dsmonstrotian pro|scts to msot tho 
•honOgo of such instructional mats- 
rials availabU for bilingual vocational 
training programs 



79. iningwil ▼oeoHoaol trafadag Cl^-^St). 
To assist in conducting bllmgual vo- 
cational training programs so that vo- 
cational training programs or* avail- 
obis 10 porsons of Ilmltod English- 
spooking obUitT 

10. Caroor odneotion (13.554)..^To domon- 
stroto offoctlvo msthods and toch- 
nlqiios In c a roor sducotion to dsvolop 
exomplory modsis 



n3.4M). To holp statss conducT train- 
ing p/Ograms' In consumor and homo- 
making oducotion, ospoclollr in oco^ 
nomicallr doprossod or high unsmploy- 
mont orooi • . • 

It. ladloa odttootSon (ia.S3«). To orovido 

; adult basic oducotion and GED pro- 
gronss for Indian adults 



'< Voco iloori odocotlofi .^bcnliB. _ 
US.4M). To maintain, oztsnd, and Im* 
provo vocational education programs,- 
to develop progroms In new oocupo* 

Mlons^ to help itates conduct vocational 
education programs of cooperative ~ 
work-study arrangements, and to^pro> 
vide -.HfifiA opportunities for full-time 
disddvontciged vocational' education 
shidents- * • 



Adult Educgtion Act* 



Vocotiohal Eduoalion Act 
of 1963, Port Br subpart 3 



Vocational Education Act 
of 1963, Part B. subpart 3 



Education Amendments of 
1974, Special Projects Act, 
Sec. 406 



Vocational Education Act 
of 1963. Port A, subpart 5 



Indian Education Act 
(P.U 92-318) TWe IV, Port C 



Vocational Education Act 
of 1963, Pdrt A, subpart 2 



loiKIadlaa tilbas omf ladioA otgcnlsa- 
tleM :(lS.6M). To make confrodi . with . 
Indian tribal organisations to - plan, 
conduct, and admini ster ^l ogrums pr 
. portidas \ of progrcnns outhotised ^by 
oAd consistent with the* Vdbotloitol 
Education Act , / 



15* Vo o a tl onQl 



tot ppreOBS •pdtk ^ 



I niognnM 

Mds .flSy«M). Td p»ovfde vo- 
cational educotion programs for dlsod- 
vontaqed personi whoohcnre not suo< 
oeeded in regular programs 



Vocational EduccrtionvAct 
of 1963, Part A 



nal Bducotiezr Act 
Sec. 1020:1) ' 




lf» Voeatieaal edn c a H on st o l e aiMmf 
eovaolls <19LMiO)» To advise the sttfi^ 
board for voootlonal educotion on^the 
development and. * administration ol 
state plans; to evaluate vobational^ed- 
ocation progroms. eervlose; ^xnd aetlfr . 

^ART G — ^For Dteegregfbtion Aflsistanca 



V Vooiitionea Educ^itlpn Act 
> df 1963'; Sec. 104 : 



note old .for coaununitiT' 
programs and projects ih sui 
school, district desegregation p] 



01 



•^Ekneroency* School Afd Act, 
TiUe)ai(P^ 92-318) 



90,750.000 



(included In 

Group n, 
item 3) 



(Included in 
Group If, 
item 3> 



10,135.000 



40,994,000 



4,410,000 



430,266,000 
(includes 
* item 84) 



(included 
In item 83) 



20,000,000 



5,066,000. 



17,200,000 



ERIC 
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State education agencies 

State ogenpies, public ond pri- 
vate educational . instttutlofia, 
hdhprofit organisations, private 
organizations, and indivlauols 



State agencies, loccd education 
agencies, poitsecondary institu- 
tions, and other public or pri> 
vote organisations 



State' and local education agen- 
cies, higher education Instltu- 
tions and other nonprofit oi^ 
gonizatlons 

Local education agencies 



. Indian tribesi oraonlaatlons and 
. Instifutions, stop end local edu- 
cation ogondet 

Local education agencies 



State dnd.locol education agen- 
cies, public ond private non- 
profit orgonisotlohs, institutions, 
or agencies cznd comblnotlons 
d the above 



^WHEBE TP APPLY 

QE Application Control Csn* 
ter CliuoAnotlon from OE 
Divlsiott of Intemotion^ 
Education) 



OE l^ivi 
Educotion 



OE Division of Inti 
Educotion 



OE Division of Ini 
EduccrtioB 



Indian tribal o^gianisatlons. or 
Indian tribes which have con* 
tEoded with the Secretary of^ 
tho Interior for the adpiinistrtt> 
tton of programs under the Apt 
of April 16, 1974 ^ 



Local education agencies 



State advisory ooyndls 




OE Dlvlsign of A'<^t 
Education 



OE Applicotioh Control . 
Center (Infonnotion from 
OE Division of ROseordi and 
Demonstration) 



OE Bureau of Oocupotionol 
and Adult Education , 



OE Application Control 
Center (lotomatlon from 
OEOJf 
Edu 

Stole vocational education 
agencies 



Applicotipn Control 
Center (Informotlon from 
OE Office of Indian Educo- 
Uon) ^ 

State vocational education 
agencies 



OE Application Control 
Center (Information from OE 
Idivision of Research and 
Demonstration) 



State vocational education 
agencies r^''.. 



OE Bv6eou'of Occiipotional 
and Adult Educotion . 



OE Application Control 
Center (Information from OE 
Division of Eguol Eduo» * 
tloaal Opportunity P fogi > im s) 
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OP il88B|7AMCB 




b«lp to 

|f ffnntri ifi^ pilot 
HilHOiiUy Qtpup 



fOQ icoool olstiictt . to pforicW Blilnr 
yual^bftculttixtil ufogioDU for childrm 




▼iilon pfOQranui 



^ jiMii auttL To 

minOKitr group laDlolioti b^suppoittoq 
efforts ol spoclal.morit.oot huxM uiv* 
dor oaior port* of ESAA logiafattott 



To adiocl diatricta In hiring odTit- 
ory tpodoUrts to ttata omplor^M cmd 
prarldo lodhnlool oattatoneo in mcrttora 
ralotod to daaogrogotfton on tho boala- 
ol raoOf ooloTj roUgion« a«x, notional 
origin, or languogo dofldondoa 



(13^1). To ovdluato 
progroma and prolocta undar tho Emar- 
gancy School Aid Act 



. wnhraaalty/bMilnaaa 
(ISJMV To atipport mog^ 
nat ichoola oa a mathod of school' da- 
aagragotion, and to, conduct odueertlon 
progroma In oooporatlon with ooUagaa, 
unlvaralliaa, and buainoaaaa 

Nantral alio planalng <1U«>). For da- 
valdpraant cd plana for nautral alta 
achoola to osaiat In school daaogroga« 
tlon 



AUlHOHIZINa 
LECagiATIOir 

BttaigattCQf «8felM0l Aid Acti 
TSUo Vn (^X. QMll) # 

Bwio fgop cT Sc h ool Aid Aoti 
TUloVII(PX.«M16) 



' Sdkodl Aid Act, 
^X. 92-31B) 



Gnorganer School Aid Act, 
Tltlo vn (PX. WSIB) 



Emargaocr S^ool Aid Act, 
Tltlo VntPX. 9MIB) 



Chrtt nighu Act of 1964, 
Tltlo IV 



Emargancy School Aid Act, 
Tltlo VII (P.U 92^16) 



Emargancy School Aid Act, 
Tltla VII (P.L. 92-318) 



Emargancy School Aid Act, 
TiUa VII (P.Lj 92-318) 



Anon (I) 



6,450,000- 



51,250,009 



34700*000 



2.15O.00O 



20,000.000 
(Includaa 
Itam 97) 



(includad 
In Itam 96) 



WHO MAY APFI^Y 



Lood public a^flfeool diatricta 



L ocal public adio ol-dlatr icta end 
ptivcilo 'noc p rofit otgo n lao tt o na 



Public or prlrota nonprofit or- 
ganizational ogondoa, or inatitii- 
ttdna 



Local public achool diatricta, 
public and pr lro ta nonprofit or* 
goniaationa 



Local oducoUon ogondaa, atato 
•ducotion ogonclaa, eoUogoa 
and unlT owdMjaa, and p uMte or 
pffirata nonprofit organlaationa 



Prirata organlsotiona, inatltu- 
-tioni. and ogandaa, atata odu* 
eotlon dgondaa* and higbar 
adUoatlon Inatitutlona 

Local aducatlon ogaociaa 



Local aducatlon agondaa 



WHEBE TO 

OB Applioallon Gostral 




Divialoa of BqpMd EdiMk 



OE Apy^^^'i*^*!'** ^'-^ ^KMm 

Cantar (InloraKition fiooi OE 
DiTtaioaolEqaai Edno^ . . 
tioiicd OppoffftiBily Piogiunii 

OE AppUootioa Control 
Cantor (inlonnalion from OE 
Dlxiaioo of EgttO^i Bdnoa; 
tioood Opportunity Progroma) 

OE Ap^ioatioa Control 
Gantar (Information from OE 
Dtyfakm oi Equal Bgoooh 
tfonal Opportunlfy Ptograna) 

OE AppUeotion Centfpl 
Cantor (InforoMrtion from OE 
DlTiaion of Equal Educa- 
tional Opportxinity Pkograma) 



Raquaata for propoaala 
publlahod In C om marea 
Buainosa Daily 



OE Applieatien Control 
Cantar (Information Irom OE 
DlTiaion of Equal Edttoa- 
tlonal Opportunity P iogium a) 



OE Application Control 
Cantar (Iniormation from OE 
Dlviaion of Equal Educa> . 
tion'al Opportunity Progroma) 



GROUP Ht TO INDIVmUALS^FOR TEACHER AND 
AND TOR STUDE^ ASSISTANCE 

Hlghar Education Act, 
Tilla IV 



1* Boala oducgHflaiol oppottn^i^ gronta 
<!I«S99). To prorlda financial cnaiatanca 
to undargroduota poataaoondoxy atu- 
danU ^ ! - 

' <j 

1. miagnal adtmHoA grodygta laDoir* 
■hlpa (tMOl).' To - prorlda flncmcnzl 
oaaiatonca to groduoto atudanta train- 
ing to ]9a bilingual adticatlon taaehar 
aducotora 



OTHER PROFESSIONAL TRAINING 

2,140,000,000 



9* Blltngual Tooortlaoal InatfuCtor training 
U3.9M). To provida training for Inatruc- 
01 bilingual rocotionol-^ training 



torn of 



4. CoOogo WeiMlndT (IMM). To pro- 
mota pari-timo omploymant of poai- 
aaconaory atudanta In graot flnonciol 
naad 

5. ITatfonai dbaet aindaat loona (19.471). 
To provlda low-intoraat loona to poat- 
aacondory atudanta 



D omaa t ic mlnlnflMd'mlnaral on^ mtn* 
atal4Bat oenaar^QwM lallowaUpa flt.- 
M7). To as^t grcRiuata atudanta in do- 
maatic mining and inlnarol and min* 
•ral^fual conaorrotlon, including oU, 
goa, coaL oil ahola, and uranium 

7. Idneottoa lot Ite PubBe •aariba (It,' 
US). To oltract and«Drapora atudanta 
for antranoa into ato^ localr or fad* 

. oral aanrioo 




M*L To baalat 



IPandar iaUowahlpo (XL 
tha Ooaa Up Foundoti^'W Waahing 
ton, DC. with ita pr og ram for incroaa- 
ing xmoaratetnding of tha fadaral gor* 
anunant among aa coudmy achool atu- 
danta and thalr oommunll 



^ERJC Educitiiii, Match 1978 



Elamantcoy and Sacondary 
Education Act. Tltla VH 



Vocational Edueotioft Act 
of 1963, Port B, aubport 3 



Hlghar Education Act, 
Titia IV-C 



Hlahor Education Act, 
' Titia IV 



Hlghar Education Ad, 
Titia DC, Part D 



Hlghar Education Aid, 
Tltla IX, Parte 



P.L 92-506 




5.000.000 



.2.800,000 
(Incliidaa 
Group I, 
itama 78, 79; 

Group nr. 

itam 2)^ 

(aao Group 
I. itam 36) 



<aaa Group 
I, liMn 45) 



4.500,000 



4.000,000 
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Poataacohdory aducatlon atu- 
danta at allglbla ihatlhitlozia 



Graduata atudanta onrollad on 
a full-tlma baala in approvad 
oollagaa and uiilvaraltlaa 



Stotaa and public . and prlvota 

aducotional inatitutiona ^ 



Graduata, undargroduota. and 
vocational atudonta anrollad at 
laoat half^tima in approvad In- 
*atltutlona 

Groduota and undargroduato 
atudanta anroUad half-tlma 



Advancad dagraa condidotaa 



Giraduato atudanta planning pub- 
lic aarvica caraara 



750,000 CconomiooUy dlaodvonlagad aac- 
ondary achool atudanta; aa^n- 
dary achool taachara 



P.O< Box.84, 
Woahinoton, DC 20044 



. OE AppUcotiott Control 
Cantar {Inlormortion from OE' 
Offlco of Bilingual Bduoa- 
tlop) . 

OE AppUoation Control 
Cantar (information from OE / 
DlTiaion of Riaaaarch and v 
Damonatratlon / 



Participating inatitutiona; 
(Infor^Totlon from OB Buraou 
of Studant Financial Aialat- » 

Participating In^titudMlP 
(infonngtlon frdni O^B|uraou 
of Studant Financial 
Aaaiatanca 

Participating inatitutiona 
(information from OE Divl- 
aion of Training and 
'Fodlitiaa) 



Participating inatitutiona 
(information from OE DlTi- 
aion of Training and 
FaciUtioa) 

Tha Cloaa Up Foundation, 
1054 Thomaa Taffaraon 
StioatNW, Woahington, 
DC 2CXX)7 



206 




TYPE JIND PURPOSE 
OF ASfSISTANCE 

•• FlJkrwiM y qjy ottd fat dto ctofol 

ana itadM (IS^l). To 

rwMorcfa JcnowMg* and Init 
itudict capabiliUM lor tpecii 
tfanc#c{ Wotfc odorood 

Itr r«tlowtUp« dbrbod. for iaeultT In i«r* 
slam tenignav* and ar«a stnolM lUS^ 
4lt)i To promot* instruction in lnt«ma- 
tlonol afudlM through grants and foc' 
ulty pro)«cts for ov«rs«as work 

!!• TanSqn lanfiMM an^ ana slodlM 
lewaUps (liMi), T6 previd* epportu- 
nltlM for gradual* work- In mod«m 
foreign languagM and ar»a atudiar . 

19*. OnoranlMd stiid«nt loon program (iS^ 
4i0)« To provido low-intorost insurod 
toons to postsscondory itudonts 



la. Indian saneallott (13.5f •)r^ To qisisi 

Indion 'p|6fosslonal and groduato stu- 
dsnls in onginsoring, msdlcino, low. 
businosi, fbrostTTi and rslatod fiolds 

14. Librarian training (13.4M). To incroaia 
OTportunitioi for troinin^ In librarian* 
fhip f through foUowships, instilutos, 
o ono troinsothips 



ATTTHOBIZING 
LEGISLATION 

Mutual Educaiionol and 
Cultural Exchango Act 



Mutual Educational and 
Cultural Ckchongo Act 
,and PL 8^80 tin oxcm 
ioreiqrn curroncy countries) 



Notional Dofoneo Education 
Act of 1950, Title VI 



Higher Education Act, 
Title IV-B , . 



Indian Education Act, 
Title IV, Part'B. Sec. 423 



Higher Education Act, 
Title II-B 



If. 



and . coptioood films 
trolnbig arants (13.448). to train per- 
sons in the use of educationol 'm< 
for the handicapped 

Natlenol tonrhinq feUowshlpe and wro-- 
fessors emeriti <13.454). To strengthen 



per* 
edia 



Education oi the 
Handicapped Act, Part F 



the teaching 
institutions 



resources of developing 



17. Personnel trafadag for Iho edncotton of 
fbe hondloopped (19.451). To improve 
and increase the svypply of education , 
personnel trained to work vdth handi- 

. capped ch,ildren 

18. Qfole stttdeat inceallvo gronls (18.848). 

. To encourage statei I0 lnciee»e^ appro- 
priations for - otudei^ts or to ' develop 
such grdnt programi (grants are on a 
matching 50^ oosis) . 

li* Sapplomentol edneotlaniBl opportvnity 
fronts/ (18.418). To assist vtudenti in 
e^rceptional financial need 

SO. TecKhor Cotpe pff«|eet gi«nts (13.488). 

To Improve the quaUty of instruction 
ovoUaiole to dlscidvdntqged children . 

81. Teoshor bchotnt* U3.44Q. To promote 
international understanding^ and pro- 
fessional cbmpetonce by ex|change of' 
teachers between the U.S. and foreign 
nations . 

32. Training of physleal edncaH on and 
recreotum personnel lor handicapped 
tfhOdreii (18.451). To train physical edu- 
cation <^ recreation perspnnel for the 
handicapped ! 

38. Tirolning for the dtsodvoniaged — CLBO 
(13*558). To provide opportunities for 
economically and educationally dis- 
advontaaed students to itudy - and 
practice ,iaw • 

84. Vocotioaal ed«eatlotf gfa^nerte leader. 
sK^ "devjilopaMnl awards (13.509). To 
meet state needs for qualified voca* 
tkmol education penonnel by makinq 
awards to vocational educators and 
institutions 

85. Vocatlonol edqcallifn eerHfleolkm lol- 
lowsUp piugicun (18J(78). To provide 
opportunities for. proviously certified 
teachers or skilled and experienced 
persons in business, induitry, and ag- 
riculture to become vocational educa* 
tion teachers If there is luch a need 

GROUP ni: FOR RESEAftCH 



Higher Education Act, 
Title III 



Education oi they 
Hantilcapped Ad^, Part D 



Higher Education Act, 
Title rv 



• Education Amendments of 
1972 : 



Higher Educ^Uon Act, 
TiUe y 



Mutual Educational and 
Cultural Exchange Act and 
P.L. B3^§0 * 



Education of the 
Handicapped Act, Port D, 
Sec. 634 



Higher Education Act, 
Title IX 



Vocatlonal'%ucatlon 
Amendments of 1976, 
Sec. 172 



Vocational Education 
Amendmenti of 1976, 

Sec. 172 . 



(18.- 

mU il) Review of existing lanottoge 
assossment prodSces; (2) ettabllshmeni 
of ranao of ent^-exit crilerio tor stu- 
dents m bilingual education projects; 
and (3) development of basic coMcu- 
him objectives for 
Md 



Elementary and Secondary 
Education Act, Title VII, 
as amended by P.L. 93-380 



APPROPBI- 

1,085^90 



64apoo 



4.560,000 



(private 
capital used 
for the 
loans) 

1,320,000 



2.000.-000' 



(see Group 
I, item 61] 



(sse Grou] 
1, Item 3. 



(see Group 
I, Item 64) 



(seot Group 
I, Item 48) 



I, item 



>up 
50) 



(see Group 
t lten\31] 



(operated 
with transfer 
funds from 
Department 
of State) 

(see Group 
L;ilem 64) 

i - ■ 

-.1,000,000- 



1.650,000 



1.850,000 



2,000,000 



dissemination to th4 



Id 
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WHO MAY APPLY 

ae ond iin 
longtio^e ond 



Fto'spective college ond ^nlver• 

of Jot 



sity teachers 
area studies 



Faculty In foreign 
and' area studiei 



languages 



Graduate ' students of foreign 
languages and are<l«^ studies 



Students accepted for enroll- 
ment' on at least a half-time 
basis in an eligible postsecond- 
ary institution 

American Indian students 



Prospective or ezperlericed 11-=" 
brarians, information specialists, 
and paraprofeMionals 

Persons who will use captioned 
film equipment , 



Highly quoUfied graduat4^ stu- 
dents or Junior foculty members 
from established uutitutibns, 
and retired scholars 

Qualified Indlviduols with vary- 
ing levels'of education 

... ^ ■ 



Postsocondary education stu- 
dents 



Postsecondary education stu* 
dents 



Qualified graduate studepts 
with no full-timp teaching expo- , 
rience ^. 

Elementary and secondary 
school teachers, college instruct 
tors, aikd assistant professors 



Quollfiad individuals at under- 
graduorte and graduate levels 



Eligible students with a bache- 
lor s degree whq plan to study 
law 4 



WHERE TO APPLY 

Graduate deans ol paitlcl* 
patihg institutions Cinfonno- 
' lion from OE Olvlsioii of 
Intf rt^ational EduooUon) 



Institutions of higher oduca* 

. \ipn at which applicants are 
employed (informonon from 
OE Division .of International < 
Education) f 

Participating Instttiitinnt 
\ (information from OE Divi- 
' sion ol International 
Education) 

Prlvote lenders 



Current and prospective voca* 
■tional educators 



. C^gible vocational educ0tlon 
teachers in overcrowded fields 
cortifled in the last :10 years, 
and other eligiblei nonedu6atorB 
who have been accepted by on 
approved teacher training insti- 
tution 



Public or private educational 
agencies, institutions or' oAjan- 
izatlons * 



OE Application Control 
Center (information from tb% 
OE Office of Indian Edneo- 
tion) 

Institutions of higher educa- 
tion, librories. and library 
associations 



OE Bureau ^f Education for 
the Handicapped • 



OE Division of Institutional 
Dovelopment 



Participating instltutlohs 
(infon;iiiation from jOE Bureau 
of Education for the Haiull-* 
cgpped) 

State odubotion age 
(information froin OE Bu 
of Student Financial JUmIs- 
tance) 



Participating institutions 
(information from OE Bureau 
ol Financial Assistance) 

Participating institutions 
(Infbrmotlon Irom OE Teacbor 
Corps Office) 

{ ' 

OE Division of International 
Education 



Participating Institutions 
(information from OE Burisau 
of Education for the Handi- 
capped) 



Council oii Legdl Education 
Opportunity. 811 18th St 
NW. Sulto 940. Woshington, 
DC 20006 



OE Of Hce of VocatiOQal 
Education Personnel. DeveU. 
^pment ^ 



OE Office of Vocational 
Education Personnel Devel- 
opment 



OE Office of Bilingual 
Education 




AUIROBDNQ 



flvau^bte for WWhqmw wfosMs noSL jpto* 




y Hint <dqoqtlctl to ttl* pfttttUc 



port ■ to v^ooQvcli wbA ttudloo^ . #JH) o il * 



To pronoli Ubftify cnid Infox^ 
jflkwrif r oot arch ond domon* 



j^raflon Am 

flMtty* To improT* odu- 
i <too ol_ han dipappad 

. OttpPOft ..Oif ■ fOOOCffdl 

dorolopmoot. dttooootiralioA ^nd modol 




SolSlS^fl. To proAolo 

and odtteotien of .hiabor mdUtr 
threughoat tho U»S. sT provldkiQ fl- 
mmcial ostistano* to mcdor l oio aich 
Ubranoo 



taOBVO'VO* 

^ 0OO Jll^. 

To conducii oppUod ofudlM and dorol- 
opmont in yo c otlon dl Mueatioo 



0 od a o Q« o— l o««itr . 

1 To rttppoH dOTolop- 

inOnt and implomontatlon of iMogriuns 
wldeh oontTWUt* to womon ■ Muca* 
XkmsA •qultr and horo o pooolbU no* 
tionol impact 



YooatiooQl Bdneotlon Act 
ofim,l>artB 



Qgaionlary md I 

^vcotlQO Act 80c. 811 



National DoKnoo Edoootioo 
Act^TltloVI 



Hlahor Education Act. 



Educotkm of tho 
Kandlcoppod Act. Part E 



Hiqhor Educotion 

Titio n-c 



Vocational Educotion Act 
of 1963. Part A. oubport 3 



Education Amondmontt of 
1974* Spociol ProJ«ctB^Act« 
Sm. 408 



, _^ public ondpri: 




AFFBOFiD* 

anoNd) WHb may apfly 

(inchidod In 
Qcoup n. 
iim3) 



4.(M.000 



indl^ 



o. pffi^alo 

iTiduolo 




and 



(mo GrouD 
I.itoin73) 



1.000.00D 



10|000,000 



5.000.000 



107.587.000 



(9M Group 
I. itom 21) 




_ jcdf jilduocitlon • 

cioo* hiQhorSiduoatloci Insdtu- 
tfonp* ^teq rioo. pu^f^jond 
Toto nonprofit organiantiftno 

Hlabor odttootlon fnttitutloiw* 
stcrto odueotloa ogoneioo. othor 
ozyanisatiacu and.lbdhrldoolo 



Highor od^cation institutloat. 
cmd public^OT prlToto ogondoo 
att<f orgontoationt 



Highor Mluoation inatitutiaos« 
■tato or local oducotkm agwn- 
doo, public or pd^ato •duoa- 
tionol or r o i o arcn groups 



Qualifying, public or prir 
nonprofit ' librorT' IniUtutlons 



Storto oducotion ogoncio*. hi^- 
•^^odueotlon inatltutieau. public 
and prlTots* agtneiM xoio insti- 
tutloDs* lobol oducotion ogonr 
doa. and individuals 

Public ogoneifs, prlvots non* 
profit organlxatioas. cmd indl«' 
Ylduals 




TO JimT 




OE Applpootlon Con trol 
Oonlsv flnfomotlott '{ran OE. 
Dirisionfof Intorootknal 
EduootkM) 



OE Apdicatlon Control ■ 
Contor OnforxAotion from- 0£ 
pffico cff UlMorios and 
r R ooc uro oo ) 



OE Ap 
sntorl4 



\ Cootrol 



§bntor|(infomattao froovOE 
uroa^ ol Educotion for tho 
Hcndlcnppod) 

I - ■ . • 

OE Offico of Ubrorios and 
L«amlpg Rosourcss 



OE AppUcotion Control 
Csntsr (information from OE 
Dtrlaldn of Vocational and 
Tttdmlcol Educotion) 



OE Womsn's Program Staff. 
Offico of tho U^, C^mmis- 
sionor of Education 



GPOUP IV: FOR CONSTRtJCTION 



1. Pnblte tcfcook (IMTT). To cdd school 
districts In fodorollr impoetod oroas 
in prorldirig nrtnllftnm school fadlitlos 
and to akf odiool districts suffsring 
. dlsoslor domogira ^ . 

^1. ▼ nootl o irt fasffltlss ftl^ltK'^ con- 
stnKt oroa vocational oducoHon fa* 
cilitios in ths Appolodiian rogloi> 



School Aid to FodsroUy 
Impoctod^and Disastsr 
hfom (P.b. 81-815) 



Appcdochlon Rsglonal' 
DoYolopmsnt Act of 1965 



30.000.000 



•(oporatsd' 
with tronsfsr . 

(unds from 
Appalochlan 
Rogionol 
Commission) 



Local school districts 



Stdta oducotion agsndos in tho 
J^polachlon rogioO 



Rogionol OffiOM ' 
' (information from OE Divi* 
sion of Sdiod Assistdnco in 
FodoraUy Afioctod Aroas) 



Stoto Diroctors of Vocational 
Education' 



1 RofoTS to idonttlyinq numbor as it ay y ois in tho Offico of Managomont and Budgot Cotdlog of Fodoxal Domostic Assistonoo. Whsro ostorlsk C*^ appooxs, \, 

ths idontiiThiKg numbor Is not ofiiciar. but for OS's Intomol uso only. m . , 

'Amouato toowii ropMsont odvonco funding from FY 77. ' ' ^ ' u 'V 

* Admlnistorod by tho Assistant Socrotory ixx Education* onothsr. componsnt of ths Education Division. 

*Includsd in tho tota) ol 8187.S<X>.000 ovallablo for Educational Innovation and Support (Group 1. itom 5). of which opprozimatsly tsn psrcont Is sot asldo 
for ths hondlcoppod; ' . v 
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iUm stations ^re Ihclude^^ to assist you In your reading, selections. 

^ ^ ' tatlon bf ^exlstlng 

-•^ ,r--u T—^si^o^t- term funding* 

rsp|y2y of ^he literature will provide a fraBi«(fork foVt^ Inter- 
pretation of the federal teacher center legislation. ,\ 



The If oliowlrig sublect Is suggested for easy reference In lipte 
and Organizing a teacher center reference library. The iLs- .Office 
of Education Teacher Center Reference Library materials ^1]. 1)e org- 
and^z^d along similar lines. \ 

1. System-wide overviews - v ^ 

a. MettionlLl ^ ^ v 

b. .. -State "' * " . ^- . '■ 
' c. ' Local ' V 

2. iGlen^ral (covers many aspects of centner ing) 

3. History 

4. Philcsophy/Ratipnale/Thepry ^ 

5. Organizational Structures * 

6. Management/Staffing Patterns v\ 

7. Program/CurriqiilTm Development ^ 

8. Peurti^cipation Incentives > 

9. GoVemamce / . - 
10. Finance/Support SystemiS 

*] .11.^ Evaluation/Assessment 

12. Research ' 

rou wi3,l find that as your proje^ct takes-shape^.ahd you -iDegin to articulate 
ideas to interested persons, the notes will provide ready references to / 
suj^port your statements. ' , 

iMICROFICHE COPIES OF ALL REFEEENCES LISTED Pi? THIS BIBLIOGRAFHY FROM THE 



ERIC SYSTEM ARE AVAILABLE ON LOAN FROM; 



AFT Teacher Center Resource Exchange 
11 Dupont Circle 
Washington/ D.C. 20036 



Epic Numbers are incl\ide4 for convenience when ordering. 

Lpies of ERIC documents are available for purchase fromr 

; ERIC Clearinghotise on Teacher Education 

Nuinber ONe Dupont Circle * 
^ \ ; Washington r D.C. 20036 
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BIBLIOGRAPHY 
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Bibliographies 

Crum, Mary F. , ed. -Teacher ^Centers ^ March 1977 , Bibliographies on Educa- . 
tional Topics No, 5 J Bureau of Occupational and Adult Education (DHEW/OE) • 
Washington, D.C. : Division of Bdudational Systems Development/ ERIC 
Clearinghouse on Teacher Education, March '1977 • ED134556. * 

This bibliography reflec1;s the teacher center eaqoerience of the past sev- 
' eral yeaurs and provides a reference pool, for those interested in develop- 

* ing and/or improving teacher center programs. The materials cited are • . 
listed' eOLphabetically by author and cover many different aspects of cen- 
ter ing/ in61uding something of the esqperience in several* other nations. _ 

/Mast of thie ipublications cited were written during the past five years, 
but older documents have been included if they adpLress high priority 

' teacher center issues or represent beachmark studies or statements. A 
subject index cross-references the citations voider 29 major topics. ^ 
Sfieuidard bibliographic citations have been supplied for all materials. 
Citations of documents announced in ER]?C*s journal of abstracts. Resources 
in Education , are followed by an ED accession number; an EJ nvimber follows 
journal articles announced in Current Index to Journals in Education . 
Most EU entries are- available from the ERIC Dociiment^ Reproduction Service; 
a current order foxni is 'included. Items, generally were not included 
unless they could be ^obtained either as study documents or for permanent 
collections. Some of ,the main sources for the documents are identified 
in Appendix A* Appendix B lists periodicals found to be helpful to. those 

interested in teacher centers. 

» . * ' • I 

■ • ■ " ^ - . ■ r> ■ ■ ' . 

Harris, Shirley, ed. Teacher Centers; 'A Reading Resource Guide . Springfield 
Illinois Office of Education, Teacher Center Communication, Program, 
'March. 1977. \ 

A comprehensive listing of resources on teacher centers through Mafrch 1977'. 
The' publ ideation includes n\ixnberous publications not cited in otheA bibliog- 
; ra]^&iies. This guide was prepared for the Teacher Center Communication Pro- 
gram £uid is available through. the Illinois Office of Education. 



* This work is included in the Commissioner's Report On The Education 
Professions 1975-76 . . ^ Teacher Centers . U.S. Government Printing Office^ 1977. 
pp. 164-203. ' ■ / 
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Andrew^ lVO* '^Student Teaching as a Springboard for' Inservice Education.*! 
V In Theory into Practice > 14, no^ 1, February 1975r PP« 11-19. ^ * ' 

W^ys in itfhich'iBtudent teaching and. inservice and pree^ervice teacher ^educa- 
tion can be made intd a continuum of teacher education ,9er^ices, especially 
f&r vocational eduoatl^. teach^ are eaqplai^ed. ^ EJ143^ 

Azuma, Hlroshi. "^Innovation d^[i XnrSerrtii^^^ and T^^ing of Teachers 

'—Japan.'* Paper presented at 'thi^ OfiC^ sieminar on INSSiF/ Philadelphia, 
Pennsylvania, June 27-July 2 , 1976» Paris : . pECD,^ psntrtt *or Educational 
Reseaatch and Ixuiovation, 1976. EQ126036.^ ^ -' ' .V ' * 

Tbis report addresses the issue of inservice training o'f t;eachers In Japan. 
Peurt One is a formal overview of the polic^r ahd acti^tles^^f tli^ Minister 
ofr^;Bducat ion regarding inservice educatiosar^^d Jbr teaciners 
(liiSBT) . It discusses this concept of ins«irvibe' educatipn and tlraining, ' 
states specific examples— the National Tzss^ning* p:>ur8e for Educ^ . 
Personnel and the ^Teachers* Qverseais . inspNjSctioiii: Prpgraitt, discusses the ways 
and merits of Inservice education, an^ ti^s about teacher supply* and de- 
ma{)d. ?art Two presents several dase^s of ;tNSET in detail to give actual 
accoxmts of their functioning. In this section, shdxii overseas tours for 
atudy and obseryat^i^on are presented ^a^ong with activities of educational 
research £md training centers^ a de^dtlption of school abased research , 
projects, and a description of the auiiaiovlsual educational center. 

B£g|:bo\ir, C!handler; ed. Idea Book for JSupervlsors of Student Teac?hers . 
Maryland:^ Tbwson State College, 1976. BD141318. 

This booklet .is a compilation of articO^es by ^du'catorJB "Who are, or have been 
at one. time, coordinators of teacher education centers. The contributions 
are organized into three sections. The first deals with organizational 
, arrangements in centers. The second section describes innovative ideas that 
cani be tised .to make centers more effective. In the third section, chsil- 
lenges facing coordinators of teacher centers and suggestions for future 
inprovementls are discussed. 

Beach, Don My, and Mosley, Jo. - "A Base for- Building Professional Competence: 
The Fort Worth' Teacher Center." Paper presented at the annual ipeetlng, 
Associatidh of Teacher Educators, Atlanta r Georgia, Febzfuary 2*5,- 1977. 
ED135747. V V^: -j' y\ , • . . ' ^ . ■ ' ^ - 

. ' ■ ^ ' ■ ' ' ' . 

This documerrt presents an oveirvlew of the objectives, organization, and 
modes of university participation in the Fort Worthy Texas, Teacher Center. 
' The Center was initiated with four objectives in mind: (1) to improve both 
j^articipating schools and the' education of teachers through field-oriented 
experiences; (2.) to ^develop a viable educational ent^rpriiie Involving a 
public school district, an educational service center, teacher training 
iitstltutes, and the community; (3) to set up a plan for curriculum and 
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_0l:af £_deyelp^»mMti „14^^^ for integrating the Profes- 

sional Cosqpeti^ce in Teaching concepts. The Ceht^^^ 

Advisory Coundil composed of representatives of rhe Fort W6rtii School 
District, Professional Teachers Associfation, <^assroom teachers, mayor's 
; council, community mtbmbers, higher gducation institutes, and "^student 
teachers. The Center serves in a cooperative capacity to improve teacher 
education through preservice and inliervice meetings, university part ^.ci- 
pation includes the placement of several hundred students/ in community x 
classroon&s in observation, volunteer worker, cuid teacher aide positions, 
and also through university classes meetiiig -in the School buildings, i 
utilizing local teachers as resource persons. Appended to the paper is ^ 
a' diagraumnatic representation of the orgeuiization, membership components, 
and field activities. ^ . \ ' 

Belangen, Maurice, "Innovation in In-Service Education and Training of 
Teacheirs— Canada. " Paris: OECD, Centre for Educational Research and 
Inhovatio"h^ 1976. ED 126045. * * 

Innovation in inservice education and training of teachers of teacher 
education in Canada and by means of two case studies of JNSET programs — 

* Perfectionnement dea Maitreseen Mathematiques (PERMAMA) and the Atlamtic 
Institute of Education (AIE) . It is stated that, at present, most INSERT 
activities fall into two large families. First, there are those activi-r 
€ies planned, ahd carried out by Ministries of Education either regionally 
or locally. This family has an incredible variety of approaches * to 
teacher education; it is almost impossidple to describe and assess its 
programs because they occur in ten different provinces without a unifying 
central agency. The second^family of INSET activities ±s t^ose that are 
either university based or related. PERM2\MA and AIE were chosen as repre^- 
sentative of this feuoily. Both programs contain several aspects that may 
be pointing to future directionis in INSET in Ccinada^J These aspects are 
offered as tentative conclusions to this examination of INSET :\(1) INSET 
planners must shift the center- of focus to the teacher'-on-the-job and make 
every attempt to understand the problems teachers face in today's schools; 

^ (?) INSET is basically a curriculum problem where the learners are teach- 
ers; (3) teacher education seems to have been largely concerned with pro- 
ducing teachers as technicians in the transmission of knowledge; (4) in 
education, including INSET, we are still living off the 19th century — 
its schools, its educational laws, its systems of ^beliefs, attitudes and 
values, and its educational structures • 

fiell, Harry H. , and Peightel, John W. "What Is the Role of Higher Education 
in Teacher Centers?" In Teacher Educator , 12, no. 1, Sxammer 1976, pp. 5-9. 
EJ152521. 

University-school system cooperation in the formation of teacher centers 
his benefits for both parties — the school system can use the unju^ersity 
resources, educational materials, research facilities, and scholarly exper- 
tise, while providing to the university training sites and field-based ^ 
. re;3earch opportxmities. ^ ' 
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Blanc# Miche}.. '"The Polijtlcal Ro^e of A.V.L.aI' in Modern Language Teaching.**^ 
In Audlo-VisuaJ: Language Journal , 15, no. 1, Spring 1977, pp. 112-115. 

-EJ164455-. ^ --- ■ ■ i — : , 

. . • . ' . ^ \ 

\ Problenb of turning theory into practice have made it, difficult to Apply 
^ reseeurcht finding to language teaching. The student |v2u:iable factor calls 

for knowledge ofj^eory and flexibility in the teacher. It is the func- 
* tioh of the AVIJ^o bring research findings together and make them avail- 
able to lauiguam teachers. 

Boeder-Rijdes, Elissd^eth S. See Deen, Natham. 



Bolam, Kay, and Porter, James. ^Innovation in In-Service Education and 
Training of Teachers — United Kinodoroi " Palpis: OECD, Centre for Educa- 
tional Research and Innovation, l97(&' ED126043. 

This report on the inservice e^i^cation and training (INSET) of teachers 
in England and Wales has two purpqi|es: (1) it^describes and critically 
euialyzes five major, significzuit, Bxtd potentially adaptable innovative 
inset: j^ctices; and (2) it relates these five case studies to the 
national INSET context and explores spme^pf their isplications fo!# V^e 
future^ of INSET nationally and internationally. Section X)ne talks about 
the development of INSET, p^rev4pus, programs leading up to its establish- 
ment , present functioning and objectives, £md outlines the contextual 
freunework for INSET innovat;ions. Five case studies of innovative ap- 
proaches to INSET in Englemd and Wales are presented in Section Two. 
They include: Teacher Induction Pilot Schemes Project; Colleges of 
Higher Education and INSET; INSET at a Distance; the Open University; 
Local Curriculum Development and INSET; and School-Focused INStiT.^ The 
fina:^ section identifies some of the major issues arising from the Mrst 
two sections and explores their implications for INSET policy in England, 
Wales, and elsewhere. bibliography is included. J, 

i * 

Bown, Oliver H./ auid Rutherford, Willizua L. "a^w2u:ds Functional Proservice 
Teacher Education Centers; Humem Interactions in Program Development." 

Washington: ERIC Clearinghouse^ on Teacher Education, 1976. ED133297. ^ 

* \ . •' ■ , ■ ^, 

This paper focuses on the preservice teacher education center, particu- 
larly on those which encourage the optimal use of college and school per- 
sonnel and resources in the field-based aspects of teacher education 
training progrcuns. ^^The paper is organized around five main topics. First, 
a brief historical view of the teacher center is presented. The second 
section scans the teacher center literature. The third section discusses 
emergent themes from the literature in5)o^tant in developing effective 
teacher education centers including discussion of such topics as: govern- 
ance; the integration of college and school-basiad learning experiences; 
role changes; and teacher training atnd education ^gj^wal. The fourth 
section presents common problems in developing f ield^based teacher educa- 
tion. These problems specifically are related to the conventional roles 
played by the. various participants in teacher education and tJ^p role 
conflicts that are experienced when more than structural or cosmetic pro- 
gram changes are attempted. The fifth^ section offers suggestions for 
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jbonsideration in the 4tt3wlopsisnt and operation of a functional teacher 
education d^teaq. The suggei^ions give particular attention to. the ^ 
human factors involved in a ^eacher, education center and the interplay ^ 
betneeQ these and the nahy organizational features, distribv^tion of ^ 
* responsibility^ and procedureir that are part of a teacher center. As a 
brief tfunmaryj advantages inherent, in a succ^9ful implementation of a 
teaciier education center are listed. A b:^liography is appended ^ 
developed by the authors from their own readings and from' a computer v 
search 'of the ERIC data base. . . 

# 

Boyle, Virginia, and Grader Robert E. **Teacher Centers as Viewed from 
the Classroom*.** National Council of States on Inseryice Education. 
Syracuse University. In jnservlce , March 1978, pp. )^10« 

The article states that teachers possess a broad remge of staff develop- 
ment* interests that teacher centers mus^ address. The authors conducted 
a survey ^of eight schools which included a sanqple population representing 
teachers from urb^ain, suburb«&i, and rural areas. Data gathered firom this 
stvAy gives further insight into the interests , matlvatlons , and circum- 
stances that will affect teachers' part icjk>ation in teacher center activi- 
ties. V \. 

Bronaugh, Juanita. "The Multicultural Center: An Innovative Inservice 
Program.** In Ph± Delta Kappan , 59, no. 3, November 1977, pp. 204-205. 
EJ167842. . ^ 

Describes a program in which resource teachers ^raln other teachers in 
developing interpersonal skills that will foster better relationships . 
among teacH<Brs, parents, and students of different li-aclal and ethnic 
backgrounds. ' 

Burrell, David. ''The Teachers Centre: A Critical Analysis." In Educational 

N Lfeadershi? 33, no. 6, March 1976, pp. 422-7. EJ1496l3. 
!ah fi basic fun ctions of teacher centres now are to help teachers in currlc- 
ulum develo^i^nlt and solving classroom problems, to serve as Information 
centres, to l^aot up 'resources of schools, and provide social and profes- 
' sional interchange between teachers; it is hoped they will grow to provide 
broader views of the philosophy and practice of teaching. 

Buxton, Amity P. "Teacher Centers in Japan." In Educational Leadership , 
34, no: 3, December 1976, pp. 183-189. EJ15C144. 

An observer of Japwese teacher centers reports oh their purpose, scope, 
and activities — using British and American centers as a frame ^ of reference. 

Buxton, Amity P. "Teachers* Active Learning Center <TALC) : A Case Study." 
In Educational Leadership , 33, no. 6, March 1976, pp. 428-33. EJ149014. , 

' Inspired by study of British teacher centres, an active learning centet-^ 
was developed based on the belief that eoqphasis on needs of individual 
teachers and voluntary teacher Involvement in designing programs would 
lead to progress and classroom chemges by providing practical group studies, 
in a nonevaluative supportive atmosphere. 
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Cald%iiell, Robert M. "The; Apquisition of Specific Teaching Behaviors 
Through a Teacher 'Center Consortium and the Effects of Those Behayiors 
on Pupil Perceptions of the Learning Environment.f^ Paper presen^d at 
the Annual Meeti^, Amez^can Educational Reseaurch' ^sociation. New York, 
Hew York,. April ♦-a; 1977. April 1977 j( E£)139741.i| 

4Pased upon the data collected in this {-esearch int^ the effectiveness of • 
the consostium approach to preservi^ teacher educKion, such an approach 
does not seem to offer any special ^dvantages^ in xSk acquisition of teach- 
ing skills, but did seem to have soiAe positive attKudinal effecits and 
certain benefits for each consojrtium participant nft to be found in 
traditional preservice programs. Seventy- two preswvice teasers in field- 
based . programs in' the Dallas Independent School DiHrict formed two control 
and two experimental groups, with the expez^mentaliBroups receiving exten- 
.sive consortium-based training in the comp^tenciesBpecified in the Con^- 
t^ncy Indicator Scale. Trailing was later extendeBand reinforced through 
videotape feedback and su^rvision* Performance daUi drawn during and 
after the subjects* eight-week student teaching eiSrience revealed: 
(1) no statistically signif icamt difference in£OsS^st achiev^ent on the 
acquisition of teaching cooqpetencies between ^^ontrgft and e3q>erime]\tal 
groups; (2) np statistically signifigant* differeric#in the extent of obser- 
* vable specified teaching behaviors ^ and (3) 'no_ eigi3i|L£icant difference in"^ 
the way ^elementary or secondary students perceived the performamce of the 
experimental or control groups. Appendixes include! <1) a m^del of in^ 
struction; (2). a listing of Dallas Teacher Center Competency dusters; 

(3) the Competency Indicator Scale; and (4) student-rating questionnaire 
on student teacher performamce. ^ 

Caldwell, Robert M. ^ "The Teacher Center: British and Ajnerican Perspectives." 
Paper presented at\the Annual Meeting of the Association of Teacher Educa- 
,tors. Las Vegas, Ne^^da, January , 3 1-Pebruary 3^ 1979^' January 1978. 
ED151343; ^jl 

The author reports on a semester- long study of .Briti9h teacher centers, 
an examination that includes purposes, structure, emd administration of 
the Brit'lsh models, and a comparison of these models to) current efforts 
. in the establishment and operation of teacher cyiters 3tn the United 
States. From the research undertaken, it is concluded that: (1) the 
British "model" exists in reality only to the extent that British educa- 
tors agree on the basic purposed of teacher centers; otherwise, generaliza- 
tion is not possible; (2) the British model gives more responsibility for 
inservice education to practicing teachers; (3) the British utilize 
teacher centers less for preservice work than U.S. centers, cuid they have 
little intention of using them as' vehicles for certification. The body 
of the document elaborates o^ these three conclusions by describing: 
(1) basic purposes of British teacher centers; (2) curriculum development 
functions, their sources, and objectives; (3) differences between Ame«J.C2m 
perceptions of British teacher centers and th^ actual situations; and 

(4) bharacteristics of successful centers in. Britain. It is noted th^t 
thfe opportunity for American education tc emulate British successes and 
avoid British shortcomings in teacher center development depend to a large 

> degree on America's understanding of both the similarities and differences 
in British and American concepts of the movement. 
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Caldweil, Robert M. , aiid Ch'llds, Harold. "Acquisition of Specific Teaching 
Behaviors llirough* a T^^rqhbr Center Consortium. " Paper pr^ented at the 57th 
Annual Meetijig of th^^ASobciation of Teacher Educators, Atlanta, Georgia, 
February 2-S, 1977. February 1977. ED137225. , 

Shared responsibility between schi^^l districts emd' universities for train- 
ing teachers in large metropoli^tan school districts seems to offer advan- 
tages ^over the traditional preservice education curric^um..^ Seventy-two 
preseryice t)eachers were selected from six universities participating in a 
consortium tocher center program. Each student teacher was rahdomly 
assigned to either an experimental or a Qontrol group. The experimental 
gro^t> was provided with training implemented through the teacher center 
aimed at developing teaching skills that contribute to the creation of a 
'positive learning environment. The contitol group received no such training 
« and proceeded anstead through the teacher preparation curricula provided 
by their respel^tive organization. A competency Indicator Scale was used 
to observe teaching behaviors/ directed at develo|^ing affective out^comes in 
learners. Based^on the data collected, the teacher center consortiiun did 
not seem to of fei^^ emy special advantages to helping preservice teachers 
acquire and demonstrate specialized teaching skills. The cooperative 
teacher, center effort, however, did seem to have positive effects on the 
program participants. (A discussion of the Dallas Teacher Education Center 
is included. ) i ^ • . 



Canadian Teachers' Federation, Ottawa* Continuing Education for Teachers - 
Issues emd Strategies . Proceedings of the 1975 Conference on Teacher 
Education, Vancouver, British Columbia, May 5-7, 1975. Vancouver: British 
Columbia University, May 1976. ED126084. 

Continuing education . for teachers was the theme for the University of 
British Colxunbia Conference on Teacher Education, chosen because of growing 
concern with the question of what forms continuing education should take 
once all teachers hold degrees. The conference did not attenpt to provide 
definitive answers to the (questions : Is graduate study the only appropriate 
^ath to professional Improvement? What new structures must be built, and 
what older stznictures altered to accommodate needed changi^ in continuing 
education for teachers? It did, however, open for discussion the issues 
. and probleW in continuing education and the strategies and delivery systems 
that are currently being tested. Conference topics included: continuing 
education for teachers~an unromantic view; the teacher association view; 
stragegies for improving continuing education for teachers; readiness for 
teachers* centers; program development by teachers as a strategy for contin- 
uing education; recommendations for facilitating teacher learning; research, 
scholarship, amd the continuing education of teachers; the open access 
study pl£iri; developing short courses for teachers.; cbntinuing education 
diplomas; continuing education for 'teachers in rural settings; getting ^ 
resources to teachers; 2&id the who, what, and how of continuing education. 
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Career Awareness Hesoiufce Center. Final Report . Beaverton: Beaverton School 
District 48, February 1, 1976.. ED127484. 

^ The process used to develop a cataloging and retrieval system for career 
awarenessL materials is presented in this project reiport. It is noted 
that the system would enable teachers ^to request materials from a resource 
center under a wide variety of classifications which conqplement mahy dif- 
ferent- teaching approaches. The pft>cedures and outcome for developing a 
catalog of career materials, evaluating the materials, and devising a 
meteod for circulating materials for teacher use ate outlined. . Appen- 
dices include: (1) personnel involved- in the project; (2) guidelines for 
est^lishing a resource center; (3) materials evaluation form; (4) systems 
evaluation yeport; <5) Career Aweureness Resource Materials Catalog, which 
lists the neunes and addresses of 48 publishers and includes an annotated 
bibliography; (6) report of teachers' evaluation of a trial career re- 
source catalog; (7) seunple ihterview questions aUbout career resource cata- 
log use^ and (8) teacher comments from the career awareness resource- cata- 
log interviews. 

Collins, names. "Teacher/Teadhing Centers amd the Education of Teachers. 
Dimensions of Inservice Education: The Texas Teacher Corps Experience . 
San Antonio: Trinity College, May 1978. 

A study of the potential influehc;e/t|Kacher controlled teacher centers 
will have on inservice education. ' 

Coleman, Peter. "^Professional Development: A Status Report." Paper presented 
at the Work-Study Symposium of the Optaxio Institute for Studies in Educa-' 
tion. Northwestern Centre, Thunder Bay, Ontariq, April 12^ 1976. ED147938. 

Sections of this paper deal with the place of inservice teacher training 
in jthe total teacher training pattern, the purposes of inservice training, 
the politics determining which institutions govern inservice progr£uiis, the 
approaches to planning activities, arid the content of programs. Among the 
general principles espoused are that the training of teachers should be 
[Planned as a continuum in which aspects of the training are conducted when 
and where appropriate; the notion that profc^ssional development is con-, 
cemed with teacher growth is more acceptable and more general than th^' I: 
notion of corriecting defects; teacher/school district control of inservice^" 
programs is recommended; i^titutional planrjing systems are in general ^ ' 
preferablie to ad hoc systems because they, provide for a broader range of 
progreuns and for continuity; ahd seeking ah acceptable balance between 
system and teacher needs, via an objective and precise diagnostic system, 
i^^essential if the overall objective of improving instruction ^ is to be 
met. « • 

Cooper, James , and others. ''Specifying Competencies for ScypiriL Based 
Teacher Educators Through Task, Conceptual, and Perceptual Aialyses: 
School Based Teacher Educators, Number 7." Paper prepared as part of 
the project. Improving the Competence of School Based Teacher Educators 
Through CSTE Training and Credentialing Systems. Houston: University 
of Houston, 1976. ED131039. 

The School Based Teacher Educators Project (SBTE) had as one of its major 
goals the development of a set of trompetency .specifications for the role 
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of school baaed teacher educators. This paper describes the process that ^ 
was used tp identify the' cdii5>etencies. A number of di iff er en t approaches which 
have been ^advocated by various educators for identifying the competehcies 
'include 'some type of role or task analysis , review of literature advocat- 

- ing new functions if6r the roles. The conqpetencl^ presented in this paper 

- were identifie'd^ through the following process: a comprehensive review 
of the literature rejected to inservice and preservice education which pro- 
vided the bairixi dhfoi^ the functions and tasks of the school based 
teacher educator's rfele; J[2) interviews conducted with 19 supervisory per- 
sonnel representijagJfive^hool distridfee provided practicing professionals^ 
perceptibhs of the ^cho'olKbased teacher educator role; (3) an initial list 
of competency statements^^as drawn, and to further analyze and validate the 
list^ an external e^per^f review was^brgdfiized and conducted; (4) competency 
statements were aga;in reviewed and vreVised several. times . This paper con- 
cludes with a list /of 2^ competency statements along with the remark that 
at the timiB of the paper's writing more specific competency statements were 
still b^ng deVeldped, . , 

' ■ \ . 1 . ■ ' ^ 

Curr^, John. / "An /Analysis of the Opinions of Thirteen Client Groups Con- 
cerning the Harrxson Co\:^ty Teacher Education Centier." April 1976. 
ED124549, \ ' 

This study is an analysis 'of the opinions oiSi, 13 client groups concerning 
the Harrison County Teacher Education Center (HCTEC) and is a sequal to a 
previous study. This study of 1% cXie^it groups about the perceived needs 
for the HCTEC; and (2) hpw do* these client groups differ in their opinions 
of the/needs of the HCTEC. The data vas obtained from the ahswerb to 
34 questions given by "the 13 clie^it groups in the previous study . , The 
Fishei:^ Least: Significafit Difference Formula was used to analyze the data. 
The results of this study revealed that the existence of a center to per- 
£orm k wide variety of ^iSiportcmt functions in Harrison County's educa- 
-tional strxicture: el-icfjfeed a ^strong/ positive reaction from all grbups 
surveyed^ Further, there wis a strong homogeneity among all groups, indi- 

^ eating unanimity of opinion. The iitost notable exception to this pattern 
were college supervisors. Those functions of a teacher center that elicited 
the highest and t;he ^lov^st homogeneity are given. The author recommends 
that, a larger / more ^comprehensive study be done, preferably ojie involving 
all seven centers in the state of West Virginia. Ta±>les are ihc lulled. 
Appended afe the survey instrument, used and a list of terms and th^r defi- - 
nations. . ^ • , ^ 

Cur ran, John. "Harrison County Teacher, Education Center Needs Aissessment , 
Survey: A Second Look Papet presented at the 57th Annual Meeting, Asso- 
ciation of Teacher Educators i Atlanta, Georgia, Februcury 2-5, 1977. 
• ED14liio. . . " 0 

This paper contains an analysis of the data gatiiered from the 1975-76 
Harrison County Teacher Education Center (HCTE^|| needs assessment survey. 
The original, stu^ analyzed the opinions of 13 client groups concerning 
the HCTEC. The srtudy concentrated on two major quei^pions: (1) what are ^ 
the opinions :of the 13 client groups about the perceived needs for the 
HCTEC; and (2) how , do these^client groups differ in their opinions of the 

• » ■ ■ . ■ • ' , * ' ' ' ' . • ' ' ' 
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needs of HCTEC. Th^ resiUta of this study revealed that the exiisterice 
of a center to perform e^ wid^ variety of i4a|)ortant functions in Harrison 
county's educational structure elicited a strong positive reacti'on from 

' all groups surveyed. Respondents to the original questionnaire suggested 
some changes in the questions. Th^se suggeatfions were then reviewed by , 
two out of state consultants who prepared a niaw survey. /A strong con^ 

• tihulty of results showed up ii> thp coiiS)arison of results from the two 
survijiys despite the changes in the instrument. The only new recommenda-, ^ 
tion in terms of ongoing HCTTfiC programming concerns the pre-student 
teacher group. Some -^f av6rabl# perception of the center caivused the new 
sut^vey as reviewed, 'edited suid revised by seven teacher education center 
directors. , . ^ 

Dee^/ Nathan, and Boeder-Rijdes, Elisabeth S. "Innovafctiqn >in In-Service 
Education and Training of Teachers.— Netherlands. " ^ Pari^: OECD, Centre for 
Educatiorial Research and Inn^artion, 1976. ED126040. 4l 

This report examines the innovations in inservice education and the train- * 
ing of teachers in the Netherlands. > Section One deals with inservice e4u-^ 
cation and training df teacheris (INSET) in relationship to Dutch educa- 
tion- Thel Dutch educatibnea systeip is discussed %icShg with various 
aspepts ofNteaching, issues pertaining to education, and. the role INSBT 
plays in the^Outch educationaj. network. Section Two discussesj^ and analyzes 
four case studies that have utilized some aspect of INSET .ractlyitles. Th^y 
include a television course , an experimental counselor tifaining program ; 
" at Utrecht University, the role of INSET in the, creative arts, and a pro- 
gram for reori^ntatipn 'in mathemati 

Section Three propose s< a^verjsil conclusion^ in regard to the four case 
studies discu^s^d in Seoibion Two. •It was also concluded that INSET has 
to be a voliantary act of the individual teachers in the Dutch scjiool system 
and should not by any means -be imposed upon them. An » appendix contains a 
' description of support (teacher) centers in the Netherlands. 

The Detroit Center for Professional Growth & Development. ^ ^Manual; Program , 
Personnfel, Policies . Detroit: College of Education, Wayne State Univer- 
sity, 1977. . ; ' 

Publication of the manual as well as other dpcumehts.of the Det^it Center 
provides leaders in the? teacher center roo^rement with a cottjjrehensive over- 
riew of the Center's purpose and operational guidelines. This center 
began operating^*in March 1976 and was the first Michigan state-supported 
professional development center established" as a. direct response to the' 
challenge of improving student achievement through staff development* The 
document includes staff policies as well as copies of forms used. Sche- 
matic charts are included and give ihsight into governance procedures. 

%evaney, Kathleen. "Feeisibilji^y Study for a National Information and 

Respur(|^ Sharing Agency Among Teachers' Centers: Final Report San 
Trancisco: Far West Lab. for Educational Resear<^ and Development ,'^1975.^ 
ED124544. - ^* V 

This report represents the record of proj'ect' activity which has not al- 
ready been detailed in the First Milesrtone^ Jiepbrt of October 1974 and the 
second milestone project , "J)?cploring , Teachers ' Centers. " The National 
Institute loTf Education Group on School Capacity for Problem Solving 



(GSCtiS>^w*--dOT to study grass roots teaphers' center^s as 

instances of locally generated and designed 4^teinpts to cjhange schooling.^ 
A teacher center is defined as program cpntlr^uing education 

fof practicing teachorrs (mostly elementary teachers )> iNhi^h aims to be 
responsivei to teachers V own defi^ititohs ' of their continiiing learning 
n^eds rather than to ^thq inqpoped'agendas. of school administrators # ool--^^» 
lilpge professors, or curriculum ooimnittees.^^^ /^ study 'redblPBttehas that 
the GSCP$* bx?lkhg these several strands of interested people together by 
establishing a smalj^ agency that, could sustain, tiie .informal networking 
how exis|;^nt. An exchange for 'ahd cpsout teachers' centers^ sifould l;»e de- 
, signed rtdt as a technicaJL assiistance agenpy but as a networking to per- 
form the following functional V (1) coll^fect, write, and circulate infor- 
mation 4^ |2) set up informatipa^c^ 
^^xjMieL^re a!nd respond to ^requests for information and to make referrals - 
fflSong people interested in teachers • cent^risr (3> arrange for and aubsi- 
• dize personnel exchemg4e|i;and meetings aiobn^ educators experienced iii and 
intei'ested in teachers *5^:;:entersf and (4) document activities pursuant , to 
the above functiohd^emd conduct research abou^ the effect^ on networking 
apd about teachers' ceii^ers aS a form of inse^nrice education; (A ques- 
tionnairiB an^ analysis of feplies; a list of fteachers* centers; and a 
repo|?t^ of networking <iocuiiventatiyDn are contained in the a^ 

Devaney ,^ Kathleen • "Surveying Te^a^ Grassroots 

Beginnin^gs to Federal Support." San Francisco : Par West Laib for Educa- , 
tioifef Research 'and Development, : ED151352. 

This esisay^^c^ experiences of different 

teacliersV centers, and prelsents possible a^ for efforts to 

establish hew centers. Characteristics of a "typical" teachers' center: 
; are presented, according to origin, settinigf, .f abilities, program, . gover- 
nance, participation, and staff* Common differences between teachers* 
center programs and conventional schopi district/university inseryioe 
programs are noted, ^as well as the ^U.fferences 1^ teachers' centers 
and curriculum resource/media centers* The value of penters to teachers 
are expressed in terms of warmth r concreteness, and connection ,^ oppor- 
tunity tor time and thought, and ingredients for succeseful innovation. 
The. challenge contained in t^iia Teacher Center Law for TOllabora- 

tion bet%^en centers and local school administratiori is examined. Bureau- 
c^atic concerns (giovern2mce, , incentives > heeds assessment, scale, pace) 
iand nonbureaucratic concerns (leadership, teacher contributions, equality 
of participant status, informal assessment) art& diacussed. . ' 

Devaney V Kathleen . "<biat a Teachers Center Pof?^ In ^ucational Leader- 
ship / 33, no> 6, March 1976, pp. 413-16. EJ149011. 

The basic purpose of heQLping teachers to ^^^ieh the curriculum of their 
owii^ clasaroiG^ ' is a coni^h bond between t^ch^^ teacher 
participation and ^^ i^ profes^jP^tal - creativity , 

and Emphasis is placed on: the fact that the major influence upon children ■ 
. Schooling is thei .tjeacher.^ 



bavaney^ Kathleen/ ed. Easays on Teacher's'. Centers > San Francisco Far 
Wast JLab. for Educational . Research and Development, 1977. EDlSOlll. 

- This collection of essays on teacher centners reports the thiitking of 
teachers V cent^rf participants and leaders as they endeavor to inqprove, . 
sustaih^ and exteod their programs. While the function of teacher cen- 
ters is, In a broad sense, to, encourage teTAchers to continue to grow in 
their profession and remain open to new educational innovation^/ these 
essays enrarge on this theme with personal approaches to biasic problems^ 
cbmnonly faced by tiaacherd/ The value of sharing ideas and eHP^riencep 
with others 'in tti'e same profession is underscored in this collection. 
The effect of .teachers' centers in increasing self-esteem, confidence, 
and willingness to seek and share advice emerges as one of their major 
contributions to improving teacher performance. 

^ • • . ' ' , ' .. • ■ 

Dhand, Harry, and Murphy , Michael J.. *'A Case for Teachers* Centres." In ■ 
Education Canada , 17, no. 3\ Fejbruiiry 1977, pp. 18-21. .EJ170990.^ 

Q*eachersV centers encourage both local curii^ulum development and in-, 
service education. , ^ . 

' ■ . ^ • ' ■' • . . ' ■ ■ ■ > ■ . ■■ ' > i . 

pillon4r Elizabeth A. "Staff Development: Bright Ho|>e or Empty Propli^e?^ In 
Educational Leadership , 34, no. 3, Decentoer 197^, pp. 165-170. Ejl5pi41. 

\^I>ecreasing teacher turnover, pvdDlic criticism of the schb9^,. amd pth^r ' \. 
' factors are leading to new efforts in the area of staff development-^many 
occuipjing at the iocai. building level.^ \ ■ - > 

DiTbs to, 'Evelyn*/ "Prbfessional Developmiant Centers : • The; Maryland Approach," " 
Baltimore : Division- of c;ertif ication and Accreditatiojarj:^ Maryland State 
pepartment of Education, 1976. ED129808. . . . 

This monograph on the teacher center movement in the state of Maryland is 
^divided into four sections: (1) The Ceiljter Concept and Center Research; 
(2) TJie Center '^Coordinator, Catalyst in Professional Development; (3) Ptofes 
sional Developnent through Inservice; aiid (4) The Center and its Make-Up. 
The first article traces the development of the teacher center movement in 
Maryland, a cooperative venture by the Mary rand State Department of Educa- 
tion, the Montgomery Coianty School System, and the>^Uni versify of Marylemd at 
College .Park, which began in 19^4 and continues to the pres4l| Research 
findinga about center operations at the University of? mrylahifi^ repdrted 
in relation to the basic quesl:ion of vAie^her or not there ar^fi. observable dif 
: ferences betweeh teachers who. participate in th49i^' cente/s and those who do 
not. The role of the teacher center coordinator , is seen as jone of a ,cata7 
lyst, motivating the educatorB in the centeir . until a^ objectives are 
achieved. Inservice programs in one teacher education centSr involving a 
junior aQd senior hi^ &^opl £dre described, and principles cpoceimirig in- 
. ^ervlc^ education det^sr^ f roms^he center "s activities^ identified; A 
model r for tl^ll af ti^ulatio]} andTlntegration of personnel needs through col- 
/iabbretive efd^r^s of se^ program is also.pre- 

isented. Cither articles dise^ ways yaribus cejrtiers dperatfe'on ah exten 

8±<M ,of the concept of mA^ijffl^n by objectives? a Renter is viewed from the 
vantage "polht of -aii educate^ J^suming various positions in the center ; ah<3l, " 
a reprjssentative year's pjj^ The final article addressed 



four functions for. a ojtatsr and. raf lectis lapon the future of the teacher 
• center novinent. . - " ■ " ' 

- ■ . : ^ - f /■ •••• ■ ' 

DrUmm, George B. "The Center for Open ^Education: A Center Without Wall-e." 
In Educational Iieaderahip, no. 6, March 1976, pp. 441-3. EJ149016. 

■ ■■ \ . • M'-'- . - , 

The Center for open .^ucat;|bn sends consultants to Schools to work on-site 

with teachers I all personnel ^f the school are involved in planning inr 

service programs based on school needs; and through affiliation with the 

'^Hftid varsity of Connecticut, credit courses are available to participating 

• teachers. •. 

Bs tie, Margaret S.\ and Chrlstensen, Cheryl R. ."Teacher Centers and P.L. 94-142: 
A Unique (^pprtuni1j||° for Coopttratlon and Resource Utilization." September 
ld77. ED142536. ' 

^^This document briefly examines the concept of "teacher centers*/' citing 
sevoral definitions of the term b^sed on functional emphases a^d preferences. 
A rationale fbr the existence of te^icher cente^ includes the views that ^ 
(1) fundamental reform in education ''must come'lixiih those chayriged with basic 
policy, and from teaches, (2) teachers are unlikely to change their ways^ 
of doing thinigs just bJciuse they ^e told to, and (3) teachers will v^ke 
refozin seripusly only ^en th^y arja^'r^ determining problems 

and needs , and for/wprking towajrd solutions, the most urgent, current need 
in the teacher cente movement is thier training of teachers^^ brldg- - 

. in^ the theojcy-practic^ paurticularly in areas re^ PL 94-142/ / ^ 

-reqaSrlhg^ ^^i^mMijm; of <iy IjfiSetyf <?6 * • 

^ education teachebtiB, instructional and reli^^ and S]apj^i^^t^per- 

sonnel ; (2) procedure s;isn 

to carry out PL ; 94-142 provisions^^ fiQi4 ;^3)-^^^ to 

of information bh handicapped child^ * 

Evans, Pelier . ; ^irt-^Setvlce onl the Sjtot, " ■ In Tiia»8 EdudUilohal Supplement ' 
V (London); 3180 , no. -19, May 14, ld78. EJ144037. # v. ■.: : ^'i- : ■ ;■ 

Author reports oh one school^s attenqpt to become its own teachers'* centre. 



Fardig, Glert fi. , and others. (Sui^e to the laglementation of Performance-- 1L 
; Based Teacher Education . Columbus f Center for^ Vocational Education, Ohio \ 
State imiverslty, 1976. JBP^^ ; >,::-_.:^V 

9!hifi guide is desi^^ present and deal; the major cpiicems of all 

those rasponsibiia^^ f^^ evalual^i^# instal^i^^^ and maihtiinlng a per^^^ 
based teacher education (PB^ prdgr^ Intended/ in a wt^ 

^Bpnse/ for>.all who; the potential of perifbiniiahce- 

i>ased edh^c^^ , . 

'■'■■■'\lcai!l^i^ :r^qp^ ^'oirtimal ':^ro0ra^ jare vd^crl^d; and possible 

• adapted'^ aVwide:^ 4iV^i#^ edutfa-; - ^ .V. 

Awa*enes?i^^^i^^ -iCftarige - or/ , 

of TpBi^^ the pBW&i Deve^pp-- 

' Wtaitr. ot^'Mi^^ Leaning'- 
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Feaster, hnnX, and Nutter, Barbara. "Graduate Credit Contract Course as 
^a Flexible Model for Inservice Design." Paper presented at the 57th 
Annuaf Meeting of the National Association of Teacher Educators, Atlanta, 

• ISeorgia, February 3-5, 1977. February 1977. ED141309. 

The gradiuate\ courses and inservice teacher educatibn workshops in Harrison 
County, West \ Virginia, sexjfe as a flexible model for inservice design. 
The descriptipn presented in this paper iuicorporates the following compo- 
nents of the teacher center model: (1) semi^emnual needs \assessroent;' 
(2) bro^d' course topics^ (3) team teaching techniques; (4) number of class 
meetings; (5) blending of theory and practice; (6) f;Leld-base|d, problem- 
based project work; (7) plamned time <£or sharing ideasr; (6) . cross-fertili- 
zation of personnel frpm public school, higher educai^lon auid the state 
department of education; and (9)' flexible scheduling. Charts 'illustrate 

* the orgairizatiohal structure and a brief evaluation of the project is 
offered. 

Feiman, Sharoh. "Evaluating Teacher Centers. " In School. Review , 85, no". 3, 
May 1977i>. pp. 395-411. EJ163861, , 

Considers what^ teacher centers actually are, what they do, what they are 
supposed to do, and how they are formed. Discusses three types of centers, 
their organizational structure and function, and the theory underlyiu;, them. 

Feiman, Sharon. "Patterns of Teacher Behavior in a .Teacher Center." In 

• Interchange , 6^ no. 2, 1975, pp. 56-62. EJ141926.\ 

Data are presented on teachers * general patterns of physical and verbal 
behavior as observ^ in a Chicago teacher center. ^ 

F-e4.man, Sharon. "Tfeacher Curriculum Work/Center: A Descriptive Study." 

* Gtand Forks: North Dakqta Study Group on B^luation, February 1975. 
ED127276. • 

This monograph i^ one of a continuing series initiated to prpvide materials 
for teachers, parents, school administrators^ and governmental decision- . 
makers that might jracourage^rtfa^ of a range of evaluation issues 

and perspectives Istbout schools schooling. This monograph is a descrip- 
tive study of the TeachetyCiirritultam Work Center, which opened in October 
1972. It tries to captujMi^the way of life of one fwctioning teacher center 
by exploring, the viewpointso?^ The findings of the 

study are organized around tl^ following topic^ whdch head each of the 
eight chapters: (1) History^ (2) Philosophy;, -^S^^^^ 
(4) People Who Use the Cenjter; (5) Organizati^^^^^^^^ 

Highlights; (7) TeaciysH-^^rohayior in the Centei^ and (8) Major Themes. Most 
of the enq[>iricai results are drawa from tl!^ee soxirces: (1) sign*in/out 
forms; (2) personal data sheets filled out by visitors; and (3) observational 
data. In addition, all the Centers" written records were' reviewed and taped 
interviews conducted with the staff. The chapters are preceded by an intro- 
duction and followed by appendixes that include: a 8afflple;^of periBOnal biick* 
ground forms; a map of schools the Center diraws from; a sample of the center 
newsletter; a list of workshop topics'; a senile tof sign-in forms; a sample 
of the observation fotitat and a bibliography. 



Polmanr Sharon, ad. TMchar Centara: What Place in Education? Chicago s 
The Univeralty 6f Chicago # Center for Policy Study, 1978. 

The voluine "containa the papera cbiiidaaiwad for the Seminar on Teacher 
Centera in June 1977, with th« aupport oli the Ford Fotjuidation. PaMra 
focua on ""PerapectiVea of the Teacher Center Concept,^ ""The Europ«1w 
Vicpprinncf f'!' ^Analyaia of laauea,** and "^Diacttiaion of Policies and Re- 
search^'* 'Vhia estohange of'vlevs about teacher centers provided a forum 
tot an exaninatioh of thelz^ 1 for professional development. 

Aa teacher centners tdtke new fonw are likely to reflect a^trend 

toward a.g^eat«||r role for teacheir's in sha£)ihg the content, the scheduling 
and the tdiin of their 



Friedman, .John S. "Teachers Helping Teachers . " In . Amerlcw Educator , , 
1/ no^ 4, Deceinnber 1977, pp. 16-^17. 

Few teacher ceftters in the 1970* s ^have biaen* supported by teacher organ!- 
sationd and have served large huxnbers of , teachers. ^The. Detroit Center 
for Professi9nal Growth, as described Ln this publication, is funded by 
the Sftate of Michigan. In a period .of one year, the center had a cumu- 
lative^ attendance of over 21,000. Being responsive to client needs and 
teacher involvement in governance are noted as ingredient^i that make this 
a successful teacher center. - . 

Frith, Gred, and Wells, Fred. ''The Alabama Learning Resourcfe Center — Some 
Perspectives." Jacksonville^ : Jacksonyille State University, Alabama, 
February J97T. BD135381. , V 

The priMty £>v^^ 6£^ the Aljai£»«u^^ 

special educatiph personnel awaire of current develoinents iA instructional' 
materials, mtfdla', and technoloigyt A tfepwate qu6st£otuiaire: was develo 
and . circulated to ea^ of three groups $ ; speciafl edudatioh teachers # imi-^ 
vorsity chairmen of special education programs # and coordinators of special 
education* Itiia cpieatlonnaires used are hot presented. However, teacher 
responses ijicluded: the names of the moat used iiidtru«iptibnal tai^te^^ 
commercial name and by academic areai^, their source of ijiforma^^ for 
these Materials, and ^he frequency of personal, use of the Ala^pna l^earhing 
Resotirce; Center. University chaLirmen itrespbnses included: the 
methods courses to acquaint st:udents with c(MBMrcial* aids> the gf^raphic 
inaccessibility of ieairning centers for most: and tt^ei^requ^t use 

.o£ the Alabai|ia Learning Besourtie Oeiiter as a major source df av|lioviisual 
aide.* CooiirifUnatbrs o£-^s inclpdedr th^ 

c/y lean^th;^ of - inist^dticmAl;'in4^ ^within 

> a center^ *^dj,^ sqggest?ed npert^ that a^hould me. allocfCted 

po certain iMtriJCti^ material^. It was included timt mote services need 
tiy pe 6f^ ahd majteri^is trailing. ^ It* 

wai^ aisio fug^st^'l^ fundihg priorities be divi^ecjl kway from^ a central*, 
^ i»Mi 1^ centexr lu^. toward incre^iasr accessi]|>^Ut7 to materiUs. 

' <k90iliig:j^^ **Tea^itr ltole Group Respome oftvfl^ Provided 

porfai^ Program 

: ']'./^-^'\ ./ ' "\. 

- ;viRj4ii^ tiiriewroi^' ^iq^onses ' received ' from -teachers %dio < 

Corps projects durjUig 197S<»1976. The survey sought^ 



to determine invQlvemient by teachers in Teacher Corps training, planning, 
evaluation I work-related activities ^ netwok'k activities, and in decision* 
making about training events. In additioiy, teacKeirs were asked to rate 
individual training events t)>ey attended during the year and indicate three 
things that should be modified to make Teacher Corps pro'jects more effec- 
tive «^ The « survey elicited 54 re8i>onses, most of them indicating that: 
(1) teachers did not feel parity in decision-making; (2) they did not feel 
training programs were planned. Implemented, or evalua.ted by them' or for * 
them; <3) they confused netWbrk and^ university support; (4) they sought 
improvement of skills to vtork witirlnteri>s and other teachers towards im-\ 
proving teaching skills, curriculum, and the use of the school plant; 
5) they felt projects were not planned, implemented, or evaluated with them; 

(6) they reported increased expertise in use of special education^ reading, 
math, and .other specific curriculum materials, and techniques in classrooms; 

(7) some expressed concern aboiit community and pa;rental involvement; and / 

(8) a few were aware of the new demonstration focus in Teacher Corps projects. 

i . . , ^, _ ; . 

Grinder, Robert E. S^e Boyle, Virginia. 

% : ■ ■ ■ . . / ; ^ ' 

Hall, Gene^ E» Se^ Loucks^ 'Susan F. 

' • . ' ' ^ ■ •. c 

Hall, Gene E, , and Loucks,' Susan F. "The Present State of the Sqene, in ' 
T^xas Teacher Centers, With Special Attefttion to the Effects of the School- 
Based Teacher Educator Project.'** Austin: Research and Development Center 
for Teacher Education, Texas bpiversity; 1977. Epi47261. 

This document is a report oii.. the activity of Texas Teacher Centers ov«r a 
two-year period. The two-year - ^tudy that thisi report is part of had as its 
focus assessing the activity of the teach^ centers and the degree of 
awareness and use of concepts and products developed by the School -Based 
Teacher Educator Project* The stated goals of this project include develop- 
ing a ^set of competency specifications for school -baised teacher educators^ 
training and recoghizing experienced teachers for this role, and, in the 
process, encouragin'g cooperation among Tescas teacher centers. Three ques- 
tionnaires wer6 sent to the centers over this period of time, and this 
report presents the results of the third questionnaire. Two basic questions, 
with several subquestipnsr were asked: (1) .what is the present state of the 
scene in Texas Teacher Centers? and |2)^^]^ is the extent of dissebiination 
of School Based Teacher Educator concepts and products twtenty months after 
initiation of the Project? Replies to the questionnaire are tabulated and 
evaluated. A sample of the questiJhnaire .is appexided. 

Hall, Gene,^^nd Loucks, Sue. ''Teacher Centers' in Texas: The State of the 
Scene." School Based Tepcfier Educator^^ no. 4. Houston: Houston Univer- 
sity Teacher Center, 1^75. ED124514. ' / 

This study represents the first portion of a two-year program designed to 
gather baseline data indicating the present state of teacher centering in 
Texas. The questionnaire designed for the survey focused on three areas: 
(1) the organization and workings ^f the teacher tenter; (2) th^ commiinica-^ 
tion paths and media within and bMween teaeher ^centers ; euid (3) the training 
and credentialing of schocff^febaBe<|^|!tsonnel who work with preservice and in- 
- service teachers. ^ in order to select a representative sample to respond to 
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th« qu<fgfbionnair«# tha 64 teacher center contact persons designated isy • 
the Texas Education Agency were asked to nominal te then individuals. As 
a result, 513 questionnaires were mailed/ Of these, 294 were returned. 
In terns of the findings of the study, t^adher centers are dealing pri- 
loarily wi^t^h three areapi (1) .procffdufes and practices related to 'student 
teaching, assignaent of student teachers, and selection of inservice 
cooperating teachers r (2) undergraduate program^ designed to gather prepara- 
tion programs! and (3) inservice-oriented staff development, contact be- 
t%feen teabhfr centers appears to be infrequpnt. Only 38 percent of the , 
sai^pii? reported confact with another teachiir center i 6 percent reported 
. contact with as many as four. An issue of prime concern to teacher cen- 
ters is the selection, training r and credentialing of individuals whb worJf 
in the schools; with preservice teachers* The large majority of teacher ^ 
centers are involved in training supervising teachers. This is an iinpor- ^ 
tant area that would profit greatly by coilijixptlcation among the centers . 

Hammer, Geoirge, ,and Seabrook, Patricia. "A Business Education Career Model." - 
Balance Sheet » 58, no. 1, September 1976, pp. 8-9, 41. EJ145916. 

*Some specific elements of the model planning — a high school teacher center, 
business education teacher preparation, and high school/college articula- 
' tion— are described in this article. . V 

Harris, Shirley A. "The Teacher Center in Illinois: A Different Way to Grow." 
Bulletin no. 7421. 'Madison: Upper Midwestern Region interstate Project, 
1977. ED143625. ^ - ^ 

InVthis study ieacEir ceateri^ a«e e3«)lpj»d 4% one successful apprp^ch to 
professidnal inservice training. A descriptive^tudy of one teacher center 
and the observed behaviors of the teachers involved is presented as an 
' example of the problems faced by a typicaS center and how they are overcome. 
* Practical question? of developing a teacher center/ funding, and evaluating 
its 'success in meeting the needs of those involved are discussed. The 
" study concludes with an examination of the issues involved in the develop- 
ment of teacher* centers and possible resolutions of these issues. Included 
•in the appendixes are a list of Illinois teacher centers and a resource 
guide to articles on teacher centers. 

Hasch, Peg. See Lickona, Tom. . ^ ' ^'T' 

Heidelbech, Ruth Ann* See Stinal, Cynthia Szymauriski. . 

Henry/ Claire. "The Administration Helps Teachers Make the Difference." In 
Journal of Reading , 20, n6. 6, March 1977, pp. 508-r2i EJ156955. 

" ' ' ' ' ' ■ - ■' 

DescribM/ the teacher's penter created in the Memphis, Te-nessee, schools 
to provide inserv;Lce education on reading instruction. 
• . . ■ ■ • ' • .■ ' 

?.Ho'rwit2,. Robett* See Levin, Corinne. 



HouDMli, Dal, and oth«rs. pT»onn«l in Educ 



tha Pof ntll Markat for Educational Infornlatlon Sarvicas^ London i British 
Library, Rtaaarch and Davalopraent Dapactmant, 1,976. ED1408pt. 



ation and Training < A Survay of 




Thla raport praaanta tha rasulta of a aurvay of paraonnal profaasioAally 
N-aavtloyad in education and training within tia United Kingdom in order to 
^seas the potential market for information aarvicea in the field of 
Sucation. The oatagoriaation of paraonnal la baaed on a tw-dim|iialonal*' 
matrix in which one axif repraaenta employe;: or employing inatitutlon while 
'the other repreaenta occupational category. The -main reaulta of the aurvey 
for each of the occupational categorlea are preaanted in turn. Individual 
tablea, accoii«>anled by textual conwantary, irovide data on aubeategoriea 
within the occupational groups. The totals ' derived from the inj^ividual 
'tables are collrated ia a group table for each of the three occupational 
' categoriea and' then'irC a master table coverilng all occupational categories. 
Secondary or supplamantary information which may be relevant to the planning 
of in formation services is also provided, . 

Houston, W. Robert, and others. " Credential in j Schqol- Based Teacher Educators 
Bases for Decisionlng." School <^ased Teache:: Educators, -no. 8. Paper 
prepared as part of the project 'improving' thi> Competence of School B^ced 
Teacher Educators through CBTE, Training and (tjredentiallng Syatems. Houston: 
Univefsl^y of Houston,. 19^6. ED131040. • 

the basic question addressed in this monografk is whether credentialinc 
preservielT or inservice sdiool based teacher educator is heoassjury 
desirable. Tb study this, question^ ^ seJflas 

and investigated: ' (1) Is there a need for crBdentialing? (2) What ^ins 
tution would award the credential, and should recognition be lo^^l or * 
statewide? (3) to what extent should individtials apd^ institutions be re- 
.quired to pai^ticipate in t^eliredentialing syitem? (4) would the creden- 
tial be peifmanent or renewable? v<5) What is Ae basis for theTcredential? 

(6) What procedures would determine tJie award of the credential? and 

(7) ' What would be the form of the credential? m Section '1, each of the 
above issues is discuatsed. Section II teportii a study of professional per- 
ceptions concerning each of these issues gathAred froB> 15? educatprs. 

" Texas ■ teachers, adminlstrators> and teacher educators in -Houatbn,' Galena, 
Park, Abilene, Waco, and Tyler responded to a survey that wit completed as 
pa;^ of a regularly scheduled professional meeting. The atpptte Teacher 
Education and Standards Committee also completed the' survey. Section III 

, reports on the del ibeirat ions of 85 educators at a state SBTE conference in 
the spring of 1976. Twelve small groups worked independently to deaign a 
syateai for credentlaling(^SBTE. Each of these propoaals is described with 
general conclusions. Appendix A concerns the Credentialing/Recognition 
System for School Based ^cher Educato^C^ Appandix B, the iteeognitlon of 
SBTEi and Appendix C, a Wicognition System for sm. 

:' ■ . f :. V . " . ■' , ■ ■'■ • ' ■ ■ " 

Houstoni w. Robert, and otiiara. "School Based Tsacher Educator Project: 
Raport of First Year Activities, 1975-1976." School Based Teacher Educat- 
tbrs, no. 9* Houstdi^i Uhivefsity of Hbuston,^ 

mu of the research and planning activpies for the fir^^ 
bptfation of the School Based Taaeher Bducatorl (SBTE) project are reported 
this doeuMnt. TWo goala were established |For the project . The first 



WM to develop ooBip«t«noy specif icatlona and prototype training materlele 
fbr the school based teacher educator. The second goal was to dsMflop a 
cooperative nettfork aaong Teitas Teacher Centers for dSveloplng tnpSBTE 
role. Section I of this report explains the purpose of the project. Sec- . 
tion IX outlines the org^isatlon'of the project as it works toward the 
second goal. The process for specifying conpetencles involved extensive 
. anslysim of the literature, interviews with persons engaged in SBTB^ reac- 
tions of national esqperts and state educators, and considerations of 
-clinical practice nodes of operatiqai this process is suamarised in Sec- 
tion XZI. Ttim efforts of the Training Task Force in developing general 
guidelinee for alternate procedural' for preparing school basfil teacher 
Mttdatoxs are reported in Section XV* Section V explores the basic ques- 
tion of whether credentialing the school based teacher education i«ould 
increase coBipetertcy. Hie project evaluation is reported in Section VI. 
Section VII- lists unpublished proj°ect doounsnts that provide greater detail 
on each project activity. The Rocognition System for SBTB is at^ndad. 

Houston, w. Robert, and others, "school Based Teacher Eduioator Project! 
Report of Second Year Activities, 1976-77. " Washington, O.C. « Fund for the 
Improvemeiit of Poatsecondary Education (DHEW) , 1977* 



by devisloping a set of coapetency speoificatlons for-the role of gdtool 
based teacher educators and developing a prototype iet of tr^nin^^ 
, riala for this rolei second^ to develop a cooperative net«^k 'aaotvg-y ^ 
teacher centers for developing, trainino. and reoogni^dng the conpeieilice 
of school bleed teaolier educators. Por^e ptt«;pose of cflatifying these 
^Is , thii fet»ent=^aniiUt^BS thesi into aSx^^e±t±tr^ 
. are': (1). specify cc^;>etencle8 for school based teacher edu^ (2>^ d^- 

»ign a eye ten to assess tbe denonstratioh of thpse conpetencles ) (3) de- 
velop an4 test training sy^tena for selected cattqpetencies f <4) sjirvey 
in^ttie^ts and concerns of ' tisacher centers regarding the sc^iool based 



tMfB-iBX educator's conSietency demonstration; (S) organize a network of 
il^^cher centers for Interaction with project activities; (6) Involve * 
selected teacher centers in prototype and field tests of scta^l based 
teacher educator training systens. This re|^rt includes seji|t«ms 
Ing the following t'oplcs in detail: (1) an overview of the project; . 
<2) cosipetencies , assessinent, and resources for school based teacher edu- ' 
cators; (3) instructional naterials iievielopamit (4) building an eduoSi^ 
tional network; <5) external evaluation of^ the project; and {6) ■■■p. bibliog- 
raphy, of publications on the subject of school based teacher educators. 

Jiowey, xennetii r; "Quitting Znsetvice Teadier Education Into" Perspective." 

in Journajl of Teacher Bducation' , 27, no. 2, svunner 1976, pp* 101-5. 
, ' ■'. BJ147303:. --'. . " :. /■■ 

There is pre^sently a greet diversity of d^jectives within the concept of 
inservice teiaiieli4kr educati^ defini'te st^dards and guideline*- are needed 
to give a be^i^er /'^^ip^ on thct basic lgoals of t^s kihd of oontintsing 





Illlnola aUkf Offlo* of Eduoatlori. ."MidMSt Mglonal Taaohor Cantor Oon- 
ftranoo' Procaodlnga. " fipringflaldi 1977. ED151301. ' A . ' 

Thla aoeuMnt praaanta prooaodlnga of tlM Mldwaat ^^glonar ^achar cantor 
. Confaranoa, daaigiiad to oraata an awaranoaa of Illlnola' taachar cantora, 
aa an opportunity for ataff davalopawnt for oahtar "paraonnal r and to pro- 
vlda a form to.axplora tha potantlal, ratlonala, avaluatlon procaaaaa, 
aiul yltal laauaa of tha taachar cantor conoapt. Praaantad In tha docunent 
*^#»F|i&rta on (1) an ovorvlaw of can tar davalopnant, funding ^urcaa, and 
futura s^aiMi In llllAolai (2) an axpliutatlon of tha ratlonala bahlnd PL 94- 
48? (tha^ohar Oantara Bill) and tha rolo of f^daral and atato aganciaa 
In Ita loplOMntatlon} . and (3) vlawa on taachar ftaff davalopMnt and In- 
aarvlca training, hlatory and davalopoant of tha ooncapt, and political 
and aducatlon^l'factora roaponalbla for tha taaoh*r cantor aovanant. Tha 
docuMnt alao raporta 'on;(l) work balng dona ln\]Xlllnola to coordinata In- 
aarvlcgj^ra^nlng opportunltlos for both ragular l^ 

toachora In raglonal apoclal aducation, glftad, |nd taachar cantara; (2) Im- 
pllcationa of PL 94-142, Education for All Handlcappad Chlldran Act, and 
(3) atudlfa of working ipodala of varloua foraa of taachar cantar oparatlon 
and govarhanca. 

. Jenklna, 'xannath D. "In North Carolina, It^s Working." In Claarlng Hoifaa , 
f 50, no. 6, Fahruary 1977, pp. '268-71. EJ161532. 

'-^j^ Artlcla ia a daifription of tha taachlng centara aatahliahad by Apii aVUi hian 
9P Stata Unlvaraitr^ln concart with thct publlb achool 'ay«taa» In ita ragion. 

* ■ ., . ■. . ■ ■ . . „■ ■ ■ ■ ■ ■■ ■ ■- • ' 

JoyoT, Prxica ti. V amd '^Isauaa -^b Taca.* ISTE^^;^!^^ 

• D.C.: National Cantar for Education Statist Ics; (I]HEIf)> 1976. BD129733. 

The Inservica Taachar ilducation (ISTB) Concept^, 'study gathar»4; litftlriwition ^ 
froqgaducational prof asslonals and policy-oakera^v ^ 
infdmtion «uid i^cepta xa praaentad ill 

ISTE and i|ta profflnw. The. genaral structural problem of tSTB involves the 
, interaction of aeveral dimenaipnB i (1) the governance ayateii, coaposed of 
the decision-naking structures which legitinise i^ctivities. and govern them; 
(2) the substantive systen, composed of the oontent and pkpcess of ISTE'&nd 
^ that deals with what is learned and how it is l»pnedf (3) the delivery 
systesi, Jj»cli6ing incenfeivasr inteirfacas and 
training and staff, which deals with motivation, i^ccj^ss, and relevance to 
the role of the individtiAl profeasibnalr and (4) the mtadel system consisting 
' of the form of ISTE, ranging frOm sabbaticals abrbaid to Intensive on-site 
institutes. These dimensions and their in^ 

Julius r Arline Kahh. "Britain's New Inductlow. PlauA for First.--year Teachers." 
In Elementary School Journal , 76, no. 6, Harch 1976, pp. 350-357. EJ143374. 

This article describe a British program for durijng their pro- 

bationary firist^yaar of ^aaching^ the pro^«i^liMl8»liahed courseii at 
teacher oantwrs and pi^ylded teacher-t^^ in a' system that formerly gave 

no tmipjfekt 



Juiiuii# Arllnc. "Brltith wachtr C«nt«r»i Practical Appllcationa for 
AMrlca.** In Phi Dalta Kappan > 48, no. 3, Novamb*r 1976, pp. 250-253. 
BJ14804a. 

Kaplan, Laonard. "Survival ^ Talk for E<lucatora7-Insarvioa Training." 



I. "Sui 

In Journal of Taadhar education , jS, no. 2, March-April 1977. EJ1«3184. 

Tha roll* and function -of a collar* o^ aducation ahould continue to be 
analysed. 

* ' » 

Kemble, Eugenia. At Uit, Teacher Centera That Are Raaiiy for Teachers . • 
Washington, D.C. i Anarican Federation of Teacherf/AFL-CZO, AFT Teacher 
Center Adviaory Group, 1977. *?« 

A diaquaaion of the current trends in teacher center development and 
the impact of the new teacher center legislation. jTeacher* controlled 
inservice education will provide new opportunities feor professional 
growth for teachers and the responsibility that teathers accept fot.> im- 
proving the conditions for learning. ) * 

* 

Kinqeryr Dwan€. Implementing the School Based Teacher Educator Prograp In 
Teacher Centers.** Washington, D.Ci fund^for the Inqprovemsnt of Post- 
secondary Educatioh tDHEW) r 1977. BD141293. 

This report is designed to assist the personnel of organized teacher cen^ , 
ters in instituting the School Based Teacher Educators program. The first 
section explores some basic assumptions and genera^, principles underlying 
the concept of teacher centering as it is currently being employed^ inclUdr 
ing collaboration r governance, societal role, diversity of opinion, goal 
iip^cif ications , career-^lon^ develoxstent , resaarc^i efforts^ etifr. 
definition of ** teacher center** is offered, built oil the preflU.se of collab* 
oration between various segments of the professi<m. The major, members of 
a teacher center are identified and thUir roles discussed. An implementa- 
tion plan is of fared, devoted to «ugq(esting objectives, action steps, and 
assessment procedures for each segment of a nanageitient plan: planning, 
organisation, staff. in^. procedures, governance, apd evaluation. A selected 
biblipgraj^y of 24 items concludes the report. ^ - ^« 

»< ■ , _ » 

Ki^, Dan. "mow Do You DO It wid Live TO Tell Si)out It? fhe bniversity' of 
Georgia Teacher Education Program ih English. In English Education ; 1, 
no. 4, SuB«er i976, pp. 227-30. EJ144563. 

■ A desGxiptiOQ and defense of a field centered approach to inservice teacher 
education 




Kb6pa»n, Bli4^H| J. « and oithers. "Staff Development : Selected OoeMsnts. " 
in Bducat ioMBiadership , 34, no. 3,- Decenbeir 1976, pp. 171-176. EJ150142. 

* E au e Apta f roai a few of the aany papers subad,tted fom inclusion in this 
issue. ' . 

JCreitssm, RutlL isee l4U)ce, Jeanne. 



ti«iM« J«MfM« m4 Knitiaan, Rutb. Tiach>rt* Qtnf r Ixchwqt Dirtctory . 
fan rrMolm, ft Nttt Ub. tt Iduoational MM«reh wA 0tv«lopMnt, 
1977. BOlSOUa. ,^ 

This dlrvotory hM thtM wijor ••ctlenT.- Tha foreword is a brl«f •■•ay 
daaoriblnv tha i»arpo«^ of tha ftaehara' oahtara Ixohanga, tha "natwork" 
1»f taadiara* oantaraf and Uia raaaona for oonpiling and publiahlng tVila ' 
diraetory. tM aaoond aaotion glvaa dsaerlptl^a of 78 taaohara' can* 
tara In tha Ixdtwnga'a natworit. Thaaa da^orlptlon^ highlight aaoh can- 
tar'a program, vaaomroaa* staff* satting. participation » faaa and cradit, 
affiliatioii; support,, daeiaion-Ming^ origin, and printad inftoraation 
about fcha e4ntac. itia^thiird aajor aaction is a list of cwcjriculup 
licationa and aatariAla prpduead by oantar staff a or by taadkara who 
work oloaaly with eantars, Tha liat is annotatad and organisad by typa 
of publication (a.g., tiawalattars and journals) or by curriouluii araa. 
fha aatarials listad ara availabla fdr purchasa froa tha addraas givan. 

LaPoint, Jaaaa o. "A Nodal for a Phyaioal iducati^^ and School Haalth 
Education Studant Taachinq Cantar.* ED137275* 

A Modal acudanc taaehin$ cantar in physical aducation waa davalopad in * 
Mlnnaapolls-St# Pajil by raprMMCaclvas of .tha local school district and 
tha uniyarsity. of Ninnaaota. Twalva advantagaa .xaaulting froa tha 
atudant' taaohing prograa at tha cantar ara idantifiadi (1) tha ourricu- 
- lua ia anrictfiad through tha iaprovaiMnt of aquipaant and rasourcaai 
(2) atudant taaehara bvought n«w idaas to tha oantar 'a ataffi i3)'aany 
atudant taaehara had araaa of aaqpartif^ iihich iaprovad tha oantar* a pro- 
graa'Of inatruotioni (4) a aora flaxibia prograa waa of farad dua to tha 

functionad aora affactivaly dua to additional ooaching froa tha atudant 
taaehara } (6) intaraotion with tha atudant taaehara ancouragad tha atjiff 
< to raaxaaina thair own taaohing aathodsi (7) studant taaehara anhancad . 
tha taaching staff's. anthusia^ and apiriti (8) aaainar spaakars kapt • 
tha staff up-to-data on currant iaauaa and idaaai (9) tha involvaaant 
with thraa lavala of aAioation enabled the staff to vi«w eurrieulua in 
tara« of pwgraaaion and total content; (10> the atudant. teaching prograa 
' kep^vthe «€af f in closer contact with tha taachel: education prograa at ^ • 
' the %ii>«rsitxi (11) the center 'a phyaical adueatico and haalth educatidn 
dafartaant galitad reapeet and raoogaitioni and (12) the etudent teachers 
bisaught to the staff akills and esqpertise in new areas. Benefits to the 
ttiivaraity include t (1) excellent auparviaion fbr the etudent teiehers} 
(2) a progralaiTa prograa for tha student tea^iMra to beooaa acquainted 
with on # first-hand baaiei (3) obeervationa^^'^ortunitiaa f6r sophoaore 
and junior education aajora r and (4) aaaimnca^or aeainara and apeakera 
for eurrieulua dosses. ^kt/ 

Levittr OcMrim^, and Horwits, Ibbart. . "The Vaaehar Center, Inc. (Mew Ha Van 
'OmiaecticQt) t A cast Stud]^. In Bducational laadefcahip, 33, no, iS, March 
1976, 'pp. d|4-9.^ 

f^a taabhar^rtta oantar providea opportunity for -teachers to share ideas 
•and; iJ^PVovs akills a» wall as serving as an inforaation center including 
^ ^fiikmMiM% auMMsr woi^shops, an arte and crafts area 



• . ... ■ . . . - 

innovative di^jJaV? of cla8;»room materials, and advisory services to 
teachers ai^ tte coimjiunity. ^, \ , ^ . 

Lewia*^ carol , ed. State Departments of E ducation and the New Teacher , . 
Cent ers 'programs. Washington, D.C.i ERIC Clearinghouse on Teacher Cen- 
ters Education, and USOE, Division of Educational ^Systems Development,^ 
"Marbh 1978. l'"' 

This document supplements the publication of the official regulations of ? 
the Teacher centers Program in thc^ Federal Registeryv January 11, 1978, . 
whick is the only source of USDE policy on the ProgiJam. The booklet is 
meant only as an -added resource -for state education agency personnel but 
becaiise it further delineates :the guidelines, it can be a valuable re- 
source. Discussion includes the role of the state education ; agency, 
- roost commonly asked policy questions and an annotated bibliography.. The 
list of. National Teacher centers 'Program: Sta^te coordinators , is provided 

for handy reference. • , ^ 

. ■ ■■ ■ ' . ■ ' ^ . ■ 

Lickona, Tom, and Hasch, Peg. "Itese^rch on Teachers Centers.", in Edjica-' 

tional Leadership, 33, no. 6, March 1976,' pp. 450-5. ^1^19. • ^ 

An evaluative , study of teacher centers suggests that they|nake an impact ' 
. upon classroom performance of teachers, improving their confidence ana 

their relationship with pupils. 

Linden , ' Glenn . "Mult i- Institutional , Multi-Level Faculty Development^Pro- , 
gram." In Educational Horizons , 55, no. 2, Winter 1976-77, pp. 64-9. \ 
EJ161536. ~" ' " 

Loucks, sisan F. , and Hall, Gene E, "Texas Teacher Center Activities and 
Networking With Special Attention to School-Based Teadher Educator (SBTE) 
Activities: Part II. - Austin: Itesearch and Jtevelopment Center for 
Teacher Ediication Texas University, 1976. 

This document is the second in a, series Of evaluation reports by the ^ 
Research and Development Center for" Teacher Education at the university 
of T§xas at Avptin, assessing th| state, of teacher centering in Texas 
and the effects of the University of Houston's PrpDect on School-Based 
Teacher Educators (SBIE^4i«ttnS?ed to create a network of teacher cen- 
ters in Texas to develop competency-based training inaterials and a cre-^ 
dentialing syste^n for school-based educators. In the prepent evaluation, 
questionnaires (mailed to^ the same individuals queried in the previous 
survey) solicited information on (1) on-aoing activities of Texas teacher 
centers, affecting the SBTE project's- goal(| (2) extent of dissenanation 
and diffusion; and (4) the state of networjahg among Texas teacher ^centers 
especially with respect to the" SBTE innovations. The data obtained serves 
to inform future decision-making. by^SBTEl project staff and vindicates to 
what extent the objective of involving,»teacher centers^in aij SBTO networK 
ire being met'. The general conclusion is that the SBTE project has been, 
so far successful in the development, And use of diffusion strategies. 



IibMcks>. Susan P. See Hall, Gene E. 
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£ove, Theresa Ri ; ^llie Jeacher and the Teaching Learning Cfe 

in English Education/ 7, Summer 1976 r PP> 236-44, EJ144505* 

Lynch, Janes; "The Legitimization of innovation: An English Path to 'ppen 
. lgduc?ation. • In- Ihtettiational Education , 21> no. 4> 1975, 
^ 447-64, EJMW^ ; 

, , A brief overview of the saalnstream of development in English primary eduqa- 
tioh in the last 10-15 years is presented and to broader educational 

developments that have facilitated t^ teacher centers. 

MacLaren, Hannah. "The Teacher Curriculum %>rk Center , Oiicago:^^^ A Case Study . ? 
In Educational Leadership , 33, no. 6, March 1976, pp* 444-6. EJ149pi7. 

A small center stressing .voluritai^^ participation makes information available 
. • to teachers for: ^improving source ideas for . creation of their ovm cur- 

ricultjm materiltls, while programmed workshops supplement the work of the 
center by exploring single topics in depth. 

Marks, Sue. '^Teacher. Time Press aufid a Teacher Education Center. " In Illinois-^ 
School Research , 12, no. 2, Winter 1976, pp. 9-18. EJ144021 . V • 

# Positive feedback was received 'on workshops at a Teacher Education Center; ^ 
^however, the author consistently found low teacher participatipn/ at the 
iirorkshops. Datavwas obtained connecting low attendamce 'to demands on * 
teacher time. This £|(tudy investigates teacher tijne dema^ 

Martin^ Anne\ "Tekcher Ce'litejc Brodkliner^A Local 
. Dewlbpmentv'^ Jtx Journal of ^^eachlng 3# no. 1, June 1977, 

ppf 3t-8* BJ16486T. Z:^: . ■, - 

\Desc:riKing the ofgailL;Bation and^ d^ the Brpokline "Teacher Center 

in Massachusetts > this sarticie p^ the advantages of teacher centers 

^ and describes some of Brookline's funding problen^ . - 

Martin, Peter. "A Teachers ' Center for Nine R^iral Towns* — Can Grassrpqts Groy 
From Secjds Planted on Top?" Teachers' Center Exchange Occasional Paper No. 2. 
San Francisco: Far west Lab. for Educational Research and Deyelppment, 197^. 
EDI 51132. . ^ ' 

„ Funded through local resourdps £md an ESEA Title IV-C Federal grant. Project 
<^ RISE (Regional In-Service EducatiOT) is an inservice center serving te^achers, 
administrators andL support staff in. public and private schools in east- , ,^ 
central Connecticut. During' the planning yecuc, th§/ prof essional* 'growth needs 
of teachers of grac^es. K-8 were assessed. ' Staff di^ "planning teams" 

were estaO^lished at eirery school in a five-town region* These teams reviewed 
the needs *assessn^nt, cooperatively planned school -based programs to meet the 
expressed needs, and suggested programs appropriate for town^wide and . regional 
presentation. Td^flay Project RISE serves nine rural towns. RISE, consultant/ 
advisors are as si^r^d to a limited number of * sbhools, visiting approximately 
one-half day per week and/or as *requestfed. The RISE Learning Exchange center 
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is open 'for specific' hours and has specific themes,' people, c^i^ 
materials. Curriculum developraent is conducted at the regional level t 
Project MSB >lsb^^ h^ teachers 1achiey6 th^ir growth go^ls. More emphasis^ 
^ ^is placed on uni'vexs^ conimimity involvements Decisions are mai&e^^ b^ a 

!'teacKer governing boa^^ school planning. teams ^th6 project director, a 

' Teacher Adv and a Superintendents' A<^yis6iy Board. Project RISE'S 

i . ibng-r an gia; plans are to^^^^^W^ the concerns of all groups— teachers, principalis, 
superintendents, boards* . ^ 

Massahari , Karl , and others . ^ "Education Practice Needs ' a Firm Knowledge Base . " 
In Teacher Eaucation , 27, n^. 4, Winter 1976, pp. 311-13. EJ149047- 

To respond ratibnallytQ thef challenges of the next decade, educational prac- 
titiopers' nee^ a solid foundation of professional knowledge. 

McKeegan, Hugh F; "Curricuiim Development and Ins^vic^ Education in British 
, Teacher Centers." Paper presented at meeting of the ft^nerican Educational 
Research Association, New York , N.Y. , Apr^l 4-8, 1977. Lewisfaur^, Pa. : 
; : Bucknell University, 1977. ED137292. 

The objectives of this "^sjtudy are* to determine the relationship^of curriculum 
development and inserviqe activxties in British teacher, centets under; real ; : 
and ideal conditions, the. effects bf sele^ on. 
- ' centers^ and the degree of teacher involvement in prograind. / were aoi- 
■ lected from 58 teacher center directors arid from visp.ts to. cehters. Priori- 
■ tie^ for Curticiilum arid i.risei?.vice Wtivit^^ differed significant^ wider real 
I : ■ and; ideal bonditions^^ Work with individual teachers ^or, schools .wa&^ 

^- over national projects.- Teacher involvement Was related to certain aenter 
characteristics and other factors. In^lications for the United Stateb are 
cussed.: . ■ y . ' ■ ^ . • ■ • • \^ - ' ' ^ 

M^^|^gney, Robert F. "Asses.sing Pef*ceived Needs *for Training Preservice Teach- 
i^^IRs, ins^rvice Teachers, cuid Other Educational Personnel in Cooperative Teach- 
ing! Centers^,"* Papers presented at the annual meeting of the American Educa-^ 
tional Research Association, New York, N.Y^*^ April 4-8, 1977. EDlii5779." 

^ . The purposes of this study were : to measure the perceived needs for skill 

^ training. of student teachers , public school teachers, and other educational 

personnei involved in teaching center activities;^ to see if some of these 
^needs i'elated to the' same underlying concepts; and tp profile individual 
teaching centers according to some of these underlying conciepts or factory. 
Results indicated* that siibjects felt needs for ^training in individualizing,.;!-^ '^ 
stimulation, communication, emphasizing* affective growth arid expression,, 
supervision, and evaluation. Implications of the findings for suppoiftin^ 
responses to individual teaching centers are discussed. ♦ 

•■ ■■ . . ■ ■ ■ ■■■ ■ ':)' ■ ■ ■ . ■ ^ ■ ■ . 

Meridian (lunicipal Separate ^chool District. Teachers' Center Handbook, Grades 
. 7-12 . Mer^-dian, Miss. : 1977. ED147289. . . 

This docivnent is a teacher-developed handlbook to the Meridian (Mississippi) 
Public ScftooXs 'Teachers' Center. The materials contained in the hfimdbook 
include:*' (!)• stepa involved in implementing the model; (2) organization 
I • chairts; 13) center rationale and objectives; (4) teacher center tasks; (5) oper- 

ation of the centner in thd areas of t^^acher renewal,* educational reform, cur- 
ridulum deyaiopment, £md dissemination; (6) organization and -f line t ions of a 
teacher center; (7) a Subjective evaluation of the Meridian Teachers • Center; 
(8) basic economic concepts; and (9) a summary report of research design. 
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Miller, andf othersi "Teachers of i^icaity: 

6ti Teacher Education fpr Maister Pl^^ Springfreldf M^^ 

Conmittee, Illinois State Board of Higlfer EduM^ i 1975. . EDl254p9. 

The Illinois: Board of Higher ^^ M^ study on teacher education is ^ 

divided into dgour sections? (1> piading the problem of the ongoing need for 
teachers in perspective; (2) policy riBcoiniM IBHE on relevant ^ ^ 

aspects of teacher education r < 3) the rationale for'recoinmendations made to ^ 
the IBHEf (4) ideas ind programs that Covad inprove teacher education but 
: would be appropriate as policy ireconunertda^ The appendices 

/ contain the subcoiranittee reiport arid a national perspective on teacher 
• supply and demauid. , • , * 

Hitcheli; lieonard Li "Comparison of Center and Son-Center Placed Student 

Teachers in Their Opinions of. the Studeirt Teaph^g Experience." * Asspciat;^on 
for Teacher Educators ItesearchVPdper sttoi^^ 

This study was designeti^io^detetTftirie if there >were significant differences in 
the opiniph^ of two groups of s-tucient teachers regarding their teaching ex- 
- perience . OneV g^up dbinple'ted student teaching in^ a teacher/teaching center ^ 
the* other completed student teaching out sid^' <if a t^^^ 
\fieii^ were npeafeured with 12 variablejsr of the P^^^ 

OpiriiiDiriaire, which was ^^^^ to all stud4nt teacfiers cb^ 

Seores for both groups were 'analyzed by the u^ the trtest , and pooled and 
separate variances estDii»6g!* were bbtained. T!he results of t^^ show 
significant differences in favor of the center students teaching group iji four 
of «te 12 variables meastir^: (1) school facilities and services; (2) student 
'teacher rapport with the principal; (3) curriculum issues? and (4) student 
teacher rapport: with the students. Significant differences in faVpr of ^he 
non-center group were found in relation to one variable, only/ teacher 
ra{}port with other teachers. The data indicated no significant differences 
^between the two groups on the remaining seven variables: {lO teaching as a 
profession; (2) * student teacher rapport with imiversity supervisor; (3) stii- ^ 
dent teacher load; {4> satisfaction with housing; C% professional preparation; 
(G) student teacher rapport with superv^ising teatcher; an^ (7) cdmm\inity' support 
of education. Eight recommendations for ^student teaching programs are offered 
in conclusion. ' ^ • 

Morin (Alfred j.) and Associates. Evaluation and Audit of Career and Vocational 
Teacher Education Centers . Final Report. 1972rl973 School Year. 1974. 
BD140081. - 

* The Georgia State Department of Education engaged in the development of three 
Career and Vocational Teacher Education qenters (located at the University O^ 
Georgia^ Georgia State University , and Georgia Southern College) during ,the * 
1972-73 school year. Their primary, purpose was to provide an interdisciplinary 
approach to their teacher- education programs by offering more relevant short- 
term inservice .training for teachers and administrators who were beginninc^o 
ificorpor^te career education into their respective classrooms and schools.. 
The centers presented workshops during the summer bf: 1972 , provided technical, 
assistance to school districts through orisite vieits during the school year,, 
and coordinated^he efforts of their oWn institutional departments in terms of 
career educatic^ In this final evaluation report, sections 1 and 2 describe 
the procedures used by the evaluation team in collecting and analyzing data 



' ;pbtainea^ mailed to both summer workshop participants 

ind to nonpaJrt:iq;ipamts. Sections ^ 3 through 6 deal with data presentation, 
data interpretation^ arid evaluation 'findings on a component by component 
Uaisxs for eacli , center. The data presentation- and -data interpretation for: / 
; the questionnaire adxrdnistered to superintendents and principals is jdescrib^d 
in siection 7 along with the information obtained. from the onsite interviews 
and related evaluation findings. Section 8 presents the major recommenda- 
tions of the evaluation team based upon the evaluation findings. 

Mpsl.ey, jo. See Beach, Don M. 

Mulhiem, John "An CJverview of Teachers' Centres in England and Wales." 

E^rper present^ at Teacher Centering: A National Sympos"ium, Washington, D.C., 
/Ma/ 23-:26r, 1976. ED127320, 

Tfecichers" centers hav6 been established in England and Wales for tlie purpose 
' q( curriculupi developioaent and inservice teacher education. The philosophical 
basis for the centers are the principles that the too tive power in curriculiim * 
•development shbuid come primarily ^from local groups of teachers accessible 
should- come primarily from local groups of teacher accessible to' each other 
and that there should beveffectiveauid close collaboration between teachers 
ahddll those who ^re able to, of fer cooperation. The ce.nters are controxJfed 
by/^^chers and "dupjported by Ipcal tax flpney . The^ report highlights the 
.current status and- organization of teachers' centers at Cheshire, Cornwall, 
and Surrey; the stated purpojse of the centers; and the types of centers. The 
future ^direction of the centers is discussed in light of the recommendations 
. made by a Committee^ of Inquiry Into Teacher Education and Training (the James 
Report) £uid an official government White Paper. ? 

; : ■ V' 

Murphy, Michalel J. See Dhand, Harry. 

..^ • . ■ • ' ' , " - * <' 

New Englcmd Program in Teacher Education. Helps for a Teacher Center Proposal . 
No. 169. Durham, N.H. : New Englahd Program in Teapher Education, Pettee 
nrbok. Offices, 1977. 1977. 

. Tlria guidobook is written to assist groups planning to create a responsive and 
' of ficiont teacher center. It inclujies a general description of teacher cen- 
ters, goal options, steps in setting up and staffiAg tieachier centers*, program 
'managements^ and facility planning. Eatamples of work materials, equipment, 
ca^talogues, and curriculum materials are givehi There is also an extensive 
bibliography of reading material on the subject. Budget prepaiiation is dis- 
cussed, and a plan for evaluation pf the total teacher center is jpresented. 



New York State Education Department. "A Demonstration of Individualized In- 
Service Education for Adult Basic Education Teachers^ July 1, 1970 — Decem- 
ber 31, 1973." Final Pro ject Report. Albsmy: Bureau of Basic Continuing 
Education, 1973. ^ ED143773. ; • . - ^ 

A project was designed to demonstrate that the inservice education of adult 
basie education teachers qould be individualized. To accomplish this objective, 
the project developed a seLf- instructional training course for teachers of 
English as a SecoAd Language to adults, (2) used these course materials as the 
basis for trainings (on cm individualized basis) over 600 teachers of adults in 
New York State, and (3) distributed nationally' the. self- instructional training 
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course iiiaterials,. The self^rihstiruction;^^^^ natxire of the training materials 
was designed ^^^^i^^^^ to study on their owh^ working ori individual 

needs/ at t^i^^ rates of learning and at times- of their own choosing. The 
^^teiriaiflr w^^:^ iklMj^ begiii-study at any point; in 

the eusademip^ year; first is 0iB prct^ report^ ' 

wlii<^; cbv^irs biuAgrowid inf oriB<ttioa> / ob procedui^iB/^1^^^ , , and 

recoimnendatidris.' Appendi^Des coioprise the stecond haiif andy include prpject cor- 
i'espbndence (usted with teachers and to set up national disseniihatio^^ tabi^es 
of tiontentlBfrbm final versions of the training materials, selections from 
final versions of the training mat eriaiis/ and the national distribttt ion pattern. 



. . . ■ . s 
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IJist, Joam Stidham. Aspects of In-Serviqe- Education in England. Paper pre-^ 
^' sent^^ of Tieacher Educators, Atlanta, 

fw»fvi:gia, February 2-5, 1977. ' « ^ ^ 

*This paper oi|t lines the grpwth and development of teacher centers in England. 
These centers grew but of a. general dissatisfaction on the part of classroom 
teachers with existing inservice programs. It was the feeling that certain 
priorities for teachers were being, overlooked, such as methods of dealing with 
learning difficulties , class organization , developing cirriculum, suing space 

' wisely, finding new teaching material? aj^ in. g^^ the day-to- 

day functions of the- classroom. . put of these dissatisfactions the Englis>.* 
teacher; centers gradually tpok shape. ^Teachers felt the n^ed to meet as equals j 
for intellectual cross- fertilization, exchange of ideas auid practices, and / 
social relaxationv T»ie English teacher center is a flexible and irelaxed place/ 
on helping iuid suppprting new teachers whb are just beginning their classroomA 

' experience. The aertter has become, in effec^, a special assisting branch of \^ 
inservic6 educatioii. . - ' . 

Nutter, Barbara.* See Feaster, Anne. 

■ # 

Office of Education. State Departments of Education emd the New Teacher Centers" • 
Program . Washinglton, D.C. : USOE,. Clearinghouse on Teacher Education, Division 
of £<}ucationai Systems Development, March 1978. 

Of fii,cc of Education {DHEW) . "Teacher Centers Program; Grant Requirements . " 
Washington , D.C. , 1976.. i978- 2^ ° 

This document presents regulations regarding the implementation of certain sec- 
. -tions df the Higher Education Act of 1965, as amended, ind gpyernd grants to 
local educational agencies to plan, establish, or operate teacher centers, and 
to institutions of higher education to operate teacher centers. The regulation 
also 5jpvems compensation to state educational agencies for services under the 
program. The document presents the purpose of teacher feeilters as wider stood 
by the .legislation, an overview of the program and regulatlori, a summary of 
'major issues; citations of legal authority*, and the actual amendments to Title 45 
of the Code of Federal Regulations regarding ^rremts to the teacher centers pror 
gram authorized by the Higher Education Act of 1965, as cuivended. 
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p|flbe of £i&ucatlbn (DHEW) . Teapher (Senters; Commissioner's Report on the 
Education Professions 1975-76 . / Washington, D.C. : Government Printing Office/ 
19.77, 'HEW-oe-77- 12012. EDl50il3. 

This report on the educati9n professions covers the current federally 
fvmded teacher centers, th« ^tecedent Pisder role^in th^ development « of < 
teacher centers r and tea^^ deyeiopment in s^ver^ai' p0ie countries. 

It is ^divided into four majpr catiegoz^^. Part ohe C5^i5.tains.^ articles — • 
one on the history of the Federal rol^fn the d^ pf teacher cen- 

ters, the other on the sbo|>e and ratio«Le of inservice education and 
teacher centers. In the ^econd part c^Sbent- efforts^ in teacher center 
development are discussed Wit^ descript|»ns^ 6f several, active centers. The 
third section exensLnes possible new ditbctions for teacher centers. The 
final part consists of tW appendixes sf^a comprehensive indexed bibTibgraphy 
tod a directory o^^.ceRters. * / 

/ V' --^^ :^ " \ ^ , - - 

Oliver, James L. Staff pevelopment : Or Gettin' ^ the lAct Tb,gether ^ WhaC Are the 
Promising Practices arid Potential Proh^Lems in Calikornia? Operation's Note- 
book' 20 . r Burlingaroe,/ Calif. ; Association of Calilfornia School Admihistrators , 
1977. ED145584./ / 

This "Operations Notebook" is written especially for administrators inter- 
ested in and concextied about stai^f adminlsibrators interested in and concerned^ 
about "^^taff develoj^anent efforts. The publi^tion attempts to answfer such ^ 
questidn, as': What is staff development? Who should l^ve it? Where is tielp 
available? What pitfalls should be -avoided? In answering these questions ^ 
the actipns^f Federal and State government and of cdf leges, universities, 
and county offices are examined; three studies ortf^^j^ff development are re- 
vie wedi; descriptions of functioning programs^^^ |lven; and the presentation 
one principal Jiade to his staff in outlining l^^-process plan for staff develop- 
nfent is included. V " t 

•".■"■••■'/ , <t . ' ^ ^ 

Organization ^br Economic Cooperation and Development. New Patterns of Teacher 
Education and Tasks; Teachers as Innovators . Paris: 1976. ED133313. 

This isflkciollection of six papers concerning teachers as innovators. The 
first ii ^titled, "The Types 'of - Environmeint Most LikeJ.y to Favour the Active 
and Effective Participation of Teachers in Educational Innovation." It is 
conderne^ with the commitmeritipf the teacher to permanent Jpar tic ipat ion in 
the adaptation of the education ^stem/in ^e changing cpnte^ct of the pro- 
fessior^l activity of teaching, it answers two questions: <1) What structures 
of supj^rt and incentives will best help teachers. to- engage ef fectively in 
educat^ional innovation? and (2) What mechanisms of participation # dialogue, 
and qonfrontation^ will best facilitate , the implementation of education inno- 
vations. The second paper, "School-Based Curricultain Development and Teacher 
Education Policy" argues the case for school-based curriculxxm development, 
pr^ents a model for school use of the curriculum development, presents „ a 
inociiel for school use of the curricultim development process, discusses objec- 
tions to and difficulties encountered in school-based curriculiim development 
and the implications of school *-based curriculum development for teacher educa- 
tiion. The third paper is toout "Teacher' Centres— Some Reflections on the 
vfiritish Expjsrience . " The fourth paper, "Th^ Teacher^ Role in Curriculum 



bevselopineht s )^ F^6nob V^^ !^ addredsfts the ambiguity of te)acher education • 

ypcabvila^ innova^tLon^. The fifth 

liew Caching Ote^Q^^ French E^qperiehces^^lV po^i^ out that the 

ijAtrddud^^ essential ae a ii»m9 or^^r^ 

' ing to piqpilsV hsM llie sixt^ paper # *^Tea;cdiers and School \Buiad~ 

i^gs^ '' descri^ of educators in the^proYisibn of new . 

school bttiidiin eidsting ones and looks at measures 
: needed to help teachers maiM^^$^l use of the ischool bulldiiig , as an educa* 

• «ionai ;tool*v"': ' '. -; ' \ ■ \ ■ z ^- . r-.- 

Qrloakyf Dbpald E.> "The Teacher Centcjr; How It Can Benefit Secondary ^Teachers. '* 
Ih Contemporary Education y 49, no. 3 /Spring 1978, pp. 154-160. 

, fn^e article focuses cm 1^ jiieeds of sei6ondary teache^rs in contrast to those 
of ielementary teachers often net' by, warn independent teacher cen- 

ter. Si,nce secondary schools >]^ually\hflt^ faculties^ discipline prob- 

loins and excessive paperw^ help to 

teachers in ^Thtqugh an exploration of the concept 

at teacher: .ceiners role in teabhier Joucatioh: renewal, t^ author 

points ouli; that teacher centers for secondary teacher^^ i^ take oi^ ia different 
emphasis. Secondajry teachers are not neophytes, and have considerable knowl- 
edge ^d esqpertise in their work r renewal, will most likely happen providing 
new^infbrniatibn or new viewpoint's stimulating teachers to look at differ- 
ent approaches to their responsibilities. The author describes the inqpact of 
teacher centers on their clients and cautions about negative^ as well as posi- 
tive : effects of the moveonent. \ 

Patton, Michael Q. '^Reflections on Evaluating Teacher Centers: The View From p 
an Iron Cow." 1977. ED148724. 

This paper focuses on evaluation questions for teacher centers, with the em- 
phasis being that the question is as inqportant as the answer. Ilie questioning 
may be ordered in nine pointy: (1) For whom are the questions and answers 
useful? (2) miat effects are desired? How should teachers change after th# 
program? (3) How will this change be pbserved/deidcribed/meastLred? (4) What * 
are the success/failure criteria for change? At what' level/degree are effects 
expected? (5) What activities and processed are to be used in effecting 
. change? (6) How will the implementation of selected processes be observed/ / 
described/selected? (^) What are the success/ fail\ire criteria for process/ y 
activity implementations? (8) What is. the relationship betwei^n processes anp , 
change? Is' there ^ relationship? What^do the answers to the preceding / 
questions tnekn? What has been learned that gives a dl^^ectibn. for action? / 
When these questions have been answered, and a plan foirmulated to reflect those 
answers, evaluation may prof itsQ^ly begin. '.. ' ■ ■ ^ [ 

Pipes., Lana,v'ed. Collajx>ratxon fpr Ihservice Eduqatxon; Case Studies . / 
Washingtoiit D.C. : ERIC Clearinghoxise on Teacher Education, 1978. ED151327. 

The seven case studies presented in this publication are representative of 
successful programs for the professional development of practicing teachers. 
They were selected to give a ^sampling qf the variety in programs under way 
across the country. Two describe teacher centers jointly operated by a 



school systaiii and a unlverai^^ another, a Teacher Covps project involving 
an R6D laboratory with the university/school district collaboration. Two 
-originated in the staff development offices of public school systems, but ^ 
diffe^ marXedly in their structure; one of these works primarily with a 
single schboi site and a^ single university center toward a specific goal; 
the other uses the resources of conanundty agencies, area higher education 
institutions^ and individuals for a muiltitude of discrete offerings. Two , 
progrkns? feature cooperation among several tiniversities; in both of these 
programs/ 4!he ro^^ teacher organizations, administrator eissbciations , 
school districts r and state department of education are essential components. 
The final case sttady describes the concept of a two-^year internship or resi- 
dency for beginning teachers, how it may be funded, organized, and governed. 

3E>ipes> I*ana> ed. Teacher Centers aaf an Approach to Staff Development in Special 
^ Education . Washington, D.C: ERIC Clearinghouse on Teacher Education, 1977. 
ED143619. : • > . 

TWk. pub 1 Icat ion chronicles the activities at the June 1977 conference spon- o 
«ored by the Rhode Island Teacher Center to explore the Jllacher center model 
as a means of meeting staff dev^opment reqiiirements 6iMjM|lic^^^L^^ 
the Education for All Handicapped Children Act. The st^K objectives of the 
conference were as follows: (1) to acquaint professioi||^Pin special edu- 
cation programs with the teacher center model as a stafflpyelopnient de 
system; (2) to acquaint professionals in preservice and iniservice education 
with the staff development requirements detailed in the ^'Conqprehensive System 
of Personnel Development section of Public Law 94*142; (3) to brin^ together 
both types of professional^ to discuss^ such issues as roles, responsibilites, 
needs, and resources to fiilfilj^ the mandates of PL94-142 and the teacher cen- 
ter section of PL94-482? (4Jt €6 provide an overview of the product;|S,' practices, 
and research knowledge bas3^ available in these areas'; and (5) to present a 
forum for d^scuisising the regulations for teacher centers authorized by recent 
federal legislation. 

^ ■ ■ ■ 

Pipes, Lana, cpmpiler^ "validated. Products From Theory to Practice • " Report of 

Conference held at Bay Area Learning-Center, Oakland, California, February 13^ 
15, 1977. Oakland: Bay A^ea Learning Center; Washington, D.C. : ERIC Clearing- 
house on Teacher Education, 1977. ED138566. 

This report summarizes anom major formal activities and outcomes 

of the Bay Area Learning Oeat^r (BALC) conference. Two major areas of concern 
are (1) teacher centers amd(2) knowledge bases. Excerpts from oral presenta- 
tions, notes from reporteri^, summaries of discussions, and an interview with 
the BAIX: chairperson are presented. A list of conference participants is 
appended. 

Porter, James. See Bolam, Ray. ' 

. . ' ■ ■ , ■ . , \ . ^ ■ . 

Priselac, Nancy J.^ and Priselac, Stephen M. "An Analysis Model for Center Cover 
nance." Paper presented at Teacher Center Institute, Washington, b^Ct May 23- 
26r 1976. ED127267. 

This paper discusses . the development and design of an analysis model for gover- 
nance of teacher centers organized in consortium form. A consortium is de- 
scribed as "an organization o^ autonomous bodies or individuals **ich bond 



y togptlmr hy mo^ to secure aome benefit* '^^ The 

consorttiim g^eraily 'fynctions in a collaborative mauuier through reip»resenta- 
tives vitSi authority^ to act withiTi define^ paraneteirs. To analyze^ the con- 
cept .;o^ governance , five reference flmalysis fjsictors have £>een identified:. 
(1) benefitsr (2) control 1 (3) protectionisaii (4) rights? and (5) \(jpo. .The 
basis the analysis ^nodel is couched in asking for questions in reference 
to 4|ach vOf the five analysis facto^rs z (1) who; (2) what; (3) how; and (4) ^hy. 
Apply each of these questions to the interactants center/ individual, rctpre-* 
sented organization, and clientele group. After all questibns have been com- 
pleted, the ^nposite can be drafted for each interactahtr, for each analysis 
factor, and for each question. The concept of risk is tUie final fitctor. It 
involves three basics by natures C^) the amount of resources foi^ which con- 
tinued existence is not assured; (2) the length of tinie to which ; fesoui^ces are 
conmitted;^ and (3) the proportion of resources committed, to a sijigle venture* 
In the final view, the organizaitoiial workability of all the int^ractahts is 
largely dependent on the benefits realized versus the risks taken and the re- 
sources and independence given away. 

Quigley, Lawrence A., and Chaves, Arthur , eds. Re port of €he Task Forge on 
Teacher' Educaton and Laboratory Schools , Boston: Massachusetts State 
College, 1974. ED131019. ^ 

This 1974 exaAnihation of Massachusetts state colleges developed a report 
centering on six areas of concern in teacher edupation. (1) "Reform and 
^ renewal"* — em examination of factors promoting or hindering renewal resulted 
in proposals to establish pro jjjits 'exploring alternative structures and 
processes amd to evaluate thejresults for replication* (2) "Supply and 
Demand** — the educatfbr employiMnt situation' indicat that colleges should be^ 
come multi-career training ceb'ters, develop more, intensive counseling and 
placement services, and becoii|^rmore Involved in program suid certification 
approval. (3) ••Alternatives and Constraints •* — -Colleges should strive to, at- 
tract the bej^t candidates, provide complete evaluation of all phases of their 
education product, enhance curriculum flexibility, deploy and fully utilize 
all existing resources, and develop new programs* (4) **Labpratory Schools*' — 
the l£d3pratory school has evolved from facilities for observation and student 
teaching into teacher training centers designed for child study , program 
development, technique dissemination, amd preservice and ihservice implementa- 
tion of pro-ams; recommendations Were made to develop and expand center role 
and to facilitate interaction between centers^^ (5) ''Certification and Accredi- 
tation": — th^ certification procedure should' b6 2ucnended to ^^clude periodic 
reevaluation based on continued professional growth, and inservice programs 
should be expanded. (6) "Partnershipis for Teacher Education"— preservice and . 
inservice should be viewed in a continuum, and .a cblladx^rative effort of 
training institutions and school districts should be developed. Appendixes 
include evaluation instruments, surveys of practices, cmd h description of a • 
teacher center-college cCllcU^orative effort. 

Quinn, Peter Structures for ColleQDoration in Preservice Teacher Education 
Centers. In Phi Delta Kappan, 58, no, 3, NpVember 1976, pp. 254-255. 
EJ 148044. \ ' - . . ^ ' 

The consortium/teacher education council approach to collaboration in teacher 
education centers seems to close the gap between token school involvement and 
actual involvement. 



m9<^tB0 Vitit^dht R. ••Why^Teachers centers in the In Educational Leader- : 

ship, 33, no. 6, March 1976^ pp* 406-*12 ^ EJ149aiO: 

Subject-centered conventional education of teachers in the U.S. should be \ 
aiugmented by Uie grwth opih to teachers in the informal and innovative 
atmosphere of ^teacher cmters that develop talents and confidence in the 
individual and> emphasize the is held in British*, 

schools. ^ ^ ip . .■ . ' 

Itoos, Marie C. ^ "On-Site: Clinical Experience in Pre-Service Steadier Education. - 
Paper presented at the Annual Meeting of the National Council of Teachers of 
En9lish^ Oiicago/ Illinois, NovsBiber^ 1^^^ ED137257. 

This pape^presents a "state-of-the-art" in teacher education in the Urii^ed 
States, itie cllriical study of teadhing and the rationale for (^klahotna Stat© , 
university's preservice language arts c;]Lini^al esqperiences are dispussed. A*^ . 
aystoiMtically organized structure' for the^SitHization of clinical aacperiences, 
the "Teaching Clinic is described and a documenta ry of its contrlfflition to 
iin|>rpvcd tcachinq Is presented. 




koos, Marie C./and others. "ON SITE: Oklahoma Nucleus^ for School Involvement 
in Teacher iEducatlohV" 1976. ED135739. v 

ON-SITE (Oklahoma Nucleus for Scho<>l involvement ii\ Teacher /Education) » ah 
innovative teacher education program, is a cooperative effort: between the Col- 
lege of Education at ^Okiahonia State Universi.ty (OSU) and the StillLater Public 
Schools fSPS) . The program was initiated in 1973 and is maintainda as a free 
partnership whose program development is based on the accomiaodation of the * 
needs and goals 'of both OSU and SPS. (MJ-SlTE provides early ajnd intensive 
.involvement in elementary education through a three-semester program for * 
university students with jtinior standing. Participants have the opportunity 
to work with four different cooperating teachers at Afferent grade levels 
(K-8) and Iri different schools in Stillwater. The program provides for a .vari- 
ety of learning e:q?eriences related to classroom instruction and m£magement— 
a designated amount of time is provided for both inethods classes and class- 
room participation. Completion of the program qualifies graduates for the 
Standard Elementa?y Certificate (K-8) . Students spend six hours per week in 
elementJkry classes for two semesters, prior to student tcachinq, and are ex- 
pected to work in small groups and with individual pupils undel the supervision 
of both the cooperating teacher and the university supervisor. At the conclu- 
sion of the program, participants will have completed 180 clock hours of class- 
room observat ion/part ijcipation and nine credit hours (12 weeks) of student 
teaching. Appendixes contain: <1) schedules; (2> evaluation forms; (3) ^cer- 
tificates of accomplishment; (4) teacher certification at. OSU: (5) application 
for admission to student teaching; (6) suggested activities; and (7) a descrip- 
tion of ON-SITE^. • . 

Jtothberg, Robert A. See Sullivan, Timothy J- , 



\.-- ■ . . • . ■■ •• 

I Michkin; Judith ••Baqpirical Inquiry into Teacher Centers. Teacher Education 

Fbruitt, vol. 3, 4K>. 13. Blocmington, Indiana: Blodmington Division of 
[■ Tocher Education^ Indiana University, 1975. ED12832d. 

I This report represents a sunnary of a larger, on-going investigation in 
teach«ir education condtted to providing 9 detailed description qf the dif- 
ferences found in teadher center and noncenter programs . . Part one descrijt>es. 
the design, and then suanarizes ^e findings, of the initial phase of the cen- 
ter study by providing the answers' to the six specific questions investigated. 
Part two , includes possibilities and r^coimaendations for subsequent phases of 
the -study • Part three ia speculative and ^questions the adequacy of current 
models sarving as basjBs for teacher information from eleven separate aiidi- 
encesi eaurly preservice students, cooperating teachers, student, teachers* uni- 
versity supislNrisors, and principals of schools— both in and outside of centers 
. — ^and center coordinators. The professional induction experience is reflected 
through a variety of specific training options/ supervisory behaviors, and 
levels of concerns. The analysis of the data consists of comparisons 
^ contor and noncenter settings, elementary and secondary levels, and bet%reen 
^school systems and individual center locations. The basic question underlying^ 
the study is i^ether there are observable differenceis between centers and non* 
centers and, if so, what are the distinguishing features. For early preservice 
students, student teachers # and inservice personnel there appear to be a 
greater humber and variety of ^exposures to^ training practices and instructional 
experiences in ^nters thax> in noncenteris. 

RutherfordT William L. See Bo%m, Oliver H. 

San Jose, Chris tine. "^Unspecial Strejigths? Unspecial Problems? A ^rief Account 
of the West Genesee/Syracuse University Teaching Gen tet. " 1977. ED150099. - 

" * ■ * ■"" 

The West Genesee/Syracuse University Teaching Center consists of a three-pers6n 
staff coordinating supervision of students, organization of staff development 
programs,;, and instructional and leadership responsibilities. Financial sup- 
port is divided between the University and the .school district. Tuition credits 
are offered by the University to the district in exchange fdr aid in field-: 
based programs; the financial liability incurred from these credit grants is 
offset by monies from out-of -center, .tuition-paying registrants* In addition 
to a wide range of successfully completed and pn-going projects, the Center has 
sparked a great deal of pride among participatntsv/as well as iiqproved teachers' 
knowledge of "nWiat they as individuals ceui do tp improve their own, and the pro- 
fession's, standing. .3^0 major tasks facing the Center are? (1) the problem 
V of the gap between theory and practice in preser^vice education and the narrowing 
of that gap ; and (2) building the district's long-term staff development program. 

Seabrook, Patricia. See Hammer, George. 

Self, David. "Can the Centers Hold?" In Times Educational Supplement (London), 
3244", .August 5, 1977, pp. 10-1. EJ168985. 

Looks at tha future prospects for teachers' centers. , # 
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Snithr Joyce M. "A Cooqparative Stiudy of the Verbal Interaction and Concerns of 
V centiilr fi^ With llon*Center Student TMtchere." Research ^paper 

sufaipdtted for. the Association of Teacher Educators' 1975-76/ ED132144. 

TWO specific questione iM stud^-ii (1) Do student teachers 

f reel raxMSosd^y selected Ill-cm situations verball^ interact with .students 
dXfferen^y than rmi^bady-^Mlected ^ n teachers? and M 2) Do 

oenter student teacliers have <^ froo those of nfdb-^ r 

^ ioenter student teaichers? Data was gathei^^d f rpis tih^ ^Teach^ Check- 1. 

* w list and the Sixteen Personality Pa&tor Questionnaire 'coapleted by both gi±|upaL. 
of student, teachers » ll(M-ce;iter stv^ in metropolitan 

school settings with no enrichment program inpfljlt from the university. The 
teacher education centet^ student teachers participated in a program consisting 
of; (1) content seminars on discipline, reinforcement jitrateg^s, and ques^ 
Lxuning techniques;- (2) an orientation day tc^ acquaint the student teacher with 
' the center prior to tUb student* teaching experience and to facilitate placements 
with tl^e cocqperating teacher;' (3) /analysis of Ifhiiir teaching through the u^e of 

\ \ audio and video tapes sWeral times during jthe teisching experience; (4) individ- 
ualized student teaching programs through^ the use of objectives that %#ere. sum- 
marized as aJ^sis for.their fin^il evaluation; and (5) daily consideration in 
placing this research i^ perspective is the lack of a well -developed program 
at the teacher education cen^r used fozs this research. Restilts indicate . that: 
in order to make a significant difference, a teacher education pzpgram needs to 
provide expez'iences that will result inr4>ehavioral changes. 

Smith, W. David* ""Meeting Teachers" In-Service Needs in Bural ' Areas. " Paper 
presented at the Interskbla 1977 10th . International Conference on Rural/ Educa- 
tion, Norfolk, England, July 1977. 1977. ED143488, ^ 
Describing existing English provisions for the support gf rural: in-service 
teacher heeds, this paper reviews: (1) the role of. the Loc^al Educational 
Attthorit^y* (LEA) and it4Q|feri8ory staff (helping probationary teachers, riuining 
coufsef ^br other teact^j^K and providing on-goih§ suppor't in the schools) ; 
(2)^ the role of teacheirWntei^s (varied in terms of building size and locations 
/aild!^the degree of cooperation and/or coordination afforded the LEA, thc^se cen- 
ters are described as providing eu) array of working parties, discussion groups, 
and workshops focussed on teaching outcomes); (3) national bodies disseminating 
educational research and project materials (the National Foundation for Educa- 
tional Research and the Schools Council for (^irriculxim and Examinations (the 
latter having a teapher member majority currently subjected to some* criticism) ; 
(4) institutional tfupport coming from the university and Polytechnic Departments 
of Education and the Colleges of Educatiiqp (since the colleges currently are 
undergoing drastic reductions, there is increasing opportunity for the remain- 
ing colleges to broaden their bases of contribution)! (5) the way in %^ich 
I^S^ick Hall College of Education (Norwich, /England) is currently providing in- 
service support to rural areas (development 4>f: a course in rural education' 
teacher training, a pilot scheme to Involve teachers in the r\iral areas in the 
preparation of future teachers, a mathematics ciirriculum planned and executed 
in dose collaboration with the LEA). , . 

' ■ ■ ■ , ■ ' ' . . . . 

er|c ^ • -^45 




Stiq>lMHM # Richards Md TbcNMon , Scott « ** InlSividual i^lng In«orvica . BducAtit^^ 
ni Th# Pyactiiibiier t 4, ito. 1, October 1977. 80144209. t / ^'-^ . -^^I^'^ 

kl^ough^ qmnmxmX a^reaaent axista about the i^portanca> of ^insairvice taa^iac 
adubaticfti^ tlMm .is ^apait^al diasatlsf ^ with its typica!l larga-grc^ 

iaV^lmMntation. A w>ra successful strategy is to devisa inservice prbgsqasHk 
that are based mi the individual object^ives of individual teach4»rs. in 3udfi^ 
prbgtiflls priiiclpale plan cocper^tiv^lyr with each^eaciui| for "liiaervice ; p 
grains, a variety of options are detemined by individual| teachfKts, ^ind eval- 
uation of ihservice. experiences is based oh the degree « i^lcfi ^tlie activity 
actually assists tha tea^ek^ to acconplish objectives, "alfbools ah 
objiectives<*based approach to teacher evaluation can develop* Inii 
to be evaluated. S«iven exanqples of individualized inservice prograkqr 
given. 



Sullivan, t^inothy J. , 'and Rdthberg, Robert A. **Teacher Centering." ^ In Floy Ida 
* Vocational Journal, 3, ho. 1, July- August. 1977,. pp. 14-17. kjl71084« 

Involving teachers in program planning and o^ering new incentives for inser- 
vico training, the Osceola Teacher Education Centej^s a qoc^rative ventuife 
of Osceola County (Florida) and Florida Technologi«i university. 



Suiial , X^/nthia Szynanski, and ^UeidfrlbactT, Ruth Ann. **The Impact pf Teache^ 

Education Centers and Other Field-Based Models on Student Attitudes. ED137281. 

The Purdue Student '(Ifeacher Qpinioxmaire was administered to 142 student teach- 
^ ers in an attempt to measure differences in attitude between student teachers 
in different preparation programs, indifferent student teaching -situations, 
and in different program sitiiation interactions. The following factors were 
examined to determine i^e^er attitudes toward them differed significantly 
among 'the selected students^ (1) rappoirt with cooperating teachers, (2) rap- 
port ^ith principal, (3) teaching as a profesaion, (4) rapport with university 
supervisor, and K5) professional preparation** T{ie study found signlficaiitly^ . 
more positive attitude^ Rewards thie five factors ampng ;early childhOcki and 
elementary stjudents cosnpared to special education students. No differences ' 
were found by Placement situation. Significant correlations were foun^ between 
BapportWjiUi Cooparating Teacher and Rapport With University Supervisor. The 
stud>^ strbngly suggests that the variables influencing the attitudiro a student 
forms during his professional trainiac and student teaching experiences are i^; 
pomplexvand reguire a search for ^ad^iate models of supervision and the 'types Jk 
of saituations that produce acceptanqe <u^d enthusiasm in th^ student. ^ 9^ 

Tagiie, Linda Claxic, ed. , iand others. Teacher Centerxng; A National Institute y ^: v. 

Conference Report . Proceedings of conference on Teacher Centering: A Nati*ona!|^ > 
- Institute, Washington, D*C. , May 23-26, 1976. Tampa: University of South . 

Florida, Netional Resource and Olssemination Center, 1976. ED128317.' i^* \ 

Ihis, report is organized around six <:hapters : (1) "How Th^s. Institute Came * j 
Aboi^t"; (2) TAgenda^; (3) "Teacher Cfentering in 197ff: The Rflal Experience 
(4) I **D6scription of Teacher Centers"; (5) "Conference Rea^tiphs*"; >i(nd (p) "Con- 
ference Directory of Participants. The first chapter dlscuslBes the Sffonsors, 
and /organizers of the conference. Chapter two lists the events at the three- 
day ^convention in blocks of time giving titles , organizers , and . short summaries ^ 
of the individual group sessions. The third chaipter provides .a sampling of 
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responses hy approximately 250 of the conference participants^ to two ques- 
tions s (1) What are your roost important n^^s, the kinds of things you 
want to deal with during this conference, v|ill issues and problems you want 
help with most 'now? and (2) VWiat have been your greatest subcases, your 
greatest "lesspns learned"'/ the ea^erience you feel would Jji^^^st helpful 
, to sHai^ with others involved in centering? CSiapter four provides brief 
descriptions of the purpose and activities of the teacher centers represent 
at the Conference. Chapter- five lists comments of participants, and chaptG 
six is an alphabetical listing of those who attended the conference includi 
>^ af filiation and address. 7 ■ 

^Tkntir, Pihchas. "Amos De-Shalit Science Teaching Centre in Israel: 1967-1971 
in Studies in Science Education, 4, 1^77, pp. 128-31. EJ170529. 



Reviews activities of the Amos De-Shalit Scieftice Teaching Center in Israel, 
esteOjlished to promote and impr9ye the teaching of science in Israel. 

• • • 

Thomson, Scott. See Stephens, Richard. 

Thornburyr Robert. "A History of British Teachers' Centers." In American 
Educator, 1/ no. 4, Deceiribe? 1977; pp. 13-15. 

The continued involvement of ||eacher organizations in the development o:f 
Federal Guidelines for the Teacher Center Program is a'^ reflection of the 
British model as traced by the author:^ Teacher Centers in England in the 
^ 1960*8 were the fastest growing sector of British B||ication. .Centers varie 
in size and approach and were ||!elcomed by the union the 1970' s as a mea 
for^ teachers to raise ^j^rlsta^ The author views the fundamental is 

both in Britain and tHl^^itied States as whether or not teachers wfll gain, 
control over their own professional education .^^ Jl 

Tippecpnnic, John W. , III. "The Center of Indian Education at ASU: A Report 

by. the New Oirector." -In .Journal of Aroericem Indian Education ,. 16 , no. 1, 

October 1976, pp. 10-12. EJ151825. ^ ~- : ' ■ ' 

■ . , - . . •■ ■ * ■■ 

The general goals of the Center for Indian Education (1) the preparat 

of teachers of Indian children throu^ an instructional program whibh promo 

^ academic excellefnoe, and (21_^to provide educational resources and services 

those interested in Indian Education, with eiqphasis in ''meeting the needs of 

the Ihdii'an doidmunity and the students on caucus ^ 

■ ■ • •■ , ■• . : ■ ' '•• • ' . - 

Trentham, Landa L. "Auburn's Cooperatively Sbverned. Teacher Center 7" In y. 
Journal of Teacher Edu'catibp ', 28, no. 5, September-||ptober^l977, pp.16-18. 
EJ170^65. • 10^ > ' - * ' 

A teai^er cent|r^!iBerving t^n small 'school districts emphasizes reinforcing 
1:eaQhers>^skiils in classro^ individualized instruction, and" 

t^cher-tinde classroom' materials . V r > > 
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Van Fleet r ' Alanaon A.lilFlorlda'a Teacher Centers: How Teachers Are Involved . 

and What They Are Saying." In High School Journal / 6Q,, no. 1, October 1976, 
, .pp. 26~31, EJi5448i: ^ " 

Reports on how teachers are involved in FloriJ^' s teacher centers and what 
teachers have to say eJaout the accontplishmehts and problems of .Ahose'^ centers. 

■ ■ ' . 

Van Fleet, Alaineon -A., emd others. Implementing Teacher Education Centers;^ The 
Florida Experience . Gainesville: Florida Educational Research and Develop- 
ment GOiincil, . Ig76. ED127306. ^ 



This monograph is a historical document protraying the probliama of starting 
Florida's first ten teacfiier education centers (1974-75). Its aim is to pro- 
vide' information to individuals zmd groups considering active participation ^ 
in tysacher education centers. The docxanent is organized as four sectionsi, 
followed by a bibliography and appendix. The fir;8t section, "Teacher, Educa- 
tion Centers in Florida: ' An , Overview," discusses the basic concepts of 
teacher centers and the, internal organization of centers. The secojad section 
^ "Start Up Problems of Teacher Edikcation Centers in Florida," catalogs the 
problems ' comnon to Florida Teachfer Centers: deadlines and directives, organi- 
zational strainrT reward syst^ms( nee^f assessment, grass roots support, incen 
'tives and distractions, amd external events; Section three of the , docurotsAt , 
"Inside Calico Teacher Education Center," is a diary of a 'hypothetical center 
council. Section four, "Generalizations from the Florida Experience." summaK 
izes observations about the progreun. •/An appendix co^^tains em instr^bent de- 
signed to survey the ini^a|^ce needs of teachers. 

Van Fleet, Alahson'A. "Teacher Centers in Florida: A Case. Study." In School' 
Review , 85, no. 3, May 1977, pp. 412-424. EJ163662. 1^ ^ 

Describes the structure and functioning of a state-supported 'system of teache 
centers and compares; it with others. 

Walter, L. James, and Pettifor, Diale^-'^' Designing a Student Teaching Center in 
^ Middle Sch9<sr^etting.," In Teac'her Educator , 12,- no. 3, Winter 1976-"^, 
pp. 33-36. * ' ^ ' ' 

An 'Innovative progra^for sjtudent teachers from in'fiaana universityy South Bend 
in^Xves a full semester of one-half day teaching schedules coupled with in- 
schid)ol seminars ort i^he >principles of secondjlay Vej3u<^tiOn . ' • , 

* ,. • ' .s , ' ■ ■ * ' ' " ■ 

Washington West School District. Resource Guide for Inservijfee Teacher Educatioi 
Washington West School District^ Vermont . Teacher Corps 4teports i Inservice 
. Deyelopx%ent'*Prdcesses. WW school District;^* •"^rmonJiO;^*^"^* ED143660. 

IhW gyide f or inserVicV:;t^cher ^dqca^^^ is de^ign^ for use by teacher- 
groups in planning inseryice^. Short substamtive nairrafives are followed by 
practical exercises to help teachers plan and develcJp" inservice eiducption) 
find resources, use "oiats^ide assistance, and understand the potential . functions 
of inservice e'ducation. The rnode^ presented 'is e^s^tially anV;^pproach X- 
to plahnin^f^-^ginnin.^' wi'th neetJXs asse^ment-xauid continuing throuigh delivi^rV 
of inserV^be. Emphasis _J.s placiejd on. the special ^^coiiditions ofi. rural 'schools 
Crural teachers, althoxfehVtAe ma«irials are generallf/ useful to\othi^. Topics 
_ :^ _ £n^iy^^ the fopLldyi^a: (l) types of '1:6acher inservice ectuclRiion; * 



(2) naeda asaessiMnti (3) taeeting andj/^ format i ,<4) parent^/coimnunity 

awareness of Inservicis teacher educa^bn; (S) release time mQdelsi C^) insti- 
tutions of higher education ipd local- education agenci? collakaoration; f71 fund- 
ing for inservice edubation; (8) school' bbard /iwarenes8>vi( 9) /jgovernancei > 
(10) administrative^rfuppprtj (11) negotiations and inservice i (12) the role of 
the stat«!. depar^nl ofNsducatdon r (13) rural teacher centers. A bibliography 
fpr further readn^yg follows each of the twelve sections of the manual. 

Weiler, Patricia, ed. Teachers' Centers: "A Wey Voice for Teachers in Teacher 
*] gjgtucation Reform . Washington, D.C. : Ameriqan Federation of Teachers,. August 
1978. ' * 

This publication is a compilation of four papers on Teacher Canters commis- 
' sipned^for the seventh annuar AFT QuEST Conference in Washington, D.C. Theme: 
"Forging New Alliances for Quality Education" is e3?>lored hy Allen Schmieder 
and CJiarles Lovett, Teacher Center Program; William lI Smithir Director of the 
O.E. Teacher Corps Program; Christine San Jose, Wtost Genesee/Syracuse Univjer* 
sity Teaching Center, and Theresa^ Lor io. The Detroit: Center for Professional 
Growth and Development. Speakers 'emphasize new collaboration blight about by 
the teacher center movement between LEA, IHE and teacher orgahiiatlohs . 

Ye«itts, Edward H. ••Staff Development A Teacher-Centered In-Service Design." 
Tn Educational Leadership , 3^, no. '6,. March 1976, ^pp. 417-421. EJ149012. 

jn a structured inservice program, implemented by professional staff, teachers 
* are required to participate a minimum of 48 hours pe^~ school year jja workshops , 
seminars, and courses wi't^ the goal of individual and curricular' lijprovement 
and professional advancement. , 

University of Virginia. The Texas TeaWeg Center Prolect: A Status Repcfirt. Char- 
lottesville: VlrjglnlaUnlveiSltyl^^ 

The first section of this report recapitualizes the Texas Teacher Center Project 
in history. The broads goal of the project is to li^prbvd teacher 6iducation 
throughout the state of Ttexas butf for^^^^ purposes of this report^ this long- 
range and general^ized goal i^s categorli|ir into four concrete objectives : 

^ (1) changing pre-servlce education programs; (2) upgrading continuing education 
of practicing teachers; (3) developing systematic cooperation among educational 
.institutions; and (4) providing a coimnunications and a product installation net- 
^iiork for cpntinuation of the improyementr process. A preliminary , analysis of 
key coii«>onentsof the Texas Teacher Center Project is presented, and the degree 
to *#hlch the components of the projfect contributed to identijjgied goals is 
assessedi. Detailed prograin descriptions from five inptituttojois representing 
major con^xDnents ,of the project are iricluded: the University of^ouston, Texas 
Christiim University, West Texas State University, the iptiiversity of TexAs, 
"arid Dalle^s Teacher Training Complex. A suxdmary^^f findings and tentat^^re con- * 

. elusions con^ete i:he rieport. ' ^. 

ZeQke, Larry L. v "Staff Development in Florida." In Educational Leadership , 34,^ 
no. 3j? December 1976,' pp. 177-i81* \ - 

In Florida, a legiblatively mmdated suppprts statewide staff 

\ ^ ^j^fivetopMnt effpi:tB , whi^ph are primarily school-hAsed. ' 
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DISCRIMINATION PROHIBITEP. Na person in the United 
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or bjlisubjected to diKriniinatiorfundfffariy prograrn or activi- 
^ receiving Federai financial assistance, or be so treated on 

th^ basis of sex undisr most education programs or actrviticis 

receiving Federai assistance. 

NOnce TO APPLICANTS. U.S. Office of Education Intent 
Js to notify, ail unsuocesafui applicants as soon as- possibly 
after avyanj decisions have been made. DO NOT infer that an 
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This may indicate oniy that thaseiection process has no^been 
^mpleted. < ^ 
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Procuum 



J«eto undar thi MMtiar otntan pro- 



^utboiitiF for t|k^ iMIhtta to 
tirfMd In aaetioa iail» Ulte tV-Bi of tlM 
mgtm waaioMan Aet of IMI, 



cioujaausaa.)^ 

Thtt protnun m^kai iwarda^to local 
•duoattooal agendaa luld inaUtttUona 
of hlataar atfuoatlouL 

Tho mupoaa of tiM owarda la to 
aaaial loioal atltioatlfliiM aaroolaa In 
plaimthft oat,al>Hahtngi aM oparatlnt 
laaebor oantara and InatltaUoBiB of 
nighor (MHioUlon In c^ontlnc tea^^ 
oantaiML 

CMtitgdohjtr fNAilmittat ifmp^ 

ApBXM^ou^Kt-mme^ ba 
" ^ TorlMiddaltvaiod 



aganer Ixr'Jininut tVUtt* 

to aa gcat^ adwmtWmal i<anoy of tha 
Qtato to vlMeh tha 
ad. fiMT iMlitr by Qiat aganer. Tha 




tranamlt to tho^ UJBk 

tkm ttepoa^ MjpMcitlona timt tt ndooH 
mai^a lor wnaldatAtto 
by tfe OBpMWtaaimiar of »tu^ 

State Mneatkmal atandea niajr aet 
their own cMtart* for the loi^^ ^ 
l^ltcAttona whMi aiq;glqat|:nay irfih 
to toke into conaidmtallb^^^^ 
to raapondtng to the mOldUJoh 
Qulrementa And eiralrtatlon criteria 
eontafiwd In tbd.taaotaar oentera pro- 
gram regiUftttdik. The State criterig (If 
any> can be obtfttned by arrlting tp the 
apistH9rtate l^ti^e edncatiohgl agency 
(aea the Uat of atfdreaaaaof chief State 
achooiotfioeiabelbarX 4 

4lPpli<afloiM dfttaetW 6y An 
arolf^tHwi that la aent by maO must 
be oddriieM wttb il^^ Cthree 
for the IMt Qtfloo oTBdocatio^ 
the dhftf i^Mkto aehltol bCnpoi' of ^tte 
j ftii^ o prtii a^ State edncatlohai agnntiey 
at tho iddreaa btiqw^^ tSie 
whimthi^ g|»hcattrtrt la maneAUwuld 
be aagrty. matibMl: AtlantUMi: GFIIA 

i^lcatk«L sevMte reyiew i»BijboJL^ v • 
Proof of niaflii|g aniat opnalai of . » 

mari^ or g^leilble nuUl reoeitoi with the 
dMo of niafling jSfjimp gd by the U«a. 
' Poata^ 8ervleepijp|<V^^ 



eepted wlthfMit^ o letflUo dg«a atamped 
by the uX Poatal S^rflae. <Nom-* 
The U Jl Poptal Sanpk* doea not iinl- 
fonoly provide g daidd poaCtaailL Ap* 
pUconta ahduld rtiack imh their leaal 
poat orflce b<tOre .relying on tide 
diod.) AMdkantt gxe fhoouraged to 
sTigfateead or «t loaat ftatt-tfagik 
nalL • " * r 

AppNogjMonf daKptrad 6p JtanA An 
applleatlon thgt la.^iMd dtftt^^ 
ttiiai be taken to the araoe of the ap^ 
pioprlgte chief SMe aehort offloert 
dmtei^ their rejoffi^ ^liineai Ibowa, 

coftona to Cndft A^^ 
awarda muat be maOedm three oopiea 
<poatmarfced> or hand ddlverad by 
March 1. Itrt. 

AppHeotfOM dbHverad by mott Ap* 
pllatttena Mht by matt muat be ad- 
dreaaed tome VM. Offlbe of Bduca. 
tibn. AppUeatlbn Oontt^ CMtert At- 
tentions waaldofton, D.e 

noof of oukOtng iniafc oonaM of p 
legible VAk^pMtid^^ tfdat* 
marii or « legible null receipt with the 
date df mgmng atattf^ by tbo ITA 
Poattf See^^^ 

'ttWitt or nitf^^^ be ae- 

c^9tdd iripMifc 

by the U Pbatal Servloe. CNon.— 
The U Jt Fqj itiil Service doea^ mil- 
fonnly provide via dated poatnibrtL Ap» ' 
with their local 
on thia 

methoA) Apl^lioanll igiii>iii*ottr«ged to 

flnt 

Ach lete appHcant win be notified 
that lta, a p pllc i<j M > n liDI h^t be eonald- 
wred bortho cfSMnfconiuieUtlci^ 

ApilfcdMoiia^daliipeiPd by JMndL Ap- 
pUamna that ore rhand delivered 
muBt^be talCMi to 1^ 17 A Office of 
ISddiiitav . AppUOAttai Control 
oenter.'.RooDi M79, Regional : Office 
Building 9» Sevftbth and Q Stieeta 
SWiir Waahlngton» D.C 

the App^ t ieo Control Center, yOl 
accept hand-delivered appUeaUong be- 
tween %'9LBL and 4 P4il^ {Washington,,. 
O.C., tbpo dattr. escept Saturdays, 
Sundays, and Federil^iiolldaya. 

Applications that ixt hand delivered 
win not be accepted after 4^ pob on' the 
^bloaing dhte. 

AppiqU io ik0 OommiMMUmeK AppU* 
canto whooe ap p llca t lions are notirlins- 
ndtted to the UJL Office of education 
1^ the appropriate Stjate educational 
ageaiey inay appeal to the IJJB. Com- 
imlBBiffTnfir frf IBtfufratltfti toreouiBat fur- 
ther consideration by the State educa- 
tichal i)f|en^^;SucilLan appeal, aignM 
byritfi authorlaed<mdal for the api^» 
canU uust be ibcelvod at the addteaa 
givte b^iow und^ ^^^^ loforma* 
tieir bjy March % 1P70. AwUeante 
lOio wish to appeal are encouraged to 
inabb thebrlDiM telephone 




• ..2 v\iA- 




th«r tnformftUoD" prior to tubmltUnc 
A WttUn tupMl. AppUoftttono whtoh 
tho auto oducattonal Mwooy wlahoi (o 
tnmimit to (ho UA Offlct of JEducft- 
Uon, aa tho muft of rooonoidiratlon 
* loUowliif M apiMiol, muit bo rooolYod 
' by*tho U J. Offlco of UucaUon AppU- 
eatlon Control Contar no lator tAan 
Maroh 15, 

AvailabU /una$. It ia antldpntod 
that •! mlltton wm bo avmllablo to 
fund approxinatoly eltht now pro* 
Jaeta. -*^^|||^ 
. Thaao ^attmatoa do not-btnd uVUA 
Offloo of Sduaatton except aa may bo* 
lequHredl br the appUcablo atatute and 
reaulotlona. 

Appiieation fofm^ Application 
forma and program Information paok- 
a«aa are expected to be ready for mail- 
inff by October 10, ia78. Thar may be 
obtaliled by writing to the Dlv1aioi|yBf 
Edueatlonal Syatema Development, 
UA^Attloa of Mucmtlon (Rowi ai». 
lUyjMf 400 IkCaryUnd 

AyeriAe Wf .. Waahington. D.C. 20202. 
. Applicmona must be prepared and 
•ubmlttai in aocordfuice Mth the reg- 
ulatl^M^inatruotlona, and forma In- 
cluded In the pAw^am information 

.dlppticable nB9ttlaf(o9M. The^gula- 
tlona applicable to thla program are; 

(a) Office of Bducatlon general pro* 
vlalona regulatlona (tf CFR Parte 100 
and lOOA), and 

(b) The regulationa govemlhg the 
teacher centera prpgnun C45 CFR Pirt 
107). 

; Further information. For Informa- 
tion contact Dr. Allen Sohmleder, 
Teacher Centera Program, Dslvilon of 
Educational Systema Development, 
U.S< Office of Education i^loom 819, 
Riviere - BuiMhigX 41H> Maryland 
Avenue aw.^ vn^hlngton. D.C. 20202, 
telephone 202-653-5839. 

<3o UJ8.C. met.) 



Of CHXcr Btatc Scuoot OmcEiut 

Hon.^ Wftyna Tee«ue. Superintendent of 

EducaUon. SUte Depar^ent , of Educe- 

Uon. Montgomery^ Ala. seiaa 
Hon. Mirghall U Und. Cqtnmlttiondr of 

Education. State Departoient of Educa- 

Uon« Juneau. Alatjia 99801, 
Bon. Caroiyn Warner, 'Euperfntendent of 

Public In9tnictlon» State Department of 

Education. Phoenix. A|ia. $»C^. 
Hon. A. W. Pont Dlre^^ of Education, 

State Department of Education. UtUe 

Bodu Ark, 72301. ^ 

Hon. WUflon ipee. Supertnteateu of iPu bile * 
Instruction af>d Oiiector of Education. 
State Departinent of EducaUon. Sacra- 
mento. Calit oaau. 

Ron. Calvin if. Fkaaler. ComsiilMloner of 
Edueatloa State Departinent of Educa- 
tion, Denver. Cola 00303. 

Hon. Mark R. Shedd. Commiasloner of Edu- 
cation. State Department of Fducatton. 
P.O. Box 2219. HarUord. Conn. OOilS. 
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Hoa Kennttli C. liadden. SupeHstendent 
of PuMIe Imtnietlon. State Deufrtment 
of EducaUon, Dover, Del 19901. ^ 

Hon. VInbent E Reed, buperinteadent of 
SelMoli. Publlo Stboola of the pietrlot of 
Columbia. 419 ilth Stfoet NWi; Waihinr 
ton, aa 20001 

Hon. Ralph D. Tlirlingtoo^ CommMooer of 
Education, State Department of Educa- 
tion. HaUahamee. Via. 92904. 

Hon. Charlea ifcDanlel. Superintendent of 

> Scbooli, State Dettartment of Education. 
AUanta. CHl 90aH 

Bon. Charlee O. dark, Superliit«ident of 
Education, State Department of Eduoa- 
tlpn. F.a Boic aaep, Honolulu, HimU 
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Fred O. Eurke, Commiitloner of Edu*. 
itlon, SUU Department of Education, 

lUon. at J. oaeaa. 

Hon. Leonard J. DeLaro, Superintendent of 
Public Initructlon. SUU Department of 
Education, SanU Fe. Ni Hex. arooa. 

Hon. Ckirdoo M.' Ambaeh, Commiaiioner of 
Education, StaU EducaUon Department* 
Albany. N.Y: 12294. 

Hon. A. Craig Phmipe. Superintendent df 
Public loetrucUon, State DepartnlMnt of 
public btftruetlott, Raleigh, R.C. 21011. 

Ron. Howard J. Snortland, Superintendent 
of PubUc Instruction. State Department 
of PubUc InitrucUoa Elmarefc, N. Dak. 



Boo. Roy Truby. Supertnteodent of FubUe 
Inttructlon. StaU Department of Educa* 
Uon. BolM, Idaho 99790. 

Bon. Joeeph lC*Crooln, Superintendent of 
EducaUon, DUnols OfAoe^of Eduoatton, 

Springfield, lu. eam. 

Bon. Harold H. Negley. Superintendent of 
Public Inttrueiion, ^State Department ot 

' Education, IndianapoUik Ind. 49204. ^ 

BMk Robert D. Benton, Superintendent of 
Fitblic JnitrucUxMi. SUte Department of 
ISducatlon, Dei Molnrc, Iowa 90919. 

Hon. Merit R. Bolton, Commlnioner of 
Ed^tkMi. StaU Department of Educa- 
Uon, Topeka. Kanir 96911 

BOn: James B. OrahaaL Superintendent of 
Public Instruction, SUU Depa^nent of 
Educitloo. Frankfort, Xy. 40001. 

Bon. X. li:eny Jfix, Superintendent of Educa- 
Uon. StaU Department of EducaUon. 
BaUm Roege, La. 70904. 

BOn. H. Skwtn koiett. Jr.. Commtosiooer of 
EdUGkU<tauhand Cultural Servlees. Stau^ 
DepartmoDt of Educational and Cultural 
ServioB^ Auauita, Maine 04993. 

Hon. David W. Kornbeck. Superintendent of 
SchooU. StaU Department of Education, 
Baltlmore-Washinfton International Air- 
port. P.O. 9ox 9717, Baltimore. Md. 21240. 

Hon. Oerfforr R. Anrlg, Commlwioner of 
Education. 8UU^Depai:tmtot of Educa- 
tion. 91 St James Ave.. Boston. Mass. 
02119. 

Hon. John W. Porter. Superintendent of 
Public instrucUon. SUte Department of 
Bducatloik, Lansing. Mich. 49909. 

Hon. Howard B. Casmey. Commissioner of 
EducaUon. State Department of Educa- 
tion, St Paul. MIna 99101. 

Hon. Charles S. HoUaday. Superintendent 
of Education. StaU Department of Educa- 
Uon. Jackson, Miss. 39209. 

Hon. Arthur ly^l5CalIory. Commissioner of 
Education. StaU Department of Eltoen- 
tary and Setondary EducaUon, Jefferson 
aty. Mo, OSfoi. 

Hon. OeorvialR. Rice. Superintendent of 
PubUc InstrdcUon. Of ftoe of the SUU 8u- 
perlnUndent StaU CapiUl. Helena. 
Mont 99901. 

Hon. M. Anne CampbeU. Commissioner of 
Education. SUU Depsjrti£ent of Educa- 
tion. Lincoln. Nebr. 98909. 
Hoiu. Ralph R. DiSlbio. SupertnUhdent of 
*'PuUic InstrucUon. StaU Department of 
Education. 400 West King St. Carson 
City. Nov. 99710. 

Hon. Itobert L. Bruneile; Commlsaioiier of 
EducaUon. SUte Deportment of Educa- 
Uon Concord. N.H. 03301. 



Hon. Ftanklln B. WalUr. Sut>erintendent of 
PubUc instruction, SUU Department of 
Education, Columbus. Ohio 49219. 
Hon. Leslie tt Fisher, Superintendent of 
Public Instruction, StaU Department of 
EducaUon, Oklahoma aty, Okla. 73109. 
Hon. Verne A. Duncan, Superintendent of 
Public Instructlpo, StaU Department^of 
Education. SaleS^ Oieg. 97910. 
Hon.. Caryl M. Kline, Secretary of Educa- 
tion, StaU Department of EdueaUon, Har- 
risburg, Pa. 17199. 
Hon. Thomas C. Schmklt. Commlsslooer of 
E ducat i b n . State Department bf Educa- 
Uon^ Providence, RX 0M09. 

Hon. Cyrfl ^ Buibee, Superintendent of 
Educatioli. StaU Department of Eduoar 
Uon, Columbia, ac. 29201. 

^on. Thomas C TOdd, StaU Superintend- 
ent of the Division of Ele menta ry and Sec- 
ondary Education, KHElP Bolidthg. 
Pierre, a Dak. 97901. 

HcdiL Samuel H. Inaram. Commissioner of 
Education, .StaU -Department ; of Educa- 
tion, NashHUe, Teim. 97219. 

Qjon. Marlln Lb BrocketU. Commissioner of 
Education. Texas Education Agency. 
Austin, Tea. 7g70L 

«^on. Walter D. Tklbot, Suporlntaideht of 
PubUc InstrucUon. StaU Busiipf Educa- 
. tlon. Salt Uke City, Utah 94111; ^ 

Ron. Robgrt A. WIthey, Commissioner^ 
Educaddlif StaU Department of Educa- 
tion. Moip^ller, Vt 09903.^ 

Hon. W. E Campbell. SuperlnUndent of 
Public Instruction. SUU Department of 
EducaUon, Richmond. Va. 29319. 

Hon. Frank B. BroulUet. ^uperfnUndent of 
PubUo Instruction, Office of the Superin* 
Undent of PubUc Instruction, Olympia, 
Wash. 99904. 

Hon. Daniel B. Tsyior. Superintendent of 
. Schools, SUU Department of EducaUon. 

Charleston. W.Va. 20305. 
Hon. Barbara a Thompson, SuperinUndei^t 
of PubUc Instruction. SUU Department 
of Public InstrucUon. Wlsoonain HaU. 129 
Lantdon St. Madison. Wis. 59702. : 
Hon. Robert O. Schrader. ^pectntendent 
*0f Public Instruction. StaU Department 
Of Edueatloa Hathaway Building. Chey- 
enne. Wya 92002. 

Chijct Static School Omcms or OuTLnifo 

. . AacAS 

- * ' . 

Hon. Mere T. Betham. Director of Educa- 
tion. Department of EducaUon. Pago 
Paso, Tutulla, American Samoa 96799. 

Hon. David A. Spelr. SuperlnUndent of 
Schools. C^nal Zone Government, Box M, 
Balboa Heights. C.Z. 
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NOTICIl 



ilanr S. Oa41fiili, DlfMior ol Mum- 
ttoA, Dflptrttnaflt of WumUoo, A»tAna« 

OiriM X. Chftrdoo. flcmUir of 
DipMtaiat ol Uueation. 
KMoKty.PJtOMtf. 



David RimArut DIroetor of Kdm 

of SdiMolkKW Balptti. BfArt- 
•no Iilonte Tmst Twrritory of iho Piclfle 



Mr. iMoe M. ColTO. AMiiUiit Dlroetor of 
Muoalkm, Dopoitmoiit oi Bdhuwiloii, 
OOQunoDWOllh i)f iho Iforthm Mariano 

Hoit Owondoijm K. Koan, Ooinmlirtooir of 
Bdtxatlon. Dopartnont of Bdueatloa, Box 
Charlottf Aaallo. ML Thomai, V I. 



Mr. Donald J. ToaOkk. Aotlna Diroctor» 
Offleo of Indian Xdueatlon Ptogram* 
Buroau of Indian AffaUi. IMl OonitUu* 
Uoo Airo. NWh Wiahlnilon. D:a 

iS.41d-*TBACiiiii Osmiia PaooaAM 

cLooDfo nan 

TO arana: jaiiviunr ai, itTt 

TO OaOi: MAX CM l,.^»70 

AppUcatlotia aro InWtod for noncom^ 
ptUng continuation proJecU under the 
teacher ceDten program. 

AuthoHty for thla program la con- 
tained In aectlon 582, Utle IV-b; of the 
Higher Education .Act of 1965, as 
amelided. 

(ao0jB.c.iuaa) 

Thla progTiam makea awarda to local 
educational agtndea and Inatltutioha 
of higher education. 

Hie purpdee of the awards la to 
•aaelat local educational agendea in 
p l a nnin g, eatabllahlng, and operating 
teacher centera and Initltutlona- of 
higher education in operating teacher 
centeia. 

doting dots for tranmittal nf em^i- 
eoHonM to ataU educational offeneiei. 
To be aamred of ooindsideration for 
fundl2\g. appllcatlona for noncompet- 
Ing continuation awarda ahould be 
mailed or hand delivered to the appro- 
ptlate State educational ikmcy by 
January li. I97g. 

If the appUcatioD la Ute. the State 
educational agency may lack aufflclent 
time to review it with other noncom- 
peting continuation appllcatlona and 
may dedina to aooep^ It. 

All appllcatlona must be lubmitted 
to the State educational agency of the 
State in which the applicant la locat- 
ed, for review by that agency. The 
State educational agency muat then 
tranamit to the tJA Office of Educa- 
tion thoee appllcatlona that it recom- 
menda for. eonaideration and m)proval 
by the Commiaakiner of Education. 
Iftate educational agendea majr aet 
their own erit«ria tdr the review of ap* 
pUeatiooa which applicanta may wlah 
to take into eonaideration. The State 
criteria (if any) can be obtained by 
writing to the appropriate State edu- 



eatlonal agency (aee the liit of ad- 
dreaaea of chief Slate aoKbol offloera 
below. 

Application ralivorad fry mif^iiL An 
application that la aent by mail muat 

, be addreapted with five coplea(S for the 
XJM. Off lee of EducaUon) to the chief 
State achool officer of the appropriate 
Sta^ educational agency at the ad^ 
dreaa below. The package in which the 
application la mailed a houl d be dearly 
marked: Attention: CFDA 12.416— 
Teacher centera program continuation 
application. State roview 

Applications delivered by hind An 
application that la hfmd delivered 
muat be taken to the offtoe of |the ap- 
propriate chief State achool officer, 
during theirYegular buaineaa houra. 

Ctotin^ d^iefor tranemUtol cfappH* 
catione to ueoe. To be aaaured of con* 
aideratlon for funding. applloUl one for 
nd|U»mpetlng continuation awarda 
ahould be mailed or hand dellvisted by 
March 1. 1070. 

If the appUcatlon la late, the Office 
Eduait|on*may lack aufflclent lime to 

. review it with other noncoiiipetlng 
continuation appllcatlona an<} may de- 
cline to accept it 

Applieattons delivered,^ nuH Ap- 
pllcatlona aent by mail muat he ad- 
dreaaed to the Office of Educa- 
tion, Application Control Center. Atr^ 
tentlon: 13.416. Waahington. O.C, 
ioao2/ 

AppUcanta are enc6uraged 
regUtored or at leaat Urat daaa 

Applicatiime deHitiered bjt kaiid Ap- 
pllcatlona thit^'aUr^ hand deUveml 
muat be taken to the U A Qmoe of 
Education. Application Control 
Center Room 6673. Regional Office 
Biillding 8. Seventh and D ^treeta 
SW.. Waahington. D.C. \ 

The Application Confrol Center will 
accept hand delivered applicatloha be- 
tween 8 a.m. and 4 pjBi. (Waahington. 
D.C., time) daUy. except Saturdaya. 
Sundaya, and Federal holidaya. ; 

Appeals to the Commiseioner: Appli- 
canta whoae appllcatlona are not ^rana* 
mitted to the UJ9. Office of Education 
by the Miptoprlate State edocailonal 
agency may an>eal to the U.a Com- 
miaaloner of EducaUw to requea^ f ur^ 
ther eonaideration by the State educa- 
tional agency. Such an appeal, algned 
by aii authorlaed of fidal for the appli- 
cant, muat be received at the addreaa' 
given below under "Further^Informa* 
tion*' by March 9. ifrTO. ApplloanU 
who wlah to appeal are encouraged to 
make their intent known by telephone 
at the number given below und^ 
'^Further InfomuUion** prior to laub- 
mitting a written appeaL Appllcatlona 
which the State educational agency 
wiahea to tnoamit to the JJA Offiee 
of Education, aa the reault of reoonaid- 
eratlon following an appeal, muat be 
reodired hy the UJBL Office of Educa- 



tion. Application Control* Center no 
Uter than March 16. 1676. 

AvaUabli^nds: It la anUclpated 
that funii^iU be avalUble for con- 
tihuatlon of projeeta at approximately 
the aame level aa the prior year, 

Thla eatlmate doea not bind the UiEt. 
Office of Education excepUaa may be 
required by the appllcabloMtute and 
jfegulatloiub - 

ilpplicafion . Jbrms, Application 
forma and program information pack- 
agea are expected to be ready for mail^ 
ing by October 30. 1676. They may be' 
obtained by writing to ,the Dlviaion of 
Educational Syatema Development. 
VA Office of Education (Room 619, 
Rlvlore 9uilding), 400 Marylahd 
A6ll|iUeJ9W., Waahington. D.C. 30302, 

Appllcatlona muat be prepared and 
aubmitted In accordance with the reg- 
ulationa. inatructlona, and fomia in- 
duded In the program Information 
naffkagfta 

Applicatle refmlations. The regula- 
tiona applicable to thia program are: 

(a) . Office of Educatio n Oe neral Fro- 
vlalona Regulationa (46 CPR Parte 100 
and 100a), and 

(b) The regulationa gove rning the 
teacher cei)tera program (46 CFR Part 
167). 

Further information. For jfurther In- 
formation contact Dr.. Allen 
Schmieder. Teacher Centera Frograa^. 
Dlviaion of Educational Syatema de- \ 
velopment., Office of Education 
(Room 816. Riviere Building). 400 
Mainland Avenge 8W^ Waahington, 
D.C 20203. Telephone 202-653-6836. 



AoDxaaaaa or Cmv Stati School Omc 

Bon. Wayne Teague. Superli^tendem of 

« Education. State Department of Sduca* 
Uoa. Montfomtry. Ala. 361S0, 

Hon. M a r rtiall L. Und. Commlaaloner of 
Bducation. State rDepartment of Kduca^ 
' tlon, Juneau. Alaaka 66601. 

Hon. Carolyn Warner. Superintendent of 
Pulillc Inatructlon, State Department of 
Education* Phoenix. Arte. 65007, 

Hon. A. W. Ford. DlrecAor of Education. 
SUte Department of EducaUon, little 
Rock. ArlL T2201. _ 

Hon. WUaon Rllca, Superintendent of Public 
InatrucUon and Director of Eduaatlon, 
State Department of/ Education. Saer»* 
vento. Calif. 66164, < 

Hon. Cai?in M. Fkraalcr. Commlaaloner of 
Educa t i o n. State Department of Educa- 
tion. Deo ver. Colo, 6060$. t 

Bon. Idark H, Shedd, Commlaaloner of Edu- 
cation. State Department of Education. 
P.O. Box 2216. Hartford. Conn. 06116. 

Hon. Kenneth C Madden. Superintendant 
of PuUle Inatniction.''Btate Depirtment 
of^blle inatnietion, Dofer.tM* 19601 

HonT Vincent S. Reed. Superintendent of 
Schoola. Public Scho^ of the Dlatrlet of 
Columbia. 416 12th Street NW^ Waahlog- 
tonjDX. 20064. 

Ron. Ralph D. Turlington. Commlaaloner of 
'Edueetlon. State Department of Eduoa^ 
Uon. Tailahaaaee. Fla. 62804. - 
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Ron. CKarlM MoOwitt^ 8up*Hnt«nd«at of 

SohoOli, 9UU DnMkrtmonl of BducaUon, 

AitaAtA, Oa. Mm. • 
Hon. Ch&rtai 0,>CUrk, SuptrtnUndMit of 

MuMtlon. Box 1310, Honolulu, 

KawaUI 



Robort D. Bonlon, BuptrlnUndont of 
riiMte hMtnieUon, Dm UoHm. Iowe 
SOIlt. 

BMt HEorto R. Bolton, OommlaikmT of 
m$mMoiu 4UU l>|Mrtm«nt of Sduos* 
tton, Topolu, Kant. laaiS. 

JftOMi B. OnhAin, Buporlntondtot of 



P^MUe iMtruotlon,' BUU PopartoMtit of 
SdHuion, ftaakforu Ky. 40001. 

Son. X KtUjr Htx, SuporlnUndoni of BduoA- 
tlon, BUto Dtpartm«nt of Education. 
Baton Rousts lA. 70004. 

Bon. HL Sawln MlUoU, Jr^ Cowunlwtonor of 
Sduoatlonal and Cultural BmnUsm. SUto 
Dopartcmont of Bducat tonal and Cultural 
8«rrloM, Aiifuata, Ifalna 04Ua. 

Hon. Davtd W. Hombeek, Buptrintondont of 
SohooU, Biata Dopartmant of fSducatlon. 
Baltimora-WMhinaton Intamational Air* 
porVP*0. Box 1^17, Baltlmota. Ifd 01140. 

Hon. OrofOiy R. Anric. .CoouniirioMr of 
Wuoatlon, 8tat# Dtpartmmi of Sduca- 
Uoci, II 81. JamM Af«nua. Bofton. Ifaaa. 
00110.. 

Bon. John W. Fortar, Buporlntandttst of 
. Publlo iMtnietioo. Blata Departmanr of 

Bducatlon. Lasatnc Hlett 40900. ^ 
Bon. Boward B. Camoy, Commteionor of 

■ducatton. Biaio DepOHmanr of Bducar 

ttan, 8t Paul, IClnn. BOIOL 
^bon. Charin B. BolUdajr. Superintendent 

of Bducatioa State Department of Xduoa- 



Hoai» Ai;thur L. Uallonr. Conunteloner of 
Miiotton, State Department of Clemen* 
tanr and Seoondarjr Education, Jefferson, 
aty. Mo, OOIOL 

Oeorila R. Rloe. Superintendent of 
Inetnietlon, Office of the SUte Su- 
perintendent, State CxpltoU Helena. 
Mont. 00601. 
Hon. M. Anne Ompbdll, Coaunlnkmer of 
Education, State Department of Educa- 
tion. Lincoln, Nebr. 00000. 
Bon. RaU^ R DtStblo. Superintendent of 
PobUo InetrueUon. State Department of 
Education, 400 West King Street, Carwrn 
at7. RcT. 00710. 

Hon. Robert L. 'BruneOe, Commlmloner of 

Education. State Deputment of IUluca«^ 

tiflo. COncoffd, N A OOK^ 
Bcfau Ttnd O. Burke, Commlmloner of Edu* 

cation. Stale DepartmAt of Education, 

7tmtfln.N.J. 00030. 
MoHl iMnard J. DelAyo, Superintendent of 

PuhUc InetrueUon. BtaU Departaient of 

Uucatlon, SukU n. If . Max. 07501. 
Hte. Gordon M. Ambach, CommlHloner of 

Bdttoallon, Stale Education Department, 

Albany. N.T, 1X204. 



Ron. A. Cralff PhilUpe, Superintendent of 
Public Inttructlon, State Department of 
PubUe Initnictloa Ralelth. N.C. 0701 L 

Bon. Howard J. Bnortland. Superlnten<lent 
of Public InetrucUoo. State Department 
of Publkfl Instruction, Blamarck. If.DalL 



ana lelande, Ttuet Torrf lory of the Paoino 



Bon. Mf Truby, Superintendent of Public 

tnctrtletion. State Department of Bduca* 

tlon. IMiO« Idaho 01700. 
Bon. Joaeph M. Cronin, Superintendent of 

Education, minota Office of Education. 

Sprlnsfleld, ni. OITH. 
BOn. Batold H* Negley, Superintendent -of 

PubUo InetrueUon, Indianapolis Ind. 



Bon. Franklin B. Walteri Superintendent of 
Publto Inetruotion, State Depart^nt of 
Education. Columbue. Ohio 40015. 
Hon. LMlle R.^Plfther, Supartntendent of 
Public Inetruotion, State npartment of 
Eduoation, Oklahoma atyToUa. 70100. 
Bon. Varna A. Duncan^Snperlhtendent of 
Public InetrueUon, Slate Department of 
Eduoatkm. Salem. Orsg. 07010. 
Bon. Caryl M. KUne, Secretary of Educa- 
Uon, State Department of Bdueation, Bar* 
rieburg. Pa. 17100. 
Bon. Thomaa C. Schmidt, OommlMloner of 
^tlEducaUon. State I>epartment of Educa* 
Vton, Provtdenoe. R4, OOOOO. 
Bon. CyVil B. Buebee. Superintendent of 
Bdueation. State Department of Educa* 
Uon, Columbia, ac. 00001. 
Ho6. Thomas C TOdd^ State Superintend* 
ent of the DIvliion, of Eleme ntary and 
Secondary Education. KKEZP Building, 
Plerre,.SJDak. 07501, 
Bon. Samuel H. Ingram. ConSnleiioner of 
EducaUoiv State Department of Educa- 
Uon, NaihTllle, Tenn. 07010. 
Bon. Marlln U Brodutte. Commitfloner of 
< Education, ^ Texai Education Agency, 

Auetln. Tex. 70701. | 
Bon. Walter D. TUbot. Superintendent of 
Public mstrucUcn, StaU Board of Uduca^ 
Uon, Salt Lake City, Utah 04111. 
Bon. Robert A. WIthey, Commfibloner of 
Education. State Department of Ediica- 
tton. Mofttpelier. Vt 0540X 
Bon. W. E. Campbell, Superintendent of 
PubUc InstnicUon. State Department of 
Education. Richmond. Va. 00910. 
Ron. Ftank % BroulUet, Superintendent of 
Public InstruoMon, Office of the Superin- 
tokdent of Public InetrueUon. Olympia. 
Waeh. 05004. 
Bon. Daniel B. Teylor. Superintendent of 
Schools, State Department of Education. 
Charleeton. W. Vii. 00300, 
Bon. BartMra S. Thompson, Superintendent 
of Public Instruction. State Department 
of Public InstrucUon, Wisconsin Ball. 120 
UngdonSt. Madison, WtM. 53701 
Bon. Robert O. Schrader. dupertntendent 
of Public Instruction. SUte Department 
of Education, Hathaway Building. Chey- 
enne, Wyo. oaooa. 

t Cnxy BTAtx School Omens or OnTLTmo 

AXXAS 

Bon. Mere T. Betham. Director of Educa- 
tion, Department of Education^ Pago 
^ Psgo, Tutulla, American Samoa 06700^ 
- Hon. David A. Speir, Superintendent of 
Schools. Canal Zone Qovemment. Box M. 
Balboa Retghts, Canal Zona. 

Hon. Mary E. Cedlgan, Director of.^Educ^ 
Uon. Department of Education, Agahi, 
Ouara 00010. 

Bon. Carlos E. Cherdon..Jt.. Secretary of 
Education. Department of Education. 
BatoRey.P.R. 00010. 

Hon. David Ramarui. Director of Education. 
Department of Education. Saipan. Mart* 



Mr. Isaac M. Calvo. Assistant Director of 
EduMjUon, Department of Educatkm, 
Coobonwaalth of the If orthem Mariana 
Islands, Salpen. Mariana Islands 00050, 

Bon. Owendotyn B. Keen. Oommlssioner of " 
Education, Department of Education, Boa 
000; Charlotto Amalle. St* Thoniae, VX 
00001. 

Mr. Donald J. Posdick. Acting Director, 
Office of Indian Education Program. 
Bureau of Indian Affairs. 1001 ConsMtu* 
Uon Avenue IfW.. Washington, D.C. 00040. 
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PAit lff-1 



^AOCNCY: Offtot of.BdimUoa SSW. 

ACltOR: Flml lUfuUUoii. 

8UM1CART: Thit rtfulatton tmplo- 
mmU OMtlon Mt of tht HIchtr Sdu« 
cation Aot of IMB. at amtodtd. and 
fOTtnii ptjilf to loaal tduoattoaai 
aianetai to plan« MtabUih, or oporato 
tcaolMf enton and to IncUtutloofl of 
hlahor adueatloo lo oporato taaeh«r 
ocntora. Tte nfulatloQ ilM aomn 
oomu^taMtioo to State adiMUional 
kaondM for wv ic— undtr Um mo* 
sram« Thi purpoae of toaohor oanton 
■upportod undtr iho proaram Is to 
provkte altmontarr mm! — eofidary 
•chool taachm with opportunlUat fOr 
training and curriculum dcralopinont 
which BMot thtir naadt and anaUt 
tham to Mrva better their itudehta 
Uch teaser Otoiter le mpenrlMd by a 
teacher center policy board the major* . 
ity of which la rep re— n tat lre of ale- 
mentanr and aecoodary Olaairoom 
teachers In the area to be senred. 

^FTMXTnvm DATS: Utoder section 
Ul(d> of the Oeneral Education Provl- 
slom Act, as MPSBded (SO XJJLC. 1313 
<d>x this MffipMoii has been transmit- 
ted tg the jPapiwMS cooeurrentif with 
Its pi|0iiMni the FaosBAL Ilaota* 
tsa. 8«BlwlGn<d) provides that regu- 
lations subject to the section shall 
t>eoome effective on the 49th day fol- 
lowing the date of transmlssfcxi to the 
Congress, subject to the provlsloos In 
the section oonoeming cong re ss ional 
actlQn and sdJIpummenC 

FOR FURTHSR IHFORlCATIOlf, 
COKTACT: t 

Dr. A. Bruce Oaarder. Regional 
Office Building No. S. Room 5653, 
7th and D Streets, SWn Washington, 
D.C. 30303. Telephone: 303-345-9706. 

SUPPIXBONTART IMFORMATIONi 

A. Ov nvisw or tbs PaooaaM am 
RaouxjinoN 

Section 583 of the Higher Bducatlon 
Act of }665 (the AetX as enacted by 
Section 153 of the Sducatton Amend* 
ments of 1676 (Pub. L. 64-463), autho- 
rises the Commissioner of Bducatlon 
to malce grsnu to local educational 
agencies to ssnt thsm In planntng, 
Ubltohlng. snd operating teacher een- 
ters. The statute also autho ris ss the 
Commissioner to make grants to Insti- 
tutions of higher education with ten 



percent of the program's funds to op- 
erate teacher centers. 

Section 6S3CaX3) of the Act deflnef 
"teacher center** as a site which ssrves 
teaoheia from public and nonpublic 
schools of a State, or an area or com- 
munity within a State. In which teach- 
ers, with the assistanos of such oonsul- 
tants and experte as msjr bs necessary, 
may develop and promace curricula, 
utiliae research findings, and provide 
training Co laiprova the skilla bf teach- 
ers to enable the tescheia to meet 
better the educational needs of their 
students. 

The rffvlatlon implamsnts these 
provisions by broadly defining the 
term -^ siU" in 1 167.3, descrtbing al- 
lowable activities of a teacher center 
In I I67.3(b>, and clarifying the teach- 
er center's obligation to serve non- 
public school teachers In |fi67.3(a) 
and i67.6(aK4). Section I67.3(d> of the 
iregulatlon lisU eligible catogorles of 
participants l|p teacher oenter acUvi* 
ties. The teaoher oenter policy board 
(deeorlbed below) for a psrtlcular 
center decides which of the Indicated * 
categorieo of eligible participants in 
addition to regular, full-time elemen- 
tary and secondary school-teachers 
may participate in that center's actlvi- 




the 



innovative feature of the stat- 
ita provision that esoh teacher 
shsJl ba^operatad under i 

of.a^teacher oenter /^Ucy 
the majority of which 
tentative of elementary and i 
classroom teachers to be served! 
oenter f aliiy reflecting the makd^p of 
all schoolteachers, including special 
education and vocational education 
teachers. ^||, statuta also providss 
that the teaaier center policy board 
Shan induds individuals rdpreesnta- 
tlve of, or designated by, the acho^ 
board of the local educational agency 
served 1^ the center, and at least one 
repres e n t a t ive designated by the Insti- 
tutions of higher educatlw (with de- 
partments or schools of education) lo- 
cated in the area. 

The regulation implements theee 
statutory provisions in a number of 
secticms. The board's authority for the 
oenter is liroadly stated in a definition 
of the term. *'snp«Tlsibn" In 11674 
and by provisions In f 167,4(c) require 
ing the board to participate fully in 
the prepar at ion of, and to spp^ove, 
the spplleatlqn. With respect to the 
selection of teacher r e pi eas ntatly e s - 
constituting the majority of the board, 
11674 defines «*tea^ier^ narrowly to 
include only regular, full-time class- 
room teachers engaged in tsafhlng ele- 
mentary or secondary school studsnts, 
and |167.4CbxlXt) faidieatss that the 
teacher repiassntatlves must fshrly ra> 
fleet the Bsaka-up of all teachers In 
the area lo be served. Options for se» 
looting leafier repreesntstives are 
listed la 1 167.4CbXlKU). AU of the op> 



tions rsduirs that teachers generally, 
either directly or thropgh their teach- 
ers* organisation, nominate or . select 
tea6her rspresentatives to the board. 

Section 167.4 of the regulation seta 
aside ten percent of funds sppropriat- 
ed for the teacher centers program for 
grants to institutions of higher eduoa- 
Uon. Section 167.6 indicates the differ 
enoe between grants .to local educa- 
tional agencies to plan, establish or op* 
erate teaoher centers and grants to in- 
stitutions of higher education to oi>er- 
ate teacher centers. 

under 1 167.6 eech, applicant must 
submit its •aopUoiMon through the 
State educstionai agency of the State 
in which the applicant is located* Only 
applicailm# reconunended by the ap* 
pcoprlate ) Mate educational agency^ 
may be snproved by the Commission- 
er. The statute also providss that the 
Commissioner shall ensure that there 
Is adequate provision for the fu^ilsh- 
Ing of technical assistance to, and dis- 
semination of Information derived 
from, each funded osnter. The State 
educational sgenoy must be adequate- 
l]fbompensated for Its review and sub- 
ralsiisp^f applications, and its technl- 
oal asslst4nce and dissemination eer- 
vlcea. 

Section 167.13 of the regulation sets 
aside tea percent* of funds appropriat- 
ed for the teaoher centers program to 
compensate the Btate educational 
agencies for these eervloea jmd ihdl- * 
cates how the set aside wiU be distrib- 
uted. 

Section '167.7 of the regulation pro- 
vides for the funding of multi-year 
projects, which generally wlil not 
exceed 36 months. A multi-year pro- 
^Mt reoelves ai^ Initial opa-year gnat, 
JM oootinuatftiii grants for the seoMid 
or third year of the project sre fu^pded 
on a non-competitive basis, subject to 
a review of'the pvoJaet» One year pro- 
Jeeta» as arell as muni-year projects* 
are eligible for funding. 

Section 167.6 of the regulation sets 
forth application requirements for the 
program. The specd^ requirements 
call for Information which the Csm*. 
mlsskmer needs to ensure that the ai^ 
pUcant and project are eligible for 
funding and meet requirements In the 
statute and regulation and to evaluate 
appUeatlohs on a competitive besis 
under the evaluation criteria in 
6167.11. 

Provisions on allowable and un- 
allowable moject costs are In 1 167JI of 
the regulsAkgi. 

B. SOMnaar Of MAJoa Issusa 

A notice of propoeed ruleipaking for 
the teaoher centers, program, inviting 
public comment, wss published In the 
PtaSAX. RaoxsTa on June 13, 1677, 
and public hearings were conducted in 
Atlanta* June 31; Nsw York City, June 
83: San PtaHdsoo, June 37: and Chica- 
go, June 36. During the 30-day period 
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of public cocmnmt ov«r l.ftOO wrUun 
•uMeftlluna and r#eoEnmffndaUoni 
W9f« r*c*lvfd from IntcrMled p«r«ona 
and ortanmUoiu. A tumnuiry of 
Xhmt oommenU^ mkS retponm Is in- 
cluded M An Hjppendlx to thU docu* 
iMnl. Th« commantJ and mponMt 
are klmlUl#d with tht •ecUon number 
of Uv» recuutlon to which they refer. 
Th«y are presented In /the i^umerlcal 
•equetice of the retulaltion. In each 
cane, a brtef headina to ^sed to Identify 
the eubject of the comment 

The foUo«tnt paraarapha dlacuai 
the major laeuea and how they are re* 
•olved. 

1. Payment of re^ojed.flvkie aruf fii6- 
BtiiuUs, 'Under the propoeed r&aula- 
Uon the uae of araat funds to pay the 
coat of releaaed tUne or eubetlUltee to 
enable teachers to uae the. center* 
during worlUng hours waa allowable 
oiUy tn extraordinary drcumatancea 
and with prior approval of the Com- 
miailoner. This limitation on the uae 
pf Federal funda waa intended to en- 
couraae voluntary teacher partidpa- 
tlon in the centcra, to reduce each oen* 
ter't total coet» and thereby to permit 
funding of more centers. Public com-, 
ment was overwhelmingly in favor of 
allowing each ■ teacher center policy 
board to determine the extent to 
wAlch Pedind funds are used for re- 
leased time and aubatltutea. The cMi- , 
menters* principal rationale was that 
teacher ineervice tfaining la too impor- 
tant to b^ limited to after school hours 
ahd that teacMers should not be re- 
quired to give up theii^ Yree^'time to 
participate. The regulation <|l^«g) 
makes the payment of released time or 
substitutes to permit teacher partici- 
pation in the center's activities or to 
the teacher center poli^ board an al- 
lowable cost. To addrcas the concent^ 
that these oosts will require an escea- 
sive proportion of program funds, the 
criterion tn f m.lKg) to changed to 
oonaider the proportion of the budget 
represented by these coats. 

X Aulhoritif and rvprrsenfaHoeness 
of the Uocher cenUr poHew aboard. The 
statute clearly glves.the teacher center 
policy board responsibility for **super- 
vising^ the center, and thto was re- 
flected In the proposed regulation. 
However, puUic oommcnt heavily fa- 
vored increasing the authority of the 
teacher center policy board'and assiikr- 
ing that the policy boards are closely 
representative of the teachers in the 
area to be served. On the other hand. 
» there was significant comment to the 
effect that if policy boards are allowed 
to mate policy and control the cen- 
ter^ budgets, conflicts could arise be- 
tween the Rpliey boards and the 
school -districts* boards of education, 
aince the iptent of Congrees is to give 
maximum control over the centen to 
the teachers to be served^ the regula- 
tion <||07:4<b» pro v ide s seveiial op- 
tional methods for selecting the teach- 



ers representatives who oompijss the 

majority of the policy boards^em* 
bers, ineluding permitting the teach- 
ers' collective bargaining agent or the 
local teachers* organisation with the 
largest membership to select teacher 
fsp r ssenUtlves. Bach dT^he options 
requires that teachers^ generally, 
either directly or through their teach- 
ers* organisation, nominate or select 
the teacher repreaentatlvea on the 
iNMurd. Many commenters wanted the 
regulation to mandate that the only 
option for selection of teacher repre- 
sentatives to. for the teach#rs^ coUec* 
Uve bfu-gaining agent or teachers' or- 
ganixatlon to select them. While this to 
an acceptable option, to mandiite thto 
option alone would be over regulation 
by the Federal government. () 

9. Hole of SiaU tducationiU aotncy* 
Public commenters were sharply divid- 
ed over the role of State educational 
agencies in the teacher centMis pro- 
gram and the oompenaatlon for the 
atate educational agencies' services. 
Commenters representing teachers 
and their organlaationa wantod the 
role and compensation sharply re- 
duced; the State educational agencies 
and dhief State school officers wanted 
the role expanded, on the grou|ids 
that the teacher oeniess brogram inust 
become an integral part of the States' 
overall plans for inservice teac^r edu- 
cation. The statute requires that State 
educational agenctea review appUca* 
^ Uons. make comments on the appUca* 
tiqna. and recommend each ai^pllea- 
Uon that the State agency finds 
should l>e approved. In addition, the 
statute gives the SUte educational 
agencies the role of providing techni- 
cal aaslstanoe to and rtisaemlnstlng In- 
formation from funded canters. In 
OTfler to insure that the wia^iwMiwn 
share of w«t>gram funds goes for direct 
support of teacher centers, the otie- 
seventh of total program funds, set 
aside as compensatloD for the State 
educational agency services in 
1 197.13<b> of the proposed regulation, 
to reduced to one-tenth in the final 
regulation. 

4. QrnntM to ineHtutUnu of higher 
tdueaiU>n. Section 5ta<f> of the stat- 
ute provides that up to ten percent of 
the total program funda may be ex* 
pended directly by the Oottinlaaloiier 
to make grants to institutions of 
higher education to operate teacher 
centers. The following issues have de- 
veloped regarding Implementation of 
section 532(f>: 

Ca) Setting oHde thg (en pereeni 
muximum for granU to imtUutionf of 
higher eduecHon, Under section Aiacf >. 
the Commissioner Is authorteed to 
decide the extent to witlch program 
funds will be used, up*to'the ten per- 
cent limlU to make grants, to Institu- 
tion of higher education. Section 
lg7.6<ft> .of the propose d regulatkm an- 
nounced the Cnmmtasfcmer's intention 



to set aside tKe ten percent maximum 
for grants to institutions of higher 
education. Fubllc eomroent on thto 
issue was sharply divided. Some com- 
menters suggssted that Institutions ,of 
higher education be reqUilwd to com- 
pete with local educational agendas, 
aubject to the ten percent celling. 
However. coUeges and unlveraitles con- 
tinue to play a vital role in the train* 
ing of teachers. The Commissioner be- 




lieves that the* 
educational reaearch rol 
tions of higher educat 
with their cooperative 
wlth^ StaU eduoatloMU 
teacher training and 
tify using the maximum 
thortsed by the sUtuU. Ur 
the Commissioner sets 
percent maximum for 
tutlons of higher eduoation. 

<b) Su^i$$ion of epiPNceMofU^ in- 
stituUom of higher edmeation. The 
proposed regulation In | ItTJ required 
that applications Mm tnsUtutlons of 
higher education, like appUoatloas for 
local educational agendea. be sutelt- 
ted through the •anproinrlaU MeU 
edi|catlonal agency* ^Ifqsft eomm' 
representing iMtltutlona of 
ediicaUon asserted that appUcatlons 
.from such agencies should be submit- 
ted dlrectlx to the Commissioner. 
These* commenters died the f oUowliig 
statutory language In asctlon MMf >: 
* * may be expended directly by the 
Commissioner to mak grants to InsU- 
tuUons of higher educatloa • • •** 
Other oommentera particularly thoei 
repreeenting State educational agen- 
dea. supported the requirement that 
all applications, including those from 
institutions of higher education, be 
submitted to (he appropriate State 
e<|u6atlonal ' agency for review and 
screening before being submitted to 
ttie Commissioner. 

While the statute la somewhat am- 
biguous on this point, the Commle- 
doner tntenmte it. to require that ap- 
plications from institutions of higher 
educati6n be submitted through the 
State educational agency. . Section 
UM) of trie Act provides that the 
Commiadoner mM^ make grant awards 
dtreetlyto institutions of higher edu- 
cation, tn oontraat to eectlon 593(e>. 
which auth o r is es Institutions . of 
higher education to participate only 
by contracting with a local educatloiya 
agency which roodvea a grant from 
the Commissioner. S ec t ion 68Kf). does 
not expreasly sddress whether an ap- 
plication from an Instttitlon of higher 
education must be submitted through 
a State educational agency. It pr ovlde a 
thai the authortty to make grants to 
institutions of higher education is 
**subieot to the other provldons ot thig 
Section.'* which would include provi- 
sions for applications to be submitted 
through the State educational agency. 

In requiring submission of applica- 
tions by Instltutlom of higher educa* 
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Hon throuch the 0UU educatlonia 
MMicl«s. th« rtculatlon rvlnf orcas th« 
ImporUni tfx\m of Vd» auMi •duoaiion- 
"tl MtnclM for provldlQiJtachnloU m- 
•toianoo to, and dlaaomlnatlhc Infor* 
matlon from* fundod otnUrl * 

8ecUon 53Kf) of th« iCatuta auUio- 
liflca ffranu U> Initltutloiw of hither 
education *'to operate*' teacher een- 

. tera. Thla oontratU with the (anguace 
In acctioh S33<aKl> which authortaee 
tranU to local educational aaendee 
"to aeeUt luch acenclee In planning. 
ettablUhlng. ' and operating teacher 
centera/' 6ecUon l»7.«<b> of the pro- 
poeed regulation gave effect to thla 
difference In authorising language by 
making tnatltutlona of higher educa- 
tion eligible for granU only If the 
teacher center would be In operation 
at the end of the grant pertod. Some, 
oomii^entera nupported the . proixwM 
langOage la «| 197.ft(bX^ However » moet 
cormnent<ni objecti^ to Che propoeed 
language and argued that It would 
give no effect to the difference In au: 
Jlhorlitng language and would permit 
InfUtutlona of higher education t(t 

V plan, eetablleh, and operate new teiSDh- 
er oentera. Most of the commentera 
wanted InatUutlona of higher educa- 
tion eligible only- for granu to operate 
centers which bad alrelady tieen 
plamved and ettabllahed using other 
reftouroes. In reQ>onse to the public 

. comment and ao as to follow more - 
closely the .'statutory language. 
I ia7.5<b) Is changed to make Institu- 
tions of higher education eligible only 
for grants "to operate'* teacher cen- 
ters. However, there Is no evidence of 
congreastonal Intent to limit eligibility 

. to dtiljr thoee ImtltuUoni of higher 
education which are alr^y operating 
a teacher center Under |l»7.5<b>. an 
Inatltution of higher education la ellgl- 

' ble for a grant Vto operate" a new or 
propoeed teacher center but, )inllke a 
local educational agency, la not eligible 
for a grant to aaeist In planning or ea- 
tabllahlng the new center. Therefore, 
an inatltution of higher education 
must pay the coat of planning and es- 
tablUhlng a new CeacH^r center out of 
funda from aouroes other than the 
teacher centers propaai* 
, Ewawation cH£rl& Section ItT.ll 

4>f the propoaed regulation contained 
(he criteria which the Commiasloner 
pros^bsed to uae In ^evaluating applica- 
Uona for grants (except applicatlona 
for continuation grants under 1 197.7). 
Many eommenters suggeated addition- 
al CI1terla^ or recommended changixig 
or deleting the proposed ^terla. Mv- 
eral eommenters aaked for-changes in 
the number of points asawed to each 
criterion. In general the commentera 
r ec om mended that more emphaaia be 
given to tl^e qualiflcatlona of the pro- 
poaed teacher center ataff. to mea- 
gures for Increaalng^the.effectiveneaa 

-of the f^chers aerved, the effective 
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use of^ a "needa aaaeaament" In plan- 
ning the center'a-actlvltlea, and to the 
objectives of Ihr propoaed center. 
MogC commentera felt that too much 
emphaaia' waa placed on the degree of 
teacher pkrUdpatlon and represenU- 
tlon.and not enough on the quality of 
the'prdpoaal and Its potential to in- 
crease the effectiveneaa of the teach- 
ers aerved. 

m response to the public oofmnent. 
I ia7.1l la changed to: <1> Increase^the 
points aaalgned to the potential of the 
center to incrcaae the effectiveneaa of 
the teachera aerved. in lefma of Oi« 
learning needs ef th«^lr atudenta: <4I> 
Increaae <frdm 9 to 10 > the polnM aa- 
algned to the extent to which the pro- 
ject ol^Jectivea are aharply deXlned, 
dearly auted. and capable of being at- 
tained by the propoaed procedurea; i%\ 
add a criterion on the est^nt to which 
leral funda will aUpport new or ex- 
led actlvltlea rather than aupport- 
ing.actlvltiea' which are already being 
paid for frotp other reaoiircea. . 

6. Pariicipaiiof^. 'hy teoc/iem frxm 
non publie tc^oa(|. Section 53a(aKa) 
of the atatule atatei tlf\at a teacher 
center "aervses teacheta, from pulilic 
and non-public achoola." and aectlon 
dd2(b> aVites that the ma)ortty of the 
members oo^the^acher center policy 
board a hay ps ^^'^brtaentgljive of ele- 
mentary '^and seccmclary qlaaaroom 
tewchera to be aeryea>by "subH ranter.*' 
• Section ia7.3(a> of theSpropoaed regu 
lation implemented I 
vldlng that a teacher 
teachera employed In 
non-public schools 
achoola are located In 
aerved and chooae to participate in the 
teacher center).'' 

Most commentera agreed with the 
'■ regulatory requirement tikst non- 
publle achool teachera be served by a 
Kifrache^ center* but objected to repre- 
aentatlon of non public achool teach- 
era aa part of the dasaroom teacher 
majority on the teacher center policy 
board. One rationale was that teachers 
in many non-public achoola are not re- 
quired to meet the minimum atan- 
darda for Uoenaure and certification. 
Theae commentera also argued that 
aectlon* 532(b) of the aUtute does not 
apec4flcally require that the teacher 
majority of the boanivlndude repre* 
aentatlon of *ion-s>u51lc pchool teach- 
era. Other commentera oppoted the in- 
dualon "Of teachers frm segregated 
achoola and aeademiea among the ma- 
jority membera of the policy board or 
aa beneflclariea of the ^ccntc^a acr- 
vioea One commenter recommende<v 
tfeNlit the regulation be changed to 
allow only non-public achoola accredit- 
ed by the State educational agency to ^ 
partidpate. 

Reading section SSXaxa) and sec- 
tion a32(b) of the statute together, the 
Oxnmladoner In | m.4 of the regular 
tl<m Interpreta the ataaute to require 



Itute by pro- 
^nter ''aerve 
public and 
non-public 
area to be 



representation of non-public school > « 
Uachera as part of the teacher majdr^ ^ i 
Ity on the fx>llcy board. 8ecitai| < 
I»7.a<a) of the illation reeogniaaa 

. that there i^ay be no non*puliiUe 
achoola in the areaa to be aerved; ^r 
that the non-public achoola In a ser- 
vice area may ehooae not to partld* 
pate In a tearher center. Section lt7.S 
of the regtiitatlon la changed to add a 
definition of non-publtc achool In re- 
aponae to -Ihe commenta eoneem^ 
partldpation by non-aocredlted or aub« 
atandard Private achoola. Under Title 
VI of the 1964 ClvU RIghU Act <4r 
U^.C. a00Od-9OO0d*4)« teachera from 
inatltutlona which dIacrtminaU on ttie . 
basla of race, color, or national origin' 
may not partidpate In or benefit fronr^^ 
protframa aupported bjr Madera] funda. ^ 

7. D^nitionM ^ 'TeodUr" d$9ign4' 
Hon of MifiM pariicipanU. In 
aponae to a large number ^of oonupenta - 
which recommended thai the teadt^ta 

' center policy board be authorised ^ 
deaignate the categoriea of peraopi ~ 
addition to elementary and ascend 
achool daaaroom teachera, who 
partlclpau In the actlvltlea of a 
er center, the regulation 
clearly between "teachei 

• eligible for membership 
majority of the teacher 
board, and all other elii 
-panta. In keeping with tj 
requirement* **teaeher'' 
197.2) aa-only regul 
clasaroom teacher engage 
elementary or aeoonda^ 
dents, induding a special education or 
vocational education teapher.'On ,the 
other hand, to give ^each HeaidHer 
center policy board (after It haa been 
opnati^ted) broad lalllMde ior deter- 
mining who. In addition to 'teachera, 
may partidpate In tb« eiinter'a actlvi- 
Uea, 1 197 Md) glvea an IndualVe Uat of^' 
eighteen categoriea of persons, any ot 
all of whom may be deslfnated by the^ 
policy board aa additional categoriea 
of eligible partlclpanta. There waa con- 
aiderable comment urging thaVAeteh- 
era cm leave of abaenb4J>e ellgiDle for ' 
membership aa part of Che teacher ma- 
jority of the policy board. Thla advice 
waa not accepted, and the regulalioa . 
reflects the congreaalooal intent to 
veat "supenialM,'* Le., control and 
management of the oenten. In thoee 
who are anaaed full-time aa teachers. 
The prepoiflPanoe of public comment 
aupported thn poaltlon. 

C. CrrATTona or lsgal AUTHoarn^ ^ 

Aa required by aectlon 431<a) or Vie" - 
General ilbieation Proviaima Act 
UJ8.C.lS9t(a)>. a citation of sUtutOry 
or other legal authority for each aec- 
tlon of the regulation haa teen placed 
in parentheaea on tHe line following 
Qie text of the aect^oa. Referenoea to 
^sec.** In thardutlom of authority fol* 
kmlns PMvteioiia of the reguUtkm 
refer to sectlocia of the Higher Bduoa- 
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tfoa Aei of 196B. M iineiiidfM by- 

' tlllB' 'm Af ' tliS' XdUCattlMl AlUBDd-' 

•OMlta of mflfluto. 94-483. UJAe 

tbe retolmtton prbvU in^uMdltb 
interpretfttkm ot tM died mlti^^ 
. piittrmoiL It the dtaitlttn ui^ Ule 

•tom kidude rules deemed pecemry 
jko inipSeiiieM the ' A- 

AMSi^^rUif. This regulatioa Is Issued 
under Tttle V-O, MjsUon 933 of thp 
* jagbm Wioe$JtU^ ol4M5 ss en* 
setid Jhy iMetlon 158 of tm Bducatlon' 
' Amendtnents of 1978. Pub. U M-483» 
SNTFAC lllOlL , ^ 

• NorB.--11ieOlfteeof JBdw^UonhM.d^ 
mined tbst ttwdoeument does not contain 
«rni^|ei; pnipoesl requiring prepantton of 
^««n Inflstkm DDspset Statement under Ex- 
eeuttve Order lisai and OMB Circular A- 

' (C«tslotite onMeral Domestie Anlatance 
number 18.418 Teaeher Centers Program.) 

Dated: October 13/1877. 

EkmesT L. BoTBRr 
. O^miMionerqffdttoation. 

Approved: January 3. 1978. . 

Josirv A«:CALmHO. Jr.. 
« Secretary of Health, 
'MucoHon. and Welfare, 

Title 45 Of the Cocte of Federal Reg- 
ulations Js amended as follows: - 

8190a.l« [Amended] 

1. In Part 100%,, 9100a.l6(a) ^is 
amended^ by adding a . new^ subpara- 
graph (40). which reads as follows: 
(a) • • * 

V40> Teacher Centers grants under 
section 533. TiUe V-B of the Higher 
^ Educatiofi Act of 1965. as amended <20 . 



2. A new Part 197 Is added to read as^ 
follows: 
Sec ^ 

197.1 dcope and purpose. 
•197.2 DefinlUons. 
197^ Elements of a teacher center. 
197.4 Teachei^center. policy board. 
197.6 Categories of financial assistance. 

197.6 Distribution of funds. . 

197.7 Project duration. 

.497 JS Allowable and unallowable costs. 

197.9 Application requirements. 

197.10 Review of applications by SUte edu- 
cational agencies. ^ , ' 

197.11 Evaluation crlterlJi, 

49743 Right 6f appeal. ^ . . . . > 

llfeL13 Compensation 'to State educational , 
.j^^*5iendes. ^ 

^UTHdarrr: Sec, 632.^ Title ^B. Higher 
EdueaUon Act ^of 1965. as luqended (20 
U.aC. U19a). . 



;,v^(2> ISi^ in^ is" 
JEibJeet 't6 ;^i4Uable imvlidDns conf 
tafned in the general provisfons regu*^ 
lations of Jhe Offioe of Sdueation 
(PttrU 109 S lOOa of this chal»teiQ, . 
except that^e oriteiia 1ft § l00fL26<b> 
do bot apply to applidations under thiif 
part*'' • ' -.,L. . 

i\A Purpoee. -Mt^ purpoie of jthe^ 
teaser centers flRram Is to meet the 
professional needi of teachers as de- 
fined by^^teacherjjenter policy boards, 
thus enabling tiaeheirs to meet better 
the, educational neeqs of their stu- 
dents, by— 

fi) Providing financial assistance to 
local educational agencies^ for plan** 
ning, establishing, and operating 
teachins colters; and 

(2) Providing financial asslst^ce to 
Institutions of higher education for 
operating teacher centers. 

(Imt>lemenU Sec 632. 20 XJJb.C. lllda; Sen. 
Rep. 94-882, p. 37 (1976).) 

Sm.2 Definitions. 

As used In this part: 

"Aw' means section 532. of the 
Higher Education Act of 1965, as en- 
acted by Pub. L,„94-48Z 

<Se& 632. 20 U^JC.'lllSa.) 

"Institution of higher education" 
means an educational insUtOtfon as 
defined In section 1201Ca> of the 
Higher Education Act of 196\ as 
amended. ^: * 

<Sec 1201(a), 20 UJ3.a 1141<a>^) , . * , 

I'Local educsftlonal agency*' nAaiis a 
pwlic bQ&ltl of education or x»ther 
public authority legally constituted^ 
within a State for either administra- 
tion control or- direction of, okto perr 
form^a service fimctlon fox, pqpHc ele- 
ineniary or secondary schools in a city, 
county, township, school district, *or 
other political subdivlsioi:^of a State, 
of such combination of 8<inool districtSi^ 
or counties aa an^ recoghized izi a State 
as an administrative agency for }ia 
public elemehtEury or . secondary 
schools. Such term flso includes any 
other public institution or agency 
having jLdminlstrative* control and diw 
- rectioa of jQ^ public elementary or sec- 
ohdary school. ■;. 

(Sec. 1201(gx 20 U.sfc. 1141(g).) ^ 

''Non-public school'' means a hon- , 
profit elementary or secondary school 
operated or controlled by other than a 
public jauthority.;^nd which is licensed 
or approved by the-State Injwhich it is 
lo^^ or attendance at ivhlch satis- 
.fies applicable ' Stjt^e-^ compulsory 
'school attendance laws. 

(Interprets' Sec. 832fa)(2). 20 UJ3.C. 
1119a(aX2). j -Ito " 

"^Ite" means the loc^tion^ 05 loca- 
tions where /he curriculum 'develop-' 
ment and training acuv4tles of the 
teacher center take place. 



§ 197.1 Scope and purpose. 

i^i Scope. (1) This paft applies to 
the teacher centers program autho- 
rised under section 532 of Title V-B of 
the Hii^t education Act of 1965, as 
amended by Pub. L. 94-482. 
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(mterpreta ^ See* 632(aK2>, 20 .U.ac. 
1119a<aj!(2).> 

' "State- educational agency v means 
the State board of education or otU^^r 
dsency or of fleer primarily responsible 
m the State supervision of pul^c ele- 
nientary and secondary schools.' of, if 
there is no such off Jeer or agency, an 
officer or agency designated b^.the 
Oover npr or by State law: 
See. 1201(SK'^n7:aC.'ll41(^ 

"S]Uipervition" meahs the setting of 
policy and any appropriate m&hagerfigl 
or svpervisory activities not prohibited 
by Stiette or loc&l law (e.g.; the employ- 
ment of ^ii|^ing staff, consultants or 
experis^lj^HKlng and exx>endlture of 
funds, axflBpe formuliation of recom- 
mendatiqois^ for subcontracting ;to 
secure ^hnjbcal and dther kinds of as^ 
slstanoe). ' ^ . ^ 

(Interprets Sec 632(b), 20 U«S.C. 1119a(b).> 

"Teacher" means only a regular, 
full-time classroom teacher engaged In 
teaching, elementary or secondary 
school students, including a special 
education or vocational education 
teacher. 

(Interprets Sec. 532(b), 20 U.S.G. 1119a(b).> 
f 197^ iStenienta of a teacher center. 

A teacher center must have all of 
the foUowing elements: 

(a) iljrea served. It serves teachers 
employed In both^ public and npn* ' 
public schools <if non-public schoojs 
are located in the area to be served 
wd choose to participate in the teach«^ 
er center) of— to' ■ - 

(1) A portion of single school dis- 
trict; 

.<2) An entire-school district: 

<3) Any number of school districts in 
a State short of the total number of 
tllstricts; or . . 

(4) An entire State. 

<b> Activities. The tesichers it serves 
are afforded the onportunity to— 

(1) Develop and produce cmrlcul^;. 
(including the modification or adapta- 
tion of existing curricula) d^^signed to 
nieet the educational n^ds df the stu- 
dents served by the te&chet^- -r 
. <2) Vsi ediicatfenal resf arch7indlngs 
or hew .or improved n^ethods, prac-, 
Ucles/ arid '^techniciues fn the develop- 
ment of the curricula; 
. (3),PirDvide training deslgncti to— 

(i) , Ehable the# teachers to better 
meet the special, eduo^tlQhal needs of ^ 
the students they ser\'e < Iniiludlng * 
training to enable teachers to Imple- 
ment effectively specific curricula); 
and . ^ ' -.'v ; « " " ' 

(ii) Familiarize the teivchiprs with de- 
velopments In curriculum and educa- 
tional research, including the use of 
research to improve teaching'|kills./ ^ 

(Sec. 532(a)(2)! 2b U.S.C. IT l9a(rfV(2)) 

(c) Grange, The teacher center, is 
operated by a local ^ educational 
agency, an Institution of higher educa- 
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Uau or a oomblhatlon.'K>f these ayen- 
dee and/or iivrtltuttona. 

f8ec ft32<aX3). 20 VAC. lllMaKS)) 

<d) iKir<lc<panei. In additloill 

to iMchen, as defjned In { the 
peiioDS to M served by the teacher 
center may be determined by the 
teacher center policy board to Imlude 
paraprofeMonids, teacher aides, prer 
school teachers, teachers of adults 
below . the college level, coun^ors. 
' principals, other administrators, su- 
pervisors, curriculum specialists, 
brarlans, media specialists, elementary 
and secondary ^school . students, the 
parents -ff elementiGury and secondary 
school students, substitute .teachers, 
part-time teachers, teachers who are 
imettiployed oi^ former teachers em- 
ployed in other capacities who intend 
to return to teaching, and .intern 
teachers asslfned^ar teaiQh In. a scMM 
where the t^^^hm are bAng served hy 
a teachsp^lSenter assisted imder the 
Act ■ / 

{InterpreU Sec 932(a). 20 UJ&C. 1119A(a» 

(197.4' Teachcr^^nter policy board* 

(a) Composition. Each teacher 
center must be operated under the su- 
pervision of a teacher center policy 
board composed as follows: 

(1) The majority of the members of 
the policy board shall be representa- 
tive of all the teiachers in the area to 
be served jpr the center, including 
teachers wno*^ provide special educa- 
tion for handicapped an4 exceptional 
children, amd "^ teachers of vocational 
education. * ' ^ ' » ' 

(2) The policy board must include 
two or more persons representative of, 
or dealniated by, the School board(s) 
of th^local educational agency (or 
agencid^^served by the center. 

(3) The>^olicy board must also In^ 
elude at least one representative desig- 
nated .by the institution (or institu- 
tions) of higher education (with de- 
partments or schools of education) in 
the area to be served'by the center. 

(4) If the area to be served includes 
more than one 'local educational 
agency or more than one institution of 
higher education with, a department pr 
school pf .education, each such agency 
or Institution must be represented on 
the teacher qenter policy board under 
subparagraphs (3) or (3). A person des- 
ignated- to the teacher center policy 
board under subparagraph (2) . may 
represent more than one school board, 
and a person designated to the teacher 
cepter policy board Under subpara' 
graph ^) may re^k;^ent more than 
one institution, ofhigher edueatioo. 

(b) .Reprefento/iuei^m. '(l) Each 
grantee must assure tliat the majority 
of the board Is representative of teach- 
erii by^ 

(1) Braking the categories of teo^hert 
(e.g., vocational education teachers, 
special education teachers, and other 



4teachm at both elementary ud 'Sec- 
ondary levels) fairly reflect the catego* 
ries of teachers in the area^to be 
served, including eouitable representa- 
tion of non»public school teachers (if 
there are non*public schools in the 
area to be served which choose to par- 
ticipate in the teacher center); and 

(U) Selecting the teacher members 
composing the majority of the board 
by one pf the following options: 

(A) Agteement between* the local 
educational agency and the te:achers' 
collective bargaining agent as to the 
specific teacher representatives or as 
to the procedures for selecting the 
teacher representatives; 

<B) ApkM>intment of the teacher rep* 
resentatlves by the teachers' collective 
bargaining agent; . ^ 

(C) Appointment of the teacher rep- 
resentatives by the teacher^orgahisa- 

• tlon with the largest n^xmbo^of mem* 
.bers: . 

(D) Voting in which all teachers in 
the area to be served by the center 
have an opportunity to participate, 
elthei^hrough a.general or school-by- 
schooRIection; *- ^ ' ' 

(E) Another method which permfts 
teachers generally, either directly or 
through their teachers' organization, 
to nominate or select the teacher rep- 
resentatives on the board: or 

(F) A combination of two or more of 
the options in clailses (A) through (£) 
of this subdivisloiu 

(2) The options describMsd in subpara- 
graph (l)(ii) of this paragrub apply 
bothito teacher centers serviV teach- 
ers within a single local* educational 
agency and to centers serving teachers 
in more than one locaL educatioilal 
agency. 

(3) Jn the case of a teiacher center 
serving an entire State, in addition to 
the options under subparagraph (IKU) 
of this paragraph, the teacher ^mem- 
bers composing the mUori^jL^oi the 
board can be appointed by one or 
more State-level teachers' organiza- 
tions. ^ ^ ' 



' fund applications from Institutions of 
higher education to operate teacher 
centers: PtoiMm^ That there are suf- 
ficient applications from Institutions 
of higher education which receive the 
60 point minimum to be considered for 
funding under the evaluation ^teria 
intm.ll 

(Interprets Sec ft)2(f}. 20 U£:C. lliaKD.) 

(b) After setting aside funds for 
grants to institutions of higher educa^ 

. tion under paragraph ja) of this sec- 
tion and funds for compensating iState 
educational agencies , fpr their fiinc* 
tlons under \ l97.l3j^tWe Con^ 
uses the remaIn|iijfTunds for grants to 
local educatfonal agencies under 
1 197.5(a). / 

(c) In ther case of a Joint grant to a' 
combination of one or more institu- 
tions of higher rilucation aind one or 
more local educational agencies, the 
amount of the grant charged to the 10 
percent setaside for institutions of 
higher education is 'determined— Jf 

(1) According to the amount budget- 
'ed in the approved application for ih- 
stitiitlons of higher education; or 

C2) If separate 'amounts -for appli- 
cants are not budgeted in the applica- 
tion, according to (he ratio of institu- 
tions of higher education to all recipi- 
ents pf the grant. 



(Implements 
1119a(a)<i).) 



Sec 532(aKl>. 20 UJ3.C. 



S 197.5 Categdrlet of Ananclal sssUtance. 

THe Commissioner liad&gihjamt^ of 
finandal as8lstance-^\^^'^^ 
: (a) To local eiJucaC^ra^gencies to 
plui, establikh. or opi^j^ 
ters. 

(b) To institutions of higher educa- 
tlonjto operate teacher centers. Grant 
funids may not be used by an insti^- 
tion of higher education to plan or es- 
tablish a teacher center, but may be 
used to' operate a center planned and 
established ^th other funds h^f dre oj 
af tex; the grant Is made. , > 

(Interprets Sec 532(f). 20 U^.C. llUaCf}.) 

|197.« DlftribpUon of hinds. . 

(a) The Commissioner sets aside ten 
percent of the amount flbpvopriated 
tmder the teacher .centers program to 



9197.7 Project duration. 

(a) The Commissioner approves pro-^ 
Jects under, thfis part for a specified 
project period wliich generally wlU not 
exceed 36 months, subject to the avail- 
ability of funds. 

(b) An applicant for assistance may 
4>roJect i^jtoimis and activities over a 
period oflip to three years. Apptbval 
of a multi-year project is intendell to 
offer the project a reasonable dem^ 
of stability over time sChd to f aciUtate 
additional long range planning. 

(c) An appl{cation proposing a multi- 
year project must be accompanied by 
ah explanation of the need for multi- 
year support, an overview of the objec- 
tives and activities proposed, and 
budget estimates to attain these o^.. ?c- 

hpr rm V ^ proposcd subsequcst > c-^". 
■ ^ (dKl) Subject, to the availabL ty of 

funds, an application for assistance to 
continue a project during the proj^:t 
period will be reviewed on ji noi^^m* 



petltlve basis to df termlne-^ 

(i) If the grantee has complied with 
the^mard terms and condit^hs. the* 
Act.-md applicable regulations, and 

(U> Tw effectiveness of the project 
to,^te Ilk terms of progress toward Its 
goals, or tne instructive changes pro- 
posed as.a.r^mt of the ongoiflg* evalu- 
ation of the project. 

\ (2) th the ease of an application to' 
Mtablish or operate a teacher center 
which would continue a prior planning 
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grant, the Commlaaloner. in reviewing} 
thci'i4)pllcation on a non-coxnpetltlve 
basis, also considers the evalu&tion crl- 
tern under S 197.11. 

eimplmcnU Sec 8S2: 30 U^.C. 1 ilSa.) 

S197J Aiiowabic and unallbwabk costs. - 

(a) Allowable cosi^ under grants to. 
local educational af toci^s or insti tu- 
itions of higher education under the 
teacher centers program include — ' 

(1) Personnel costs related to the 
management of the centers; 

(2) Services of consultants and ex* 
' pertSi' • 

(3) Service contracts/ including ser- 
vice . contracts , with institutions of 
higher education; ' ' 

(4) Released time or payment for 
substitutes to enable teachers to par** 
tldpate ban^tiylties of the teachers 
center. c 

<5> Expensesyff the teacher center 
policy board, including payment of re- 
leased time or subdtitutes to enable its 
teachejr members to pal^cipate^ln ac- 
tivities of the board, burftot including 
tKe expenses of preparing an applidb- 
tion for a grant under the teacher cen- 
ters program: and 

.(6> Other- direct and indirect costs 
incurred by the grantee In carrying 
out its approved plan of operation* 
subject to the applicable cost princi- 
ples set forth in the appendices, to sub- 
chapter A of this chapter. 

(Sec 83a(a) (2) uid (e>^ 20 VB,C, 1119&(a> 
(2)and(e}.> 

(b) The following are not allowable 
costs: 

(1) Construction ot faculties; and 
< 3) Remodeling of facilities. 

(ImplemenU Sec 532 (aK2) and (e). '20 
U43,C. lllte <a)<2) «qnN(e), 20 
' I2aie(a).) ' ^ 

(107.t^ Application Rquircmcnta 

The Commissioner awards a grant to 
1^ eligible local educational agency or 
* Jistitution of higher education only IT 
tha applicant submits an application 
^^to the ' Commissioner throuifh the 
SUt^ educaUonal agehcy of the state 
in which the applicant is located, 
(a) Each application must include: 

(1) Designation of the specific area, 
school districts), and schools, both 

' public and non-public, to be served by 
the center; 

(2) Doeumeniation t|iat a teacher 
center policy boards 

(i) Has been established, includiflg 
inf^ormatlon on the membership of the 
board and the method of its selection, 
and ' 

(11) Has participated full/ in the 
preparation of the ap^slication'and has 
approved it as submitted; 

(3) A statement of itbe means for as- 
suring equitable participation by noji- 
public school teachers, on the teacher 
center policy board and In receiving 



the cejkter'^^seMces, brdcriSumentation 
that there is qo non-public school ijr 
thjs area to be served, or that non- 
^ publfc schools in^the area to be served 
have chosen not to partieipiLte. V ^ 

(4) A ohe-page abstract of the pitH 
posed project; 

(ft) A plan of operation which must 
include-* . ■ \ 

(i) A statement of the spedal ediica^r : 
tional ne^ of the students to be 
served by teachers participating in the 
center, and an explanation of how 
those heeds were determined; 

(11) Information which provides a 
basts tQT evsliiating the m^plicatlon 
under each of the criteria in 1 197*11. 
Failure of an application to contain ih- 
formation responding to a particular 
criterion in 9 197.11 mean thatihe . 
applicant will not earn points attached 
to that criterion. * ^ • 

(b) With respect to applications to 
os>erate an existlna teacher center, the 
application; in addition, to meeting the 
requirements in paragraph ta) of\^ ■ 
.section, mjist contain the following: 

(1) A*&escrlption of the activities Of . 
the center during the preceding: y^ 
and the cost thereof; 

(2) Identification of the sources o£ 
funding of the center during the pre- 
ceding yean and ' ^ 

(3) A statement of the kinds of ac- 
tivities that will be undertaken to im- 
prove the existinsr center by use of the 
Federal assistance requested. 

(Impremento Sec 532, 20 U^.C. 1119a) 

(c) An institucion of higher educa- 
tion shall Include in its application, in. 
addition to the other applicable infor- 
mation required by paragraphs (a) and 
(b) of this section, evidence that ar- 
rangenients haye been made with 
those local educational agencies with 
teachers to be served by the project 
for the participftlon of the teachers in 

, center activities and in. the activities of 
the teacher center policy board. 

(ImplemenU Sec 532(1). ao UJB.C. :tll9a(f).) 

• ■ 

§ 197.10 Review of sppiications b? SUte 
educational af«|iciea r ^ 

The :Conunisaioner will not approve 
an application unless: ^ 

(a).The State educational agency of 
the State ih which the applicant Is lo- 
cated hiBis reviewed the applicatioii. 
made icomments thereon, recoihmend- 
ed. that the application be approved, 
and transmitted the application to the 
Commissioner for approval: and 

<b) The appropriate State education- 
al agency has given an assurance that 
it will provide technical assistance to 
each center, and wiU adequately dis- 
seminate Information derived from the 
jcenter, including information On how 
the State educational agency will ' 
carry out the technical assistanop and 
dissemination and a projected budget 
for those activities. 



(I4BPlementa'j3€^532Cd), 20 1119a 

{.197.11 Evaluation criteHa. 

Applications^ for grants (except ap- 
plications^ for continuation grants 
under {197.7) are evaluated by the 
donunlssloner on the basis of the cri- 
teda in this section. Each criterion 
will be weighted ^ indicated, with, the 
tbtai for' all criteria being 100 points. 
An application jEHust receive a mini- 
mum of J&O points to be considered for 
funding. In evaluating an application, 
the Commissioner considers: ^ 

(a) The extent of the teacher center 
polltfy board's authority 'a;id re9x>n8i- 
billty for supervision of the project (10 
points). ' , ' 

(b) The potential of the proposed 
.teacher center for increasing the effec-, 



teachers served. In 
needs of their 




tlveness of th' 
terms of the 1( 
students <30 po: 

(c) The so\ui^esi(!k)f the proposed 
plan of operation, ixicluding consider- 
ation of the extent to which-— 

(1) The objectives ^ the proposed 
projects are. sharply defined, clearly 
stated.* and i'tapable of being attained 
by the proposed <^ procedures (10 
points): iEind 

.^2) Thei ad^uacy of provisions for 
reporting of the effectiveness of the 
project and dissemination of its re- 
sults, and for determining the extent 
to which the objectives are acSspm-, 
plished (10 points). >^ 

id) The appropriateness of size. 
' scope, and duratio#*of the project so 
as to secure productive results (5 
points). i 

(el- The adequacy Of qualifications 
and ex];>erience of personnel deslgnat- . 
ed to carry out the proposed project (5 
points). 

(f) Tbe adequacy of the facilities 
and resources <5 points). 

(g) The reasQpablaness of esUnMited 
cost in relation to anticipated results, 
including tHe proportion of the budget " 
represented by costs for released time 
or substitutes (5 points). i 

(h) The potential of the teacher 
center to impact upon and improve 
the grantee's overall^program bf inser- 
vlce training for teacher^ (15 points). 

(i) The repr^entatlveness of the 
teacher center policy board undoL 
S 107.4(b) (10 points). 

il) extent, to which Federal 
funds, will support new or expanded 
activities rather thasf supporting ac- 
tivities which are already being paid 
for from other resources (5 points). 

(Xmplementa Sec. 532. 20 UAC. 1110a) 

9107.12 Right of sppcal. 

Any local educational agency or in- 
stitution of higher education that is 
dissatisfied with the recommendation 
of the State educational agency re- 
garding its application under the 
teacher centers prograin may petition 
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the Comm^8ioner-to rtt^uait further 
oonalderation of the application by the 
'State educatibqal agency. 

<6ec. 533 (cXS) aii^S(), 20 ujB.C. IIIM (C) 
<3)an4a).) 

fl9t«13 Compensation t^Stat^ education* 
atafenciet. 

(a) The Conuntfston&r compensates 
State^aucatlpnal wnicies for the cost 
of the ToUowlhff^Bmdces performed in 
-connection w>Cn the teacher centers 
program: 

(1> Revie 
vldlngcoc 

(2) Subihiti 
plications to 1 
AjC3) Providing^ 
funded centra. . 



applications and pto* 

l^nts thereon/ ' 

.of recommended ap* 
I Commissioner, , 
chnical assistance to 
jrable technical as- 
sistance ^expenses of j[he State educa- 
tional agency may include consultative 
services rendered |tt the teacher center 
qite» workshops and cohferaices to 
provide information to centera (Includ- 
ing an exchange of infornuKlon among 
"^^eacher centers), and activities of the 
State educational agenc^-to obtain in-^ 
formation incidental and necessary to 
the provision of technical assistance to 
: funded centers in its State. 

(4) Disaeminatling Information re- 



rUUES and RiOOLATldNS 

\ ■ ■ ■ Ammtx , 

SITUMAST or CQIOISaTS Aim KSSPONSaS. 

. The oomm«AU which follow came 

<1> telephone converaaMons between inter* 
etted persons and membm of the' Office of 
Iklucatlon staff. (3) correspondence (nearly 
<800 separate lettars IhelucUhg approxfmste- 
ly 1500 spMnc recommenda^ons), (9> per* 
sonal vlstta by interested panons to the 
Office o%' Educatipn, and (4) Xdur public 
hearlnss (hield in AUsnta» Wew T(>()c aty» 
flan Frandaco. anir OiMiil to^eildt com- 
ments on the propoeoi Hiulatlon for the • 
teacher centers program. Duplication and 
overlapping of comments made it potoble to 
eonsoUdata many reeommendatio^ and re* 
spouses. The public comment and advice' 
was very rewanting and has resulted i^sev- 
eral.sii^icant .changes in the reguililpn. 
The headinis used Ih this summary merely 
sui^gest the subject of the commenta and do 
not appear in the regulation. The section < 
numbers are those of the corresponding sec- 
tions of the regulation. " 

Comments. A commenter recommended 
that the regulation include a provision for 
waiving the regulation (Le.« exempting ap- 
plicants and grantees from compliance with 
the regulation) under extraordinary circum- 
stances which might arise. In th^ cases* 
the applicant would have to Justify the need 
for the ^((aiver to the Commissioner's satis- 
factloxi. '\ 

JU9p<mse, No change is mAd% in the regu- 
latlon. ihprovisioz^ In the Gkneral Ihrovlslons * 



suiting trom activities of- funded cen- 6f the Office of EducjUlon pro- 

tenu 



(Sec. 532 (c) and (d). 20 U.8.C. '1119a (c) and 
(d).) 

lb) The Commissioner sets aside one* 
tenth of the amount appropriated for 
the teacher centers program for the 
compensation of State educational 
agencies, which sum will be disbursed 
accord! jig to the following stipula- 
tions> 

(IKb) Compensation for Uie- com-, 
bined, services noted ^ sjibparagraph^ 



waivers of Office of Education regula- 
tions, including this one (46 CFR 100a.4S3). 
The prohibition of waivers is based largely 
on the Commissioner's concern for ensuring 
fair and. uniform appUcatlon of rules to all 
applicants and giymtees. The Usue of pro- 
viding for* waivers of grant regulations is 
being considered on a Department-wide 
basis, A proposed Departmental regulation 
"providing for waiver of non-statutory re- 
quirements in limited circumstances was 
published m the FtDCSAL Rboistkr Decem- 
ber 6. 1976 (41 FR 53411). It is possible that, 
Vbecause of this broader examination of the 
waiver Issue^ a final regidation may be 
issuec^ on waivers applicable to. the teacher 



ment grant programs. However, pending. the 
outcome of this examination., it is not ap^ 
propriate that waivers be provided for in a 
particular program regulation* 

Of ih6 applica- 



(1) and (2), of paragraph (a) of this centere^progra^^ 
section Is at a rate per application set ' - - - « - 
by the Commissioner not to exceed 
^prevailing rates Jfor similar services. 

(2) The remainder of the sum fe- 
served f cm* State Mucational agencies 
is- made available to carry out func- 
tions described in subparagraphs (3) 
and (4) of paragraph (a) of this sec- 
tion. 

(3) A State educational agency Lp 
compensated fot" the technical assis- 
tance it provides to. and the dissemi- 
nation of information from,' each 
funded teacher center in an amoimt 
for each center no more than that 
which bears the same ratio to the total 
funds available for these functions as 
the amount of the grant award to the 
teacl]ter center bears to the total funds 
awarded to teacher 'centers «4n the 
fiscal year. 

(ImplemenU See. 532(dn :20*UJ?.C. lV19a 
<d).) 



S1&7.1 Need for approval 
tion bv the applieant 

Comment A commenter asked whether an 
appU<^tlon prepared by a teacher center 
policy board qan be submitted f^r review 
and evaluation even if it is not approved by 
the local educational ageticy. . 

Jt^pon^e. An application cannot be re- 
viewed ^or evaluated if It haa not been signed 
and submitted formally by the proper au- 
thority. Under the statute, only local educa- 
tional agencies and institutions, of higher 
education are eligible to apply. 

197.1 Elimination of partieipaiion by in- 

stitutions of higher education. 
Comment A few commenters urged that 
<lhe participation of institutions of higher 
education ss grantees be minimised. Some 
wanted the participation of institutions of 
higher education eliminated entirely., 
Others sHggested^hat Institutions of higher 
education he required to compete with local 



I anddM* 

fiSjK 



Tic 



educational agencies, subject to the ten per- 
cent celling In the statute. A Justlficattcto 
given was that the statute gives the Com- 
^mlssioner discretion to use up to ten percent 
of the total«program funds to make gr«nla 
to institutions of higher educati^ Tbe^ 
commenters reasoned that coUcaes - -"^^ 
VersiUes alresdy have substantfij fi 
teacher tralnU^ and have, ciear^ 
strated* their capabilities in t^ls area. Other 
commenters commended ^e ijecision to set 

Jiide the full t^p percent for these instttu- 
ohs ^bn grounv not oniy^ sf fairness io in- 
Btitutions that ^ve figured so crucially In' 
the development of education In this coun- 
try, but aLsb ^because of the indispensable 
role they must cqntihUQ to play in the train- 
ing of teachers. 
ReMponMe. No change is made in the regu- 
. latton. The Commissioner Is authorized to 
decide the extent to which program funds 
wUl be us^ within the ten percent limit, to 
make grants tp Institutions of higher educa-. ' 
tlon to operate teacher centers. Tlie prlnci ' 
pie thrust of the statute is to give teachers a 
larger voice in determining tlieir own pro- 
fessional needs. However, colleges and uni- 
versities win continue to play % vital role in 
the training of teachers at aU levels. The 
degree-grshtlng snd educational research 
roles is weU as the cooperative relationship 
they have with State departhxents of educa- 
tion In teacher training and certlficatioh 
justify using the maximum set-aside auttio- 
rized'by the statute. Since the majority of 
njembers of the policy board under a grant 
to a unfversity or coUege must be represen- 
tative of the t^hers (as.defined in | in^2> 
In the area to bi^ served, such a center fJoay 
provide an, opportunity for direct communi- 
cation between teachers and prese: 
teacher education that has not existed 
before. 

S 197.2 Pr^ercnee for one 9ite over another. 

Comment A commenter asked if the regu- 
lation gives a preference to ''school sites*' or 
-to "teacheij centers" located away from 
schools as places where the staff develop- 
ment takejk place.* Another .commenter 
wanted the regulation to define "site" as 
the schoolfs) where the participants work* 

JRetponsa No change is made- in the regu- 
lation. We definition of *'slte'* (the location 
or* locations where the curriculum develop- 
ment and tralnlhg activities of the teacher 
center take pUce) does not give a preference 
and l^ea JlSy<tnimjilnation of the location 
or locations to be used to the teaclflia' center 
poiley board. ^ , « , 

^ 6, * * 

§197.2 Curriculum a prerogati^ of thfi 
State and local authoritiet. 

Comment Several commenters saw poten- 
tial cohflict between the curriculum devel- 
opment in teacher centers and the fact that 
determination of the schools* curriculum Is 
a prerograttve of the State and local educa- 
tional agencies in the context of State and 
local law. These commenter^ asked for clari^ 
fication of .IHis Issue. ■< 

Response 1^0 change is' made In the regu- 
lation. Thei regulation is intended to resolve - 
this issue by defining "supervision**, in 
51&7:2, as • • the setting of policy and 
any appropriate managerial or supervisory 
activities not prohibited by State or local 
law • • 

The definition thus per 
served by the center to 
duce curricula" Cas mand 
te). The activities of tha 



the persons 
^velop and pro. 
ft^ in tl»4 Stat- 
ollcy board, how- 
'ever. or of the person^^rved by the center 



All 
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ttttjr. of ootine^ not exceed t)^ limito pre 
■ertbad by '8Uie or local law, llils la not 
eoDiidered to. be an appropiiate Ime for 
tui^ibv recOlAtioD by tbe CommlniQiier. 

. Comment A bommenter asked for furthar 
clartflratinn oi the term "superviaion" aa It 
relates to the functions of the teacber 
centei: poUcy board. Mor^ specificaliy, tUto 
eQumienter advised that the policy boaid 
.<Qr the achOQl distriat authoriUes) aeloet 
aod cnibloy the director of the center antf 
that the director (rath%r than the policy 
board aa a ^hoUey employ other persona, 
whoae senrloea might be needed. Another 
eommenter wanted "aupervisioxf^ defined to ' 
indode only matters which are not the ^ 
iponaihfllty of the local school board. 

JleQPOiMa Ho qbange is made tn the regu- 
la^ioti. The ragulatioB does not Umlt the 
pQllej boards authority beycmd the restrio- 
ttoos aet by local and State law. The defini- 
tion ai "aupenrislon'' in %X91,2 does not pre- 
chide aelectidh and employment of the oex^ 
tern director <if -Ultore ia to be one) ky the 
policy board and aubseouent employment ot 
other ixraena needed to staff the center by 
that dhtetoor. . 

Cbmmeal One oommenter reouested that 
the regulation dartfy whether a.oommunity 
eonege ia eligflde to apply aa a local educa- 
Uonal agency or as an institution of higher 
educailoo: ^inot]^ oommenter wanted the 
regulatiOQ to. cpedf ]f that only accredited 
Instltiitioiis of higher education could apply 
for asaistanoe.^ 

Regponm, A oommonity eoUege would be 
rtlgiM* to apply for assistance aa ah insUtn- 
Uqb of higher education* provided it meeta 
the definition of "falsUtutlon of higher edu- 
caUon" in aectian 1301(a). of the Higher 
Education Act* aa amended. The regulation 
Is dianged to add the statutory def iniUj^^ 
. Aa lanoted in' another response, a commnP^ 
ty college would have to be accredited ^^be^ 
an institution of higher education, unless -^it^ 
meeta exeeptions spedfledjunder the defini- 
tion. Community ooUeges as such wouJd not 
be tilglble as local educational agencies, but 
It Is poasIUe that a particular commmilty 
ooUege mlalit establiah that It cornea within 
the definition of a local educational agency. 
For examine, it might show -that it to a 
public authority legally cbnstltuted within a 
State' to perform a servtoe function for 
public elemetttary and secondary schools. 

OommenL A eommenter wanted the defi- 
nitlon of teacher changed to state, "Teacher 
metna any peraon who Is certified where re* 
QUlred and a major . part' of whose time Is 
spent in direct contact with students, or 
who performa allied work which results in 
the placement of the person on the local 
salairy schedule for teachers." Another eom- 
menter wanted "teacher" defined to include 
paraprofeaci(»uda, guidance counselors, and 
othera doing aqpfiprtive woriu aa well as 
teachers oto leave of absence from teaching 
j(>ba who may be serving as officials in 
teacher organisations. Both of these coih* 
mcnters wanted their respective. reo6m- 
mended deflnltlona to apply both to mem- 
bers of the fflasBi n<Mn teacher majority of 
the policy bowd and to the ellglbUity of per- 
aoni 1 III I III liwilnii in the center's activities. 
Another oodBlenter wanted Idndergarten 
teachers to W Included specifically in the 
definition; stin another wanted "specialist" 
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teachers and 'teaching , stair* added to the 
definition. 

itespofiae. ''Teacher^ is narrowly (Mined 
in §197.2 to include only jregular fuU-time 
m teachers engaged in t eachin g ele- 
/ jpr secondary school studenU* This 
Ion applies,|»rimaril2^or purposes of 
determittittgwho may be considered a teach- 
er under the statutory requirement that the 
' majorttgr of the teacher eihter policy board . 
muat*be "representative of elementary and 
jBOonijary elaasroom teachers to be served 
guoi center f afarly reflecting the make-up 
Wan schoolteachers, including special edu- 
ogtlen and vocational education teachers/7 
0Mever, language limiting the applicabflityN 
of the definition is deleted from 1197.2,^ 
with the effect that the deflniUon applies to 
the word "teache^ thrbughoixt the regular 
tion. This change should darifly the regula- 
tion. The narrow definition oi teacher de> 
rivea directly from the statutory reference 
to "elementary and secondary dassrooin 
teachers." The definition does not include 
paraprofesslonals, counselors, w ottier sup* 
port staff, nor doei it iiiclude teachers on 
leave of absence, unemploired teachers, or 
substitute teaitihcrs. These categories ot per* 
sons could serve on the. teacher oehter 
policy board, but^they could not be counted 
as part of the majority of "classroom teach- 
era.** To count them as part of the majority 
woiild dilute the legislated majority of 
"classroom teachers.** The definition would . 
include regular kindergarten teacUers, if 
kindergarten is considered as part of ele- 
mentsiry school education under State law. 
SccUon 1.97.S(d) of the regulation is 
changed to broaden the categories of per- 
sons eligible to participate in teacher center 
activities. This Js more fully discussed below 
under the heading 1 197,3 Fenon* to ^ 
served bp a center, 

197.2 EliffibUitV cf insHtution of higher 
education lahorolory schooU to apply 
/br OMistonee. 

Comment A commented asked' whether 
"laboratory schools." attached to colleges or 
universiUes. are eligible to apply as local 
educatlbnal ageribies for assistance to oper- . 
ate teacher centers. Anoiher'commenter re- 
quested that laboratory schools not be con- 
sidered local ediicatioiuti agencies. . 

Jtetponse, A "laboratory schqol." attached 
to a college or university, is not eligible to 
apply for assistance as a local educational 
agency unless < It establishes that it meets 
the definition of a local educational agency, 
for example, that it is a public tiistltutlon ^ 
having adminlstratlveWntrol and direction 
of a public eletnentgc3^r secondary school, 
laboratory schoduatw*b&d to coUegea and 
universiUes do ^^jgt^^nerally operate aa 
public elementary or secondary schools; and 
therefore, they would not generally be eJigi" 
ble as local educi&tlunal |«encies. A laborato- 
ry school could participate as part of an in- 
stitution of higher education in developing 
an application submitted by the Institution 
of higher education. Teachers from both ^ 
public and non-public laboratory schools in 
the area to be ^rvctfi would have the oppor- 
tunity to be served by the center. 

$197.2 EligiMlitjf of regional educational 
eervice agencies os iocoi educatiohai 
agencie*. 

CcmiTneniL A eommenter requested that 
the regulation be changed to allow regional 
educational service agencies or intermediate 
uni& to apply as local cducatiorud agencies* 
/tespofue. No change to made in the regu- 
lation. The definition of local educational 
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agency in 9 197.2 to takeh directly from tbe 
Higher Education Abt It would include par- 
ticular regional Qducat4orud service agencfes 
and intermedlte units if they are a public 
authority legally constituted to T/^orm a 
service function for public elementary and 
secondary schools in avity, county, town- 
ship, school district, dr.other poUtiaal subdi- 
vision of a State, or such combination of 
school dtotricts or counties as are regional tn . 
a State as an admihtotrative agency for its 
public elementary or secondary schools. 

IS 197.2 migitUitw of StaU agencici ether 
thhn State e^t%teational o^tmcies to apply 
for a$9i$tanee. 

Comment A oommenter requested that 
the definition of local educaUoiud agency in' 
9197.2 Include those StmemgeocieB which 

* are not part of or coi^cdlled by the State, 
educational agerkcy, bftt which nevertheless 
provide eleinentary ^and secondary educa- 
tion to special classes of students. 
• JRe^onse, No change to made In the regu- 
lation. Stat4^ agencies other than State edu- 

. cational agencies may ai^ply for assistance if 
they can establish that they have, under 
State-law. "administrative control and dtrec^ 
tiori of a public elementary or secondary 
gchoot** 

1197.2 EligiMity of Indian tribal organU 
soMona 

Comment A eommenter requested that 
the regulation be clarified to define Indian 
tribal organlaation as eligible iippUeants. 
^ fte9pon9^ The statute limits eligibility to 
"local education agenoies'^ and "insUtu- 
tions of higher education." Bottt entitles are ' 
defined for purT>oses of the teacher centers 
program in section 1201 of the Higher Edu- 
cation Act. Indian tribal orgaxkizations. as^ 
such, do not come within these definitions. 
On the contrary, when Congress has intend- 
ed to make Indian tribal organizations eligi- 
yble under education asstotanoe statutes, it 
has done so expressly., For example, in Title 
of the Elementary and Secondary Edu- 
cation Act <the Bilingual Education Act) 
and in the Indian Elementary and Second- 
ary SchQOl Asstotanoe Act, Title XCL of Pub. 
!». 81-674. local educattoual agencies are 
made eligible']!^ additional language to 
used to make InSan tribal organizations eli- 
gible as well. These statutes and their legis- 
lative htotories indicate the understanding 
of the Congress that the term "local educa-^ 
tlonal agency" does npt, wlthout.more spe-'^ 
clfie language, inficlude/ Indian tribal organi- 
zations. WhUe Indian tribal organizations 
therefore are not generaUy eligible, particu- 
lar tribal organizatfons may qualify as local ' 
educational agencies If they are constituted 
under a particular State's law to administer 
or control or to perform a service function 
for a public elementary or secondary schooL 

9 197.2 Definition of technical assistance. 

Comment Several commenters asked that 
the term "technical asstotance" be defined 
in' the regulation. 

Response, A definition of "technical assis- 
tance" to not added to ( 197.2. However, 
§197.13(aK3) to changed to indicate the 
scope of technical asstotanoe activities by 
the State educational ggency. 

9 197.3 penon* to be served by a center. 

Comment Many commentera .objected to 
the limitations tn { 197.3(d) regarding cate- 
gories of persons to be served by a teacher 
center Some recommended the specific. In- 
clusion of certain additional categoric, suich , 
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M. oouncef on. paraprofewionalj, prtncItMls. 
admljitstnion. mpcrvl«ont, public Pphool 
teachers eeitimfKl to teacb MtulUvonly, 
teechen on le&ve of abefnce wbo idaf be cf* 
ficials of teachers* ' oreanlsatlons, p«renUi 
who mislst with the proffram of Instriictloh. 
llbtmrlAiis, and coUece faculty. Other cotn- 
nenten strongly tupported the Inclusion of 
tefichers 'from noD*publlc schools among 
.hose to be seriired by the centers. Other 
(^mmenters mnted the teacher centier 
policy board to have full authority to deter< 
nUne what categories of persons are rtlglble 
to be served by a center. Their rationale was 
that any pAon who is a teacher or who U 
cooperatlnlF with a teacher to improve a 
school's effectiveness should be eUl^lble to 
participate in a teacher center's actlvlUes; 
and that the policy board is In the best posi- 
tion to ma|M decisions in this matter. One 
commenter was concerned that Inclusion of 
*'non*profe&Vonal people—aides and para> 
professlonals^'as teachers, diluted the voice 
of the real teachers.** Another commented 
felf that . actniinls^tora and supervlsiA^ 
should be'exolu()ed.''One large group of eom- 
mentera wanted 'school administrators In- 
cluded apedflcaUy as eligible to participate 
In the oentei-'s s^ivltlei. and recommended* ^ 
that their participation not be an option of 
the teacher center policy board. 

Acflponse. Section 197.3(d> of the regula- 
tion Is changed to broaden the categories of 
eligible partldpsilts in center ^activities. A 
. teacher center may sem paraprofesstohala, 
teacher aides, pre^hool teachers, tet^chera 
of adults bAow the college level, counselors* 
principals, other administrators, supervt- ^ 
sorsl curriculum specialists, llbrarisna. 
media spedallsta, elementary and secondary 
school Students, the parents ;of elementary 
and secondary 8cho6l students, substitute 
teachers, part-time teachers^ teachers who 
are unemployed or former teachers enie 
ployed In other capacities who intend to 
return to teaching, and Intern teaAers af- 
algned'to teach In a school where the tefch> 
en are being ^serv ed by a teacher center 
sisted under the Act. While the statute de- 
scribes a teacher center only as a site which 
serves *' teachers/* it does not expressly pn^ 
^clude the • participation of others. Some of 
the categories of persons added <such as 
substitute and partaime teachers, teacher 
aides, aiid couiii^lors) may come within a 
broad definition of the term "teacher.** The 
other categories of persons (such as princi- 
pals' and parents) are made eligible because 
their participation may be instrumental to 
the success of the teacHf r center program 
and to the sulisequent fhiptementatlon 6t 
the curriculum developed. The teache^ 
center policy board has the flexibility to in- 
clude thebe p<^rsons as participants, anjd 
9 197.3(d> provides that the teacher center 
policy board decides which, if any. of these 
categories beyond regular elemental and 
8econd.\ry cla^ssroom teachers may partici- 
pate in a particular centcr*a activities.* These 
chan^e^ Ln the regulation do not "dilute the 
voice Of regular classroom teachers.'* be- 
cause only regular/^ full-time • classroom 
teachers toay compose a majority of the 
teacher center policy board, wht^h deter- 
mines the cate^orjes of eligible participants. 
On the other hand, the statute dofts not 
previde a basis for requiring that each 
center serve the:»e categories of - persons ' 
beyond rvgular elementary and secondary 
clas^oom teachers. AU6, while' postsecon- 
dary faculty rciembt^rs may be used as con- 
sultants or expert to assist the center's ac- 
tivities, they are Hot eligible to receive the 



center's services. The teacher ceAters pro- 
grsLm*s purpose is to serve teachers at the 
elementary and seoondary levels, not postse- 
oondary teachers. 

f 197.3 4cc«ss toteocAercen^era^^ * 

Comment Several oommenters felt that 
the slie of a teacher center should be limit- 
ed by regulation to enstme tha^ all centers 
supported by VMeral funds would .provide 
eaiy acceaa to the local teachers -uf be. 
served. ^ y ' 

/tesj>onte.. Section 6it(§LK2} of the sutute 
specifically provides that a' center may serye 
teachers froib an entire State. The Commis- 
sioner may not by regulation fc^bld this 
-option. , - - 

§197.9 Clar1ficafl^Qftheterf&**a^^ 

Comment Aioommenter wsis confuted by 
definition of "area** in 9 107.3 and the use of 
the same .Word In f 197.a(a). Afiother com- 
menter asked wbo determthes the area fo be 
served by a center. 

Response. The definitions of **area*; and 
"<tonmnmlty*' In % 197.3 are^ delete and 
1197.3(a) is changed to clarify this matter. 
Under f 197.3(a). the applicant and the. 
teacher center policy board decide the 
extent of the area to be served by the 
center. It may be (Da portion of a single 
school district. (2) an entire scfiool district, 
(3) any number of school districts In a State 
short of the total number of districts,, or (4) 
the entire State. 

f 197.3 Counts for gradudte scAopZ credit . 

Comment Several commentera urged that ^ 
the regulation apeciflcimy permit teacher 
centers to organise inservlce training 
courses for which graduate ^hool credit 
may be granted. 

Response, No change is made in the regu- 
lation. Nothing in the regulation prevents 
. the teacher center policy board from c6op- 
erating wlt'h credit-granting institutions and 
organising courses or any other kind of ap- ^ 
propriate training with or withou$rcf:edl^ 

^§197.3 lUirainino ^^f-^JeaeheA to meet 
changing pers^jkriel needs. 

Comment A^conunenter wanted the regu- 
lation to make it clear that a federally-sup- 
ported teacher center could be used to pro- 
vide retraining for teachers who teach sub- 
jects for which there are declining enroll- 
ments, to enable them to teach in other 
fleldr where the demand for teachers 1b 
greater. \ 

Response. No change fi made in the regu- 
lation because, under f 197.3(b). the kind of 
retraining described by the commenter is 
clearly allowed. 

5 197.3 Teacher center tta/f. 



Retponte. To avoid . oVer-regulatlon and 
not limit the flexibility of teacher centers 
policy boards in serving the diverse needs of 
teacji^s^^eclslohs regarding composition of 
the tei^pntKCenter staff are left to the dls- 
<fretlon of the apl^lcant afency and the 
teacher center policy board. ' j 

i 197.3 Program activitiei of thfi teacher 

center, , 

Comment Although not relating to a spi^ 
df Ic section in the relation, there were 
niunerbus recommendations' regarding the 
substantive programs ^of teacher centers. 
Maiiy commenters urgiad that training pro* 
grams be based upon needs assessments.- 
Others called for programs to be ' detet*- 
mlned totally by teachera. One commenter 
called for focusing on ''teacher's needs as 
perceived by teachers.'^ Still another com- 
menter felt that programs should, not be 
limited to inservlce ediMration. Another felt 
that teachers should share the responsibll- . 
ity for determining training needs with the 
admlt^trators and superylsprs *'who are re- 
sponsible for the quality of local programs." 
Still another called for givlixg emphasis to 
"exchanging educational stcategies and/or. 
currlculimis with colleagues With similar 
classroom needs and programs.*' Other com- 
menters stated that to preclude State par- 
ticipation in determining training priorities 
W0U14 Ignore the State's r^ponsiblllty. and 
in some .cases violate State laW. One com- 
menter urged that teacher centers meet 
local needs tjtiat "might >not necessarily 'be 
related to tlwspcial aims of the Office of 
Bducation -pnoirltles which are based upon 
public opinion 6t heeds." 

Respon^e^Mo change Is made liii the regu- 
lation. The stibstahce of teacher center pro- 
grams and center activities should b^ deter- 
mined^ by the applicant and the teacher 
center policy board, within the limlta« of 
State and local law. and within the scope of 
the activities described in 9 197.3(b). 

5 197.3 Objection to emphasis on researcK 

Comment Several commenters objected to 
what they perceived as over-emphasis on re- 
search in $ 197.a<bX2> and (3KU). One com- 
menter felt that the langtiage ''seems to em- 
phasize training of a university classroom 
style ^ther thfm revltalfzatlp^ through ex- 
periencesr sharing and personal decision on 
formulation, selection, and utilization of ex- 
periences of ifered." J, 

Response. No change is^n^ade in the regu- 
lation. In $ 197.3(b)(3) and (3)(11). the refer- 
ences to the use of research findings and to 
famlliarl^ng teachers ^th developments In 
educational research come directly from the 
Statute. There Is no evidence pf any congres- 
sional intent to emphasize traditional cla^- 



Comment Numerous coinments were l^oo^ trafnlng^and no such emphasis is in 
ceived regarding the teacher center ♦Hrt«f^^ ^ tJK^c««l*tlon. T^ 

One commenter urged that the regMlatloi! ^*^!^^ ties d$>acrlbed in 5197.3(b) arc very 



require that the center*s director be a full- 
time teacher. Another .felt that the staSt 
ought ,to be made up wholly of teachers. 
One commenter felt that the local adxninia- 
traton W^o are *'held accountable for the 
QHgJilty df instructional programs/* should 
wgUr on a "fifty-fifty basis" with local 
teachers. One a^lter recommended that the 
use of college professors as staff be mini- 
mized; another encouraged heavy use of co2» 
lege /acuity, especially in the subject matter 
areas. Many commenters recommended 
maintaining considerable flexibility in staff 
composition with a constantly changing mix 
of school and college personnel, depending 
on the changing needs of the centers. 



"*^ftffj particular emphases or ap- 

proaclica are for the teacher center policy 
board to determine. 

5197.3 Preference for consortia or combi- 
nations of applicants. 

Commit A commenter wsLnted to know 
whether th^ regulatlon gtves a preference to 
applications from combinations of eligible 
applicants, such as a local educational 
agency in c<>mbinaiion with one or mol-e in- 
stitutions of higher education. 

Response. The regulation docs not give a 
preference in this matter. B^ch project ap- 
plication will be reviewed and evaluated on 
its own merits.' 
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or^ volitntanr 



- QmmefiL A totamttivui urt^ that par* 
'UctpaUon by temthm or other. eUdble. per- 
sons In s tMcher oenter'tf pnigtmiti bs «otti^ 
U Toluntuy. 

IKavomjii IVo chaogi 2b made In ths rtgU* 
taktlon. The <lftflgtoi as to whether parttdpa- 
tJoa <■ voluiitorrbr.teQulre(l Is left to^tbe 
igwUcent and'the ?te«bher center Jpttttey 
.hoard. 

f t»7 J CUrVUmtUm of the term ^XfriaUm," 

Cbmnieat A commenter wanted clarifica- 
tion of the term ''grants** tn the ease of an 
apiaication by a conhlnaUon of InsUtutiono * 
bf higher education and/or local aducattoP" 
alsgendeg. 

JleUNntsa Iki .tbe case of a Jotait appUca-/ 
tten trpm a eombtnatlon of ^Uglhle appil- 
cants» a iotet award usually would be made 
to tf^ippntawts, who wotUd be joint gran-^ 
tees and Jointly responsible Ihr carrying out 
tike jrant IT tha application "hraaks out** 
separate hndgets for each appUcant* tlie 
tenunliBloner has the option of awarding 
aepante gnu^ts to each apiOlcaat or one 
jotat award with separate budgeU for eadu 
aapn>vldBdin46CFR100a.lg. . 

1 197 J TVocher ocs^sn lo^sfroe leoelker esu- 

comment A few ^ommonters requested 
that the regulatlco be .chttoged to allow 
lun^tng of teacher oente|s wKoee primary 
function would-be to train. the ^staff and di- 
rectors of oth^ teacher centeci, to provide 
for diaiemlnatlon anrvicee and-commtmica*, 
tlon among them, and to osferaie "modet or* 
de^nonstratlon'* centers. \ 
Xesponsa No change li made in the ra1|u- 
lation. The aetlvltlfls of a teacher center In 
I m,S<b) are teen directly^ from SecUon 
Bin<aK2) of the aUtute. The statute does ' 
not authorise the funding of centers whoae 
primary function wo\dd be to train the staff 
and dlrectois of other teacher centers. As 
defined In the statute, the purpose of a 

within a 
that 



education ffVpresnntatlnin ^'shouldhe prc^Mr- 
tlqnal to the slw of the'boar^ and fairly re- 
flect the mstttutlaa of higher education in- 
volved,** Other oommenters wanted persons 
aenring ^-Umo on the staff of the teach- 
em* organtatloA to be on thebodrd. 
.Itefponaa Section m^a) to ehangad to 
darUy the st a lnt p t y. pmrlsione regarding 
, representatlca of sdKKfl boards and Institu- 
tions of higher edueatloo. No other chm* 
is made In the regsOatlon. With respect to 
the*make-up of the board, the statute pro- 
▼Ides merely that the majo^ty of the board 
must be repTesantrtive of elementary and 
f dasaroom^teh 



two representative! of schooi boards, the 
achool boardi might jointly agree to desig- 
nate theae Itwo individuals to repreaent all 

off* 



seocfidary dasaroom^tebehers to be 
^ (fairly reflecting the make-up of aU achool 
taaehers) and that the board shall also in- 
clude taidlvldualf'tepffesentative of or design 
nated by the Mhcfei.hoard of the local edu- 
cational agency served bf' tfeie oentei' and at 
^leastf-bne representative lVislgiiat,ert by 4nstl« 
. tuttons of higher educatlOQ"<wlth depart- 
ments or schools of fducatlonrioeated In 
'the area. The oomposltdn of the teacher 
majority of the boafd Is discuased above 
under the heading 1^197 J DeflQlti6n of 
teacher'." Nothing In the atau^ or regula- 
tion prohibits rsp resc n ta t i6t» K>of other 
grama, such as parents, administrators or 
taoiMra' bargaining agenta. on the board, 
bt^H la^inapproprjate to require this repro- 



^noted 



teac^ center la' to aerve 
given aervloe area. It ahould 
L moat oTyie aervlcea. called for 

ment can be provided by the ^p^'ropriate 
State educational aiency. 

1107.4 Jfem5eriMp on ieoehef center 
VoUctf boaid. 

" "^^^ Comment Several oooimentera asked that 
the regulation clarify that varioua cstego- 
eraons. other than ihoaeapedflcally 
I by the statute, may'be selected to 
on the teacher center policy board. 
Some wanted the regulation changed to re- 
quire' thia repraecntatlon. Several com- 
mentera thought it would be wiae to have 
r epr t aenC a t lon of the achool'a community olf 
parents, principals* librarians, and other 
adults on the teacher center policy board. 
OtlMT conmicliteta wanted at least one 
oounsdor on^the board. One peracn wanted 
student rapresantation. One oommenter 
waoted to aaaure the predominance of claas- 
room teachers' in the "aupervlslon'* of a 
"teacher center* and requested that the regti- 
laUon require that 75 pfroent of the .mem- ^ 
ber^lp 6f the board be claaaroom teachers* 
Anotiiw felt that teacher repi^eeentation 
should be United to 40 peioent Another 
asked that only ^fuD-tlme/ klndervartcnr^ 
Xith grade dgaaroom teachers be allowed to 
cotnmenter aaked that the coo- 
of eartatthg teacber oentera be 
cntlM poUMboard. One oom- 
felt that the InsflliUon of higher 



when the atatute doea not do aa 
It ako is Improper to require>that teacher 
. reprjeeentatlon be at least 40 pereent or 7ft 
percent of the board when the atatute pro- 
videa fpr a ''majority.*' With reapect to rep- 
reaentation by instltutlona of higher ediica- 
tlon« the atatute requlrea '*at least one rep- 
jwieptatFe deaignated by the Inatltutlona of 
^her educatk^ <wlt|^ department' of 
achoola of education) located In the areC** 
Qlven the statutory lailguage. It la not ap- 
propriate to mandate proportional repreaen- 
tatlon for institutions of higher education. 

1197.4 RepreeeniaHm^of the local school 
board, 

. Comment A commenter noted that Seo- 
Uon M3<b> of the atatute calla for "Individ- 
uals repreeentative of, or deaignated by, the 
school board of the local educational agency 
aerviVby such center T ^ * ** on the teacher 
center policy board. This commenter 
wanted a clarification of the course to 
pursue If, for example, a college or unlversl« 
ty applies for Federal awlstance to ^^erate 
a teacher center for several local ^ucation- 
al agendea, each with Ita^own achool board. 

Xevoiisa The regulation is clarified re- 
garding repreaentation iof achool boarda on 
the 'teacher center policy board for a center 
aervlng teachera fkom more than one local 
educational agency. The atatute provides 
that the teacher center policy board must 
Include "Individuals TOprescntatlve of, or 
deaignated by the echool board of the local 
educational agency aerved by such center 
* * •** (emphasis supplied). This Is inter- 
preted to require that, at least two'^mdlvld- 
tials on the board must repreeent school • 
boards. It ta up to the appUcanUs) to decide 
whether to provide for additional reb r e a e n - 
tatl^ of school' boarda. The school board 
of each local educational agena muat be 
re p r e aen ted on the teacher oefller policy 
board. Thls^doei not mean that there must 
be an individual fkom each eehoot board,^ 
but it does mean that s^o6l boards win 
have to agree upon tndlvlduala to r epr e s en t 
them on the teacher center policy board. 
Toi esample. If five locaI«educatlonal sgen-' 
dee are aerved by a teacher center, and the . 
teacher center policy board must Include 



§199.4 4«tft0ftfy or OkepoHcy board. 

; ODmment A commenter wanted the regu- 
. latlon to clarify to whom the potky board 
would be respdnalbid (te., t^he local school 
board or to the superintencffnt), or whether 

* ft would be indepehdent Ar^ther com^ 
menter asked . how expendlturca *frt«i the^ 
teacher center fUnda would be monitored. A 
few oommenterp wanted the name "policgr 
board** chankedto **advlaory board** biaeause 
the aettlng of policy la an official prerogi^ 
tlve of the aohool board and any dmaation 
of that authority bould aet a *'dangerous~ 
precedent. One comiriianter felt that the 

* policy board as impoaed Is 'nuioonatltutlcn- 
aL" A number, of oommentera eypreaacd 
anadety over the ixMsibtUty of conflict be- 
tween the teadier Jpenter policy board of a*- 
federally-d4iported center and local a^iboi 
diatriet authoriUea; Theee rommenters'saw- 
poaalble differenoea between the oenter'a 
plans for Ineervtoe education and the gran- 
tee's on-going or pr oapectlve program of 
ataff devel<ttmient» and between the odhter's 
staff and **oonaultantir and experta'* and the 

' persons already charged by the grantee to 
conduct staff development Other posdble 
areaa of difficulty were the exptmditure of 
the grantee'a funds for releaaed time or aub- 
stltutes for teachera aqd the making of deci- 
aiona about curriculum development. '-^ 
Reeponae. No cninge la made in the regu- 
lation. A central feature of the teacher cen- 
tera program la the-authority given by the 
atatute to a tahcher center policy board, the 
majority of which la reprtaentattve'of teeOi* 
en, to '^aupervise'* tha^actlvltlea of the 
center However, a lodal epura tUwia\ agency, - 
oaan Ihstitutlen Of high^ education, la the 
giahtee and the only entity* (^ible to ' 
lubmit a ^project at^Ucatfon. The grantee 
iiaa ultimate reaponalbSlty for the proper 
uae of the grant fUnda. Thus, there must be 

* an understanding between the partlea based 
on good wUl and trust. Under 1 197.9. botH 

> the policy board'and the applicant must sp- 
prove the project application before it can 
be submitted. 

'PartMpation by noa-pabllc echool 
penonnA ' / 

Comment A commenter obaerved that the 
qualifying dause "if non-public eohoola are 
located In the area to be aerved and chooae 
to participate in the teacher center'* In 
9 197.a<a) doea not appear in the referencea 
to non-public achool teachera In 1 197.4(bXl} 
ana f 197.9(aK3). The commenter aaked, ''la 
aucb permlaalveneaa * * * alao itnplleit In the 
other two places?** ^ 

Reeponee* The' qualifying ta^M«« In 
f 197.9(a> governs In aU matters related to 
the piartldpatlon of non-public school teach- 
^ In ateacher center. SecUon 197.4(bKlKI) 
and 197.9(axg) of the reguHation are 
changed to clarify this. 

i 197.4 KWefitUm to 'proportional nameri^ 

Comment Several commenters pointed 
out the difficulty in "making the categories 
of teachers on the teacher center poli^ 
board (e4l.. vocational education tibehera. 
apedal education, and other claaaroom 
teachers at both elementary and aecondary 
levela) proportional numerically to the cate- 
gories of teachera to^ be aerved, including 
equitable repreeezitatlon of non-publlo 
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reqiMSted that the requirement of nuiiiert< 
cftl proportion be eUinilQ»ted on the basis 
that It ooold result tn a poUcybcMurd so large 
aSjto be inespable ot supenislna the teacher 
One eommcnier wanted to know 
' eirery eatetory of teacher, must be 
1 or onljr those categories with a 
; tnroportion of the tea^iers. 
IteipdiieeL The recommendation Is aooeptr 
ed. Section M3<b> of the statute states that 
the "teacher center shall be operated under 
t|ie supervlalOQ of a teacher center policy 
board* the msjoritsr of which Is represenU* 
tlve'bf elementary and seco^idary. cUteroom 
teachers to be served by such center /s<rfy 
nJV^tUUf the makt'Up qf aU $choolteach£r9^ 
Indudlivr special educatlpn wd vocational 
education teachers'* Cemphass Added!, fiec- 
tlon 107.4 of the regulation now fbUows the 
statute inore elooely and Instead of "* * * 
proportional Quroerlcally to the catego- 
ries • • •." reads «• • • reCect fairly the 
^ categories *. * \^ The proposed regulitton 
wait Intended to require strict, math- 
ematical proportionality, beet, the Commis- 
sioner sgrees with the oonunenters and be- 
lieves that the statutory lahguage *^clearly 
allows for some flexibility on this point. 

f 107.4 SelectUm of the rtprtientative of an 
inttUution of Hioher tducatioiL 

Comment A oommenter recommended 
that t^e regulation -require that the policy 
board member who Is the "at least one rep- 
resentative designated by the Institutions of 
higher education (with departmenu or 
schools of education) located In the area" be 
from a school or department of education. 

Retponse, No change Is made In the regu- 
latlon« The suggested requirement would be 
over-reqgation by the Commissioner. The 
Institutions t>f lilgh^ education make the 
decision on whom to designate. 

S 197*4 SeUetion of teacher' meTtibers of a 
poHey board /or a statewide teacher 
ceiiteVi 

Copiment A comn^nter recommended 
that in the case of a statewide center, the 
teacher members of the teacher center . 
policy board should be appointed by the 
teachers' organizaUon In the SUt^ having 
the largest number of members. Another 
conynenter wanted the regulation tp be 
more v>eclflc about the selection of policy 
: board members for centers proposed by a > 
eombiittJtlon of Institutions or agencies to 
serve a large area. 

Response, SecUon 107.4(bKl KtO of the 
regulation Is changed to provide a number 
of options for selecting the teacher majority 
of the teacher center policy board. The 
option of combixiihg two or more of the 
other options should facilitate establish- 
ment 'of the board In the case of a 'center 
serving teachers from more'^than one local 
educatkmal agency. The regulation provides 
that ohecbtlon\Ui the case of a statewide 
center la^fcw the^schers to be appointed to 
the board byNMro or more iState teachers' oi*- 
ganiaatlons. 

§197.4 Conflicts between State ffuid^ines 
and teacher center reffulation. 

CommitftL One commenter requested thA 
the regulation clarify whether State guide- 
lines m*^*y*^^g ''equal representation*' 
among those participating In a program 
would prevail over ff 197.4<aMl) of the regu- 
lation, which requires malorlty reprefl|||ta- 
tlon of teachers. 

Aefl(Ponsc No change Is mi^ tn the regu* 
latkm. The SUte edilcaUonal agency may 
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establish criteria for Its own guidance in re- 
viewing applications, but the Commissioner 
will not approve atiy application which does 
not conform to the statute and this regula- 
tion. ■ 

' S 197.4 Kxd'ueien of. non-pvWic /school 
tea/^heri from the hc^rA. 

Comptent Many eommenters agreed with 
the ^regtiliktory requirement that 'nop-publlc 

-^il&hbol tethers be served by a ^teacher 

' center.- bur objected to the required repre* 
sentatlon of non-public school teachers 
among thosf • elt|paentary antSk secoiulary 
classroom teachers' who con^pbs^ the major- 
ity of the teacher center policy board. The 
ratioiuile of the objection was^ that the 

"^achers In m|uiy non -public schools are not 
required to meet the standard for IkDensure 
and certification tnat public schpol 

" must meet. The eommenters ^ 
'that section 532(b) of the statute j 
specifically require that the majorlty\ 
board Include representation of non*j 

(School teachers. Other eommenters w} 
posed the* Inclusion of non-rpubllc 
teachers amoftg- the majority memt 
the teacher center policy board point 
that teachers from segregated schools and 
academies (those set up to avoid racial Inte- 
gration tn the schools) could, under the reg* 
ulatlon, become ^ members of the policy 
board and beneficiaries of services. Another 
commenter aSked how non*public school 
teachers could expect to be represented if a 
"c<)llectlve bargaining agent" or other 
teachers' organization selects the tescher 
representatives on the board. One com- 
menter recommended that the regulation 
chanaed to allow only non-public schools ac-^ 
credited by the State educational agency ito 
participate. Other eommenters strongly sup- 
ported the regulation as; drigtnally, pro- 
posed. 

Response, Section 532(aK2} of the statute 
states that a teacher center "• * * serves 
teachers, from public and non-puhlic 
-schools * * *,;' and section 532(b> states that 
the> majority' of the teacher^^center policy 
board shall be "representative of elemen- 
tary and secondary classroom teachers to be 
served by such center, fairly reflecting the 
make-up of all school teachers'* Cemphasis' 
added!, Reading these subsections together, 
the Commissioner Interprets the st&tute to 
require representation of non-public sch6ols 
on the board. Section t97.3(a) o( the regu^- 
tion recognizes that there may be no non- 
public schools in the area to be served, or 
that the non-public school teachers In a ser- 
vice area may choose not to participate in a 
teacher center. Section 197,2 of the regula- 
tion Is changed to add a definition of non; 
publlc school in response to the comments 
concerxiing participation by non-accredited 
or sub-standard private schodls. Title VI of 
the 1964 CIvU Rights Act (42 USX^, aOj^Od- 
2O00d-4) prohibits Federal assistance to any 
eonool which discriminates on the basis of 
4tce. color, or national origin/ Therefore, 
teachers from such a school cannot become 
members of a teacher cerlter policy board 
and are not eligible to partlcix>ate In any of 
the activities of the teacher center. 

A 197.4 Buiidins; administrators as local ' 
' educational offencv representatives on 
the policy board 

Comment One oommenter requested that 
the regulation require that "btUlding admin* 
istraton" be among the local educational 
agency representatives to the policy board. 
^ ilesponse. No change Is made In the regu- 
lation. Section 632(b) of the statute requires 



that the policy board Include "Individuals 
representative of. - or designated by. the 
school board of Jthe local educational' 
agency.** A "building admlnlstratoir** could 
be selected to serve In this capacity, but the 
seltetlon is a prerogative of the school 
board, and the Commissioner has no 
thprlty to mfrlnge on that prerogative; 

1 197.4 Selection of teOch^ membere itf Oiit 
poticifpmkL 

Comment^fm of the most frequent rec- 
ommendations >was that the "teachers' bar^ . 
gaining agent," if one exists In^ relation to 
the applicant agency or agencies (or In rela* 
tlon to the collajUbratlng loca^iducatlonal 
agency In thq case of applicationsliibmitted 
by Institutions of higher education), should 
be allowed to "nominate'* or "select" the 
teacher membersv of the teacher ^ptoter 
policy board, and that this method oiaeleo- 
tlon be made mandsjtory by regulation. 
BCany comifienteirs urged that eJl references 
to "negotiation" be eliminated to avoid pos- 
sible -conflicts. One oommenter t^ted a 
definition of the term ''negotlaUon." In 
most cases, the oommeqts urged 'that, U. 
Uhere Is no ^bargaining agent, the te«^ter 
Bumbers of *.the board should be appointed 
bykthe local teacher organiaatloQ which has 
thA largest number of members. The rea- 
sons for their recommendation, briefly 
stated, are; (1> The proposed option In the 
notice of proposed rulemaking of seleetloo 
by '-negotlatAn" would rq-open contracts, 
which in 8(>qn c^ses cannot be re-opened In 
time. an() might lead to prolonged discus- 
sion and bargaining; (2) selection |>y mcfns 
of an elec^on overlooks the fact that teach- 
ers' organisations in most school dlstrlcjti 
have already held elections and chosen 
their representatlvee; and (9) the best way 
to assure^ true representation of teachers 
and control by them of the teacher center ts 
by leaving the Selection' oft the classroom 
teacher members of the board exclusively to 
the teachers' organization. 

The great number and variety of com- . 
menta showed -the importance of the selec- 
tion Cf teacher members of the policy board. 
One commenter wanted the regulation to 
clarify that only the teacher members of 
the board would be sheeted by negotiation. 
Others wanted, to know whether the meth'^ 
ods of selection in % i97.4(bK2) were merely 
examples or whether their iise was manda- 
tory. One commeiVter requested that the 
option of selection by voting be ^eliminated, 
since a teacher center policy (x»ard selected 
by vote of the teachers might not reflect 
the school district's needs. This commenter 
wanted the selection of the boardxo be leift 
to the discretion of the j|chool l>oard. Sever- 
al eommenters noted that In some cases the 
teachers* organization does |iot represent all 
of the teachers Ih the area. A commenter 
urged that the collective bargaining agent, 
be given no voice In the selection of mem- 
bers of the board. A few commen< 
wanted the policy ^KMurd ^to be elected by 
those telphers who choose to use the teach- 
er center. One commenter recommen(iE&d 
that the teachers* organization nominate 
candidates to the policy board and that the 
teachers to be served vote for the candi- 
dates of their choice.'' One commenter 
wanted the regulation to reflect a prefer- 
ence* for election b^ voting rather^ than se-. 
lection by "negotiation." One comihenter 
reconunended that the t^hera' collective 
bargaining agent conduct w election of Ite 
members to select the teacher members of 
the board and that, where there is no oollec- 



nvdki ttfotstn. vol 43, no. 7— Wcdnesday, januaiy ii, mt 



B12 ^ 



Uve iMmlHte ftcent. the suae cdncmrional 
M«iier be authorised to hold an eleofon for 
that piirpoet In the area to tw aerved. An- 
other ebinmeirter* artuin« that the ''AmeH- 
ean concept or one peraon-ooe vo^** ehould 
prevail, proposed that aU teachert* to bp 
MTed Ahould have a vote In eeleetinc the 
teacher rcpreeentatlves. Still another oom* 
menter urged that the options, for selecttnc 
thosa lep te se ntatlvea few iKft open* even If 
there Is a rseocntaed bai^8alnln« agent, tn 
r no ensure that the lioard Is truly rep- 

I ♦ ♦ • M 



hoard may determine vhleh categories of 
peraoos mar be aerved by the center 
(f 197 J<d»« A reUted oomment wanted dari- 
fleatlon^as to whether a teacher center 
which sperisHafs In a particulai^ subject 
area or of teacher must have a p<dlcy 
reflet that specialisation* An* 
recommended that^an in- 
bosLTd be f onned to deter- 
itatlveness needed to meet 
Its of the policy rboard.'* 

^...^ Section 19T.4(b> is changed to 

clarify this matter, thf iy«nlatlen now In-* 




ileepoaec. The Conunteloner agreea with ^^^tenpreta the statute to require that the ma- 



the general principle that classroom teach- 
ers should have maaUnum feasible control 
of the teacher centers through the poUcy 
bosurds. The re^rulatlon b changed to list the 
only possihie opt&ona for selecttng teacher 
represcntattveg on the policy bierd tod to 
clarify that these provisions refer onljr to 
the teacher memben opmpiDeins the mior^ 
'ity of tiMt board. The optlbnf Include 
brt«d "cateh-all option** for other meUiods 
o^ sel^otldh* However, the common element 
m aiU the options. Indildlng the "catch-aUn 
Is that t^aohem geDes4lly, either direMy or 
through teachcn* organisations, must nqmi* 
nate er select the teacher reprssentattvea on 
the poU^ board. Consistent wHh the*oon- 
oem ImpUcU in the great majority of com- 
ments, if the applicant unllateraUy appolnta 
classroom teaehem to the board, these 
teachers could not be counted as part of the 
majority of the' board rehresentatlve Of 
classroom teachen. Xt\Js hot suffldent that 
the teacher representatives be classroom 
teachersTftiU-Ume regular dasiroom teijfcll- 
en generally must nominate or select them. 

Two of the options for selecting the teach- 
er repreaentatlves composing the majority 
of the board are. for a teachers' bargaining 
agent.' or the teachen' organization .wfth 
the greatest number of tescher memben to 
select the teacher representatives. The 
Commissioner recognizes that in many 
school districts these options may be the 
least dlsnipUve and least expensive wAys to 
select teacher representatives of the teacher 
center policy hoard, and the regulation ex- 
pressly suthorizes these optiona. However, 
to roendste that the only way for the teach- 
en bompoatng the majority of the policy 
board to be representative is f pr^ them to be 
appointed by a teachen' bargaining agent 
or organization would be serious over-regu- 
lation, particularly given the failure pf the 
statute to call for this option or even to 
.mention teaehe'n* organizations. Therefore^ 
even if there Is s teachen' bargaining agent 
or a teachen' organlzi^tion within the area 
io be served by the center, the sppHcant has 
aU of the options in f 197.4(b). 
. In the case of a teacher center wh^c^i will 
serve teachen from more than one - local 
educational ageniiy, the applic^t or appli- 
cant! must pick one or aioomblnatlo;! of the 
other options to make the majority jof the 
board representative of classroom teachers. 
In the case of a sUte^ide prdject, one 'ac- 
ceptable option would be for one or more 
etate wide teachen* organizations to select 
the teacher representatives. 

f 1^.4 Board plc|ps tUeto9% tlecton pick 
board. 

Comment A commenter pointed bUt a- 
confusing ''circular sltuatfon* created by 
the proposed regulation which required on 
the one hand that the policy board be rep^ 
resentative of the categories of teachen to 
be served Cf 107.4<bKl)); and on the other 
hand stated that the teacher center policy ^ 



jorit^ of the, board represent all regular, 
full-time elementary apd fsoondary tfcMol . 
^ssMTOOm keacben Ih thA erea^Cb be i^Hr^ 
Thewtute exprcsdy stetes that'themajcv' 
tty of teachen on the board must r'fidrty re- 
lleeC the make-up m aU seheoReachera,m- 
elttdliig special education an» vocational 
education teachen."^ TMrefcMre, even lf,.for 
exannpie^ a center dewed to focus oh the 
, curriculum and training needs of social 
atudles teachers, a boisnV with a majority 
compost solely ot. soelal\gtudles teaehen 
would not satisfy the regulation. Represen- 
tathreneas of the teacher otnM policy board 
must be exsimlned wiUI rtf ercnce to ail 
teechera; The teaeber. center policy board 
can decide to give prtcrity, or even create 
Umita on the avallaJiuliy of its servloes, to 
certain ty^ of teaenerai but thlfjsou|d not 
affect ttsTreQulremenla eoncemlng compo- 
aiUottof the bo^ 

§107.4 PD«cy board's >i0iU to approve or 
' auapprove the apjtlicaHon. 

Commit One of *the' moat frequent reo- 
ooamendations was that the regulation be 
changed to require that eaiidh applicattpn tie 
approved by the teacheresriler policy board 
prior to Its submission. The rationale of the 
recommendation is that tvUe^ the only way 
to assure that the poHG«a>oard's contribu- 
tion to the appUcatloh-wQl be given fuU con* 
slderatlon^ Several eommenten dted In- 
stances In their experience tn which teach- 
en were 8upi>osed to participate fully in a 
prooess.or development, but In which their* 
participation was only superficial or , 
'•token." , ' 

. rfrtponse. The reoomm^ndation la accept^ 
ed; The regulation Is changed to require ap- ' 
proval of the application by the policy 
board. This Is what was Intended In the pro- 
posed regulation, but the Commissioner 
agrees ^hat the ngulaiion should specifical- 
ly require approve of the application by the 
board. 



§107.4 . Timing 
hoard. 



of eMtablishment of poUcy 



. Comment One commenter frtt tha( the 
reauirement that policy tK>ards be estab^ 
ilsned before the development of a protx>sal 
would give an advantage^ to: (1> Centen al- 
ready in exis^nce,^ knd <2) centen being 
proposed fOF><^ban areas. Another conv 
menter representing a large organl^tiqn 
felt that It would not becdssary to esti^b- 
lish the policy board prior to proposal devel* 
opment if the appropriate teacher's organi- 
zation were involved from the. beginning. 
One coounenter recommended that .''inter>^^ 
Im" policy boards be formed to prepare the^ 
appUcaiUons. Ort this Issue, moot com- 
menters strongly supported a requiretpent 
for prior formation of the ppUcy board as a , 
means of assuring fuli participatlbn by' 
teachen and their representatives m prep- 
aration of the appUcaUon. ^ • 

12e»j>onj«L Although some centen already 
in existence might have boards which meet 
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some of the requirements of the program* 
almost *none has the eomposition required , 
by the statute. Thus, virtually all poUey 
boerds will be newly formed. The Senate 
Committee report related to the statute, 
stated: "The purpomof these cent^ are 
to meet the proMMnal need s of ^loeal 
teachen as defMwoif the Uachar center 
pciiew boards'" reraphasis supplied): S. Rep^ 
Hb. wa. 94th Cong* apd Sess. J7 (19761. The : 
leglsUtlve intent tn lii^ve the policy board 
determine the nee<^ :6f teachen to be met 
woUht be thwarted If j^rbposala brers siibmtt- 
' ted before the t>oard ws^ established. 

§197.4 Operation ii/fhepoHep board, 4 

Comment OxM comoienter requested that 
the regulation estabUah a method of voting 
by policy boerds which wouUl reflect 
**pli'ity ' among the groups represented on 
thetioant 

Response, Ko Aehange Is inadg In the regu- 
lation. In the apsenee of any speelfle stsitu- 
tory authoritXi it would be over-regiUatlon " 
to Jndude the suggested requirement. The 
. operath^^^rooedures of poUoy boards are 
best deieimlned by the boards themselves, 

§ 197.4 Selection of policy board* meeiben 
oiher than the feocfter majoritp. 

Comment Numerous oommenten asked 
'for the same kind of spectfie dlrectlona for 
selecting aU categories of policy board mem* 
ben as are provided In § 197.4 for selecting 
/-the teacher majority. Several oolnmenten 
asked what should be done In cases where 
there an no Institutions pf higher educa- 
tion In the area to t>e served. Another asked 
what should be done if there are no teach- 
en of vocatiopal education In the area to be 
served. Yet apother commenter requested 
that the regulation stipulate that an appli- 
cant local educational agency choose the In- 
stitution of higher education to be repre- 
sented, and that the^ local educational 
agency and the Institution of higher educa- 
tion together designate the indlvldukl to 
represent the Institution of hlidier e<bics^ 
tlon. Another; commenter wanted the regu- 
lation to allow the teacher memben and 
' school board memk>en of the policy board to' 
select. or at least approve, the 
representaUve(s) of Institutions of higher 
educgtlon , and several comments wanted 
non-teacher memben of the board to be se- 
lected only wipi the approval of the boardls 
teacher maiority. Another commenter re- 
quested that some method of choosing the 
institution of higher Question representa- 
tive be outlined, since some arelur have 
many . Institutions of higher education, and 

conflicts may ensu<t. . * 

Aei ponse. Specific directions are given for 
the selection of the tescher representatives 
to the board because they will constitute 
the maiority atul because the Commissioner 
wants to do everything possible to assure 
that the Intent of Congress. ie» sux>^rtlng ^ 
centen that focus primarily Mb -teachers' 
needs as perceived by ie^gtim,* is realized. - 
^Rather than attempt toprovUe by regula- 
tion for every dl/fkrent situatilm,^^e Com- 
lioner pfefenjtq rely oh thesgood judg* 
t of the S4>pUcants. Whe^ there are no 
itutions of/nigher education with de- 
partmttits or '^schools of education in the 
area to ne serve4, the requirement for rcpm- 
aentation of Instlttitlbnir of higher education 
' does not apply^ The same Is true regarding 
the requirement forJrepresentatlon of voca- 
,^nal education teiVihen. There Is no basis 
ui the statute for a regulatory requirement ' 
that non-teacher memben of the board be 
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to Approval by the teacher ma)orlty. 
led by a ehange In f 197^ a), the 
oner^tcrpreU the statute to re> 
X all inatJtution* of hicher educa- 
achooU or departmenta of eduea- 
e area, to be serv^ have the oppor* 
tunlty to participate tn (Vwnarinc the one 
repreaentaUvei oNfnatltutloiii of 
hiAer education. ThtosWotud oeeur after 
th^ applicant *det«nnlnea bow many repr»- 
tlvet from institutions of hteher educa- 
have on the board. 



propoa^d rectilatton gave aff • 
ferenoa fan authorlitnt r 
buiUtutJoQe of hither < 
arantf only if the teacher 
tn operation at the end of r 
In order to foUow more doaely t 




to t|iledU. 
by y***r***g 
eUclhlefor 
would be 
it period, 
aothorla- . 




independent exUHnp 



ment Several oommenters, inrimarlly 
representatives of established^ on-go|na, Isk- 



Ing tanfiiaae, | I97.0<b) Is chanted to make 
ImUtuUons of hiidier education ellflble 
only for cranta **to operate^ teadier eentert. 
However, there is too erldenee of eoncrca- 
:> 2ona] faatent to limit tilglblUty to oOly those 
Ipstltutlons of higher aducatloo which are 
already ^ope ra ting an mrlsting teacher 
center, tender |197JKbX an InsUtiitloo of 
higher education Is eUgfiiie for a grant *^to 
operaCe" a new or p ropoaed teacher center 
but, unlike a local eduratkmal agency, is not 



dependent teacher outers, expressed oon^ eligible for a grant to assist In planning Of 



oem about th6 continued existence of those 
centers, since the teacher centers statute 
contains spieciflc requirements Whifh would 
not allow supMrt of those ccnter4 In their 
present Indephident fomu Theser com- 
tnentera feared that the new teacher fenten 
program might have a negative effect on 
many of the successful, ongoing, Indepen-* 
dent centers. 

Response. Kq change U made in the regu- 
lation. Under the statute, grants t^oms be 
made only to local educational sgendes and ' 
institutions of higher education, but appll* 
cations lor grants could be developed by a 
local educational agency or an Institution of 
higher edmtlon for a project to be carried 
out at an existing Independent center. The 
' center would have to be supervised by a 
teacher center policy board formed accord' 
ing to S 107.4 (a> and (bX These appUcaUons 
would be reviewed on the same basis aa 
other appllc%tlons. 

§linj& 'SH-iuide /or planning granU, 

Comment One eommenter wanted a per- 
centage of the total program funds set aside 
for planning grants. 

iUsponM. The Commissioner does tMyt feel 
that predetermined set-ssidea, ^ther for op- 
erating or planning purposes, irould be wls^ 
at the beginning, of a new program. Section 
107.6(b) is changed to avoid any.JtaapIication 
that any setrsside or priority will be given to 
planning or other grants. 

*J 197.5 Dc/lnitUm of the term "operate, 

Comment Many conunenU^rs objected to 
the proposed definition ox "operate" in 
(l^^b) which they argtied would, in 
effect; permit institutions. of hlghef educa- 
Uon to plan and establish new teachers' cen* 
ters and put them Into operation under the 
teacher centers program. The objection was 
based on the statute, which permits local 
educational agencies to plan, establish, and 
operate' centers, but limits Institutions of 
higher education to operating teacher cen- 
ters. Most of these oommenters wanted the 
regvUation to limH lytltuUons of higher 
education to the operation of centers which 
had already beesi planned and established 
.using other jfesourccss. One eommenter 
asked whc^er an tnstiUit|yn of higher edu-. 
cation may apply for support to operate an 
existing "independent** center. Other com*' 
menters strongly supported the definition 
of -operate-; in 9 197 .6<b). 

JUsp<m»e. Section 532<f) of the sUtute au- 
thorlz?S')nnts,to Institutions of higher edu- 
cation "to^bperate" teacher centers. (This 
contrasts with the language in Seotloo 
532(aMl) which authorizes grants to local 
educational agencies "to assist such agencies 
In planning, eslabllsl)Jng, and operating 
teacher centers.**) Section lg7.S(b) of the 



establishing the wtfw teachar oentar. There^ 
fore, an' insUtutfcn of * higher cdocatloa 
miurt pay the costs of planning and estab- 
lishing a new tet^her center out of funds 
from sources other than the teacher oenten 
program. « . • ' 

OofftmeiU. A ooounenter wanted the 
amount aUowed to a grantee instltutlAi of 
higher educatloo for ''operation'* of a center 
to be .limited to' 10 pereedt of the grant, and 
wanted the balance of M percent to be at 
the disposal of the teacher center policy 
boaad In the associated school districtts), 
^ iZespofise. Vor change is made tn the regu- 
latlon. There is no Justification for the sug> 
gested discriminatory ■ treatment of instltu- 
tkms of higher education that become gran- 
tees. It ahould be noted, however, that in all 
cases the teacher center policy board "su- 
itervises" the center, which may Inelude 
budgeting and the expenditure of the cen- 
ter's funds. If the board la nbt prohibited 
from performing those functions by State 
or locAl law: 

9 107.6 Features of a plannintf grant 

Comment A eommenter wanted to know 
whether a planning grant la limited to one 
year or less In duration, or- whether It may 
be considered to l>e the first year of a jpro- 
Ject whose goals and activities are projected 
over a period of up to three yearB# under 

9 107.7 of the regulation. 

IZeiponsc; An ac#icant for a planning 
grant,may submit either a one-year appllea^ 
tkm, or a mulU-year application, unden 
9107.7(a); calling for fuU^acale operation of 
the project during the subseauent yea^ 
years, \ ' \ . 

9 1^.6 jlUocaf ioa of fundt in appiieoHonM 
fry consorf io. 

Comment A eommenter re q uested that 
the regulation state how program funds will 
be divided between the 00 percent for local 
educational agencies and the 10 percent for 
institutions of hlgher^education In the case . 
of an application OMde by a combination of 
enUtles under 9 lOT^c). 

Jtespon$e. SectlAn 107.Q<c) of the regula- 
tion has been revised to provide that: If the 
application presents separate budgets from 
each applicant of the combined application, 
. the dlvislMr^ttt'^ made on that basis. If . 
separate budgets for applicants are not pro- 
vided, the grant amount wljjU be prorated ac- 
cording to the ratio of the Institutions of . 
highe/ education to all recipients of the 
grant. 

9 107.0 Pritference for gmaU or large grants. . 

- Comment Several commdbters wanted 
the*grants'to be small. This, they believed, 
would help to assure the contlnuatloh of a 
center with locally-generated funds after 



the period of IMeral support has 
They argued that larigt Meral 
would make It more diffloult and less Uk^ 
that a oenter would eontlnua with loeal 
finding. Another eooimenttf^tawliig naall 
granU suggested. th»l It would be bett^ to 
spread the fundrto mora plaosa so thiii 
'mahy more teachera could be aenrad. OttMr 
oommenters called for "aooe gutdanoa"* ra- 
gardlng desirable slae of grantsL Some oom* 
menters were deddadly in favor ol larte 
grants. 

ReeponstJmo ehange la made In the regu- ' 
latkm. ThlTcomtalssioner believes that tn 
the first ydaia of the program at least, there 
ahould be maximum flexibility with respect 
to grant siae. An applicant Is free Co request 
relatively amaU suma. 

9107.g QradnMl deerwase in awumni of Fedr' 
eralfundinff, 

CcmmenL A opmmenter, ttiterested In 
trying to Increaae the likeUhoo^ that a 
teadier center wP continue In ep^mtlon 
after the period of Federal funding, rseom- 
mended that the amount of Fsderal fimiUng 
be decreased during the seoond project year. 

•further dsoreasad during the third yiW\ 
<iit the case of oenten which are suppostad^ 
\ 86 months). The eonmenter'a rationale 
that this requirement would prepare 
grantee add the teacher center policy 
~ for the fourth year, when no JMerat 
funds would be available. 
''JCsspofisa, No ehange is made in, the regu- 
lation. It la very tmportant to leave open aa 
many optldns aa poasible tp a grantee and 
the policy board. The Cotnmiailotier doet 
V|pt know how many years of Fsdcrml finan- 
cial support, and at what level, a given 
teacher oenter would need to demonstrate 
ef feetlveneas and ensure ita oootinued via- 
bOlty. Applications which pr opose" to follow 
the strategy of this eommenter and request 
less funding aach suooeeding year w^uld Iw 
weloome, but the regulation does not re- 
quire that strategy,' 

9 107.6 Befemlnofiofi of good guoHig for 
approval of grants^ to insfUafloas of 
higher adueation. 

Comment One comtasenter asked how the 
Commiasloner proposes to determine wheth- 
er there are sufftdant applications ^of good 
quality** from institutions of higher eduoa* 
tlon to warrant using the ten peroent aet- 
as^de. The eoikcem impUelt In the question 
was that "good qualltiT was a highly subjec- 
tive variable which could lead to abuse In 
the evaluation p roces» to the disadvantage 
of Instltutloos of higher education. 

Reeponse, Section 107.6(a) no longed ln-» 
cludea the terdk **of good quality.*' Instead^ 
9 107;6(a> statss that the mailmimi ten per^* 
cent sctraside wiU be used 'jKovlded that 
there are sufficient applications fkom Inetl- 
tutlpiM of higher education which receive 
the iWinimiim of 80 points to be eligible for 
funding under the evaluation criteria In 
9 

9 1 07.7 Oradual increase in JUnding, 

Comment A coounenter proposed that 
the Commissioner follow the tauxlel of a 
i>roposed State plan for funding Inservice 
edi^tlon by which modest funds would be 
provided for the first year of a center's ac- 
tmties, iplth tncreaaed funding In subse- 
quient years ss the-center demonstrates oon-> 
stituent support and effective servloes. 

JIUsponse. No change Is made in the regu- 
lation. A multi-year project may requeat a 
small grant for the first project year with 
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laner grmittM In aubsequent yem. However* 
thb Is ony one poetlble approftch. Further- 
more, the difficulty of meftiurint "oonetttu* 
ent support'* and "effective services'* would 
nuke It extremely difficult to ev»luate pro- 
Jerts u^nt the commenter's criteria. 

1 1^.^ Auunnc^ of three-year /mndinQ. 

Comment A conunenter wanted the regu- 
latfon to clartfy the **stabUlty of fuiAtnc^ of , 
an approved center Sot the second andthlrd 
project years. One conunenter on this sub- 
je^ wanted clarification of the role of the 
. State educational aiency In determining 
whether ik funded center would be contln* 
ued beyond the fllM year of Fsderal sup- 
port. 

iUspofMC. The language in |}9T.T moana 
* that. Where a project la inlUallyhmded on a 
multl-year basla» oontinuatton raants for the 
second or third year of the ramei are made 
on a noneompeUtlve basis, iontlngent upon 
the presentation ef evldei^ of satiaf actorsr 
per f ortnance of the wohf wm proposed and 
the avaUabUfty of FtdmS funds. However, 
no application {including appUCfttioas for 
continued fumUng) wUl be approved by the 
Cocamlssloner unless the State educational 
agency has performed Its reviewing funo* 
Uons and recommended the app U ca t lo n , 
under |197.10(a}. This reguUttoo appUes 
equally to original app l ications nod to sppll* 
cations for assistanee to eontinue a project 
for a second or third year. Therefore. It Is 
possible that a project Winded Initially with 
a multi-year project in mind may be vetoed 
by the SUte educational agency in a subse- 
quent year. 

I l^Jl SingU-uear and miilH-year appfice- 

. Comment A conunenter wanted to luiow 
whether an applicant that requests only one 
year of support Is at a disadvantage with re- 
spect to Initial funding or continued funding 
In comparislo^vrlth applicants that request 
multi-year support. 

iZetpoiue. With respect to new applica- 
tions for Initial support^ applications re- 
questing support for one year and applica- 
tions requesting multi-year support will be 
renewed on the same basis. No preference 
will be given. However, it Is possible that the 
length of a given project In relationship to 
the budget request of that project and its 
anUctpated results may affect the applica- 
tion's rating underMveral of the evaluation 
criteria. A proJeOt fuzided on a on^yei^ ; 

^ basis, which theiNieeks a follow-up grant, 
will have iU applicaUon reviewed on a com- 
petitive bMis with applications for new 
grants. On the other hand, an application to 
continue a project initially awarded on a 
multl*year basis for the second or third year 
wUl be evaluated with other continuation 

^ appUcatlorui on a non-competitive basis. 

1 197.7 "Be$t intef9Mt of the Ooeemment " 

CQmment\A comment^ recommended 
that the egphmilen "best lAterest of the 
Oovemo^t**. as^lt applies to t^e continu- 
ation of funding during a seooikl and third 
year, either be clarified or eliminated. 

ReMponee* The recommendation Is aicep^ 
e<S. The teikL'*best interest of the Oovem- 
ment.*? Is notjbmMn the regulation. |^ 

197.S Ptq^fmtion of rupfiantation Of regw 
t^r expenditmrtM. 

Comment A conunenter requested that 
the regulation assure that Federal, funds 
used to support a teacher cepter will not be 



ueed to sun|lant State or local funds nor 
mally used of the grantee for support of In- 
eervloe training for teachers and curriculum 
development. Another conunenter recom- 
mended requiring an^ assurance "that the 
proposed teacher center program is one 
which is not currently being supported by 
other public sources and Is soch that Its pro- 
gram elemttits tiie nol; or cahpot be per- 
formed under existing agency. Institutional 
or administrative unit funding.** 

Jletpoase. A criterion addressing the com- 
menters* concern U added Ip f IST.lKj). 

f 197 J Mmnd time to prepare the appli- 
co^bm. 

Comment A oommenter requested that 
the. regulatkm allow payment of released 
time as needed for those teachers end ofher 
employed persoos who participate In prep- 
aration of 4lie teacher center project appU- 
.cation.: 

IZeappaje. Section I197.S Is changed to' 
clartfy that the expensee of appUcatioo de- 
yelopment are not allowable coets. T6 allow 
these expanses would use up funds which 
should be used to support teacher center 
programs.' and would reimburse grantees for 
expenses which unsuocessful applicants 
must bear from other resouroea. 

1 197 J i>ef«nn<aafio» of direei and indU 
recteoite 

Comment One commenter asked who de* 
termlnes which are direct or Indirect costs 
in accounting for grant funds. 

i^espoasa The initial determination would 
be made by the sirantee In accordance with 
the grantee's offldal^siooounting procedures 
and t he ap plicable cost prlndples preeerfbed 
In 45 CPR Part 100a and appendices A. B, C; 
and D to 45 CPR Part 100a. 

f 197.8 Vee of FedenU fknde for remodeling 
and maintenance. 

Comment A commenter believed that 
there might be places snd ecmditlohsvwhere 
the success of a teacher oenter would be af- 
fecte^rVftJbtae' availability of fun4P for minor 
remodeuxli of the quarters to 'be occupied 
bsTthe center* The , commenter wanted the 
expenditure of FMeral funds for such rsK 
modeling to be an allowable cost Another 
commenter proposed that **resular mainte- 
nance of facilities" be an allowable cost. 

/{esponse. No change Is made In the regu- 
lation. The m>Ucant is expected to furnish 
the space and facilities required for effec- 
tive performance. Olven the reKatlvely small 
amount of program funds ayallablei^lse of 
the funds for remodeling eroald not be In 
the beet interest of either the teachers to be 
served or their pupUs. The maintenance of 
facilities. Im^ Janitorial senrloe. Is allowable 
as a direct or indirect coe^ in keeping with 
the grantee's aooounttait procedures, consis- 
tently applied. 

fl97.S. Fsyiheiif Jbr^riidaaletoredlt 

Commetit A oommenter recommended 
that the regulation give the ' grantee 
(throu^ its teacher center policy board) 
the option of paying the cost of securlngv 
graduate credit for Inservloe education pro-j 
vlded by a teacher center. Thia wae seen by, 
the conMnenter as "an excellent* motivator 
* * * a f sf less expensive incentive than 
teacher stipends.** 

Jtes^oasa No change la made in the regu- 
lation. The cost of securing credlLiwhsther 
eoUege or university cnttlt or^mdlt equiva- 
lency for puirposes of professldnal growth or 
salary Increments)* as part of pie program of 



inservloe training of a teacher center' Is not 
specifically stated as an allowable cost In 
il97Jv but it would be covered under 
1» i 197.6(a) (3) snd <3)» ServlMs of oonsultanU 
and experts and Service contncts. 

§197^ JPayment <^ reUaeed^me and enb- 
Mtitutes^ 

Comment A recommendation made by 
many oommeoters was Uiat the payment of 
the cost of released time or of substitutes, 
which would enable, teachers to use the 
teacher oenter during their working hours, 
should be an imrestricted allowable pro- 
gram cost. Mo^KDf the oginm^nters wanted* 
the teacher ceM? policy board to be free to 
decide whether and Ur what extent Federal 
funds should be spent for this purpose. The 
basic yatlTmalft was that t he teacher center 
would be less effective If teiachers and 
others could attend only before or after 
working hours during their free time, Bi ad- 
dition. It was pointed out that staff develop- 
ment for other category of workers Is com* 
mooly pKovUbed during working hours, and 
that In some' oaies, notably when widely 
shwated rural districts combine to use a 
single teacher center, attendance will be im- 
practicable If it cannot take ptaoe during 
the. regular adiool day. Many cmnmters 
stated that it would be unfair for teactaere 
to be asked to use their limited free time for 
this pwpose. Still another reason given was 
that, without a provision for payment of re- 
lessed time andjnibstUute teachers. It would 
be unfeasible to e«iganlae inservloe training 
or oth^ acttvlUes for large groups of teach- 
ers orSt a series of seesiont, Some of the 
oommenters^ urged that, at the very least»< 
the regulation should pemft payment of jre-- 
leased time or substitutes fo^ teacher mem- 
bers of the teae^ier center policy board 
when engaged in the affairs of the board. 
One commenter supported the use of Feder- 
al funds to pay for released time ^t recom- 
melMled that a limit be' set on the* percent- 
sgf of grant funds that can tys used for this 
purpose. One commenter believed that the 
payment of released time by . a teacher 
center In an area affected by court-ordered 
deeegregatlon would have beneficial effects. 
One conunenter noted that taxpayers ofter 
oppoes the use of substitute teachers. Thli 
conunenter recommended that If the pay- 
me&t of released tixne is made an allowable 
cost, the substitutes sliould oe paid directly 
so as not to oomPUcate the school district's 
aooounting procedtuw. A few cemmenters 
' stci^y spewed the regulatloa hi 1^ pbo- 
^posed form. Several coeuaenters stated that^ 
it would 1)0 ''a mistake*' to pay for any r»- 



Reeponae. The proposed regulation was 
XMt intendedVb discourage or prohibit the 
release of teamers and use of substitutes to 
fsdlltate attends nee at teacher center ac- 
tivitlss. but rather to limit the use of Feder- 
al funds for this purpose to those esses 
wher^^ SM^licant ''demonstrates a spedsl 
The rationale for this limit was that, 
ithstanding the destrabiUty of released 
sny large use of Federal program 
funds to pay for released time would reduce 
severely the number of teacher centers that 
could be. supported. Nevertheless, the rea- 
soning of the overwhelming majority of 
commehters Is found compelUhg. particular- 
ly, in regard to giving more authority to ths 
teacher oenter i>ollcy board, ^a regulatloa 
Is changed as followK 

' (1) Section 197.S> of the regulation Is 
changed to allSw as grant costs ^ payments 
for released time or for substitutes neoes- 
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to aUow teachen to pftrtidpftte In 
centar activities. ProvUipn Is not made (o 
aDow as grant costs relea^ time or subsU- 
lut« paymsnts for persons other than full* 
Ume retuUr classroom uaeh^ served hy 
the teacher center. 

(S) The Uncuaie of 1 107.8 is clarified to 
show thai expenses for the operation of the 
teacher center policy hoard Clncludint the 
payment of released time or substitutes to 
allow tsacher members to participate In 
board acti.v1tles> are aUowable opets. 
«9) To address the Commissioner's con* 
that a substantial proportion of pro- 
funds .wlU ^ consumed for released 
lime or substitute payments, thereby reduo* 
tot the number of awards which can be 
made with limited Federal ruAdi» f 1911) Is 
changed to provide that, m reviewing appU* 
. cations for the reasonableness of costs In re- 
latlonahip to anticipated results, the Com* 
mlssloner considers the proportion of the 
budget represented by costs for released 
time or substitutes. Therefore, an applica- 
tion with substantial budgeted cost for re- 
leased time or^batltutes probably would 
not be weU rated under |i»7.11(g) (which 
ooUnta for 6 polx^ts h 

The determination of aocotmtinf proce-' 
dures and how to pay substitute teschers U 
a prerogative of the grantee. 

1197.8 Purehaucf itutrufitiofuUmaUriaU, 

Cownent ^Cnie'commenter proposed that 
the pUrehafe^ of instructional materials be 
an aUoirable dost. , 

ReipoiiMe. No change is necessary In the 
regulation, which already allows these pur- 
chases under 1 107.8(a) "other dlreci^ and In- 
direct costs incurred by the grantee In car- 
rying out Its approved plan of opetatlon 

• These costs must, of coutte. further 
the activities of the teacher c4^nter and 
would include Instructional materials for 
teacher, center participants. With respect to' 
instructional materials for students taught 
by t^her center participants, these costs 
would b<; allowed only on a limited basls^to 
the extent that limited materials are Inci- 
dental to the center's activitiea 

r.O SuhmisMion ef applicationa by imii" 
Uon9 of higher educatton, ' 

ment Most commenters representing 
itibns jOf higher education recom- 
that appUcatlons from those insti- 
submitted directly to the Com-^ 
pr ' rather than /through the State ^ 
agencies. /These, commenters ' 
statutory ylanguage in Bection 
^*may be /expended directly by 
^ liuim Wuilfl R? b ra nts to ihstitu- 
tions of higher eduoation* *^S43ther com- 
menters ps#tlculairfy those re^esentlng 
State educational agencies, strcteedsihe Im- 
portance of requiring In the reguIatldQ that 
all applications from Institutions of higher 
education be submitted to the appropriate 
State educational agency for review and ap- 
proval before belrig submitted to the Com% 
mlssloner. One.commenter pointed out thaf? 
IC applications f rookr^lltititutions of higher 




' A^S^^^^^ revlewied 
^enoles, thesr^encl( 

any such apra^ttona 

slon to the Commissloi 
Respofue, No change 

latlon. While the statu 

blguous.on this point, 

terprets It to require that applications froi 

Institutions of higher education be submii 

ted through the State edutiatior^al agency. 

Section 532(f) of the Act provldes.that the 



te educational 
faU td find 
of transmls' 
ir consideratii 
the reiiu 
lewhat am- 
mmissioner ln< 




Commissioner may make grsnt awmrds di- 
rectly to Institutions of higher education. In 
contrast^ to SecUcm ft32(e>, which authorises 
Institutions of higher education to partici- 
pate only by contractlna with a local educa- 
tional ag^^iey which receives a grant from 
the Commissioner. 

Section 9a3(f) does not exprenly addness 
whether an application from an inatituacm 
^of higher education must be submitted 
through a SUte educational agency. It pro- 
vide that the authority to make grants to 
Institutions of higher education Is ""subject 
' to the 9ther provlaiong of this Section," 
which would include p^ovUlons for applica- 
tions to be submitted through the State 
educational agency. 
In requiring aubmlssldn of applications by 
^ Institutions of higher education through 
the State educaticmal aaendes, the regula- 
tion reinforces the Important role of the 
State educational aiendes for providing 
technical assists rtre to. and dlsymlnstlng 
Information from; funded centera. 

1 197.0 SvfficierU time to prepare iKs appji- 
eaiioiL 

Commtni, Several- commenters. taUna 
Into account the statute's special require- 
menU for formation ot the teacher center 
policy board; requested that the maximum 
possible amount of time be alloared between * 
the official announcement of the doatna 
date for submission of applications and that 
closing date- They wanted, if possible, three 
months. One commenter requested a six 
month preparation period. 

Aesponse. No change Is ma^le In the regu- 
latlon* This matter ts not one which the 
Conunissioner will resolve by^regulatlon. In- 
stead, the length of time for^preparing th^ 
. application will be determined each dosing 
^te published In the Fockal Raoisna. 
jfit Commissioner agrees with the recom- 
mendations and will allow the maximum 
time possible, within the constraints of each 
funding cycle. 

S 197.9 educatim of the handicavped, j 

QtmmenL One commenter requested that 
the reisilation clarify ^ the relationship be- 
tween the teacher oeiiters proilram and na- 
^ tlonal efforts to Improve the."education of 
^ the handicapped. , 

AesponjcL No^cbange Is made in the regu- 
lation. The eduektion -of the himdicapped 
inerlts high priority, an<^ teacher centers are' 
a^potentially useful means of servtxxg that 
priority. However, the teacher center stat- 
ute does not focus on particular substantive 
areas of education. Rather, the statute is de-** 
signed to allow the teacher center policy 
board to determine the training and curricu- 
lum development peeds of teacher at the 
local level. The decision to IncludMpivitlies 
related to the education of the hancucapped 
is one for each teacher center policy t>oard 
and appl^pant. 

1 197.1^ Provision o/ UchnicJi a$Mi$ta7%ce. 

09fff men t A commenter reo(Mnmended. 
that a local educational agen^CSe required 
to set forth In the application how It will 
use technical assistance and from which 
insUtuUon(s) of higher educaUon At wiU 
the assistance. 

i& No chanfl:e ts mad«in the regu- 
ktion. Tfi^;^lfiformation is nof needed by 
le Commissioner to carry out a review of 
le eligibility and quality of proposed pro- 
Jecta* 

(197.9 Input to the policy board 
teaehert. 




Buring mmirimtim involvcmcnt of teachers In 
the preparation of project appUntloos 
under the teacher centers program, recom- 
mended a requlrenient that teachers in the 
applicant's district or proposed service area 
have the opportunity to review the appU^ 
tlon and to submit written suggestions for 
change to the policy bosrd before the appU- 
cation is submitted to the state educational 
agency. 

Retpwue, No change is made in the regu- 
lation. The Commissioner is aware of the 
value of teacher Input in the development 
of teacher center project applications and 
has assured this Input by requiring that thf 
Inject application be approved by the 
^policy tioard. ' 

11^.9 SxUting ^rranoemefutt between in- 
^ ^Mtitutiont 0/ higher tducation and local 
aducadomal agencied. 

Commenf^ One commenter requested that 
Ihe regulation recognise that many institu- 
tions of (higher educaUon have already 
formed, effective Inforrnal arrangements 
with local educiational agendea. 

Xesponsa No change Is made in the jegu- 
. latlon. The requirement in 1 197.9(c) that 
"an Institution of higher educaUon shall in- 
clude in its applicatlpn * * * evidence that 
arrangements have been made wlt^those 
loea} educaUonal agencies with teadSm to 
by served by the project for the partidpa- 
Hon of the teachers in center acUviUes and 
in the acUvf ties cif the teacher center policy 
board'' Is meant to ensure , that any appUcs- 
Uon from an insUtuUon of hither edhication 
hss the necessary input flrom the local edu- 
caUonal agency (or agencies) and its teach- 
ers before the application is reviewed An 
existing arrangement, as suggested' by the 
commenter, could facilitate the arrange- 
ments referred tp in f 197.9<ci) of the regula- 
tion, but the Commissioner does not feel 
that such an existing arrangement is suffi- 
ciently advantageous to merit special credit 
under the evaluation crlteriscr^ 

9 ltfr.9 Vie of one Federmt-pwpram to com- 
ptement another. 

Comment A commenter asl^eid about the 
DossiblUty ;of . local educaUozial agencies 
usina other Federal programs of financial 
assistance to educaUon to "complement the 
sher.oehtem program. As examples, he 
the Emergency School Aid Act and 
LUei IV-C of the Elementary and Second- 

EducaUon Act. of ^985. as amended. 
ReMpome. As long as>expenditures comply 
with the Applicable statutes and regulations 
for each imgram and ar^in accordance 
with the application for these programs 
(and the expendituref can be properly ac- 
counted for), there is no ^^ascm whk pro- 
grams cannot complement each other« \ 

^ 19710 QyaranVBaof approval 

Comihent A comnlenter asked whctther 
there is any assurance that If a State agency 
recommends approval of (me^or more appU* 
caUons. a% lesst <me will he approved by the 
Commissioner. ^ 

itesponse. There la no assurance that at 
least one applicaUon irlU be approved from 
each State. All abdications transmitted f to 
the Commlssi(m^ Will compete on . equal 
terms pn a natldM^de basis for the avall^ 



Comment A commenter, interested 
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Provition U^niecl a$H$ianog. 

Con^ment A oommentar wantad the regu* 
laUon to provide that ttm 8taU •dixaUODAl 
■cencr U r«QU«st0d tjr a gntttM In lU JUrli- 
dictkm to furnish tachnlctl aMtftanoe to a 
tsscher center, nugr cHoom to <Io «o through 
one or mm of tM State's pubUe- ineUtu- 
! poo» of hither education. Thto la to aay that 
Instead ot uslat its own slalT^ provide the 
assistanoe. the State educational acencjr 
vquld be free to call upon a lAibUdy-sup- 
ported college or unlversltr to provide tC 
Another oommenter asked what kind of 
technical asslstanoe wiU be provided to a 
teacher center bjr the State educational 
agency. The opcnmenter also asked what the 
reglonis] offldaU of the'Qtftee of Education 
will do to make the technlotl asslstane more 
effective. * 

ileaponsfc No clfangv Is made in the regu* 
lationJifhlle technical asilstanre must be 
provtdir by the State educational agency, 
there is nothing in the statute or jregulaMon. 
which would preclude » a State ed^icatlonal 
agency from arranging for that technical as- 
sistance to come from an Instltutloo of 
higher education or any other Qualified 
agency or IndlvlduaL The specific nature of ^ 
the technlcul asilstanre • provided, will 
depend upon the needs of particular teachef 
centers and upon the specific activities 
planned by State educational agencies to re^ 
spond to those, needs. Regional officials of 
the Of flee of Education hsve no particular 
mandated role In the teacher centers pro- 
gram, but could, of course, be asked by the 
teacher center polic/ board for asslstanoe. 

{197.10 Ut€ of teachert to review ajfvlicQ- 
tiom. 

Comment Several comnici^iteri recom> 
mended ^at the regulation require the^ 
State educational agencies to include full 4^ 
time regular classroom teachen qn anVr 
boards or panels set up to revleff J|ppllca- « 
tlons Under the teacher centers piogfam. 
Some oommenters wanted teacftpra to torn* 
prise the majority of any mmm board, or 
panel of reviewers^ -Other^ibomme 
wanted a iVqulrement thai classroom < 
ers comprise a majority of any panel iised 
by the Con^lssloner either Co select review- 
ers or to determine the review criteria to be 
used by , the States. Another .commenter 
wanted to know who would review applica- 
tions at the State and Federal levels. Yet 
another commenter urged that both State 
and Federal reiriew panels have the same 
composition as the policy board. 

Aejponse The Commissioner has no au* 
thorlty to determine who will review th^ 
~ project applications for the ^t|LCe education- 
al agendes, and whether those persons are 
mbmbeii of the agencies' own staffs, outsid- 
ers, or a combination of these. At the Feder- 
al level, the Conymlsslpner^ in de&fding*who 
will review the applications, will be sensitive 
to the* commentB and expects to use teach- 
ers as well ss others for this purp6se. 

1 197.10 piiMemindtion by 5i|^ fdueotlon- 
al agencies. , 

Comment A commenter Interpreted 
9197.40(b> to mean that the State educa- 
tional ssency wo^d have the unreasonable 
bur<i<^ of prepi^rmg. lor iubmi&sion with 
each gppUcationv^ariimitfed to the ConK 
' mli»aioner.ya separate plan for technical as-^ 
^l^tshce and dissemination specifically reiat- ^ 

tOj^xiiich application. The commenter 
thou^iult should be sufficient for the State 
educational agency merely "to give assur- 
ance that application review, technical assis- 
\ 



aen4|ig 

I teaeh- 



taoee and dtawmlnatkm of information will, 
within aymOable rcaouroea. bo carrM out 
and reported.** 

JtesponscL No change !■ made . in Che regu- 
Ijl^on. Section 19T.JlOCb> does not requUw. 
from the Stale educational agency, a sepa- 
rate plan ^for technical asslstanoe.. end dls- 
semination for ieach center. The require- 
ment ie met If the State educational agency, 
eboeurfchtly with or In advance of Its sub- 
mlaslon of recommended applications to the 
Commissioner, submlta (1) a atngte, general 
written aesurano^ pertinent to all applica- 
tions which It transmltj to the Commission' 
er to the effect that the agency (a> will 
make pl^9vlslon for furnishing technical as- 
sistance to 'approved eenters wtthin the 
State, and (b) will dlisrmlnitr information 
derived from those centers; and (2) a single, 
general statement on how the technical as- 
sistance and the dissemination will be per- 
formed, together with an estimate of their 
cost. 

• 19T.10 EUmifuUUm oT SiaU tducoUonai 
UQenciei from the propruTft. 

^Comment Several commenters recom- 
mended that the State educational agencies* 
role in the teacher centers program be 
eliminated entirely. 

' Jbuponse No change is made in the regu- 
lation. The statute expUcltly assigns to 
State educational agencies the tasks of re- 
viewing, commenting, on, recommeruling, 
and transmitting applications, aa we)I as 
providing technical assistance to and dis- 
seminating reauA^ from funded centers In 
the State. f 

1 197.10 SubtUtuU A>r the roU fif the State 
educisltionai agency. 

Comment One commenter suggested that 
the responsibility of reviewing projecft SM^pU- 
cations the State educattonid agency be 
given to a different State agenc^ concerning 
with education, namely the State agency re- 
sponsible for accreditation standards* an^ 
the ^censing of teachers. Another com- 
menter on the same BubjecC wanted the reg- . 
ulation .to be changed to require coordina- 
tion between the State educational agency 
and the State agency responsible for cmlfl- 
catlon. since teacher centers may well 
become involved in programs to certify or 
recertify teachers. - . 

Response. No change Is made in the regu- 
lation. The statute provides for review and 
approval of local eaucational agency appli- 
cations' by the State educational agency. 
The term "State educational agency'* as 
used in the statute is defined in Section 
1201<h> of the Higher Bdu«|tion Act of 
1065. to mean "the S^te Board of Educa- 
tion or other agency or officer primarily re- 
sponsible for the State supervinon of public 
elementary and^ secondary schools, or If 
there Is no such office or ^ency, an officer 
or agency designated by th&Oc^rhor ^or by ' 
State law. .While the Slate wtucaClonkl « 
agency may wefl wi&h to consult or coordi- 
nate with the State agency responsible for 
the certification of teachers, the matter is 
clearly a* prerogative of, the State education- 
al agency and not pne to be regulated' by the 
Commt&sloner. 

9197.10 ^ Cdmbihed local educational 
^ affency-^Stat^ ed)icational agency. »- 

' Commeht' A commenter askei^ that atten- 
tion be given in the regulation to special 
problems that mlKht .arise In those ca&es 
(District of Columbia, Puerto Rico. Hawaii) 
>BVhere the Stat^ educational agency Is'.also 
thf sole local educational agency. 



ftesponsc'Nd cftsnge Is made In the regu- . 
Ja^lon. Section lltJC^xl) of the regulation 
provides that a center may serve an entire 
State. The'appn^rlata educational agency 
In these Jurlidlctlons would simply dis- 
charge the functions of both the Statf edu- 
cational agency and the local ediyatlonal 
agency under the regulation. 'Biose State 
educational agendca which also function sa 
the sole local educational agency hx the area 
of their jurisdiction are not required to 
review and make cominenta on the applica- 
tions they transmit to the Commissioner 
under |107.10<a>. 

9107.10 Cbopero^lon of State and Federai 
aoeneitM, 

Comment Commenters representing Stata 
educational agencies urged that the regula- 
tion reflect the need for cooperation at the 
Federal and StaU levels to coordinate 
teacher certification* programs, graduate 
programs, and classroom programs. They 
wanted the teacher centars to fit closely 
with the individual State's needs and prior-^ 
itlca. Some of the conunenters recommend-^ 
ed that the Office of Education ''authorise 
State agencies to develop State plans for 
professional development which specify the 
criteria to be used In revtewlnd and Yecom- 
mendlng applications^ . under the teacher 
centess progi^nu 

itetpons& No 6hlLnge Ls made in the regu- 
lation. The Commissioner recognizes that 
some States have State-wide plans for inser- 
vice training of teachers, and that It would 
be desirable In those cases to Integrate the 
States ^ teacher center^ with those plans. 
The States already have aiuhority to ensure 
this integration by meita of their role In re- 
viewing and^^^comm^ndlng applications. . 
However, the Commissioner lacks authority 
either to require or jto pay for the develop- 
ment qt State plans for prbfesslonal devel* 
opment which include criteria for the 
reyiew' of applications. If Stste educational 
agencies do develop their own criteria for 
revi<^ii\g applications under this program.* 
they are urged to make them public as soon 
as possible. 

-9197.10 ^e-appllca^ion inxKilvement of 
State. educational agency. 

Comment One ^onimenter wanted the 
regulation to require that the State educa- 
tional agency work* with local educi^tional 
agencies that wish to apply for assistance, 
prior to the* development of applications by^ 
those local educational agencies. In or^er to 
avoid rejecting or requesting modifications 
in their applications as a result of the State 
agency's review. 

Response. No chantre Ls made in the regu- 
lation. In the atMcncc of a statutory provl- 
ston on this maHer. it wc^uld be Inappropri- 
ate to require such an involvement by State 
c^ducational agencies. However, this involve- 
ment would be permissible, utider the stat* - 
ute and Regulation, 

4107.10 Role of State educational agency 
in cvQluaiion of applications. 

Comment A cofnmenter suggested that It 
might be more appropriate and efficient, 
and would ^oiii dupli<?al1on, if the 'jrucrta 
iu 5 mvjl'jwk'c divided for use betwi^en the 
State vducatlonal agi ricy and the Office of 
Education. Thus, icortatn criteria would be 
used by the State agency for Its review a.nd- 
comments, and the remaining criteria would 
be used by the Commissioner for review and 
evaluation of the applications. The com- 
menter thought that criteria In $107.11 (b). 
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(eXl). <•). (1). And (1X3) should beluiilcned 
for UM by th« 8UU •ducaUonal tcency. An- 
other oommenter noted thiu tUic* etch 
8tAt« cdtMllooal Afency li free lo develop 
lU own crlterte for the review md evmbiA- 
tkm of appUeatlone. there la a poMfbOity of 
*^encroachmmt.** "omlHlon.** and wide dis- 
parity In the quaUty of the dtatee' crlterta. 
This coounenter recommended that the. 
Commlee^joer sUpulate In advance the'crtto- 
' rta to be used by the Stale educational 
acendea or that eaeh.atale lubmlt the crlto* 
rla It p ropoece to uee to the Oomminlooer 
for prior approvaL Another eommenter re- 
commeded that 8taU educatlofial aaendea 
review appUeadons for eonfonnlty to tech- 
^ nical criteria only (rather than concemlnit 
themeelvca with the tubstanUve merit of ap- 
pUcatJone) and transmit to the Commission- 
er all applications that are In conformity 
with those criteria and 8UU law. Many 
commenters wanirt clarification of the rote 
;of State educational acencles "ss field read* 
en for the purposes of revlewlnc applica- 
tions.** 

Re9pan$e. Ko chanse Is made in the reeu- 
Utlon. In a discretionary grant prooam 
such ss this one. the Commissioner must 
rev1e# applications on a oompetlUve basis. 
As a matter of fairness, this Is done on the 

« basic of published evaluation criteria. The 
Commissioner ultimately must decide In 
tenbs of these criteria .which applications to 
fund and cannot deletale this responsibility 

, to an outside agency. Under the statute. 

however, the Commissioner can only review 
, and approve applications recommended for 
funding by the appropriate State education- 
al agerK^y. No matter what criteria the Bute 
educational sgency uses, the Commissioner 
cannot fund an application unless it. has 
been recommended by the State educational 
agency. WhUe It is hoped that the SUte 
educational sgendes. In reviewing applica- 
tions, wUI carefully consider the criteria 
published in §197.11^ the Commissioner is 
without authority to prescribe criteria to be 
used by the State educational sgency. 

§107.11 Importance of cooperatitft ar- 
ranoemenU, 

Many commenters recommended that^ 
points be fdven tn the evaluation of appllca- " 
Hons for evidence of arrangements for col- 
laboration between locsl educational sgen- 
cies and one or more institutions of higher 
education Ln the area to be served by a 
teacher center. The racion^e was that 
teacher training is the business of the local 
educational agencies and r the colleges and 
univemities working tOKether, and that the 
strongest appHcatlonji will be those Which 
display this cooperation. One of the com- 
minters believed that the reference In sec- 
tion 532(aK2) of the statute that teachers 
carry out activities of the teacher centers 
"with assistance of such consultants and ex- 
perts as may be nrccssary.*'. must be read In 
c^*llJun^tion with section 532<ej. which per- 

,mlu local educational «MSency grantees to 
contract for asslntanc^ from Institutions of 
higher erfucatlon. This eommenter wantfd 
the allowable costs rule to stipulate that 
' the consultants authoiized under Section 
532(aK2> of the Act and the * • * provisions 

'Of ts^chnlcol assistance authorized under 
subsection 632(e? are the sahte and must he 
Included together ^ • ' 

Rewpoiue, Section 197.8 Is changed to pro- 
vide expressly that service contracts with in- 
9tltutlona of higher eduAtlon are allow^bl^ 
project costa. The other recommendations 
are i>ot accepted. Section 532(e) of the sUt- 



ute authorises local educational agendea 
with approved eenters to eontnifet for aasls^ 
tance from tnsUtutions of ^higher education 
but does not requlft them to do so. The 
strength of oooperttthre arrangemenu with 
tnstuUtlom of higiier oducatioti may.bear 
upon the criteria In 1 197.11 (e) and <f> oon* 
oemlng the adequacy of project personnel, 
facilities, and resources. However, an appli- 
cant can soora>> highly under these criteria 
through other approaches as weU. Center 
Bctlritles can be run by teachers or by other . 
experts or constiltanta. . 

1197.11 Required system of communica- 
tion. . . 

(SommtnL A oommenter wanted the evalu- 
ation criteria to consider eyldenoe of "defl' 
nlte llnes^of commftnlrat|on" between the 
policy board and Its constituents, the school 
administrators* and the supervisory peMn- 
nel In the area to be served. 

Respofisa No change la made In the regu>^ 
latlon. In order for an applicant to carry out 
a teacher center program tn aoeor^tace 
with this regulation* there would necessar- * 
tly be lines of communication between the 
policif board and the other groups noted. 
Also, it would be difficult In reriewlng appli- 
cations to measure distinctions between ap- 
plications In tetns of this factor. Therefore, 
It Is not aM?roprmte to add a distinct re- 
quirement or criterion on this point. 

1 197.11 FinaneidX fupport/rom grantee. 

Comment Several* commenters, including 
representatives of a State edilcatlftnal 
agency, urged that there be a criterion eval- 
batlng theexteiit of the appli^t's "com- , 
mltment to participate .In and support a 
teacher center." either through "In-kind** or 
financial contributions. Some wanted the 
criterion to foctis on^support frbm the appli- 
cant for the payment of released time to 
permit teachers to participate more easily in 
the teacher center's activities. .' 

Reeponte. A ^^eclflc criterion on financial 
contributions by the applicant la not added, 
on the. grounds, that it would tend to favor, 
wealthy school districts and place poor ones 
gt a disadvantage. However, the cost of a 
project in relationship to its anticipated re- , 
suits (1197.11(g)) remains as a criterion for 
evaluating appUcatioca. 

i 197.11 Development of ''model*.* centetM. 

Corriment A conunentejf recommended 
that points be given to the ''potential of the 
proposed program as a model for implemen- 
tation elsewhere.** Other comments opposed 
this emphasis. 

itejpofue. No change Is made In the regU" 
latlon. There Is not an adequate basis for 
judging the potential repllcability of a 
center before it has been put into operation. 
The uniqueness of each center to its own 
local situation makes It inadvisable to give 
emphasi^ to the potential for repllcability. 

{197.11 Evaluation of teacher centers* ef-^ 
/ecfiveness, 

CommitnL .Several commenters were con- 
cerned about evaluation of the effectiveness 
of teacher centers and recommended that 
they be Judged not on the basis of the 
achievement test scores of students but on 
the-amount of **teacher Input.'*, the extent 
to which. ln<llvldual teachers' needs are 
being met. the relationship of the center*s 
program to classroom -problems, the A tent 
of "student Involvement In leartUng activi- 
ties." the degree to which teachers put into 
practice what they learn In the center, the 



extent of Individual "professional develop- 
ment.** and the amount of currlculunl devel- 
oped by participating teachers. In the com- 
menters' Judgment, evaluation should take 
into account "the teachers* self -assessment" 
and Ihe teacher8| asseament of the eenter'a 
program. These' commenters aranted. any 
evaluation of teacher centers to he based on 
teachers' needs and the centers effect on 
teachers, rather thamon the needs of stu>< 
dents sAd the effect oT the oenlers bn siu« 
, dents. One eommenter 'reooraoiended that 
centers be "continually evaluated OJrieach- 
ers to determine whether or not they are 
' speaking to teachers* needs,*' A oonunenter . 
felt Uiat (1) detailed criteria should be in-, 
eluded In the regulation #(^eming the plan 
for project evaluation, and thkt,'t2) i^h a 
plan should specffy how it would treat cer- 
tain factbri. including "teacher satisfac- 
tion,*' "administrstor. satisfaction.*" "pupil 
satlafaction* ' and progress, the need assess- 
ment, aiyl tt^e statistical techniques for in> 
terpreting' data. Still another oommenter 
felt that teacher oehten ^ould be eviluat- 
ed only 9n the ba^ of their objectives ss 
proposed in the appltc^tloa 
. One ^eommenter Granted the regulation to 
clarify whether f 197.'ll(b) means that, after 
A year of operation. the approved center's 
potential for increasing the effectiveness of 
teachers will be evahisted, or whether the 
liters '*would have to prove whether the 
teacher center has <ln fact) increased the ef- 
fectiveness of teachers.** In the commenter's 
view, *^ don't know how to evaluate teach- 
ers* effectiveness -or whether' a teacher 
odnter has had Impact pn that * * * we 
could' waste a lot of . money pretending to do 
that without knowing how.** Another com* 
menter on the same topic srantfd to know 
how the indlviduid teacher centers and the 
overall teacher center program wUl be eval- 
uated. 

/tetponse, The^ comments appear to ad- 
dress evsSutlons on several levels: (1) Evalu- 
ation of new Ipplicatlons by the Commis- 
sioner. <2) Provls(ons for the applicant iUelf 
to evaluate how well its objectives, are being, 
aooompltshed; (3) Evaluation by the Com- 
missioner of noncompettng contipuatlon ap- 
plications: and (4) Evaluation by the Com^ 
mlaslo^er of the overall teacher centers pro- 
gram. > 

(1) With respect to the evaliUtion of new 
applications, the crnericih^ln f 107.11(b) con- 
cerning the poter\tial of 'the center to in- 
crease the effectiveness of teachfrs served 
In terms of tl^e learning need^ of their stu- 
dents does not require any proof that the 
center sill increase the effectiveness of 
teachers; rather, it concerns the potential of. 
the center to help teachers in meeting the 
learning needs of their students. liNldence 
pertsdnlng tb this (criterion could Concern 
the telatlonship of the proposed teacher 
center activities to student needs. This crite- 
rion derives directly from statutory provi* 
sidns which describe the purposes of tear)!- 
er center activities as enabling teachers to 
meet better the educational need£ of the 
persons they serve (Sec. 532<a')<2) (A) and 
<B». - V 

The criteria for evaluating appUcatlons 
also include a criterion on the extent to. 
which the application provides for deter- 
mining the extent to which the Project ob- 
jectives ^ aopompHshed. Except as noted 
above with respect to the criterion concern- 
ing the effectiveness of tefchers delated to 
educational needs of the persona they serve. 
It Is not appropriate to &dd. regulatoMr re- 
quirements on the objectives of ea<fh pf^Ject 
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review 
J« oon- 
project 
•ctlvl. 



•ad how the appltotnt muit rtieaiure them. 
Keedi*«iid,6piMtttlone wUl viry from pUee to 
plAoe, ana tM retuUUon leaves v^exIbUlly 
to appUcenU OQ theee maUvn.'; 

a)-0ecUoii lt7.7(dKS> It reUted 
of a prevknialjr funded project 
eemed wtth the effeotlvAieea of 
to daU4te.«-at the time lU on< 
tkii art beinc evaluated) 
whether It ahouid be continued 
or third year. 

(4) The CommlMioner li 
need for eariful evaluation of the overall 
teacher oe&tera mofram and of the difficul- 
ties la perf omkif evaluations Uiat are ob- 
jeetlve. withstand risorous statistical analy- 
^ and' produce data that can.be asiresated 
nd thus provide a picture 'of the teacher 
centers *'oroffam natlon>wlde. .While the 
Gommlnnooer^acoepts In principle many of 
the fimnii^ynU on ev^M|||njuid wttl consld^ 
er them In fomuMmfVyTMfloe of Cduca- 
tkm or lnde|Wdent evalui^loiis of the over> 
aU profram. further resulatlon on this Is 
not need e d^ The Introductory parssraph of 
1 111.11 le chanced to that It longer pro- 
vides that the criteria for evaluating aK>U- 
cations will also govern evaluations of the 
of funded teacher cei^tere. 

I iffTmWmpocf on inatituiiont or apencUk>^ 



preparing the application; The criteriovrin 
f 1V7J1UK1> has been deleted. reducing.the6 
polnU for 1 1^.11(1) f)rom ao to 10. 



flflSr.ll 



SufflcUncw Of apgMtopriaieneu of 



* Comment A qonuntenter noted In 
119741(d) the posilble ImpUcatlon, abased 
on the word ' ''sufficiency.'* that centers 
should be large. The oomtnenter thought 
that there are advantages to having large 
oenteri and other advantages to having 
gmall centen, and reooAunended tha^ the 
word "sufficiency" he changed to **appropri- 



itcfpofue The reooihmendatlon Is accept^ 
ed and the regulation Is chsng^fl to read 
"Approprlgteness of stiCp scope, and dura- 
tion of the pi^pject so as to secure prodiActlve 
results.*' ^ 

1197.11 impact upon' the grantee'i iruer' 
. pic€ proffmm. 

Comment A oommenter objected to the 
evaluation criterion. In 91ft7.11(h). which 
glves^4>9lnts for *'the potential of the tdich- 
er center to hnpact upon and Improve'^e 
gnuitee*s overall program of Ipaerylce train- 
ing*** The rationale of the objection was 
that the criterion might be seen as *'an 



« «" ^ k etfprt to*lmp<ne a' new structure on an al* 
Comment A oommenter rtcommendetf ready existing stnictiuw.' 



that the effectiveness df a teacher center be 
n^easbred prtpsarily In* terms of Its effect on 
thS'giwtee Institution or agency and other 
Initltutlons which It attempts to li^uehoe. 

Refponetji The Commlsslcftif r agrees that 
the Mfect of the teuher oentenr program on 
the Institutions ana agencies wtth wh|ch It 
tnterac^ Is Importanl An applicant may 
. choose to emphasise this as one of Its objec- 
tives. However* It would be Inappropriate 
for thcMgulatlon talmpose this as afm>eclf- 
Ic objective* for each project The Commls^ 
slmlienwU] consider this comment In de^lgn- 
Itag-aiiy evaluations of the overall Impact of 
the program. 

1197.11 DppiiipMve' rtQHiremenU j6r dU- 
stmifio^ioik^ 



Comment Because the State educational 
agencies are given primary responsibility for 
dissemination,' a oommei^er recommended 
that ^ the evaluation criterion In 
» |197.11(cXa) be changed to eUminate any 
n^tkm of dissemination or reporting and 
locus entirely on evaluating tha effective- 
ness of tlie project, ^ 
' JCesponse. "The reoommendatlon 1^ not ab- 



The eommenter 
wanted. the. teacher center to be Indepen- 
dent no^ In ctopetltton wltli jexisting pro* 
grams. On the oUier^^iftnd, another: eom- 
menter wanted' a crfterion 4ncluded whlcli 
favors appllcatloo^ which havearrarige^ for 
dose integration of the. proposed tediher 
center with tpit ^iservloe traln^ig programs 
of the appl1rai»age6<y. The oomnienter 
stresssed the ImpVtance of allowlng^flexlbl}' 
' Ity so that the popy board can take into' 
oonsideratlcct t>oth the n^eds ,of Individual 
teachers and the needs of the school dts- 
■ trict.., ■ ; ' - ' .V \ ^ 

^AdllBmsft No change Is made In ihe jv^- 
latioiu l^e potentlaT of the teachef dbnter 
to Improve' the tfhaitee*s overall prograig of 
Inservlce training Is Ml appn^riate criteripn 
to weigh In judging competiiig appUcatlcms,. 
To the extent that a teacher oenteir tws this 
Und of eff^ the positive tanpact ot limited 
Federal dollars Is Increased, and the projiect 
jbetter fcahies out the statutory purposes^ 
'However/ the criterion is not an ejTfort to 
Impose a new structure on bU existing train* 
Ing. Anj4)pllcstit could dttnonstrate poten- 
tial lni^actiluK|er (his criterion, n<^ merely 
with reference to the structure Tof the 



oqited. Aside from the major role of the^6Aiteiv but with reference^ to pefriUciflar 



.^tate educational agency in dlssemlrutlon* 
the potential Impact of tl^ project is en-' 
hsDoed If the grantee undertakes effective 
rtissetnlnittmn of project*s results within, 
and outside, the grantee sgency. 

1197.11 Over^emfhoii* on formation cf 
poUejf boardeT 

' Oamment BCaoy commediiers felt that the 
assignment of points to criteria which deal 
wItJb the authority and representativeness 
cd the teacher center policy board i9as ex- 
oMlvs» wd that these points should be re> 
dIsCrfbttted. A wide variety of recomnj^nda- 



tiong cobcemlng the redistribution of points 
were iilBO received. (See I197.il WeighHnff 
q^ffte evsliMiltofi crUerlon, below.) 

MspofueThe recommendation Is accept- 
ed. Section 197.4 has been changed to re- 
quire approval of the application bs; the 
'teacher center policy board. ^Theref ore. It Is 
not neoessai7 to have a criterion measuring 
the ^^ty of participation by the board In 



training and curriculum developmet^ 
ties« HowevM', the regulation does not weiiRh' 
Integration' of the proposbd center, with 
other Ihservioe training prcmuns of the sp- 
plleant FlexIbOl^ s{»QUld de left to the ap-^ 
pllcant and ^ teacher center poUcy board 
whether. 'In particular situations, it makes 
more sens^ to operate the center, iride^n*^ 
dent^f other training or In close Integraoon 
with l|. V , A ' 

§ 197.11 . Autttoritw^nd lespOftsiMfify oL 
paliew 690fdL --^ 

Ocmtmen(ert A, 
meaning and Intehtof the evalt 
rion In | l97.11(aXwhkh deals witli^the 
extent;af the teacher ^en^ policy board's 
authdntjV and respopslbaity for supervision 
of the project.^ ' tm * 

Response. The purpose^^sMhe criterion'ts 
to make It' deai^ thatf the policy board 
should have maximum authority and re-' 
sponslbU^y for supervision of the project. 



Ljcoran^iE^. 
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and thaT applications will bo evdluated e;i 
the basis of the extent to which steps hav^ 
been taken td assure that this wlU be the 
case. 

9 197.11 Weighting, df the evaluation crite- . , 
ria^ . 

Comment Several commenters sugeeated 
changes In the number of points' a&Ugned^ 
the criteria for evaluation . of applications. 
In gepe/al. the cotnmenteni recotrnmended 
that^oce Mints go to the quAliflcatibns of 
the proposed t^her center staff, to mea- 
sures for Increasing the effectiveness of the 
teache^ to be served, to the effective use' of 
a **needs assessment" In planning th^ work « 
of the center, and to the objectives of the 
proposed center. Another eommenter felt 
that the proposed criteria emphasized mea- 
sureable outcomes- and Was conceroigd that 
such an approach would encourage narrow 
prescriptive center training rather than the 
' kind of developmental programs needed to , 
meet ^e diverse needs of IndlvrdufLl teach- 
ers. One eommenter wanted i criterion 
giving poinu for nbfru and acUvfties wh^ch 
would Increase' the Ukellhood 'that the 
center would continue In operation after Its 
period of Federal funding is over. a f 

Kespmse, Section 107.11 is clian^d In abc:« 
cordance wltH' the applicable coiftmenu to: 
(1) fhcrease the piolnts. assigned' to th^ po- 
tenUal of the center to Increase the effec- » 
tlveness of the teachers served in terriivs of ' 
. the learning heeds of tl^ir studentj); In-J^ 
crease the points assigned to the extent to*^ 
which the project objeqtlves are sharply de- . 
fined, clearly stated, and capable of being * 
jattatned .by the. proposed procedures; ^3) 
Add a criterion on tl>e extent to which Fed? *^ 
\ er^^nds will support new or expanded ac- 
tlvltus rather* than supporting activities , 
which are already being paid for from other . 
resources. The proposed greater emphasis 
on the Qualtf leations of the teacher center*a 
staff Is not accepted. As is appropriate. ^ 
many centers ipay rely heavily^iipon teach- 
ers to staff the centers, arid it .may be dlf fir 
cult for application reviewi^s to dosw clear . 
dlsthM^ons sjnong application on 
thll*€»titerion. To weight thU \\\ iii iIMFTlIiI 
suggest a blaaJn f aVor pf centers riinu out-w 
sldeexp^£ts«whWhlsnotlntei|d<d^.wnhre- ' 
aspect to the comment th'at' the criteria en-, 
cdurage narrow prescriptive training rather 
than developmental programs to meet di- 
vert teacher needs» thcTeguIatlon per^pits t 
dei^opmental programs which can respond 
to diverse needs. However, the Commisslon- 
er^uld not responsibly judge the best pro^ 
jeds and award grant funds, without kiiow- 
Ing the objectives of the prd'ject;»and. tii^- 
cordance with the statute, how. the center is 
expected to Increase the effectiveness of 
'teachers ih terms of the Igar^ing needs of 
their students. Within these general plans 
In the . applloltl*^ teacher centdrs have 
flexitmlty to evbm more specific a^klVlMes 
and procedures. 

/ • ^ ' - 

{197.11 Recpgnit^n J}tdgments made by • 
Slate edticatiohal fffeiicies. f ^ 

Comment A eommenter askjed thai the 
Commissioner give con^deratlon in evaluatr 
ing applications to any rating or ranking as- 
signed by the State educatlorud^ ^'fl&^y ^ 
eafh application whtch U sends to th^om- 
missloner for review and evaluajlK>n. ^ . 

Response, No change Is ma^ In, the regi^ 
*)atlon. The commepts Inade^Vr the ^^te 
educational agendo^ px^vMpucatlon trarb^ 
mi tied -to- the .C6mm^fon^%irill be read by 
the Commissioned reviewing panels and 

My--:- . . " s'r-' 
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«til be Uken Into account 
. b^ar upon the evaJuatlon 

ITic^ to no reaaon to 
* iitioe km choose to rank 

appticatlDna ft tnuumlta < 

er. Scmf 8tAC« a«tncii?fl 

to aMtan tho same rntlnf ' 

tranamUtod. In view ol / 

and th« resulting difficulty toi^ 

with each appllcatton received by the Cotn-' 

mi^loner, acparate points aie not aBSlcned 

to tJtta State educattonml agency's rating or 

Gommetita* >^ . ' 

1 197JJI 4ccosnmo(Calioii to txUt\^9 teocA* 
^ ctnlen and inurvict training ptomT ' 

Cmmant Conuoenta werecXecclved froin 
auto educatlona] agenclea and local educa^ 
tlbhiU agendeo pointing out pot<htlal opn^ ' 
flieta' between their on-godng or piann^ In- 
senrloe training prognuwlor teactim In- 
ducting on^golngjpr planned teacher center* 
' llkc^ orgonlaationa, lind the programi. to. be 
carded out by, the ^ederaliy-aupporM 
teacher centcra^Tite tenor of tlie commemi 
w*i tnat theaer conflicU would npt be in the 
best totereat of any of the partJea. and that 
waxa/should be soughtrto avoid them. 

ndtporM. No clwige ifl made in the regu- 
laUoR, If ain appiiAnt ^ka Federal funds 
under ttiii ^program to build upon existing 
training actlvitiea. the funded center would 
have to mee^ the statutory uid reguU^on 
requlreiaenU* However^ these reauireidents j 



responsible for assuring that further consid- 
eration |g given by the State agency to the 
rejected appllcatlont Is there a tiine limit 
lor the reply'by the State agency giving ita 
final tfeciaionff Other commentert wanted 
the teacher center policy board or the- 
teacher organliation Ih the achool district 
to be permittea to appeal directly to XXit. 
State educational agency for reconslder- 
allou of the application if It Is not recom- 
mended^or funding by that agency. An- 
other' tidounenter wanted the same right of 
app>^al to be extended to the local i^duca- 
tional ageneyt 

JUtpoiue, No change to made in the regu- 
lation. The statute provides only that any ' 
tApphoavit that to'dlsaaNsned with .the ri^ 
'^mpiendatlon* of the Stete 'educational 
"aancy regarding itt appUpatioh under the 
tdu:her centers program may petition (he 
C^nmlAsioner to request further consider- 
ation of the application by the Steie edjyua- 
Uonal agency. It jloea not provide for ap> 
peato by other organixatlons. Subject only 
to necessary time constraintii which will 
published for each fiscal year, the Commls- > 
sionei>rwould have no objection if a SUte. 
educational agency provided opportunity 
for reconsideration of its action on applica- 
tions at the request of applicante or other 
brguiizatiohs or individuals. This would be 
up to the particular Stete educational 
agency. . . 
It la anticipated that the petition and ap* 



hot «pl,> otherj^ta 

vlded to Applicants* particularly on time* 
limitetions.' in the notice of closing date 
publtohed in tl)e FteKHAt^Rapism inviting - 
applicaUonrfoi^^h flicatyear^^ / * 

The petitio^jl^lf may be sUSply a tetter, 
signed by an lutnorised person, identifying . 
the rejected 'application by title or other 
means and asking the Commissioner to re- 
quest the Stetuducationaf ^ency to recon 
aider the desllHSled application. The Com 



the applicant. The Oommissidlnr 
that ways should be sought to avoid anjr 
conflicts, butahls needs to k|e.dohe at tbeL 
local level, not by Federal 

'de^fopm^t 



benLpir tM 



. S 197«ll Commif meni to 

Comment, A conuned^er feliahat it would 
be desirable to alldU^^terlon for assuring 
strong con^ttn^eggyT^Jtaf f dcvelopmqlf* 
on^the paflTof th^GEdlvidiials who^axe mem- 
^nter policy .b^d^y 
h oligDge is made in the j^gu* 
cleAr how such crlteripn 
ieasur^. and th^ criterion would 
an oveWy detailed review by the 
sloner. MbrecJver. such a' criterion 
^iply a la^ bf confidence In the 
[i'teachers, and their orgonistiUoriS Jto select 
epona of competence as o[i|mber of the 



tionship bf^ the State agency to the appli- 
cante with which It must; by law. interact. A 
comraenter stetd that the funds proposed 
for compensation of Stite educational agen- 
cies for, their serVicei in the teacher centers 
program would be inadequate. The eom- 
menter based that judgment on an estimate 
oC the amount of staff time needed to per- 
form those services: 1ft dkjn f or the meet- 
ings, phone calto. corresponder>ce. etc.. 
' needed to deal fairly with all the school dis- 
tricte in Mie Stete; 10 days for the develop- 
ment of reifliew criterisHUid prepanttlon for 
the'reyiew; 350 days for review of appUca* 
,tlops and preparation of conunente on each 
;biie;^and about 40 days for reconsideration ' 
^of applications as the result , of appeals, in 
addition to all of the above, the State educa- 
tional agency must provide for dissemina- 
tion ftid. technical assistance to filnded pro- 
jecte. The eomn^enter recommended that, in 
view of the above, each SUte be required to 
submit to. the Commissioner a plan for car- ' 
ryintf out Ite responslbilitlea tmder tl>e Act 
an^ If the plan is approved, that a corre- 
sponding grant of lunds be mad^ to the 
SUte agtocy^to assure the adequate com- 
pensation Boandated in the sutute. One 
commenter from a SUte agency felt that 0 
percent would suffice for technicaT ai^s- 
tance and disaemlnatlon. but that the sum 
allocated for the review bf applications 
should be increased* Many other com- 
menters, representing other capptituencies, 
believed that one-sev^h of rtie total ap- 
propriation U ah exceMv^ amoiftit for tho^^ 
purpoaes. In their ine^ the .Conftressional 
Intent in im teadf^rtSmters program la to 
givp' tefchers the iQeaiia and authority t6 
deal effectively with the;|r n^^ tor Inservice ^ 
training atid curri5:iijum development, an4^ 
that any/divenlon of funds for .other 
posea could only^ lessen th^ effectives 
their efiorts. .Thesa^oqnuirientersxWant 
proposed one-seventh^ set-aside re^i* 
10 peocent. .5 percent, and evenj 



other.argunlent in support of decrel 
one-seventh set-asjde was tha( U fi 



the jippllcatioh. the application /"must be 
transmitted to the Commissioner for evalua- 
tibn. - 




1 




1 197,13 ProfestiomU praetiee 

Commen t' Sjfteral coihmenteMbged*^4t 
prof^ohaT prafetic^^Miards. . «n|e they 
exist, should be eJigtW to receive « part of 
^ihe funds designated for SUte educational 
akendes. ^ « 
' RespojM. No change Is made^ih the regu^ 
£epUon to tne Pj^ovL^^or. jot ^^^f^;^^^' latlon The sUtute dearth akilgns SUte par- 
^rse decision made by the Sute education- ticipatlon in this program to the SUte edu- 

catlonal agency, which may assign' the 
actual task to any appropriate unit, divislozu 
or other entity of « the agency, bicludlng |k 
prof esbional practice board. 
.} l91,lSAdeQuate compen^tion to State 
edttcationdl airericies, * - 

Comment .Many cottitxtoters aodressed 
them^lvrtsi to the m tier of ths 9Ute edu- 
cAtlonal agencies' participation in'the teach-. 

er centers prbgr&m and '1ade(iaate" compen- 

ikird for 'sation f^r services pcrfohned by those agen- 
r clarity concenfing tifg^procc^lurcs ''dea. Commenters representing those agen- 
for ^pealing an Averse' decUiont^noade by cies n^ of the opinion that the oompensa- 
the SUte eilucatlonaf agency. tlO|flnered U not or may not be>%dequate. 

^ Fbr'exaople. may Individual petition beJRsejChe three kinds of serviced to be 
the Commissioner. ^0lVJldcs the teacher providcol would be in addition co s^rcsent 
center ^policy board make the petition? ^^wwozli-loads of SUte employees, and there is 
What constitutes a peUtion? Does it Induddf^ no guarantee of sufficient funds to employ 

addlUonal ^raons* In the view of these 
ieommenters, any dlmintohment of the 
State's roie or compensation would Je<>par- 
dise the necessary cOllaboi^Uoh and reU- 
j0 * 



.12 Tfie api^eals protess,; 

dmmtnt Sev^|;al commenters took eK- 
eptlon to the provision for appealing an ad- 
krse decision made by the Sute education- 
al agency.- One c6nunenter thought that the^i 
^ provision for ''recirculating" an appeal back\ 
to the SUte educational agency ''seems like 
4 a fantastic bureaucratic run*arouhd«" This 
commenter wanted the final decision .on 
appeal to re^t w|Ui thb Commissioner. One 
coalfncntez felt j^e need for lippeals from 
. ^ pebble "arbiuiry decisions by a local 
(scnool board or admii*strator/* prefi^mably 
referring to the decision sby a lood^educa- 
* -/ tional agency whether or not to^uomlt anv 
• application. < Another comjrieni 



a copy gf-the rejected application^ Must the 
"Commissioner see or examine the rejected 
ApplicaUon? Are there time Umit^ for peti- 
tloiiing for anlippeal? Is the Cbmmissloper 



available to SUte ageni 
provide technical assistance concerning the 
ti^lning of tAchers. the result would l>e to 
duplicate uniukessarUy and in a costly way 
Ahe funqtioAs of the SUte*s teacher training 
institutions, which ur* publlciyyiuppoiited ^ 
for that ihirpose.^tHer varUtions proposed 
by the commenters^ were that tRe 6Ute 
agencies t>elcompen8ated only for fevlewlng 
proposal8.yand^ U)a£ a specific alldtmeni of 
funds be met aside to CQpapiensate the State 
for eacy of Ite three functions. Another 
issue to be resolved emerged with the ^rev- 
elation that the proposed method of ^com- 
pensation. Le.. reimbursement, to not feasi- 
ble in.sevei-al SUtes wh'Sre State' law pro- 
vides that any reimbursement would go to 
the Sta\e treasury rather than to the State, 
agency 4htch oiovldo^thc services. ". 

Re^tponse. Thk statute manda.tes that the 
State educallohai agency: CD Review and 
recommend applications, (2) provide tecKnt- 
cal assistance to f untied centers, and <3) dis- 
seminate informfitron JdortVed from funded 
' centers* Under the stnute. the State educa- 
y Uohal agencf^ must be adequately compen- 
sated for -these services. Given the scope of 
these activities, the potential number of ap- 
plications for the i^rogram. and the poten- 
tial importance^of the State educatt 
agencies' role/m the program, the 
for the Suteredo rational agencies 1b 
dared lo the extent recommended b: 
conmienters*. iiow^cr. the set ajsidj 
duced from one-seventh to onc'tentl 



J 
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tmdi wtotrt^ l« U» titMbar Mnttn. 

MMMiMla tha ttsUi ■dndittOMl MMIMM 
lor tMr funotiMM, MM^i!^^ 

•noM 10 pmUHtaiomitloii neeM bf 

" I inT 11 iTiiinjiPif jfvT'-'^r-r 

C0mmtnt AWnmlarincmtadtlMAoir 
fimdi vtihlMidinr^J 

afauabte to ttwrn for thM pmpoM a»tt>ot 
tM fuiMh m bo mnoled 

JUtpoiM BivSm m40(b> tof^^ 

mvi be «P«flc*lljr j:^^ 
tMch«r oenler ttmrnth vOli policy 
The ilUte ediUAUoMl WKO^ «^ . 

cttHo* within aHPU tt^«^»HL22 
w«m tikem.-^ H»ww«n tiiod^^ 

m |i«7«i0(b) iotfwtt » i*5LP!?^If* £^ 

aducatlcpal Mwy roltf to lrtH<^tho 8t>*o 
ogener eouldonly ftot by mpwttt^ 
Queit Uwm poitleiUar ivspMoaAn 
' Blate« There l»nothUifinipro0^ about ttilt 
role, hut it U ftlto j»6«ilble tl^rt; wt^^ 
fltatfl etjucoltTirtfi? ^y*^*^ wn and 
earry outivoffbahPPi *bd conferem to pro^ 
vide tftfhfff*^ *«*'^^'^M>c^ iniciatman to a 
number of funded eenters In tfaeir«,3U^ 
These actlvttlas woidd have to be deidiin^ 
•oiely to pvovMe teclioleal aialstMoe to 
ItthM eente^^ 

that If the fimded eenten.nelthet needed 
nor eleeted> bartldpate in them, they 
irtAild not be eligible cgP g5g!l!!S 
undiy; the program, Kcvertheleae^thw 
ctu^ aiu! the ztductlon m the setailde re- 
dttom*the ri*4Wit^tedink^ Sf^*^^?^ 
funds ^ gdipilBed. This i$ a proUem that 
^ win be cloeelyVatchea by the CoRuiii0k»;i: 
ert but no fuirt%U|*ulatl6n is wair^^ki^ at 
thJstliue.^ • 
y mCDoe. 7a-e5S POed i-lO-W; «:46 am) 
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41k NO.T— WMMCBAY^ 
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0M8 ^Wwy»INo> M-HOttt 



FEDERAL ASSISTANCE 



^' Sr^ □ MIAmiMTIOII 

IXSSllS: a WWICMWi IMTOIT (CM) 



t. AfPU* 
CANTS 

CATION 



OATK 

1 



3. tTATt 

AmJM-. 

HON 

lOCNTI. 

ncn 



HMMlEi 



b, OAtC 



* Ymr month rfttjr 
19 



4. UCML APPLICAHT/RECIPICNT 



ft. OmM NfiM (JsrMi# 



7« TITU AHO description OF APP|»ICANrS PROJECT * 



la AREA OF PROJECT IMPACT (f/amff of f^A*. MimKM, 



11. CSTIMATCD NUM- 
BER OF PERSONS 
■CNEFtTtNa 



13. PROPOSED FUNDINQ 



14. GONQRESSJONAL DISTRtCTS OPi 



1. RDCRAL 


i ■ .00 


a. APKiCANT , ^ 


ft. mOJCCT 

^. 


ft. AFfllGAirT 


.00 


c STAfE 


.00 


16. PROJECT START 

DATE y««r flMiOA^v 
10 


17. PROJECT 
DURATION 


4. LOCAL 


.00 


OTHER 


.00 


IS. ESTIMATED DATE TO tmr wwt^h Uv 
BE SUBMITTED TO ^ 
FEDERAL AOENCY ^ 10 


f. TOML . 


$ ' ►oo 



£ FEDERAL EMPLOYER lOENTIflCATJON Cip. 



PRO' 
ORAM 



i^miNiiR' ill3.hUlll6f 



ft. TITU 

Teacher Centers Program 



S. TYPE OF APPLICANT/RECIPIENT 
A^te H-CotDMitto Action 

' I- HJiHr Untittoiwl 
i-lmllMTrib^^ . 




Mni€r appropriate UiUr 



S. TYPE OF MSI8TANCE 
^^^^ ^'''Wr D-lmufMici 
Swml mMm^ 

C-lMi « ' rria<i fftCtrfjJ 



□ / 



Sl»»l E-0tli«r jF„e#f apprw* j ^j -j 



12. TYPE OF APPUCATION 

0-OMtliUtUM I 1 

MfUor mpproprioU UtUr | | 



1& TYPE OF C^IANQE {For iff or iU} 
A-^neiMM Dolltn MKImt (Sp«c«/v) 
S 0<CfWi< DolUrs 
C-liierMM Dwatfon 

D-OMraat* DiifatlMi ' 



10. EXISTING FEDERAL IDENTIFICATION NUMBER 



1& FEDERAL AGENCY TO /IEC0VC REQUEST (//MM. Ca«.Stel«» Jiff 4«4«) 

U.S. Offtgfe of Education, Application Control Center, Washington, D»C. 20202 




Hm hoA 90 W9 lMowl«dtt ind ftillil* 

Ui this prMHl(c*tlon/i|iplieatlM on 
Mi oMiKl^ Mm doouMnt koo Im 
tfub akthorixti fty M rnmiMt b»# cf 
mHvp^huot wid Sw tf^kairt will oom^h 
uMl tNJ|MM (MraiicM if Ui 

1$ IfpiMvA* 



21. REMARKS ADDED 
□ Y»« □ No 



ft^ If 



If mttirW Ir out ait«l«r 



Iftli fMltCAkloo KM fttbfflitt«d, puruiint to 
ditriicMtttM Mil til ffiftoiim ari ittoched: 



Nor*. 



ie*9ponoo 
uttoeKod 



0) 
CD 

(3) 



ft. 1YPE0 NAME ANd TITIE 



ft* SIONATUJIE 



c DATE SIGNCO 

ro»r 

19 




» APPUCA- Yomr itiotUh day 
RECEIVED 19 



Mb OMANIZATIONAL UNIT 
StJ^RbORESS : ^"^^ 



27. ADMINISTRATIVE OFFtOE 



2S. FEDERAL APPLICAflON 
IDENilFI CATION 



I 



SI. ACTTON tAKEN 
Qa^'AMAIIOtO 

□ ft. RCIICTED 

□ 9. REnmREO FOR 
AMENDMOir 

□ i. DIfEMIED 
Q WIT HORARR 



ERIC 



FEDERAL AOENCY 
O IS'ACnON 
t ^ 



12^ 



i FEOFJML 



ft. APPLICANT 



c STATC 



4. LOCAL 



«. OTHER 



TOTAL 



f|Indinq 



30. FEDERAL GRANT 
IDENTIFICATION 



.00 



4» 



.00 



.00 



.00 



t. In tiking «b«^ tction^ 4rty M wiii t i 
•idorotf. It tttMSfViponM t« 4oo Mm $ 
ItftM ftoiHir b Mill m 



Yoor month iav 



33L ACTION 0ATE> 19 



CONTACT ' FOR ADOlTIONAt INFORMA- 
;TION itfmo^ AMI Ukphoni$ iMiinftor) 



^ ttft§ivi4 frMM« dMf liicft#MOi wsfo cmi* 
^ravltlMii tf PMI 1, oSsarariw A^$« 



34. roar moiKll 4ov 

STARTINO 
j)AT g 19 

Is. 



CNDINQ 
DATE 19 



iS^^ 



97. REMARKS ADDED 



ft. FCDCEAL AGENCY hi 
iNomo ond f i tep w l 



OfnCIAL 



woi ^OE Form 333*5 '10/7§ (CFDA ifUMS) C5 



- STANDiARO FORM 424>AaE I (10.79) 
JViMrtftirfftrOBA ftimrol Mnnm^omoai Cirowk^r r^f 




mfutrmn or mtdm. nacmm^ wo mMM^^. 
\ omdi oor lodCMZoii 

( .naMMBnK9in<«'t«oqpttNi WD 
[quufrtoocKnoK fwpaml-inauL piojicib act 

IMSTRUCTIONS FOR APPLICATltlN ftR PEOOWL ASJISTMCE 

(lloBfl«MteuACioa VrogtaM) * 



>FORM APPROVED, 
(M8 #51<^R1019 



Ihis Com thall u««d for «pplyisig for 
FM«ral Aaslfltanoo for tha following 
porsoanol training prpgrww of tha 0.8.^ 
dfflo« of Muoationi * 



batalog of Fadaral 
AaaiWtanot Mntoar 



of 
PrograiL 



Taachar cantfra Program • • • • X3.4I6 
Highar Xdiieatlon Paraonnal 

Training Progrui 13*41^ 

Caraar laboation Progran • • 13>554 

Thia form ahall ba uaad alao to raquaat 
aupplMantal aaaiat|Ukoa# to propoaa 
changaa.or aamdlMnta, and to ragoaat 
oontinua^on or ^funding^, for a|ipro««d 
granta Originally aubnlttad on this fbtn. 
Ho granta aay ba awardad unlaaa a oo«platad 
application, fora haa baan .raoaivad (20 
tnc I119»lll9a-i, 1851-ia6S) 

Submit tha originial and two obpiaa of t^a 
fora t0i 

' U. 5. Office of Education 
Application Control Center 
HaahlMton» D.C. 20202 
Attention: 13.A16 



•n a xaquaat ia aada for aupplaa an tal 
aaaiatanca, aaandainta or change* to an 
approvad grnt, aidndt only thoa« pagea 
whiffii are apptoprifite. 

^ PART 1 

* . ■ ■ 
Part 1 of thia i^plioation oonaiita of the 
atandard f aca paga for Fedaral applioationa 

• and tha concgpitaat inatmiotlona* 

. ■ ■ ^ . "■ . ■ 

iha abova prograat . are abt preaantXy p 
inoliidbd aa prograa* itndar 0M& CiroiOar 
Ho. A«95i .tterafbra, claaringhoiue notifi- 
cation ia not ^MiUUted. J|ff<*va' «s»lioants 
ahonld be aMare^wat in WRloua stataa^ 
Stata lair raqolrea reviai»^^ eSPlieatioaa 
. fbr federal aaaiatanoe under varioua 
prograaa not oo v egad by circular ao. ar95* 
xispleamtation of lawa ia anfdrioad 
through sUte rulap and ragulationa* and 
eppUcaa1». are urged '^jj^ aioart^ tjtm 
aaiateii6a of avMbt^^lai^* and to aoquaim 
•eiiraa^ with agq^oiable^^ Stata 'prooadurae 
Clearinghoqaea w the proper aoiiroe erf 
iafocaatioD on additional* raviaw reanlre*- 
iiints^ WlieiAta are aiboouragad m tihacOc 
ifith tha ^rcpriata redeyal aag t onal Office 
to obtibi naaa(a) and addnTaa Caa) of 
tba clear: 



U joK I3.4ie^ Ace jnAt m cti09uT 

<dA iatete ddfitar Act^ 



OS Pbn» 335» 10/78 



If 



Iha folloving supplaaantal inatructiona 
for tha itaas given belcnr are to. be uaed 
in liau of or along with the standard 
instruotiona for Part It « ' - 

Item 5 - If the applicant organipation hiMii 
been aaaignad a DH8H antlty aaployer idanti* 
fioation number frafiaad by "l** and suffixad 
by a two-digit numbarr enter tha full oaea 
antity mn^Mr in itam 5. ' 

If tha payea will ba other than tha eppli-' 
oant, eateaf in tha remerka aaction ?Payaei" 
tha payea*e namtf dapartmant.or diviaion, / 
ooaplatLe addraaa and aaployar identifi- 
cation ^nuiber or mtm entity nuabar. " 
an ia^Vid^** name an4/or titla ia 
daaired on tha payment inatruaant, tha 
namr an4/or title of tha daaignatad 
individual must be epecified. 
, ' I, ' ■ . ■ ■ ■ " 

Item 9 - Preprinted. 
Item 20 - Preprinted 

PART II ' 

Negative ancwara wii£ not require an 
planatidp tailaaa the redaral agency 
Hta ao^ information at a later date* 

Provider aupplenantary data , for all "Yaa* 
n the epaea pvovidsd ia acoor- 
danpe «dth^ tha following inatrttotiona t 



ItM ] - Provide the nine gf the gevem- 
ing bo^ eetahlfahing tA pirioidty eyatem-^ 
and tha priority ratiitt eaaigaed to thia 
pirojeSE^ Pte 13.416 (Teacher qantera) 
tha Statb adnoatlooal agency; reidewiag 
epflioadione any aae thia item to indi- 
caite this eippUoetion^e plaoa in reak 
order or ottar nqaerioal^ rating. 

Itea 2 - Provids the naaa of the agency, pr 
board which iaauad the olaaraaoa and , v^r 
atuieli.the docuaaat^on of ifti^ cr 
i«teoval. all applieaata enplpine ^la^ 
1A414 {leaoher q|atera} are raquired to 
^bdt thair eppuoation to the .State 
^uoational agancy for review* Mi eppll- 
oetion wl4ch doea not oM||iia an indication 
of Stata icbview (oopMnta; rank Hwfiftt or 
andoflfseasnt) caaaot ba abdapted fb< review 
by tte D.S. Otfiop of adaoatioii. Ml 
efiplioaate applying eader 13.^54 (wear 
Mnoatioii Pre«ina) aca reqtaired to eubait • 
baa o(«hr of the epplicatio h .teb^ tha Stata 
Coordinator .of ceraax Btneatien concurrently 
with subaiasljen to the D*8. Jffioa of 
•Bdueatica. Stataa aay sofannradpioa and 
bbwsnt oa aay efipiiostica origiaatiag ftm^ 
within i^iair atetea. 




ItM to ^*9hoir tht f^r«l Ooinstlo tyBMimttinom 
•mmiBUmm, thm mtkim anA tht imnt bf Moh 

Kin«^ or «i<l6ip«t«4 «Mi«t4me«. om aMi- 



PART III 
GENERAL INSTRUCTIONS. 

SMticm A, B, and D.shoold provite tte biadgvt 
for tho first bufffwt pariod (a yaar) aad 
Saction K ahoald praaant tha naad fbr IMaral 
aaalatjukoa ik ^a subaaquant hudgat paribda. 
All «pplic«iti&M should oontain a teaakdom 
by tha objpot olasa catagorias ahown in Ums 
a*k of SaptioQ B. 

SactlQfi A. Budgat Stimiiry 

Unas 1-4« Colim (dj and (b); 

ror wUoationa partimung to a SlNGlE^ant 
program (PadaraytaaMtio AsBiatanea Catalog 
Noabar) , aatar 4a Una 1 undar Colwn (a) tha 
ostalog prograa titla and tha oaUlog nvttmr 

iJl.S?i?5"^^- Wlication partajnlng to 
PWLTIPLE progrMia, aotar tha catalog pvogran 
P^^M^ Una. in Colipn (a) and tha 

Suanall^^** 



UnM T-4» Colwro (e) through (gj. 



'J 



in 




or raiodrcaa should bo 



ror 
(d)< 

Colt 

Wtofrlata anoant^ of ft»a« naadad 'ti'import 



.^mUc^tiona laava Calwna (c), ' 
9 and fg) ^iidc. Por aa^ Una antry in 
wna (a) bm^ (b) , antar in Oolten (•) tba 



' For oontlAulng grantcprogran s^lioationsf 
antar in Coluin (o> tha aaUa^tad aMounts of 
funds which will rasMio unobli^tad a^ tha 
^ and of th| grant faoding pariod. Intar in 
Ooluan W tha aimnta pf ifuoda iMadad for 
tha upooning pariod« Ldava Coltam (g) blank. 

Por auBplaamtal granta and ohangaa to « 
axi^sting ^anta7 do not uaa Coliuaia (o); (d) , 
and Cf)'. Bntar in Coluan Ca) tlii BBipUnt of 
0m inoraasa or daoraaaa of Padaral ftmda. 
In Oaluni (g) antar tha naw total bodgatad 
anount (Padaral) which Inoludaa tha total 
pravloua authorisad bodgatad awunta plu& or 
■inuB aa apprdprlatSr tha mouivta shown in 
Coluan: C«f)« tha aiMtUit(s) in Coluvr (g) 
ahoUld NOT aqual tha aaounta in Coluan (a). 

LINE 5. Show tha' totals f6r alliooltaans usad. 

S^ctloii^ Budgat Categorlas/ 



la ooiw 



Zn tha oolu*^ haadinga (l) thrpogh (ay, antar 
tha tltlaa of tha aaws prograBis# tihoim on 
U»ss IM, COlwn (a), Saotion K. Whan addi- 
tional, ahaata vara praparaid for Saction A, 
prqvida slwilav^ colUHi haodings on aaeli ahaat« 
For aaoh progran, fill in tha total raquira- 
awntf^ fpr funds, (FMaral) ^ objact elass 
cata^iaa. 

.% 

Unas 6a-h« Shbv tha aatinatad aaount for 
aaai diract ooat budgat (objaot claaa) eata- 
gory fdr aaoh*colunn with ptogran haadingi 

* " . • " ' . ■» 

Lina Sa. "Paraonnal** noat ahow aalarias^and 
wagaa ^nly. Paaa and as^^nsaa for c^hsul- 
tantB anst ba inclodad on Idna 6h. 

line 6b. Laavtf thiB li^na blank* if fringa 
banafita applieabla dirabt salariaa and 
Mgas ara traatad as part of tha indiract 
cost rata. 

Line 6c. mdicata traval. of aaployaaa only. ; . 
TTBTal oj^iaoasaltantB, trainaast ate.^ should 
not go on this li/ia, nor should lo(^ trans* 
portaiicn\(i.a.f' Mhara no out^frtdMi trip 
'is ih^lvad). ^ 

Line jSd. mdiosta tha ooat of nonaavandabla 
paraonal prpparty. ^Sikzh proparty swani tangi- 
bla paraonal poroparcy havih^ a^usafB^. li^a of ' 

; aors than ooa yaar and an aofuiaitl^ cbat of 
$300 or snra par unit. ^ A grantaa .aaj^ usa ita 
oMn dafinition of noaiqpiondabla pajcacBal propar* 
ty prc^didad that aud) dafiniition aonid at 
'laast include all parsoniii proparty aa daf^ad 

/abowi.... ■ J^',. ' ■ '^fr:'' 




1^ 



line 6«. fhoJmll tangible p«rionml property 
•ae«pt thAt «mich i« on tin* - 



Lln< $f. far (1) proouTMnt contnots 
(•xc4»t tteM ifhic^ b«Xen9 on othar lin^s 
mwsh MM •quipMnt and supplUs and (2) aub- 
graikta om othar aaaiatanoa-*lika payntnta to 
aaconda«y Mii)KLwlLJ»9a&l^ auoh aa 

eiaiataa/" oooparaUng inatltutloni, 
daiagatia agmifa* {(bUtlCale ati^iviaioosi 
ate. Liaa 6C mat not incluia payainta to 
IndividMaXa auoh aa atipanda i||a i&loMAcaa 
for tralnaaa, oprtai^ting f^a#>,bttnafita4 ato. 

Line 6g. Praaant funding will not allow for 
naw'conatructicm. or ranovationa. 

Line 6h. All diraot coita not olaarly oovar- 
od by X«inaa 6a thtou9h 6g BAUt ba Includad 
hara. Xxa^plaa are doai^tar uaa ohargaa^ 
non*aalary and waga paymanta to individuals 
(reUaaa tim, or aubatituta paynanta) apnea- 
or aquipnant rental # required feaa, oon^t- 
ing fee and travel ^ cdanunioatian cx>ata« 
rental of apace, utilltiea and ouatodial 
aervicea, printing nateriala, and local trana< 
portation. * . 

Line 61. Shov the totals of Llnaa 6a throu^ 
6h in each coluan 

Line bj. show the fnount of indirect coats. 
Mfar to FHC 74-4. 



anMfit 



Lihe 6t(. Entaz the total of anc^ts on 
I>ine 6i and 6j« For all applicAiqna for 
new granta and continuation granta the total 
aaotmt in coluan (5)» Line 6k, should be the 
\sajaa'aa the total aatount ahown in Section 
colusn (e), Xiin* 5. For aujpplenantal grants 
and changes to granta, the total anount of 
the increaaa or decrease aa shown in ColUMia 
(l>-(4). Line 6K should be the tmmm aa thm 
sun of the aaounta in Section A the last two 
sentences apply on to the firat page with 
iry totala. 



Line 7. Zapar "NA." 

Section C. Source of Non<*Federal, Rafrourc^s* 
Enter "NA." ' ^ 

section b. Forecasted Cash Needa 

Line 13. Enter the amount of cash needed' by 
quarter ftoM the grantor agency during the 
first year. 

■ ' ' , ■ . - . V ' ' . ' . '' . • 

Line 14. .Biiter "MA." 

Line lb. Bntar "ha." ^ 

Section. B. Bui|<9et Batitsates of Federal Funda 
Nested for Balance of the Project 

. ' ■ * . • '• . • ■ ■ <■ . 

Lines 16-19. Enter in CtoluBsi <a) the sane 
grant progrna titles shown in Colussi (a), 
section A. For new applicationa yukd continue 
ing grant applicationar enter in the proper 
oplnst^ aabunts of Federal funda which will 
be needed to ccof^lete the prolan or project 
over the succaedinq funding porioda<in^ i^/ 
yeara). This 5<.'ction need not be ooarl^lM " 



fojt sMndnanta, ohangoa or aopplenanta to 

3 or the currant lyeiSrof ej^ating^qranje. 
than four Xinaa *5fi needed to llat the 
titleai autosdt addlObnk^ 'a«*fdula^ aa 
naoaaaary* 

Line 20, Enter the total for each of the 
Col^a (b)-(a). Ilhan additional achadulea 
ara prapaM for this Section, annotate ac* 
cordingly *nd ahow the orarall^ totala on this 
line. 

bection- F*, Other Budget Inforwetlon 

Line 21 » use this apace to aaqplairi awunta. 
for individual dir^t bbjett coat categoriaa 
that BMy appear to be out 0 the ordinary and 
to ea«>iain the foUowinq fitalla by proqra«i 

Personnel Salaries fw Line 6a. include a 
statMant which shows the total cownlts^nt of 
tis»* and the total aalary to be charged to 
. the project for each key aester of W project 
staff cited in Part IVr 9a. 

Travel from Line 6c, • Foreign travel ahould 
be aepartely identified and juatified. Ho 
foraign travel will be authorized under tfce 
grant unleaa prior approvjljl ia obtained. 

Equipment fnmUne 
equipownt in tHb folflBh^ 
Nustor of units, Costipfa: 

Contractual from Line €f. indicate the 
nasM of the agency, or organisation that 
will receiva each proposed contract. 
Thia ahould be supported by Part IV, -3d. 

Other from Line 6h. (a) Give the total 
nuBi>er of conaultants that will work oa 
the project and their coata (fees and 
travel). <b> For 13.416 tvlMoher osntora) 
alao give releaae tips or aubatitute 
paysMit requosted. (jjUQive the total* 
direct coat for any dWll new training 
activities not previoualy funded by the 
Office of Education if thia ia a.ccmtinu- 
atiOT. applicatloii. « t 

Line ^. tnter the type of indirect rate 
(proviaiqnal, predete^ned, final or 
.that will be in effect durinq the funding 
periods the eatiaated apount of the base to 
which the rate }.s applied, , and the total 
indirabt expena^. 

Line 23. Provide any other explanations 
required herein, or any bthiair ' cowenta 
' neceasaryf ' . . 

PART IV ' 



'C3 



liist itena of. . / 
ig fomati item, 
Uil^, ^tal cost. 





PROGRAft NARRATIVE- 



Prepare the prograa narratiw atfLteBent in 
accotdanoe with the followinq inatrt»tiaii8 
for all new qr«nt prograsM.^^ Itoouesta for 
continuation *or refunding and changes on an 
approved project should respond; to item 5b 
only. Rtqueata for siq^lemental Resistance 
should respond to question 5c only. 



1. QUICTIVB MD NEtO FOR TNIS ASSISTANCE. 



DiMcrHte tto pnlMM^ PMmitrijW tiMi n— d 

d^oikiMitAfticiii oir. otliw tMtiftoiiioi 

It ipy b# oood. Any riltipn^ datu 1mm4 o« 
pUiwiinf ttttiliM Mhould In* inipltitod or 




<* RESULTS OR BCNEriTS EXPECTED. 



3. 



APPROMN. 

a. Oa£liM a ploii of aotion portainii^ 
.to tiMLjMopa 4oUil of Hott thif 
prdpoood w)rk Will *bo WpcooplMhod 
for aooh gnat prograa^ function 'or 
aodLidtyr profited In tho budvot. ' 
Clta facton n^oli «l!tfe%jieoalajnto 
or daoolarata tha wotk-^aM SPour 
.r raaaon for tal^ng thi^ ^^voaoh as 
oppoMd to c^tska* Daaoriba any 
unuaiial,fMtiM^0f tha ptfojaot suoh 
as dtaioB or tachnologioal ia^yva* 
timm, * laduotlona in ooat or tiSM, ' or^ 
Mdltaordlnary - social and coMnnity 
ia«olv<MMit« 




P«i#i4ik. for andi gtant pro9r**# func- 
titt or'Votivity, ^lanUtatlva mth 
ly W qyartarly paolaotlooa of ths 
iortispl, 1 itiwsnt b tx> lnrfjiwnlUlavad. 

or fQoo^ion> 
Vioal ocdar to 
coosipUatmatita 
targat IStiis'. 

Xdantify tbs Unda of data to ba 
oollact9«d and naintaindd and dlacuaa 
tha oritaria to ba uaad to aifal«ikta 
tha rsanlta and'aoocaiasia of t^ 
prolaot. Kiqilsin tha nathodology 
.that will ba oaad to datariiina If 
tha aaada idmtl^iad and diaonaaad 
ara bain^-nat 'dnd if tha raaolta and 
^J^snafita ^dantiinad in its« 2 «pa 

^ba;' 




d. Xiat orgd^lsationa* ooqpasatbra, 

aol^atf^l^ othar kay indlvidoala / 
nhojalll lioclt on .th|f prpjaot along 
witb a ahort daserlptioo of ths 
. natnra of ttaair af fort or oontribur . 
tioo. 

4. GEOGR/VPHIC LOCATIOf. 

Oiva a praeiss iooation of tto projaot or 
arOa ±4^1 ba aarvad by tbs pinpoaad^ra}act« 
^pipa or othar artphic aida any ba^att^had. 



for 1S.416 (tsachi^ pantara> ^ 
aai^a to.^^aarsad Mairba^ tha 

tha JBia rapTMantad by tha 
policy £oard assiyars* ^ 




t 





If MniCAILE. PROVIOe tHf FOLLOMNe 
INFMVMTION: 

. .. 1' 

a»:' Praasnt a blatgraphioa^ akatqh of 
progMUB dirsotor aith tha fo^loaing 
itffbkMtidnr naBB» «44jEiaiCf f*^^^ 
' fmtbmx^. baafcerotiOd^ ' ana 'othar ,. '-^^ 

prOjM«/ iUbo, Ujit tha nsM, 
training mA bactf^^Ound for othar 
kay paraaanaX angigad .ib tha 

n P*®id^« ' . 

b. biaoaaa 

' and Uat la 

•~ aiiisiliila -joM 
pirogrsaa or Bitaa^i^baa antioipatad 
aitb tika Mw fonding ragpat. zf 
ttaara hava baan ai<ililfioBnt ohangaa 
in tha l^jaot cbjaotivaaf loda- 
tidii appitfOaoh, oi' tiw dalaya^i. 
aiVlaia and justify. Por othar - 
ra^isata for ohangaa or aaiftdaantaf 
aifrlain tha raaaon for tha ohaiiigaCa) 
Zf tha aaopa or objaotivaa hava 
ch s ng ad or an axtanaion of tins la 
nabassary* atylain tha clrowstsnoaa 
and jaatifyt if tha totsfl buOgat/ . 
haa Mpn aaagadad,, Or if individual 
toadgst itaM haifa ohaagsd smra than 
tha praaoribad. linita odntainad In 
Jitxmt^^ 7ir7> as 

and jaatify tha ohanga and. its 
af foot dn tha projaot* 

fbr aupplasantal aaaiatsnoa xm^pmmt* 
aa q^la in tha'rsaaon foi tha rsigoMt 
and joatify tbs naad for additional 
fwiding. 
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GENERAL INSTHUCTIONS' 

• y This i» a multi-purpose standard form. First, it Will ba used by jipplicants as a if^ulred fa^Sasihaet for prt* 
a{>pllcatlOf^ and appiicatiorts subinlttad in accordanca wit^ Fadaral Managamant Circular 74-7, Sacond, It wlfl 
btt.usad by Federal agencies to report to Claaringhouwa on major^ actions 1a((en on applications reviewed 1^ 
dhnringhouses In atcprdance with OMQ Circular A^95r .Third. It will be i»80'1)HS«deral agencies *tb notify 
^tafes of gran^tsinaid awarded In* accordance wi1% Tntajiury Clrc^ilcf ,1^082. FourthTi^ may bo used, on an, 
optional basis, to a notification of intent ffom applicants to clearinghouses, as an early initial notice that Federal 
assistance is tc^'i^e applied for (clearinghouse procedunas will govern). 



Applicant 
an asterisk 



tiiflkon 



APPUCANT PROCEDURES FQR SECTION I 

mplete M items In Section I. If an Item Is not appircabla/wrtta "NA". If sddltlonil tpscs it f>eeded, Insert 
$• tha remarks section on tha beck ef tbe form. An applanation follows for aach Itam: 



2a.. 
2b. 
3e. 



3b, 



Mark appropri^ta box. Prs-appllcatlon and applies* 
. tion gul^anca Is In FMC 74-7 and FadarsI agancy 
program Instructions. Notification of In'tant gutd- 
anca ls<in. Circular A-95 and .procadurts from claar 
ihghoiiia. Applicant will not usa "Rligrt of Fadaral 
Action" box. i 

, Applicant's, own control numbar« If deslrad. 

*Data Sactlbn^l IS praparad. 

f^ilkbar asslgnad by Stata claArlnghousap or If dala^ 
gatad by Stata, by arsawido cisaringhousa. All ra- 
jQUasts to Fodaral aganclas must contain ttils idantl-^ 
^flar If tha^ program is covarad 1^ Circular A--^S and" 
raqulfSd-'by applicable Stat#/araawida claaring- 
hoii^ procaduras. If In doubt, consult your llaar 
In^ousa.. 

Data applicant notlflad of claaringhousa Identlflar. 

. Lagal nama of applicant/ raclpiant. nama of prfrnary 
organizational unit which will undartaka tha assist- 

/aiica actlvl^ complsta addrass of applfjcant, and 
nama snd talaphona number of p^rMn who can pro- 
vide further Infofmation.about'th^ request. 

'^Employer Identification number Qf appKcai^ as as« 
aignad by Internal Revenue ^arvlca. 

Uats Catalog of Federal Domestic Assistance num- 
ber assignsd to program under which asststanca Js 
requested. If more than one program (e.g.. Joint* 
funding) write '-multiplaV and e)(plain In remarks. 
If unknown, cite Public Law or U.S. Code. 



6b. 



7. 



Federal Catalog. Abbreviate If 



Program title from 
necessary. ^ 

Brief titfa and appropriate descriptton of project 
For^notlftcation of Intent, continua In remarks sec- 
tlon If necessary to convey proper deapriptlon. ' 

Moatly seltaxplanatory, "CIt/' IncludadMown, tow^T- 
ahlp or other municipality. 

Check the typa(s) of assistance requested. The 

definitions of the t^rms are; 

A* Ballc Grant. An 'Original request for Federel 
funds. This woukl not Include any contrtbutJoii 
provWad under a supplennental grant 

B. Supplameiital Grant. A 'raquasi to Ir^reaaa a 
basic grant in caritain casas where the eligible 
applicant cannot supply th^ roquirad nrtatching 
ahara of the besic FedMl program (e^., grants 
liwarded by tha Appalachian Regional Commis- 
sion to provide tha applicant a matching shsraK 

C. loan. Self explanatory,^ \ 



10. 



D. Insurance. Saff iiiM^lanatoiy. 

E. Other, txplaln on remarks page. 

Governmental unit whsro slgnlflcent and meaning-^ 
ful Impact could be observed.. Lift on^y largMt unit 
or units affected, si4ph>M State, oounty, or dify. If' 
entire unit affectedp Hat It rather than aubunlts. 



Estimated number 
from project 



of paruna dlreetiy benefiting 



12, * V/ Use appropriate code letter. Deflnltlone ere: 

A. Nev/. A submittal for the firit time f6r a new 
project 

» . . ' 

B. Renewal. An extenalon for^n additional hjndlng/ 
budget period for a pro/act having no projected 
comptatlon data, but for which Federal support 
must be^renewad aech year* ^ . 

C. Rbvlslon. A moBlflcatlon to pro|act nature or 
adope which rHay reauft>ln funding change (In^ 
cr^asa or docrsasa). 

D. Continuation^ An extensloh for an additional 
funding/budget period for a proja^ tha aganqf 
Initially agreed to fund for a deflnitq rlumber of 
yian< 

E. Aiiimantatlon. A requirement for . eddltkinel 
funds for a pro]f^ previously awarded funda In 
tha same funding/budget period. Projott nature 
and scope unchanged. y 



13: 



14b. 
15. 



Amount, requested or to be oontributad during the 
first funding/budget p«rlod by each c6ntributor. 
Value of In-kind contribiitlona will ba Included. If 
the action Is a chan^o In dollar amount of an axist- 
Ing grant (a ravialon or augmentation). Indicate 
only the emouqt of the change. For decreases an- 
cleae the amount in parantheaas. If both baalc and 
auppiemantei amounts lira Included* breekout In 
renuirks. For muillple progrihfi fimdlngi use totala 
and show program breakouts fh ramarks. Itam defl* 
nitions: 13a. amount requestsd from Federal Gov- 
ernment; 13b» amount applicant will contritHite; 
13c amount from State, if applicant la not a State: 
13d, amount from local jgovemment If applicant ia . 
not a local govtmment; X3e, amount from any dthar 
explain In ramarks. 



Setf explanatory. 

The 'dlstrict(a) whara nM of actual work will ba 
accomplished. If city-wide or S^te-wkle, covering 
several districts, writs "city-wide" or ''State^vMe." 

Complete only Iter revisions (Hem lie), or augmen* 
tatlona (Item 12a}. 
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16. 

17, 
18. 



Approx(m«tt d«t« projfct «xptct«d to btglri (Uu«Uil: 
•ssociattd witn ftllrraM data of avilliblKty of 

Itindlfig). ^ 

EitlrvMttd number of months to compliirto projoct 
afttr fodtral funds srs svijlsbtt. 

Csklmatod dstt pmppllcttlon/spplicatlon will bo 
ftubmitlod to Fodsral og^ncy If this projtd roquires 
>:ltorlnghouso rovlow. If rtvlow hot roqulrod* this 
dato ¥Wuld usual!/ bo sama as data In Ham 2b. 



nfm 

19. 



20. 



21. 



Existing Fadaral tdanttflcallon numbar If this Is not 
a now raquasi and dlractly ralatas to a piavfoua* 
Fadaral action. OtharwIsa wrMa '*NA". 

Indlcata Fadaral aganey to which this raquift la 
addrsMod* Stratt addraaa not nqulrad, but do iito 
ZIP. 

Chack appropriata box a1 to whsthar Sactlon IV ot 
.form containa ramsrHs and/or additional ramarfca ' 
araatuthad. 



APPUCANT PR0CEDURE;8^0R section II . •^^ 

Appiicantrwtllalwaya complata Itams 2Sa« 29b^ and 230. If claaringhousa rsviaw is raquirad, Itam 22l/must ba fuKy com- 
^^tad.Anaxplanatlorrrollowafdraathltam: , - ^ / . 



Ufl4m 

, 2||b. 



23a. 



List ciaaringhouMf to which submittad and ahoW 
m approprtata bloc;^ tha 8tatuy>f thair rtsponsas. ^ 
For mori than throo claaHngnousaa, continua In 
ramarKt sacilon. All wHttan commanta submittad 
by or through ciaorioghousas must ba attachad.^ 

Nama and titia of authoriiad rapr^santativa of lagal 
appUcant, 



23b. 



Salf axplai 



>lan^i(y. 



23c. Salf axplanatory. 



Ndta: 



Applicant complatas only Sactions t and II. Saction 
I IMS complattd by Fadaral aganclas. 



( 



FEDERAL AGENCY PROCEDURES. FOR SECTION |H - c 

If appticant suppliad Information In Sactions I and II n«ads no updating or adjustmant to fit tha final Fadaral action, tha 
Fttdardi agency will complata Saction III only. An axplf nation flbr aacb Itan^follows: ^ 



\tmtn 
24. 

25. 
26. 

27^ 

2a 

■5 

29. 

30: • 

31. 

32. 




Exacutiva dapartmant or Indapandant agancy having 
program admtni|ifi]llon rasponslbilityi. 

Salf axplanatory. 

Primary organizational unit balow dapartmant laval 
having direct program managamant rasponsibilfty. 

Offlca diractly monitorfnt'tha program. 

Usa to Idantify fion-award actions whara Fadaral 
grant idsntifiar In itfm 30 Is r)ot appNcaUa or will 
^ not sufflca. / 

Qpmplatar addraaa of admlnlstarlng offlca srfown In^ 
Itam 26.. ' w. 7^ 

Cisa to idantify award actions whara dHTarant from 
Fadaral application Idontifiarjn item 28. 

* •* ♦ 

Self axplanatory. Usa ramarks uction to'Mipll^ 
where appropriata. 

Amount to ba contributad during tha first funding/* 
budget period bv ^ach contributor. Valua of in*1dnd 
contributions will ba included. If tha action ia a 
change in doCar amount of an existing grant (a revl« 
sion or augmentation), Indicate pnly the amount of 
change. Fo#dacraasas, enclos^lhe amount in pa* 
rentNeses. If both basic and suppiemantal arrftuinta 
are tncluded, breakout in remarks. For muMpla pro* 
gram ftmding; use totals and show program break- 
odts in remarks. Itam definitions: 32a, amount 
awerdad by Faderai Govarnmant; 32b, amount ap- * 
pllcant wlH contribute; 32e/ amount from State, If 
applicant is not a State; 32dv anmint from local 
government if applicant is not a local govarnmant: 
32a. amount fro^ any qgpr^sources, explain in 
remarks. . , 

^ Data action w^ taken on this request • ' - 

Data funds will become avellabfa. 



C8 



rtem 

35. 

36. 
37. 

38. - 




Nama an^ taf^phona no. of agency persdn 
provide inore information regarding 

Data aft^ which funds will no long< 

Chack appropriata box as to whethaKSaction IV qi 
form contains fadaral remarks end/or attachment 
of additional rvnarks. 

For ose , with action notloea only. Name end 
telephone of parson who can'aasura that appropri- 
ate Ar45 actkm has been t'eker>^lf aama es person 
shown in itam 35, wrtte "aame". If not applicaCIa, 
write "NA". - . • 

* , \ ^\ ■ 
Federal Agenty Procatfuros-^spK/a/ considerations 



A. Treasury Cifcut^t tbQ2 compl^nca. IMMtfl agency will 
assure proper compfetlon df Sections I arM.111. If Section I 
is being completed by Federal agency, all applicable items 
must be filled ln« Addresses of State InformlUon Recep- 
tion Agencies (SCIftA's) are provMed by Treasury Depart- 
ment to fach agency. This form rapiacas SF 240« which 
will no tongar be used** 

0. 0MB Circular A-95 coavpllanca. Fedjinl .,agar)cy win as- 
sure proper completion of Secttona I, ll« p nd III. This form 
is required f^ notifying all ravlewing dearlnghottses of 
majo/ actions on ali ' progrfhria reviewed under A-95. 
Addresses of State and araawide dearingtipuaaa are pro* 
vfded by OMB to. each agency^ Substantive diffarancea 
between appjicant's request and/or cle^rlnghouae racom< 
mandatlons,' and the project as final& awarded will be 
explained in A-ft5 hotificabons to deamghouaea. 

& Speciaf nota. 4n moat, but not aH States, the A-95 State 
clesringhousa. and tbe (tt ]082> SCIRA* are the same 
office. In such casos, the A-95 award notice to the State 
ciaahnghQuse will fblfUi the TO 1082 award notice re* 
quirement to tbe S^te SCIRA. fOuplicate notification 
sboiukl be avoided. . . " ■ 



STANiyUtD FORM 424 PAaC 4 (10-79) 



. RESPOND TO IT^MS 1, 2^ AND 10 ONLY 



PART II 

mOJICT APPROVAL INPORMATION. 



^ iTlM I. ^ 



^ Pr)*ritf R«tinf d 



iTimi I. 

0%9n this •tti«\«fic« r«ftf«tt f%\k\f %^tm, #f 



Bo«rd 



(ZIjY«* [Z]^« (Atf«€H Do€wm«nt«fion) 



(Attach Comm#nti^ 



ITIIIP4 

ff«flon«l« •r oilier ^lonnlnf •^te^vol? 



Norn* of Approving Afoncy 
Ooto . 



ITIM S 

It tKo yr^foiod proioct covorod by on 
hOfitivA ^lont / 



Choclpono: 
OSfofo 

Qtoeol 
I jWoqlono^ 

I INo Lecotion 



ITfM 4 

WlU tlio ••tittanco ro^uoitod sorvo o Fodotof 
if«ttollot»of«? 



V, 



Eo of F«dorot Inttallotion^ 

■rol Populotion bonofitlng from Profoct 



ITEM 7 

Will tfio ottittonco ro^wottod bo on Pod#rol lon'dj 
InttollotioN^i? 



Nomo of Fodoi 



LS»cotion of 



illation 
Fodoro^Lond 



[ZlY«t ONo 



Porcint of Prejoct 



ITEM • 

Wm fho ottitfonco r 
on tlMt^onviroAmont? 



•d hoj^ on impoct-4r offset 



Soo initructiont for oddiftonol in^motion to h^, 
provided* 



ITEM 9 
Will fho Mtiti 
of in^ivi 



eo roqvottod couto tho d»tpto^om#rtr 
?amif(^t« bvlifioi«o», or lonn«? 



Nooibor of: 
Individuolk 



Fvnnt 



itiii w . ^ ■ . ' , 

la riwra •thar rakrt*^ •atliMAca'M lhit>r«i*ct ^r«v<*wi, S«* intnj«ctionf for .•d^iti*"*' ^ 
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1 V / 



PART 111 • lUDQIT INPOKMiiTiOH 
. ilCTIOH% • lUDOIT MMMARY 



, WANt MMMM, 
' 1 FUNCTION 

? AcflVlTV 
W 


FIOIRAL ' 

CATALOG NO. ' 

W 


llTIMATIDUNOlLIOATIOrUNPl 


NIWOmilVIIIOlUMIT 1 


flOIMl 

(t) 


NON'PIOIML 


FIOIKAL 

(») 


NON<MDIMl' 

J .... 


TOTAL 

(D 


1. 




1 


1 


1 


• 

1 


1 


t. 


1 




r 




f 

< 




1. 










f — 














1. KTAU * 


t 


' 1 


1 


1 


1 



^— ^ 

iOlilCTCLAttCATCOOMIIi 


OMNT MOONAM, FUNCTION OK ACTIVITY . 




TbTAL 










\ 


1 


1 




% 


t 


k.MINOIIlNCriTI 


f . .. . ^ . ... 


t 


\ 






C.TMVIL ' 


T ~ 








• 


ilQUIPMCHT \ 




y 








f. lUMllll ' 












(. CONTHACTUAL 












|.COtllTIIUCTlON 


■ 






• * 


• 

1 '* 


)i.OTNli ' 

: , " f .. ' 










1 


1. rOljALOmiCTCNMOIl 




1 








INO||(TCHM0il 










r 




1 


1 

* 


i 


1 

1 ■ 


t 


rMOOMiiNCOMI 


1 


1 




1 


1 



CIO 



0MB APfROVALNa mWt 





CTION C • MOM<FEDERA 


[RESOURCES 


^ fij m^l PROGRAM 


(W APPLICANT 


fcj STATE 


(tfj OTHER tOunCCS 


( '») TOTALS 


1 

1. ^ 

V« i ^t-H, 1 


1 


1 

\ 


1 


\ 

1 


». ■ 






1 




to. ^ * 

-1 , — — 


* 


















"■ *' > ' ,', I — ' 


. ^ 

1 


1 




r 


SECTION D - FORECASTED CASH NEEDS 


A — — 


TOTAL FOR UT YEAR, 


1ST O^ARTER 


2ND QUARTER 


IRQ QUARTER 


4TH QUARTtR , 


f 


1 


$ 


1 


i 




— : — 




r 






u—^ ^ 

II. TOTALS > 




1 


1 


1 


i 



. mm E ■ BUDGET feSTIMATES OF FEDERAL FUNDS NEEDED FOR BALANCE OF THE "PROJECT 



(•} GRANT PROGRAM j' • 


f6J FIRST 


(c) SECOND 


(rfj THIRD 


' fij FOURTH; 


It . ' 


1 


1 


1 




17.. 

I 






~y — ' — ' 


ft 


II. . 










11, 






\ 


1 ' 


». TOTALS ' 


1 


1 


$ 


1 ' ^ 



21. DIRECT CHARGES: 



22. INDIRECT CHARQII: 



a RIMARKS; 



58CTI0N F . OTHER ^BUDGET INFORMATION (mch iddliimi thtttt il ntctu tty) 



PART lY . mm mmn (im<ii w \nim\m) 



9 .,^ ■ 



ai 



PART V 



JISSURANCES 



tt)M Applicant hereby assures and certifios that he will comply with the rcgulaticns, pojicica. 
giridelines an^ requirements, includinLj OKD Circulars No. A-95 , A-102 and FMC 74-4, as they 
r«X«te to the application, acccptdLnco and use i^f Federal tunds for this federally-assisted 
pro}«ct« ^® Applicants assuj^QS 'and certifies to the grant that: *^ 



\4- 



1^ possfisses legal authoti^ tQ'..apply for the 
grant I that a resolution, inotiort 'or similar 
action has fiecn duly adopted or (massed as an 
of f icial 'act of the applJicant's qoveminq body, 
au^orizing the filing erf the applifation, in- 
cluding all understa^din'js and assiaronces con- 
tained therein, and directing and authorizing 
the person .identified as the^fficial repre- 
eent^ftiv^Vof the applicant to act^^ln connec- 
tion^ with the 'api>lication and to provide such 
additional info ration as may be roquira^*.^ 

2« It will comply with ^itle VI oi the -Civ^i 
^ Rights Act of 1964 (T;^- 88-352) and in 
Accordance with Title i/l of that Act, no 
person in the United States shall, on the 
ground of' race, color or national origin, be 
excluded from participation in, be dcni^ 
the benefits of, or be^otherwisc subjected to 
discrimination under aWj^ program or activity 
for which the applicamt receives Federal 
financial assistance ^and will imjnediately taXe 
any measures necessary to effectuate this 
agreement. 

3. It will comply with Title VI of the Civil 
Rights Act of 1964 (42 USC ^ZOOOd) prohibit- 
ing employment discrimination v^h^re (1) the 
primary pu|ri>ose of a grant ;is to provide 
employment or (2) discriminatory .employment 
practices will result in unequal trcatinent of 
persons who are or should be ben<3fiting from 
grant-aided activity. ^ 



It will comply .with requirements of the pro- 
visions of tlhe Uniform Relocation Assistance 
and Real Property Acquisitions Act of 1970 
(Fix*. 9^-6'46) which provides for fair and 
equitable treatment of persons displaced as a 
result of Federal and federally-assisted 
programs^ 



It will comply with the provisions of the 
Hatch Act which limit the political 
activity of employees. 



6. It will comply with the .minimum v>age and miuc* 
Imum hours provisions > of the Federal Fair 
Labor Standards Act, as they apjply to hospi- 
tal and educational institution employees of 
State and local /governments. 

7. It will establish safeguards to prohibit 
eaiployees from using their positions for a 
purpose that is or gives the appearance of 
being motivated by a desire for private gain 
for themselves or others » particularly those 
with whom they have 'family^ business, or 
other ties. ^ 

8. Zt will give the sponsoring agency or the ^ 
Coaiptrolier General through any authorised 
representative . the access to and the right to 
•XAAlne all records., books, papers, or . 
documents relatad to the grant. 



7:^ 



9. Jt wi.ll comply yitii^ all requirements 
imposed by the Federfal spor^sorintj 
agency concerning spc.cial roqui rementj^ 
of law, program rOcjuireinents , and other 
administrat jyt^ a oquirtim^^ts . ^ . 

10. It will insvue that the facilities ' 
under ^ts ownerships lease or super- . 
vision which shall be utilirccHj^.inV the 
accomplishment of the project ar6 not 
li£;ted on tho Er^vironnental Protection 
Agency's (EPA) list ot Violating 
FacilLties and that it will notify the 
Federal graxltbr agency of the' receipt 
of any common."! cat ion from the Director 
of the EPA Office^ of Federal Activities 
indicating that a facility to bo used 
in the pro ject -is under cpnsidoration 
for listing by t*ie EPA, 

11. It will comply with the flood insurance 
purohasc requirements of Secti^bn 102(a) 

■ of the Flood Disaster Protection Act 
of 1973, J^ublicj Law 93-2 34, 87 ,^tat. 
975, approved December 31 197j^ Section 
102 Ca) requires, on and afl^r!!«Mfc;h 2 « 
1975, the purchase'; of ^Loo^l^jJi^^Ance 
in communities where such insur?ince is 
available as a condition for the 
receipt of any Federal financial assis*- 
tance for construction or aqurai^tion . 
purposes for use in any^^are^ that has ' " 
been identifiec^ by the Secretary of 
the Depajftment of , Housing and Urban 
Development as an area hav^i'ng sp.ecial 
flood hazards , The phrase "Feder^^ . 
financial assi^'tance" includes, aiiy form 
of loan, grant, guaranty, insui^^hce 
payment, rebate, subsidy, disaster 
assistance lo£m or grant, or any other 
form of direct or indirect Federal 
assistance. 

12. It wil^l" assist the Federal grantor^" 
agency in 'its compliance with Section 
106 of the National Historic Preserva- 
tion Act of 1966 as amended (16 USC 470) t 

— Executive Order U.593, and the Archeo- 
logical and Historic Preservation Act 
O/ 19&6 (16 use 469a-l et seg. ) by (a) 
consulting with the State Historic 
^ Preser>/Htion Officer on the conduct of 
investigations, as ncce^^ary* to iden- 
tify properties listed ,in or eMgTble 
for inclusion in the Natlooi^l /Register 
of Historic Places that atHb^i?ubject to 
adverse effects fsee ^36^4.«Part 800.8) 
'* by the activ£ty« and notifying the 

Federal graiStor' agency of ' the existence 
of any such propter ties, and ty (b) 
cbmplying with all requirements est^U>* 
lished by the Federal grantor agency 
to avoid or mitigate advaVse effects 
upon such properties. 



EKLC 



»latad 



G\2 



231 



I 



. . NOTICE 

j1. No application for Department of Health, Education, and Welfare assistance is approved unless 
the applio^nt has on file with the. Department an accepted assurance of compliance with Title VI of 
.^e Civil Rights Act of 1964 (Public Law 88-352); on Form HEW 441. If a copy of Form HEW 44 1 
is NOT already^ on file with the Department, it must be submitted with this application 



2. No application for Department of Health, Education, and Welfare financial assistance under wiy 
education program or activity is approved unless ttie applicant has on file with the Department an 
accepted assurance of complianCts \AJtith Title IX of the Education Amendments of 1972 (Public Lavy 
92-318)^ on Form HEW 639A {formerly 'Form HEW 639). If a copy of Form H^W 639 or Form 
HEW 639A is NOT already on file with the Department, it must be submitted with this application, 

3. Department of Health, Education, and Welfare policy requiVes that if any phase of THIS project 
will involve Sjjbjectirid individuals to the risk of physical, psychological, sociological, or other har/n, 
certain safeguards must be instituted and an assurance must be filed on Form HEW 596. If there isv^ 
any question about application of requirements for protection of f^uman subjects to this project, 
further information should be requested from the Office of Protection from Research Risks, National 
Institutes of Health, DHEW, 9000 Rockville Pike, Bethesda, Maryland 20014. . , ,\v 

> s ■ 

4. No application for Department of Health, Education, and Welfare assistance is apt!krj^ved unless 
the applicant has on file with the Departpnent an accepted assurance of compliance with Section' 504 
of the Rehabilitation Act of 1973, as amended (29 U.S.C. 794), on Ft)rm HEW 641. ff a copy of 
Form HEW 641 is NOJ already on file with the Department, it must be submitted with this apptica- 
tion. 

5. If this is an application for continued support, include if you have not already done so (a) the re- 
port of inventions conceived or reduced to practice required by the terms and conditions of the 
grant, or (b) a list of iriventions alre&dy reported, or (c) a negative certification. ^ 

^ • 
NOTE: A copy of each of the four forms enumerated above (Forms HEW 441, 639 A, 5^6, and 641) 

is attached hereto for your convenience in the event that you may be required to file one or more of 

them in accordance with the ABOVE instructions. If, however, 1, 2, and/or 4 of the above assurances 

have been submitted to either the Office of Education (OE) or the Department, another original or 

copy nped not be submitted nor will any OE program insist upon such a duplicate submission as a 

consideration of any application. ' ^ 
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HEW FORM NO. 44l, ASSURANCE OF COMPLIANCE WITH THE 
DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE REG- 
ULATION UNDER TITLE VI OF THE CIVIL RIGHTS ACT OF 19d4 

Section 80.4 of the Department of Health, Education* and Welfare's Rcgiilation eflTcctuating 
Title VI of the Civil Righu Act of 1964 requires that every application to the Department for Federal 
financial anistance shall contain or be accompanied hy an Assurance that the program or facility to 
be assisted %vill be conducted or operated in compliance with Title VI of the Civil Rights Act and with 
all requirements imposed by or pursuant to the Department's Regulation. 

Section 80.4 further providei that/'the fpfm of the foregoing Assurance and the extent to which 
like Assurances will be required of subgrantees» contractors, transferees, successors in interest and 
other participants/* shall be specified by the responMble Department official. Under this authority. 
HEW Form No. 441 has been specified as the form of Assurance which shall apply to all applications 
for Federal financial assistance (esicept for continuing state programs which must meet the require- 
ments of Section 80.4(b) and school districts availing themselves of Scctibn* 80.4(c) of the Regidation) 
subnutted to the Departipent after January 3, 1965; also the circumstances have been specified under 
which an Applicant shall obtain comparable written Assurances of compliance firom its subgranteca, 
contractors, and transferees. (See answers to Questions 1 1 and 1 2 below in this regard.) 

HEW Form No. 441 constitutes a legally enforceable agreement to comply with Title VI of 
the CivU Rights Act of 1964, and with all requirement^ imposed by or pursuant to the Regulation 
of the Department of Health, Education, and Welfare issued thereunder. Applicants are urged to 
read the uepartment's Regulation before executing the Assurance. 

The following explanation of requirements of the Department's Regulation and the examples 
of the lunds of discriminaioiy practices prohibited by them are for the guidsince of the Applicants. 

1. By mmimg thi Assurmct{HEW Form No. 441)^ what doe$ an Applicant agret to do? 

A. The Applicant agrees to make no distinction on the ground of race, color, or national ori^ 
in providing to individuals any service, financial aid. or other benefit under any program receivmg 
Federal l^nancial assist^anrr extended to the Applicant by the Department. 

2. What is tmatU %y **iutmciiom om tkt ground of taet^ color^ or national origin**? 

A. ''Distinction <m the ground of race, color, or national origin** includes (1) any type of scgre- 
gatioD, sepauTite or difTerent treatment, or other discrimination on that ground; (2) the inapontion of 
any adinission, enrollment quota, eligibility, <fir other requirement or conclitioo which individuals 
muu meet in order to be provided any service, financial aid, or other benefit under a pro-am or to 
be afforded an opportunity to pduticipate in a program, if the race, color, or national origm of indi- 
yidujJs is considered in d^tcraiining whether they meet any such requirement or condition ^ (3) the 
use of membenhip in a group as a basis for the selection of individuals for amy purpcMe, if in selecting 
members of the group there u discrimination on the ground of race, color, or n a ti < MM M origin; and (4} 
the asa^meat of personnel to provide seivices, or the assignment of times or claoes Ibr the provision 
of servicei, on Ac basb of the race« eolor, or national origin of the individuals to be served. It does not, 
however, include distinctioos.oo t^ ground of race, color, or national origin determined by the 
responsible Departmenit official to be necessary to the conduct of research or experimental prpj r » fn a 
having as their primary objective the discovery of new kno%idedge conbeming special characterisdca 
of partieular raoal Of other ethnic groups. 
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3. Wh^ismfmUby^'sif9kt^JhmcimlmiJ,0rMhtfl4nifie'? ^ 

A. "Service, financia] aid, or other bcnelic'* uodcr a program receiving Federal financial assisunce 
includei any education or training, any evaluation, guidance, countelinff, or placennent service, any 
heaJth» welfare, rchabiltution, homing, or recrcAtionaT lervice, any referral of individuals for any of the 
foregoing services, any scholarship, fellowship or traineeship stipend or allowance, and any loan or 
other financial assisunce or benefit (whether in cash or in kind), which is made available to individuals 
(I) vidth.the aid of Federal financial assistance, or (2) with the aid of the Applicant's or of other non- 
Federal funds required to be made available for the program as a condition to the receipt of Federal 
financial assistance, or (3) in or through a facility provided with the aid of Federal financial assistance 
or the non-Federal matching funds r^crred to in (2). 

A. The Applicant agrees to make no distinction on the ground of race, color, or national origin in 
making available to individuals the use of any land, building, equipment, or other racility leased, 
acquired, constructed, improved, or equipped with the aid of Federal financial assisUnce extended to 
ibe Applicant by the Department, including — 

(a) the use of any room, dormitory, ward, or other space in the facility; 

(k) the use of any equipment in the facility; 

(c) the use of any office, waiting room, restroom, eating, recreational, concession, or other 
accommodation or convenience provided in the facility; 
^ (if) the use of any facility not provided with the aid of Federal financial assistance if the avail- 
ability of such facility is required as a condition to the receipt of Federal financial assistance for the 
Federally-assisted facility. 

5. Whmi ftfmremunis arr ^mc€i on the opportyniius to participaii in a program rrcrioimi Frdtrat auistancr? 

A. The Applicant agrees to make no distinction on the ground of race, color, or national (H*igin 
in affording opportunities to individuals to participate (other than as employees) in any program 
receiving Federal financial assistance extended by the I>epartment to the Applicant, including oppor- 
tunities to participate — 

(a) as providers of any service, financial aid, or other benefit to individuals under the program 
(e.g., as physicians, surgeons, dentisu, or other professional pra^titi<mers seeking the privilege of 
practicing in a Federally^ided hospiul or other facility), 

{b) as conferees, observers, con^ltanu, or advisers, or as members of advisory or planning 
groups, or 

(c) as volunteers (e>g., as voluntary workers, or as patienu or other subjecu of study or experi- 
mentation in research, survey, demonstration, or like programs). ^ 

6. Do€S thmi moM thai an Appluani who signs thi Dtpartment^s Assurancr may meoerthiUss makt distinctioiu 

among his rmptoyets on M# basis of racs^ color ^ or national origin? 

A. Title VI of the Civil Righu Act does not concern itself with employment practices except where 
a primary objective of the Federal financial assistance is to provide employitent. Thus, where a basic 
objective of the program is to provide employment, the Applipint's employn^nt practices are subject ^ 
to the Depart mfcnt*s Regulation. ^ However, even where this is not the case an Applicant may be pre- 
chided from engaging in any discriminatory employment practices under the provisions of Title VII 
of the QvU Righu Act« Executive Orders 1092S and 11114, and the Merit System Regulations. 

7. Whin an Applieani*s rmploynmt'practiers ass cooertd by the Dspartmeni^s Rggulaiion^ what rtquirements must 

bomeL> 

A. The Applicant agrees to make no distinction on the ground of race, color, or national origin 
in its employment practices (including recruitnaent or reovuitmeot advertising, hiring, layoff or ter- 
mination, ^upgrading^ demotion, or transfer, rates of pay or other forms of compensation, and u^e of 
facilities; with respect to«individuab seeking employment or employed under any program receiving 
Federal fina nc ia l assisunce extended to the Appucknt by the Department, in those programs where a 
primary objective of the Fetleral financial assistance is to provide employment to such individuals. 
Thisinchides programs under which the employment is provided) — 

(a) as a means of extending financial assistance to students or to needy persons, * ^ 
. (b) so students, feUows,.4n|ems, residents, or others in training for related employment- 
finchiding research jMSociates or assistants in training for research work), or 

(r) to reduce^memployment or to provide remunerative activity to individuals who because 
of severe hancKcfipt cannot be readily absorbed in the compietitivc labor mXHcet. 
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8. WIM ^mt mill ikt R$^lmiim kmm m m c^lUge m mnmrniyi mimissim ^mctka or 9ihtf firmcticis f^taUdU ihe 

in^imtmi ^ tfrndtnttr 

A. An imtinition of higher education which »pplieft for any Federal financial atmtance of any kind 
mutt agree that it will make no distinction on the gnkmd of race» color, or national origin in the 
adminion practices or any other practices of |he institution relating to the treatment of students. 

(a) "Student** Includes any undergraduate, graduate, professional, or postgraduate student, 
fellow, intern, student, or other trainee receiving education or training from the institution. 

(*) ''Admission practices'' include recruiting and promotional activities, application require- 
nnenu, eligibility ilDoml}ti<ms, qualifications, preferences, or quotas used in selecting individuals for 
^ admission to the institution, or ahy program of the institution, as students. 

(r) '*Other practices relating to the treatment of students** include the affording to studenu 
of opportunities to participate in any educational, research, cultural, athletic, recreational, social, 
or otner program or activity; the performance evaluation, discipline, counseling of studenu; 
making available to studenu any housing, eating, health, or recreational service; affording work 
opportunities, or scholarship, loan or other financial asilstance to studenu; and making available 
fbr the use of studenu any building, room, space, materials, equipment, or other facility or property. 

9. Does lh$ Asiwrmm$ ^ n^ixfimumHrn mpptj (9 tk$ fniirg pperaticn of mn institrntion? 

A« Insolar as the Assurance given by the Applicant relates to the admission or other treatment 
of individuals as students, patienu» or dienu of an institution of higher education, a school, hospiul, 
nursing home, center, or other institution owned or operated by the Applicant, or to the opportunity 
<^ to. participate in the provision of services, finahcial aidt or other bcnenu to such individuals, the As- 
surance applies tQ the entire institution. In the case of a public school system the Assurance would 
be applicable to all of the elementary or secondary^ schools operated by the Applicant. 

H>. Wksi aiMf a wwfirsiix which cpnaUs uvtr^l campuus? 

A. Section 80.4(d)(2) o#ithe Regulation provides for a more linuted Assurance only where an 
institution can demonstrate tfiat the practices inpart of iu operation in no way affect iU practice in 
the program' lor whith it seeks Federal funds. Tiiis would be a rare case. 

1 1 . an AppticmU inUnds io mdu uu 0/ iiher imditniMls io hiip cany put ihi Fidnaify-cssisUd pfogram^ does 
the fefmremeni aal to discriminate appijf to such a subgranUe sr catUractor? 

A« It does. The Applicant must require any individual, organization, or other entity Vhich it 
utiliacs, to which it subg^ranu, or vnth whidi it contracu or^ otherwise arranges to provide services, 
financial aid, or other beinefiu under, or to assist it in the conduct of, any program receiving Federal 
financial assistance extended to the Applicant by the Departmentvi'r with which it contracu or other- 
%rise arranges for the uie of any facility provided with the aid of Federal financial assistance for a 
purpose fbr which the Federal financial assistance was extended, to comply fully with Title VI of the 
Civil Righu Act of 1964 and the Regulation of the Depairtment of Health, Education, and Welfare 
iamed thereund^. ' . 

12. Mus$ this Assmamm of momdiserimiaatiom fy the smhgraniee^ etc,^ he im writing? 

A. In the case (1) of any contractual or other arrangement %vith another such individusi or entity 
which will continue fbr an indefinite period or fbr a period of more than three months, (2) of any sub- 
gran^t, or (3) of any conveyance, lease, or other transfer of any real prc^pertV or structures thereon 
provided with the aid of Federal financial asriscanoe extended to the Applicant by the Department, the 
Applicant shall obuin from such other person, tubgrantee, or transferee, an agreement, io. writing, 
ealibrcefible by die Applicant and by the United States, that such other individual or entity, sub- 
grantee, or tramtfeiee will carry out itt functions under such subgrant, or contractual or other arrange* 
mentt or will use the transferred prope r ty, as the case may be, in accordance with Ude VI of the 
Act and die Regulation will otherwise comply hsvwith. 

13. ' Wkat ohHgettiams does the ApplicasU haae to iofarm beneficiaries^ participants^ and others of the prooisions of 

the Regiatiam? 

A. The Applicant must make available to beneficiaries, participants, and other interested penons 
infiorniatiosi re^utiing the provisions of the Regulation and protections agaimt i^ascrimittation' provided 
under Title- VI of the Civil Rishtt Act. TKe Department will issue shortiy more detailed instructions 
osi canTing out this phase of the Regulation. 
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14. IVhMt Migiitioni does thi Appitcant /u:c^ fij krr;, records and mmJU thtm avaifabU to lAr Department? 

A. From tirnc to time, App'icanis iiijy * - required to iubmlt repoi'ts to the Department, and the 
Regulation provides that the facilitiet of t^ic Applicant and all records, books, accounu, and other 
sources of information pertinent to the Applicant*! compliances with the Regulation be made available 
for inspection during normal business hours on reauest of an^oflker or employee of the Department 
specifically authoHaed to make such inspections. More detailed instructions in this regard will also 
be forthcoffning from the Department in the near future. 

15. Musi Mparaie Assurmeie forms be filed with each application? 

A. As a general rule once a valid Assurance is given it will apply to any further application as long 
as there is no indication of a failure to comply. 

\ ■ 



ASSURANCE OF COMPLIANCE VITH THE DEPARTMENT OF 
HEALTH. EDUCATION. AND WELFARE REGULATION UNDER 
TITLE VI OF THE CIVIL RIG HTS ACT OF 1964 



. • (hereinafter called che **Applican(*') 

, (Nam* of Upplicftni) 

HEREBY AGREES' THAT it will comply with tide VI of che Civil Rifhca Act of 1964 
(P.L. 88-332) and all rrquiremencs impoaed by or purauanc co che Refulacion of che DeparroMAC 
of Healch. Educacion, and Welfare (43 CFR Pare 80) iaaued purauanc co chac cide, co cbe endhtl^, 
in accordance with cide VI of chac Acc and che Regulacion, no peraon in che United ScacearaKall. 
on the ground of race, color^ or national orifin, be excluded from participation in, be denied die 
benefita of» or be l>therwiae subjected to discrimination under any program or activity for which 
the Applicant receives Federal financial assistance from the Department^ and HEREBY GIVES 
ASSURANCE THAT it will immediately take any measures neceaaary ro effeftuate thia agree- 
ment. 

If any real proper€]t,or structure thereon ta provided or improved with the aid of federal financial 
aaaiatance extended the Applicant by the D^^artment, chia aaaurance shall obligate the 
Applicant, or in the case^of any rranafer of such property, any tranaferee, for the -period during 
which the real property^ atrlicture ia used for a purpose for which the Federal financial aasist* 
ance ia extended or for aiiother purpose involving the provision of similar services or benefits. 
If any personal property ia so provided, this aasurance shall obligate the Applicant for the 
period durmg which it retains ownership or poss^ssioif of the property. In aU other caaea.thia 
aaauranc^J^all obligate the Applicant for the period during which che Federal financial aaai^' 
ance ia exwhded to it. by the Department. 



THIS. ASSURANCE ia given in consideration of and for the pufpoae of obtaining any a^d all 
Federal granta, loaas» contracta, properta, diacounts or other Federal financial aaaiatance 
extended^ after the date hereof to the Applicant by the Department, including inacallaient pay- 
menca after such date on account of applications for F<ederal financial aaaiatance which were 
approved before auch date* The Applicant recognizes and agreea chat auch Federal financial 
aaaiatance will be dxtended in reliance on the represeotationa and agreementa made in thia 
aaaurance, and t|iat the^ United States shall have the right to aeek judicial enforcement of thia 
aaaurance. Thia aaaurance is binding ot^ythe Applicant, ita aucceaaora, tranafereea, and aaaiga- 
eaa, and the person or peraooa whoae signaturea appear below are ancborized to aigii thia aaaur- 
ance on behalf of the Applicant. . ^ ^ 



Dated 



By 

(Prvsideaip Cluiirsisa ol Bottca, ot camptuMm' 
•udMclsetf official) 



.V 



ERJC ^ / 



Explanation Of 



HEW FORM 639 A (3/77). ENTITLED "ASSURANCE OF COMPLIANCE WITH TITLE IX 
OF THE EDUCATION AMENDMENTS OF 1972 AND THE REGULATION OP THE 
DEPARTMENT OF HEALTH. EDUCATION, AND WELFARE IN IMPLEMENTATION THEREOF" 

' Section 901 of Title IX of the Education Amendments of 1972 provides 

that no person, shall, on the basis of sex. be excluded from participation 
in. be denied the benefits of , .or be subjected to discrimination under any . 
education program or activity receiving Federal financial assistance. 
Section 902 of Title IX authorizes and directs the Department of Health. 
Education, and Welfare (hereinafter the "Department'*) to effectuate the 
nondiscrimination requirements of section 901 by issuing rules, regulations, 
and orders of general applicability. Pursuant to section 902, the Depat tment 
has issued 45"C.F.R. Part 86 (hereinafter ''Part ,86") which became 'effective 
on July 21 . 1975. 

Section 86.4 of Part 86 requires that every application for Federal 
financial assistance for any education program or activity shall, as 6 
condition of its approval . ^contain or be accompanied by an assurance from 
the applicant satisfactory to the Director of the Office f<5r Civil Rights 
(hereinafter thev "Di rector" ) that each education program or activity 
operated by the a-ppl leant and ^to which Title IX, of the Education Amendments 
of 1972. and Part 86 apply will be .operated in compliance with Part 86. 

Section 86.4 also provides that the Director will specify the form 
Of the assurance required and the extent to which such assurance will be 
required of the applicant's subgrantees . contractors, subcontractors, 
transferees, or successors, iti interest. Under this authority. 
HEW Form 639^ A. (3/77) has been specified as the form of assurance which ' 
shall apply to all recipients of and applicants for Federal financial 
assistance subject to ttle provisions of Title IX and awarded by the Department. 

^ . HEW iorm 639 A. (3/77) constitutes a legally enforceable agreement to 
comply with Title IX and all of the requirements of Part .86. Applicants 
are urged to read Part 86 and the* accompanying preamble. The obligation 
^^mposed by Title IX and Part 86 are independent of, and do not alter, the 
obligation not to discrimii^ate on the basis of sex imposed by Title VII of 
the CiviT-fHghts Act of 1964 (20 U.S.C. 2000e e t seq. ); Executive Order 11246. 
as amended? sections 799A >and 855 of the Public Health Service Act 
^(42 U.S.C. 295h-9 and 298b-2); and the Equal Pay Act (29 U.S.C. '206 and 206 (d)) 
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PERIOD OF ASSURANCE 

HEW Form 639 A, (3/77) Is binding on a recipient for a period during 
which Federal financial assistance Is extended to. It by the Department. With 
resppct to Federal financial assistance used to aid In the purchase or 
Improvement of real or personal property, such period shall Include the 
time during which the real or personal property Is used for the purpose of 
providing an education program or activity. A recipient irwiy transfer or 
otherwise convey title to real and personal property purchased or improved 
with Federal financial assistance so long as such transfer or conveyance 
is consistent with the laws and regulations under which the recipient 
obtained the property and It has obtained a properly executed 
HEW Form 639 A, (3/77) from the party to whom it wishes to transfer or 
convey the title unless the property in question is no longer Jo be used 
for an education 'program or activity or the Federal share of the fair 
market value of such property has been refunded or otherwise properly 
accountefl for to the Federal government. 

An applicant or recipient which has submitted an HEW Form 639 A, (3/77) 
to the Director need not submit a separate form with each grant application 
but may, if the information contained therein remains accurate, simply Incorporate 
by reference, HEW Form 639 A, (3/77), giving the date It was submitted. 
On th3 other hand, a revised HEW Form 639 A, (3/77) must be submitted 
within 30 days after information contained in the submitted form becomes 
iMdCcurate, even if no addi tional f i nancial assistance is being sought. 

OBLIGATION Of RECIPIENT TO OBTAIN ASSURANCES FROM OTHERS 

As indicated in Article III, paragraph 2, of the Assurance, If a 
recipient subgrants to, or jcontracts, subcontracts, or otherwise arranges 
with an individual, organization, or group to assist in the conduct of an 
education program or activity receiving Federal firrancial assistance from 
the- Depertment or to provide services in connection with such a program or 
activity, the recipient continues to have an obligation to ensure that 
the education program or. activity is being administered in a nondiscriminatory 
manner. (See 45 C.F.R. 86.31.) Accordingly, the recipient must take 
reasonable steps to ensure that the individual, organizatipn, or group in 
question is complying with /Title IX and Part 86. These steps may include, 
but do not necessarily require, obtaining assurances of compliance from 
such subgrantees, contractors, and subcontractors in the form of, or modeled 
on, the HEW Form 639A, (3/77). These steps to require, however,' such 
activities as may be reasonably necessary to monitor the compliance of these 
subgrantees, contractors, or subcontractors, regardless o1^ whether ^hey 
have submitted assurances to the recipient. If a recipient is unable to 
assure itself that any contractor, subcontractor, subgrantee, or other 
individual or group with whom it arranges to provide servicesvor benefits 
to its stulients and employees does not discriminate on the basils of sex as 
described iin Part 86, the recipient may not initiate or continue contracts, 
subcontracts, or other ^^rangements with that Individual or grau£ ^r ; ma ke 
subgrants to it. " ^ ^ ' ' 
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ADMINISTRATIVELY SEPARATE UNITS 

If an educational institution is composed of more than one 
administratively separate unit, a separate HEW Form 639 A, (3/77) may be 
submitted for each unit or one may be submitted for the entire Institution. 
If separate forms are submtttpd, the administratively separate unit for 
which the form Is submitted should be clearly identified in the first lino 
of HEW Form 639 A, (3/77)/ An ''adml n1 strati vely separate unit" Is defined 
as a school, department or college of an educational Institution (other 
than a local educational agency) admission to which is Independent of 
admission to any other component of such institution. See 45 C.r.R, 86.2(o). 

« 

STATE EDUCATION AGENCIES 

State education agencies are generally not responsible for running 
pre-schdol • kindergarten,, elementary or secondary programs. Such 
responsibility Is generally left to local education agencies although some 
supervisory authority may be vested. with the state education agency. 
Consequently, most state agencies should not check the boxes for "Pre-school 
"Kindergarten," or "Elementary or Secondary" In Article I of HEW Form 
639 A, (3/77). If the state agency runs special programs for the handicapped. 
Including those on the pre-school , kindergarten, elementary, or secondary 
level, the box marked "Other" should be checked and the appropriate description 
Inserted In the space provided* 

Under Article III , paragraph 5, of HEW Form 639A, (3/77) a state 
* education agency may be called upon from time to .time to submit reports 
necessary to determine Title IX compliance by local education agencies 
within Its Jurisdiction. The form and content of such r^eports will be 
specified by the Director at the time the request Is made. 

RELIGIOUS EXEMPTION 

Applicants or recipients \yh1ch are educational Institutions controlled 
by a religious organization are not covered by Part 86 to the extent that 
application of Part 86 would be Inconsistent with the religious tenets of 
the controlling religions organization. 

Section 86.12 of Part 86 requires an institution seeking an exemption 
to submit a written statement to the Director identifying the provisions , 
of Part 86 which conflict with a specific tenet of Ihe controlling religious 
organization. Such a statement must be signed by the highest ranking 
official of the educational Institution claiming the exemption. An applicant 
or recipient claiming an exemption is not relieved of its obligations to 
comply with that portion of Part 86 not specified in Its statement to the 
Director as being inconsistent with the tenets of the controlling religious 
organization. 
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• s Altfto^ 86.12 Imposes no time restrictions vfhen a rec1p1en€^' 
or aipplicaegrmay claim an exemption, applicants or recipients are urged 
to make .sucli claiifis when tfiey Innially Submit HEW^rni 639 A, (3/77) by 
checking the appropriate box In Ar'CTlfe. I of HEW Form 639 A, (3/7t) 
and attaching thereto the statement' required by 86.T2(b). Such an approach 
will -avoid misunderstandings on the part of both thfe Department and the 
applicant orvrecipient as to what, if any,;^act1on is required urrder Part 86. 

^n- applicant or recipient will normally be considered to be controlled 
^by anreliglous organization' If one .or more of the following. conditions prevail 

' (1) It is a school or department 'of divinity; or - . 

(2) It requires its faculty, students" W employees to be members of, 
or otherwise espouse a personal belief in, the religion of the' organization 
by which it claims to be controlled; or 

t - ' 

(3) Its chartar and catalog, or other official publtcatibn. contains 
-explicit statement that it is controlled by a religiotls" organization or an 

organ thereof or is committed to the doctrines of a particular religion, 
and the members of its governing body are appointed by the controlling 
religious organization or an organ thereof, and it receives a significant 
amount of financial support from the controlling religious organization 
or an /Organ thereof. 

The. term "school or department of divinity" means an institution or 
a department or branch of an institution whose program is specifically for 
the education of students to prepare them to become ministers of religion 
or to enter upon some other religious vocation, or to prepare them to teach 
theological subjects. (This definition is adopted from section 1201(1) of 
the Higher Education Act of 1965, P.L. 89-329.) 



\ 

ASSURANCE OF COMPLIANCE WITH TITLE. IX 0^'tHE 
EDUC/VTION AMENDMENTS OF 1972 AND THE 
REGUUTION ISSUED BY TH^ DEPARTMENT OF 
HEALTH. EDUCATION^ AND WELFARE IN 
IMPLEMENTATION THEREOF 



(PLBASE READ EXPLANATION OF HEW FORM 639 'A (3/77)* BEFORE COMPLETING 
THIS^QOCUMENT) 

Pupsil^t to 45 C.P.R. 86.4: ^ 



(Name of Applicant or recipient 



(address ) 



(city, state, zip code) 
(identifying code-FICE, OE. or IRs) 



(hereinafter the "Applicant") gives this assCirance In consideration of and for 
purpose of obtaining Federal education grants, loans, contracts (except contracts 
of Insurance or guaranty), property, discounts, or other Federal financial 
assistance to education, programs or activities from the Department of Health, 
Education, and Welfare (heret^lnafter *he "Department"), IncTuding/payments or 
o^her assistance hereafter received pursuant to applications approved prior 
to the date of this assurance. . . " 

ARTICLE I - TYPE OF INSTITUTION SUBwirTING ASSURANCE. - 

A. The Applicant is (check .the follov^lng boxes where applicable): 



1. f V A state education agency. 

2. j ) A local education agency. \ 

3. ( ) A publicly controlled educational institution or organization. 

4. ( 1 A privately controlled educational institution or organization, 

5. ( ) A person, organization, group or other entity not primarily 

engaged in education. If this box is checked, insert primary 
purpose or activity of Applicant In the space provided below: 



*HEW Form 639 A (3/77) This form supersedes HEW Form 639.(7/76). HEW Form 639 
(7/76) submitted prior to this revision iare valid and recipients need not 
submit a ne1« assurance. 

Dll ' ' • - - • ■• ' 



.. ■ - ' ■ t ■ 

•.•.,./ • ' . 

B. ^ ( ) Claimlttii' a religious exemption under 45 C.F.R. 86.12(b). 

(If ^relflglous exemption js claimed, attach statement by 

highest ranking official of Applicant identifying the 

specific provisions of 45 C.F.R. Part 86 which conflict with 

a speci;Jfic religious tenet of the controlling religious organization.) 

C. The Applicant offers one or more of the following programs or 
activities (check where applicable): 

1. ( J Pre-school 6. ( ) Undergraduate (Including 

2. I ) Kindergarten junior and community colleges) 

3. ( ) Elementary or Secondary 7. ( ) Vocational or Technical 

4. (. ) Graduate 8. ( i Professional 
' 5, . ( ) Other (such as special programs - . 

for the handicapped even if 
y" ^ provided on the pre-school, elementary 
or secondary level). If this box is 
•checked, . give brief description below: 

ARTICLE II-PERIOD OF ASSURANCE.- TMs assurance shall obligate the 
Applicant for the period during which Federal financial assistance is 
. extended to it by the Department. 

ARTICLE III-TERMS AND CONDITIONS. ^The Applicant hereby agrees that it will: 

1. Comply, to thd extent applicable to it, with Title IX of the Ediication 
Amendments of 1971 (P. L, 92-318), as amended, 20 U.S.C. 1681, 1682, 1683, 
and 1685 (here1naf|:er, "Title IX"), and all applicable requirements imposed 
by or pursuant to the Department's regulation issued pursuant to Title IX, 
45 C.F.R. Part 86 (hereinafter, "Part 86"), to the end that, in accordance 
with Title IX and "Part 86, no person in the United States shall, on the 
basis of sex, be excluded from participation in, be denied the benefits 

o.f, or be otherwise subjected to discriminatjion. under any education 
program or activity for which the Applicant^ Receives or benefits from 
1=edi^ra1 financial assistance from the Deparjtment. (This assurance does 
not apply to sections 904 (proscribing denial of admission to course of 
study, on the basis of blindness) and 90^ (l|!ending other- laws) of title IX, . 
20, U.S.C. 1684 and 1686.) ^ 

2. Assure itself that all contractors, subcontractors , subgrantees 

or others with whom it arranges to provide services or benefits to its 
students Or employees In connection with its education program or 
activity are not discriminating on the basis of sex against these 
students or employees. \ 
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3. Make no transfer or other conveyance of title to any ri^al 6r personal 
property which vihs purchased or Improved with the aid of Federal financial 
assistance covered by this assurance, and which Is to continue to be used for 
an education program or activity and where the Federal share of the fair 
market value of such property has not beeit-re funded or otherwise properly 
accounted for to the Federal government, without securing from the transferee 
an assurance of compliance with Title IX ayid Part 86 satisfactory t6 the 
Director and submitting such assurance to the Department.. ^ - , 

4. Submit a revised assurance within 30*<Jays after any information contained 
in this assurance becomes inaccurate. . 

5. If the Applicant is a state education agency, submit reports in a manner 
prescribed by the Director under .45 C.F.R. 80.6(b) as to the compliance with 
Title IX and Part 86 of local education agencies or other education programs 
or activities within its jurisdiction. 

ARTICLE IV-DESIGNATION OF RESPONSIBLE EMPLOYEE AND ADOPTION OF 
GRIEVANCE PROCEDURES. (Check the appropriate box.) 

A. 1, ( ) Pursuant to 45 C.F.R I 86. 8 v the Applicant has adopted grievance 
procedures and designated the following emptloyee to coordinate Its efforts 
to comply with Part 86 and ^as notified all of its students and employees . 
of these grievance procedures and the following name, address and ^ telephone 
number of the designated employee: 

f^^^ ~ (name of employee) 

3. 

(office address) V _ ^ 



4. : 

(telephone number) ~" 

B. 1. ( ) The Applicant is not presently receiving Federal financial 
assistance subject to Part 86 and« consequently, has not designated a . 
resiponsible employee or adopted grievance procedures pursuisint to 45 C.F.R. 86.8 
but. will do so immediately upon award of such assistance and will ininediately 
notify the Director, its students and employees of^the name, office address, 
dind telephone nuirtber^ of the eii(iployee so designated. ^ 
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ARTICLE V - SELF-EVALUATION. (Check the appropriate box.) 

A. ( ) The Apol leant has completed a self-evaluation as required by 
45 C.F.R. 86.3(c) and has not found It necessary to' modify any of Its 
policies and practices or to take any remedial steps to come into 
compliance with Part 86. . 



- /■ 
/' 

B. ( ) The Applicant has completed a self-evaluation as required by 
45 C.F.R. 86.3(c) and has ceased to carry out any policies and practices 
which do not (m* may not meet the requirements of Part 86 and Is taking any 
necessary remedial steps to eliminate the effects of any discrimination 
which resulted or may have resulted from adherence to such policies and 
practices. . ' 

C. ( ) The Applicant has not completed the self-evaVuation required 

by 45 C.F.R. 86.3(c) bit expects to have it completed by 

Insert date 



D. ( ) The Applicanl. is not required to conduct a self-evaluation under. 
45 C.F.R. 86.3 since. 11; did not receive any Federal financial assistance to 

21 , f976. 



which Part 86 app^^les i-rior to July 



Date: 



(Insert name of Applicant) 
By 



(This document must be signed by 
an official legally authorized 
to contractually bind the Applicant.) 

- r . 

(Insert title of authorized official . ) 
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DEPARTMENT OF HEALTH, EDUCATION. AND WELFARE 

PROTECTION OF HUMAN SUBJECTS 
ASSURANCE/CERTI^ICATiON/DECLARATION 

O 0RI6INAL CD FOLLOHUP CD REVISION- 



□ 



GRANT 



□ 



CONTRACT 



□ 



FELLOW 



□ o 



THER 



□ NEW □ RENEWAL CJ CONTINUATION 

APPLICATION IDENTIFICATION HUMBER (K known) 



STATEMENT OF POLICY: Safeguarding the ri^tm ^ttd welfare of aubjecta at riak in mctivitiea aupported under grants and con* 
ttmcta from DHEH^ ia primarily the reaponaibility of the inatitutioh which receirea or i a accountable to DfiEW for the funds 
awarded for th& support of the activity* In order to provide for tfio ade<juate diacharge of thia inatitutiona! reaponaihility, it is the ^ 
policy of DHEW^at no activity involving human aul^ecta to be aupported by DHEW granta„or C€)atracta ahali be undertaken unless 
Ifte Inatitutional Review Board haa reviewed and approved auch activity, and the institution ftaa submitted to DHBW a certifica^^ 
tion of auch review and approval, in accordance wipi the requirementa of Public Law 93*S48, aa implemented by Part 46 of Title 
45 of the Code of Federal Regulations, aa amended, f^S CFR 4^ Administration of the DHEW policy and regulation is the re- 
aponaibtliiy of th« Office for Prottction from R«9«arch Risks, Nat i onal I nst J tulas of Health, Bcth^sda, Md 200l4« 



1. TITLE DF PROPOSAL OR ACTIVITY 



2. PRINCIPAL INVESTIGATOR/ACTIVITY DIRECTOR/FELLOW 



3. DECUARATION THAT HUMAN SUBJECTS EITHER WOULD OR WOULD NOT BE INVOLVED 

NO INDIVIDUALS WHO MIGHT BE CONSIDERED HUMAN SUBJECTS, INCLUDING THOSE FROM WHOM ORGANS. TISSUES. 
FLUIDS, OR OTHER MATERIALS WQULD BE DERIVED, OR WHO COULD BE IDENTIFIGD BV PERSONAL DATA, WOULD BE 

^.7 1 1 1 



□ 



INVOLVED IN THE PROPOSED ACTIVITY/ (IF NO HUMAN SUBJECTS WOULD BE INVOLVED, CHECK THIS BOX AND PRO* 
CEED TO ITEM 7. PROPOSALS, DETERMINED BY THE AGENCY TO INVOLVE HUMAN SUBJECTS WILL BE RETURNED.) 



□ B. HUMAN SUBJECTS WOULD BE INVOLVEt^lN THE PROPOSED ACTIVITY AS EITHER: Q NONE OF THE FOLLOWING. OR 
INCLUDING: □MIn'oRSL □ FETLTSES. □ABORTUSES* | | PREGNANT WOMEN, □PRISONERS, |~| MENTALLY 
RETARDED. □MENTALLY DISABLED. UNDER SECTION 6. COOPERATtNC IMSTI TU TIGNS,"* ON REVERSE OF THIS FORM, 
GIVE NAME OF INSTITUTION AND NAME AND ADDRESS OF OFFICIALfS) AUTHORfZING ACCESS TO ANY SUBJECTS IN 
FACILITIES NOT UNDER DIRECT CONTROL OF THE APPCTCANT OR OFFERING INSTITUTION. 



4, DECLARATION OF ASSURANCE STATUS/CERTIFICATION OF REVIEW 



I I A. THIS INSTITUTION HASYiOT PREVIOUSLY FILED AN ASSURANCE AND ASSURANCE IMPLEMENTING PROCEDUREfs f?OR THE 
PROTECTION OF HUMAN SUBJECTS WITH THE DHEW THAT APPLIES TO THIS AT>PLlCATION OR ACTIVITY. ASSURANCE IS 
HEREBY GIVEN THAT THIS I NSTI TU TION W ILL COMPLY WITH REQUIREMENTS OF DHEW Rmgatmtion 45 CFR 4^, THAT IT HAS 
ESTABLISHED AN INSTITUTIONAL REVfEW BOARb FOR THE PROTECTION OF HUMAN SUBJECTS AND. WHEN REQUESTED. 
WILL SU0MITTO DHEW DOCUMENTATION AND CERTIFJCATION OF SUCH REVIEWS AND PROCEDURES AS MAY BE RE- 
QUIRED FOR IMPLEMENTATION OF THIS ASSURANCE FOR THE PROPOSED PROJECT OR ACTIVITY, 



I i B, THIS INSTITUTION HAS AN APPROVED GENERAL ASSURANCE (DHEW ASSURANCE NUMBER . )OR AN ACTIVE 

SPECIAL ASSURANCE FOR THIS ONGOING ACTIVITY, ON FILE WITH DHEW. THE SIGNER CERTIFIES THAT ALL ACTIVITIES 
IN THIS APPLICATION PROPOSING TO INVOLVE HUMAN SUBJECTS HAVE BEEN REVIEWED AND APPROVED BY T^HIS 

INSTITUTION'S INSTITUTIONAL REVIEW BOARD IN A COnVeNEO MEETING ON THE DATE OF IN ACCORDANCE 

WITH THE REQUIREMENTS OF THE Coifo o/ Federai Rmgut^tionm on Proimction of Muntmn Subiecim (45 CFR 46), THIS CERTIFICA- 
TION INCLUDES, WHEN APPLICABLE, REQUIREMENTS FOR CERTIFYING FDA STATUS FOR EACH INVESTIGATIONAL NEW 
DRUG TO BE USED <SEE REVERSE SIDE OF THIS FORM). 

THE INSTITUTIONAL REN/IEW BOARD HAS DETERMINED, AND THE INSTITUTIONAL OFFICIAL SIGNING BELOW CONCURS 
THAT: 

EITHER □ HUMAN^SUBJECTS WILL NOT BE AT RISK; OR □ HUMAN SUBJECTS WILL BE AT RISK. 



5. AND 6. SEE REVERSE SIDE 



7. NAME And ADDRESS OF INSTITUTION 



B. TITLE OF INSTITUTIONAL OFFICIAL 




TELEPHONE NUMBER 


SIGNATURE OF INSTITUTIONAL OFFICIAL 

■M , 1 : , _ 


DATE 
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INVESTIGATIONAL DRUGS - ADDITIONAL CERTI FJCATION REQU I REMCti-Y 



— ^ ^ 



5BCT10N 46.17 OF TITLE 43 OF Tfi^ Codm oi Frndmrmt Rmgutrntionm mtmtmm, "Whmrm mn orgmnlxmtlon im rmqairmd to preparo or to mubmit m 
cmrtiikcmtkon . . , mmS thm propommi lnY04vmm mn Invmmtigmtlonml nmif^^ drug'within th« mmmntng o1 Th^ Food, Drug, and Coammtic Act, rhe drug 
ahmSt bm Idmntlliad in tha cartltlcmtlon togathar with m atmtmmani that tha ^O'day dalay raquitad by'31 CFR J 30, 3(a)(2) haa atapaed and tha 
Food and Drug Admintatration haa not, prior to a*piratio$ of auch JO^day intarvai, raqutt^tad that tha aponaor conttnua to withhold or to 
raatrlct uao oi tha drug in humsn aubfacta; or that tha Food and Drug Adminiatratiort haa waivad thf JO^ay daimy ra^uiramant; pro-vidad, 
howarar» thmt In thoaa cmaaa in which tha^JOnSmy dalay Intarvat hma naithar axpirad nor baaft waivad, m atatamant ahall ba torwardad to 
DHBW upon auch aspiration or upon 'raoClpt oi a waivar* No cartlUcation ahait eonaidarad mccaptabia until auch mtatam^nt haa baan 
racalwadJ' ' f 



INVESTIGATIONAL NEW DRUG CERTIFICATION 

TO CERTIFY COMPLIANCE WITH FOA REQUIREMENTS FOR PROPOSED USE OF INVESTIGATIONAL NEW DRUGS IN ADDITION TO 
CERTIFICATION OF INSTITUTIONAL REVIEW BOARD APPROVAL. THE FOLLOWING REPORT FORMAT SHOULD BE USED FOR 
EACH^tND: ( ATtA CM ADDl TION A L I ND CERTI Fl CA TIONS AS N ECESSA RY> . 

- INO FORMS FILED: FDA 1S71, %, []]^ FDA 1572, [ | FDA 1573 

- NAME OF INO AKD SENSOR ^ » ^ 

- DATE OF 30-DAY EXPIRATION OR FOA WAIVER 

(FUTURE DATE REQUIRES FOLLOWUP REPORT TO AGENCY) 



- FDA RESTRICTION 



- SIGNATURE OF INVESTJGATOR DATE 



6. COOPERATING INSTITUTIONS - ADDITIONAL REPORTING REQUIREMENT 

SECTION 46.16 OF TITLE 4S OF THE Coda oi Fadaral Raguiationa IMPOSES SPECIAL REQUIREMENTS ON THE CONDUCTOF STUDIES 
OR ACTIVITIES IN WHICH THE GRANTEE OR PRIME CONTRACTOR OBTAINS ACCESS TO ALL OR SOME OF THE SUBJECTS 
THROUGH COOPERATING INSTITUTIONS NOT UNDER ITS CONTROL. IN .ORDER THAT THE DHEW BE FULLY INFORMED, THE 
FOLLOWING REPORT IS REQUESTED WHEN APPLICApLE. 



/ 

5TITUTJON 



USE FOLLOWING REPORT FORMAT FOR EACH INSTITUTJON OTHER THAN GRANTEE OR CONTRACTING INSTITUTION WITH 
RESPONSIBILITY FOR HUMA N SU BJ EC TS Pa RTI CI PA Tl N I N THIS ACTIVITY: (ATTACH ADDITIONAL REPO RT SHE ETS AS 
NECESSARY). 

INSTITUTIONAL AUTHORIZATION FOR ACCESS TO SUBJECTS 
- SUBJECTS:' STATUS (WARDS. RESIDENTS. EMPLOYEES. PATIENTS. ETC.) 



NUMBER AGE RANGE 

NAME OF 6FFICIAL (PLEASE PRINT) 



TITLE TELEPHONE 



NAME AND ADDRESS OF 
COOPERATING INST I TUT rON 



- OFFIplAL SIGNATURE 



'NOTES: (a*g., raport of modHicmtton in propoaal aa aubmittad to agancy aiiacting hummn aubfacta inrolvamant) 



1 
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DEPARTMENT OF HEALTH, EDUCATION. AND WELJfARE 
ASSURANCE O^ COMPMANCE WFTH SECTION 504 OF THE 



^ ' ' REHABILITATION ACT OF 1973, AS AMENDED 

The undersigned (hereinafter called the **recipient") HEREBY AGREES THAT it wUl comply with section 504 of the 
Rehabilitation Act of 1973, as amended (29 UjJc. 794), all requirements imposed by the applicable HEW regulaUon 
C45 C.F.R. Part 84), and all guidelines and interpretations issued pursuant thereto. 

Pursuant to § 84.5(a) of the regulation [45 C.F.R. 84.5(a)] , the recipient gives this Assurance in consideration of and for 
' the purpose of obtaining any and all federal grants^ loans, contracts (exciept procurmient contracts and contracts of 
insurance or guaranty), property* discounts, or other federal Hnancial asstsUncc extended by the Department of Health* 
Education^ and Welfare after the date of this Assurance, including payments or other assistance made after such date on 
applications for federal financiai assistance that were approved before such date. The recipien%.recognizes and agrees that 
sMch federial fmancial assistance will be extended in reliance on the representations and agreements made in this Assurance 
and tl|at the United States will have the right to enforce this Assurance through lawful means. This Assurance! is 
binding on the recipient, its successors, transferees, and assignees, and the person or persons whose signatures appear belov 
are authorized to sign this Assurance on behalf of the recipient. 

This Assurance obligates the recipient for the period during which federal Hnandal assistance is eietended to it by the 
Department of Health, Education, and Welfare or, where the assisUnce is in the form of real or personai^roperty, for 
the period provided for in § 84.5(b) of the regulation (45 C.F.R. 84.5(b)] . 

The recipient: [Check (a) or (b)] 

a. ( ) employs fewer than fifteen persons; 
A73 

' b- ( ) employs fifteen or more persons and, pursuant to § 84.7(a) of the regulation [45 C.F.R. 84.7(a)J , has 
A74 designated the following persof<s) to coordinate its efforts to comply with the HEW regulation: 



Name of Designee(s) 


- Type or Print 




C12 




C42 




Name of Recipient — Type or Print 




Street Address or P. O. Box,, 




A12 


A41 


A42 


A71 


(IRS) Employer Identification Number 




City 




Al 


All 


B12 


B41 


Bl 


Bll 






a- 


Cll 


SUtc 


Zip 


- 1* ■ 




B42 


B7I 



I certify that the above information is complete and correct to the best of my knowledge. 



Date ;\ , Signature^ and Title of Authorized Ofildal 

B72 \ ^ B77 B78 

If there has been a change in name or ownership within the hist year, please PRINT the former name below: 

■ NOTE: The *A*, *B', and 'C followed by numbers are for computer use. Please disregard. 
PLEASE RETURN ORIGINAL TO: Offlce for Civil RighU. HEW. P. O. Box 8222, Washington. D.G. 20024. 

HKW-441 19/77) . D17 

ERiC 308 



^ ' IMPORTANT NOTICE . 

TO PROSPECTIVE PARTICIPA^ITS * 
IN USOE CONTRACT AND GRANT PROQBAMS 

i ' ^ . GRANTS V. > 

' Appl^canU for grants from the; U.S. Office of Education" (USOE^ have to compete for limited funds, 
Eteadlinei assure all applicants that they wUl be treated fairly and equally, without last minute haste. 

For these two reasons/ USOE must set strict deadfincs for grant applications. Prospective applicants can avoid disappoint- 
menCp they understand that ^^ 

Fajlure to meet a deadline will mean that an application wfll be rejected 
without any consideratJon whatever. 

-^yJ^ ^ . * ■ 

The rules, including the deadline, for applying for each grant are published, individually, in the Federal Register. A one- 
year subscription to the Register may be obtained by sending $50.00 to: Superintendent of Documents, \3S. Goverri- 
mcnt Printing Office, Washington, D.C. 20402. (Send check or money order onl:^, no cash or stamps,) 

The instructions in the Federal Register must be followed exactly: Do not accept any other advice you may receive. No 
USOE employee is authorized to extend any deadline published in the Register. 

Questions regarding suhmi:»sion of applications may be addressed to: 

U.S. Office of Education . » 

Application Control Center 
Washington, D.C. 20202 

CONTRACTS 

Competitive procurement actions updertaken by the USOE are governed by the Federal^ Procurement Regulations and im- 
plementing HEW Procurement Regulations. 

Generally, prospective competitive procurenrtent actions are synopsized in^the Commerce Business Daily (CBD). Prospec- 
tive offerors are therein advised of the nature of the procurement and where: to apply for copies of th^ Reguest for Pro- 
posals. « ^ 

Offerors arc advised to be guided solely by the contents of the CBD synopsis and the instructions contained in th^ Re- 
quest for Proposals (RFP). Questions regarding the submission of offers should be addressed to the Contracting Officer 
identified on the face page of the RFP. 

Offers are judged in competition with others, and failure to co^orm with any substantive requirements of the RFP will 
residt in rejection of the offer without any consideration whatever. 

Do not accept any advice you receive that is contrary to instructions contained in either the CBD synopsis or the RFP. 
No USOE employee is' authorized to consider a proposal which is non-responsive to the RFP. 



A subscription to theXBD is available for SjiO.OO per year via second class mail or $105.00 per year via first class mail. 
Information included in the Federal Procurement Regulations (FPR) and the Health, Education and Welfare Procurement 
Regulations (HEWPR) are contained respectively in Title 41^ Code of Federal RegulationsTOiapters 1 to 2 ($5.70) and 
Title 41, Code of Federal Regulations, Chapters 3 to 6^$5.90)/ The foregoing publications may be obtained by sending 
your check or mortey order only, no cash or stamps, tor 

j 

i Superintendent of Documents 

U.S. Government Printing Office 
I . . Washington, D.C. 20402 

In an effort to be certain this important information is vyidely disseminated, this notice is being included in all .USOE 
mall to the public. You may, therefore, receive more than one notice. If you do, we apologize for any annoyance it • 
may cause you. 



OE FORM 634i. 7/77 replaces OE F0RM^S348. 7/7B, VyHICH IS OBSOLETE 
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